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AGREEMENT
Agreement by and between the Metro Division of the
Minneapolis Chapter, National Electrical Contractors
Association and Local Union No, 292, International
Brotherhood of Electrical Workers.

1t shall apply to all firms who sign a letter of Assent
to be bound by this Agreement.

As used hereinafter in this Agreement, the term
“Chapter” shall mean the Minneapolis Chapter, National
Electrical Contractors Association and the term “Union”
shall mean Local Unjon No. 292 International
Brotherhood of Electrical Workers.

The term “Employer” shall mean an individual firm
who has been recognized by an Assent to this Agreement.

BASIC PRINCIPLES -

The Employer and the Union have a common and
sympathetic interest in the electrical industry,
Therefore, a working system and harmonious relations
are necessary to improve the relationship between the
Employer, the Union and the Public. Progress in
industry demands a mutuality of confidence between
. the Employer and the Union. All will benefit by con-
tinuous peace and by adjusting any differences by
rational, common-sense methods. To these ends this
Agreement is made.

AREA OF AGREEMENT

This Agreement shall apply in the following geo-
graphical area:

Containgi all of Hennepin, Carver and Scott
Counties, and all that part of Anoka Chunty containing
these Cities: Andover, Anoka, Columbia Heights, Coan
Rapids, Fridley, Hilltop, Ramsey and Spring Lake
Park; all of Wright County and that portion of Benton
and Sherburne Counties east of State Highway 25 to
Highway 10 and an imaginary line straight west to the
Mississippi River.



ARTICLE 1

EFFECTIVE DATE — CHANGES - TERMS OF
THE AGREEMENT — GRIEVANCES - DISPUTES

SECTION 1.01. AGREEMENT DATES - This
Agreement shall take effect May 1, 2000, and shall
remain in effect until April 30, 2003, unless otherwise
specifically provided for herein. It shall continue in
effect from year to year thereafter from May 1 through
April 30 of each year, unless changed or terminated in
the way later provided herein.

SECTION 1.02, AMENDMENTS - TERMINA-
TION PROVISIONS

(a)

(b}

{c)

Either party or an Employer withdrawing rep-
resentation from the Chapter or not rcpre-
sented by the Chapter, desiring to change or
terminate this Agreement must provide writ-
ten notification at least ninety (90) days prior
to the expiration date of the Agreement or any
anniversary date oceurring thereafter.

Whenever notice is given for changes, the
nature of the changes desired must be speci-
fied in the notice, or no later than the first
negotiating meeting unless mutually agreed
otherwise.

The existing provisions of the Agreement,
including this Article, shall remain in full force
and effect until a conclusion is reached in the
matter of proposed changes.

In the event that either party, or an Employer
withdrawing representation from the Chapter
or not represented by the Chapter, has given a
timely notice of proposed changes and an agree-
ment has not been reached by the expiration
date or by any subsequent anniversary date to
renew, modify, or extend this Agreement, or o
submit the unresolved issues to the Council on
Industrial Relations, either party or such an
Employer, may serve the other a ten (10) day



written notice terminating this Agreement. The
terms and conditions of this Agreement shall
remain in full force and effect until the expira-
tion of the ten (10) day period.

(e} By mutnal agreement only, the Chapter, or an
Employer withdrawing representation from
the Chapter or not represented by the
Chapter, may jointly with the Union, submit
the unresolved issues to the Council on
Industrial Relations for the Electrical
Contracting Industry for adjudication. Such
unresolved issues shall be submitted no later
than the next regular meeting Council follow-
ing the expiration date of this Agreement or
any subsequent anniversary date. The
Council's decisions shall be final and binding.

(f)  When a case has been submitted to the Council,
it shall be the responsibility of the negotiating
committee to continue to meet weekly in an
effort to reach a settiement on the iocal level
prior to the meeting of the Council,

(g) Notice of a desire to terminate this Agreement
shall be handled in the zame manner as a pro-
posed change.

SECTION 1.03. AMENDMENTS DURING
TERM - This Agreement shall be subject to change or
supplement at any time by mutual consent of the par-
ties hereto. Any such change or supplement agreed
upon shall be reduced to writing, signed by the parties
hereto, and submitted to the International Office of the
IBEW for approval, the same as this Agreement.

SECTION 1.04. NO STRIKE - NO LOCKOUT
DURING TERM - There shail be a Labor-
Management Committee of three (3} representing the
Union and three (3) representing the Employers. It
shall meet regularly at such stated times as i may
decide. However, it shail also meet within forty-eight
(48) hours when notice is given by either party. It shall
select its own Chairman and Sceretary. The Local
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Union shall select the Union representatives and the
Chapter shall select the management representatives.

SECTION 1.05. LABOR-MANAGEMENT COM-
MITTEE - There shall be a Labor-Management
Committee of three (3) representing the Union and
three (3) representing the Employers. It shall meet reg-
ularly at such stated times as it may decide. However,
it shall also meet within forty-eight (48) hours when
notice is given by either party. 1t shall select its own
Chairman and Secretary.

SECTION 1.06. GRIEVANCE PROCEDURE -
STEP 1 - All grievances or questions in dispute shall
be adjusted by the duly authorized representatives of
each of the parties to this Agreement. In the event that
these two are unable to adjust any matter within forty-
eight (48) hours, they shall refer the same to the Labor-
Management Committee. -

SECTION 1.07. GRIEVANCE PROCEDURE -
STEP 11 - All matters coming before the Labor-
Management Committee shall be decided by majority
vote. Four members of the Committee, two from each of
the parties hereto, shall be a quorum for the transac-
tion of business, but each party shall have the right to
cast the full vote of its membership and it shall be
counted as though all were present and voting,.

SECTION 1.08. ARBITRATION - Should the
Labor-Management Committee fail to agree or to
adjust any matter, such shall then be referred to the
Council on Industrial Relations for the Electrical
Contracting Industry for adjudication. The Council's
decisions shall be final and binding.

SECTION 1.09. ARBITRATION - CONDITION
UNCHANGED - When any matter in dispute has
been referred to conciliation or arbitration for adjust-
ment, the provisiong and conditions prevailing prior to
the time such matters arose shall not be changed or
abrogated until agreement has been reached or a rul-
ing has been made.



ARTICLE 11

STANDARD INSIDE APPRENTICESHIP
LANGUAGE

SECTION 2.01. JATC - PURPOSE - STRUC-
TURE - There shall be a loca? Joint Apprenticeship and
Training Committee (JATC) consisting of a total of either
six (6) or eight (8) members who shall also serve as
Trustees to the local Apprenticeship and Training Trust.
An equal number of members (either three or four) shall
be appointed, in writing, by the Local Chapter of the
National Electrical Contractors Association (NECA) and
the Local Union of the International Brotherhood of
Electrical Workers (IBEW). The iocal apprenticeship
standards shall be in conformance with national guide-
line standards and policies. All apprenticeship standards
shall be registered with NJATC and thereafter submit-
ted to the appropriate registration agency The JATC
shall be responsible for the training of apprentices, jour-
heymen, installers, technicians, and all others (uninden-
tured, intermediate journeyman, etc.).

SECTION 2.02. JATC - TERMS - MEETINGS -
All JATC member appointments, reappointments and
acceptance of appointments shall be in writing. Each
member shall be appointed for a three (3) year term,
unless being appointed for a lesser period of time to
complete an unexpired term. The terms shall be stag-
gered, with one (1) term from each side expiring each
year. JATC members shall complete their appointed
term unless removed for cause by the party they rep-
resent or they voluntarily resign. All vacancies shall
be filled immediately,

The JATC shall select from its membership, but not
both from the same party, a Chairman and a Secretary
who shall retain voting privileges, The JATC will main-
tain one (1) set of minutes for JATC committee meetings
and a separate set of minutes for trust meetings.

The JATC should meet on a monthly basis, and also
upon the call of the Chatrman.



SECTION 2.03. JATC - ARBITRATION - Any
igsue concerning an apprentice or an apprenticeship
matter shall be referred to the JATC for its review,
evaluation and resolve; as per standards and policies.
If the JATC deadlocks on any issue, the matter shall be
referred to the Labor-Management Committee for res-
olution as outlined in Article One of this agreement;
except for trust fund matters, which shall be resolved
as stipulated in the local trust instrument.

SECTION 2.04. SUBCOMMITTEES - There shall
be only one (1) JATC and one (1} local apprenticeship
and training trust. The JATC may, however, establish
joint subcommittees to meet specific needs, such as res-
idential or telecommunications apprenticeship. The
JATC may also establish a subcommittee to oversee an
apprenticeship program within a specified area of the
jurisdiction covered by this agreement.

All subcommittee members shall be appointed, in
writing, by the party they represent. A subcommitiee
member may or may not be a member of the JATC.

SECTION 2.05. JATC DIRECTOR - The JATC
may select and employ a part-time or a full-time
Training Director and other support staff, as it deems
necessary. In considering the qualifications, duties and
responsibilities of the Training Director, the JATC
should review the Training Director's Job Description
provided by the NJATC. All employees of the JATC
shall serve at the pleasure and discretion of the JATC.

SECTION 2.06. APPRENTICE PROBATION -
TRAINING PERIODS - To help cnsure diversity of
training, provide reasonable continuous employment
opportunities and comply with apprenticeship rules
and regulations, the JATC, as the program sponsor,
shall have full authority for issuing all job training
assignments and for transferring apprentices from one
employer to another. The employer shall cooperate in
providing apprentices with needed work cxperiences.
The local union referral office shall be notified, in writ-
ing, of all job training assignments. If the employer is
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unable to provide reasonable continuous employment
for apprentices, the JATC is to be so notified.

SECTION 2.07. APPRENTICE INDENTURE-
REMOVAL FOR CAUSE - Al]l apprentices shall
enter the program through the JATC as provided for in
the registered apprenticeship standards and selection
procedures.

An apprentice may have their indenture canceled
by the JATC at any time prior to completion as stipu-
lated in the registered standards, Time worked and
accumulated in apprenticeship shall not be considered
for local union referral purposes until the apprentice
has satisfied all conditions of apprenticeship.
Individuals terminated from apprenticeship shall not
be assigned to any job in any classification, or partici-
bate in any related training, unless they are reinstated
in apprenticeship as per the standards, or they qualify
through means other than apprenticeship, at sometime
in the future, but no sooner than two years after their
class has completed apprenticeship, and they have
gained related knowledge and job skills to warrant
such classification.

SECTION 2.08. HIRING RATIO - The JATC shail
select and indenture a sufficient number of apprentices
to meet local manpower needs. The JATC is authorized
to indenture a total number of apprentices not to
exceed a ratio of one apprentice to three Journeyman
Wiremen normally employed in the jurisdiction, unless
they are authorized and instructed to increase the
number by the parties to the local IBEW/NECA collec-
tive bargaining agreement. The JATC shall indenture
a larger number of apprentices provided the individu-
als are entering the program as the result of direct
entry through organizing; as provided for in the regis-
tered apprenticeship standards.

SECTION 2.09. QUALIFIED APPLICANT LIST
- Though the JATC cannot guarantee any number of
apprentices, if a qualified employer requests an
apprentice, the JATC shall make reasonable efforts to
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honor the request. If the JATC is unable to fill the
request within ten (10) working days, and the JATC
has less than a one (1) to three (3) ratio indentured,
they shall select and indenture the next available per-
son from the active list of qualified applicants. An
active list of gualified applicants shall be maintained
by the JATC as per the selection procedures.

SECTION 2.10. - UNINDENTURED WORKERS
. To accommodate short term needs when apprentices
are unavailable, the JATC shall assign unindentured
workers who meet the basic qualifications for appren-
ticeship. Unindentured workers shall not remain
employed if apprentices become available for OJT
assignment. Unindentured workers shall be used to
mect job site ratios except on wage-and-hour (prevail-
ing wage) job sites.

Before being employed, the unindentured person
must sign a letter of understanding with the JATC and
the employer - agrecing that they are not to accumu-
late more than two thousand (2,000) hours as an unin-
dentured, that they are subject to replacement by
indentured apprentices and that they are not to work
on wage-and-hour (prevailing wage) job sites.

Should an unindentured worker be selected for
apprenticeship, the JATC will determine, as provided
for in the apprenticeship standards, if some credit for
hours worked as an unindentured will be applied
toward the minimum OJT hours of apprenticeship.

The JATC may elect to offer voluntary related train-
ing to unindentured; such as Math Review, English,
Safety, Orientation/Awarcness, Introduction to OSHA,
First-Aid and CPR. Participation shall be voluntary.

SECTION 2.11. NEBF - The employer shall con-
tribute to the local health and weifare plans and to the
National Electrical Benefit Fund (NEBF) on behalf of
all apprentices and unindentured. Contributions to
other henefit plans may be addressed in other section
of this agreement.
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SECTION 2.12. JOB SITE RATIO - Each job site
shall be allowed a ratio of (2) apprentices for overy
three {3) Journeyman Wireman or fraction thereof as
illustrated below.

Number of Maximum Number of
Journeymen Apprentices/Unindentured
1to3 2
4to 6 4
TtoQ G
N J
97 to 99 66
ete. ete.

The first person assigned to any job site shall be a
Journeyman Wireman.

A job site is considered to be the physical location
where employees report for their work assignments.
The employer's shop (service center} is considered to be
a separate, single job site. All other physical locations
where workers report for work are each considered to
be a single, separate job site.

SECTION 2.13. APPRENTICE SUPERVISION -
An apprentice is to be under the supervision of a
Journeyman Wireman at all times. This does not imply
that the apprentice must always be in-sight-of a
Journeyman Wireman. Journeymen are not required
to constantly watch the apprentice. Supervision will
not be of a nature that prevents the development of
responsibility and initiative. Work may be laid out by
the employer's designated supervisor or Jjourneyman
based on their evaluation of the apprentice's skills and
ability to perform the job tasks. Apprentices shall be
permitted to perform job tasks in order to develop job
skills and trade competencies. Journeymen are permit-
ted to leave the immediate work area without being
accompanied by the apprentice.

Apprentices who have satisfactorily completed the
first four years of related elassroom training using the
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NJATC curriculum and accumulated a minimum of
6,600 hours of OJT with satisfactory perfoermance,
shall be permitted to work alone on any job site and
receive work assignments in the same manner as a
Journeyman Wireman. An apprentice shall not be the
first person assigned to a job site and apprentices shall
not supervise the work of athers.

SECTION 2.14. GRADUATING APPRENTICES
- Upen satisfactory completion of apprenticeship, the
JATC shall issue all graduating apprentices an appro-
priate diploma from the NJATC. The JATC shall
encourage each graduating apprentice to apply for col-
lege credit through the NJATC. The JATC may also
require each apprentice to acquire any electrical
license required for journeymen to work in the juris-
diction covered by this agreement.

SECTION 2.15. JATC FUND - The parties to this
Agreement shall be bound by the Local Joint
Apprenticeship and Training Trust Fund Agreement
which shall conform to Section 302 of the Labor-
Management Relations Act of 1947 as amended,
ERISA and other applicable regulations.

The Trustees authorized under this Trust
Agreement are herchy empowered to determine the
reasonable value of any facilities, materials or services
furnished by cither party. All funds shall be handled -
and disbursed in accordance with the Trust
Agreement.

SECTION 2.16. CONTRIBUTION RATE - All
Employers subject to the terms of this Agreement shall
contribute the amount of funds specified by the parties
gignatory to the local apprenticeship and training trust
agreement. The current rate of contribution ig three
percent (3%) of the gross monthly payroll. This sum
shall be due the Trust Fund by the same date as is
their payment to the NEBF under the terms of the
Restated Employces Benefit Agreement and Trust.



ARTICLE II1

EMPLOYER RIGHTS - UNION RIGHTS

SECTION 3.01. DEFINITION OF EMPLOYER
AND EMPLOYEE

(1)

(2)

The Employer as recognized by this Agreement
must be a person, firm or corporation meeting
reasonable requirements as to knowledge and
experience in the electrical industry, financial
responsibility, business integrity and must
show sincere intentions to conduct a legitimate
electrical business. The Employer must main-
tain & place of business and a suitable financial
status to meet all requirements. Except for out-
side firms covered by Section 3.15 and as per-
mitted by Section 5.19, the Employer must
employ at least one (1) Journeyman Wireman
employee other than a working employer, who
is covered by this Agreement and guaranteed
forty (40) hours wages and fringes per week.

The Employee as recognized by this
Agreement must be a work person covered by
the terms and conditions of this Agreement.

SECTION 3.02. WAGE - FRINGE BOND

1)

A Wage and Benefit Indemnity Fund shall be
established to provide for payment of up to
fifty thousand dollars ($50,000) per Employer
in each jurisdiction ($50,000 in Local 110 and
$50,000 in Local 292) in wages to and benefit
plan contributions on behalf of the Emplayees
of an Employer who defaults on such obliga-
tions and to provide for the expenses of oper-
ating the Wage and Benefit Indemnity Fund.
Effective May 3, 1997, each existing Employer
gshall make a one-time contribution of five
hundred dollars ($500.00) and new signatories
shall make a one-time contribution of seven
hundred fifty dollars ($750.00) to the
Minneapolis Electrical Industry Board Wage-
11



benefit Indemnity Fund. A new signatory is
defined as a newly organized centractor or a
signatory contractor who does not currently
have coverage under this bond. New signato-
ries will be considered “new” for a period of
three (3) years from the date they sign a letter
of assent with either Local 110 or 292,

(3) At such time as the fund balance drops below
one hundred fifty thousand dollars ($150,000),
each signatory Employer will contribute five
hundred dollars ($500.00) and new signatories
will contribute seven hundred fifty ($750.00)
to the fund upon receipt of an invoice in that
amount from the trustee of the fund.

SECTION 3.03. MANAGEMENT RIGHTS - The
Union understands the Employer is responsible to per-
form the work required by the owner. The Employer shall
therefore have no restrictions except those specifically
provided for in the Collective Bargaining Agreement in
planning, directing and controlling the operation of all
his work, in deciding the number and kind of Employees
to properly perform the work, in hiring and laying off
Employees, in transferring Employees from job to job
within the Local Union's geographical jurisdiction, in
determining the need and number as well as the person
who will act as foremen, in requiring all Employees to
observe the Employer's and/or Owner's rules and regula-
tions not inconsistent with this Agreement, in requiring
all Employees to ocbserve all safety regulations, and in
discharging Employees for proper cause.

SECTION 3.04. WORKING EMPLOYERS -
Employers as defined in Section 8.01 (1) of this
Agreement, may be permitted to work on jobs under
this Agreement subject to the following conditions:

(a) Only one (1) person who is the majority owner
shall be designated as the working employer.
This designation must be in writing notifying
the Chapter and the Union prior to the start
of work.



(b) The working employer must obtain referral
from the Local Union 292, IBEW, hiring hall
prior to the start of work.

(¢) All provisions in thiz Agreement (wages,
fringes, working conditions, etc.) shall apply to
the working employer except the working
employer shall not be required to make contri-
bution to fringe benefits he cannot legally or
by policy participate in.

{d) A working employer may work a maximum of
forty (40} hours per week. However, these
hours shall be worked during the normal
working hours - a.m. to 4:30 p.m. - Monday
through Friday, except for emergency work
required by the customer.

SECTION 3.05. LAWFULLY MANDATED CON-
TRIBUTIONS AND INSURANCE - All Employers
shall carry Worker's Compensation Insurance, Social
Security, and make contributions to the Minnesota
Unemployment Compensation Fund and such other
protective insurance as reguired by the laws of the
State of Minnesota and shall furnish satisfactory proof
of such to the Union.

SECTION 3.06. MOONLIGHTING PROHIBIT-
ED - No member of Local Union Neo. 292, while he
remains a member of such local and subject to employ-
ment by the Employers operating under this
Agreement, shall solicit or perform any work covered
by this Agreement except for the Employer he/she is
referred to.

SECTION 3.07. RIGHT OF UNION ACCESS TO
SHOP OR JOBS - The Business Manager or his des-
ignated representative shall be allowed access to any
shop or job at any reascnable time where Employees
are employed under the terms of this Agreement. No
Employer covered hereunder shall deny the Business
Manager or his designated representative access to
any job or shop at any reasonable time where
Employees are employed under this Agreement.
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SECTION 3.08. FAVORED NATIONS - The
Union agrees that, if during the life of this Agreement,
it grants to any other Employer in the electrical con-
tracting industry on work covered by this Agreement
any better terms or conditions than those set forth in
this Agreement, such better terms or conditions shall
be made available to the Employer under this
Agreement and the Union shall immediately notify the
Emplayer of such concessions.

SECTION 3.09. ELECTRICAL WORK TO COM-
PLY WITH LAW - The parties agree that all electrical
work shall be performed in compliance with State laws
and local ordinances governing such work and shall be
performed by persons authorized or permitted by law
to perform such work.

SECTION 3.10. UNION SECURITY - The
Employer agrees that all employees covered by the
terms of this Agreement shall as a condition of employ-
ment become and remain members in good standing of
the Local Union. Employees who pay the Local Union's
initiation fees and dues relating to the Union's repre-
sentational function shall be deemed to have satisfied
the membership in good standing.

SECTION 3.11. UNION BARGAINING RIGHTS
- JURISDICTION

(n) The Employer recognizes the Union as the sole
and exclusive representative of all its
Employces performing work covered by this
Agreement for the purpose of collective bar-
gaining with respect to rates of pay, hours of
work and other conditions of employment.

(b) The Employer understands that the Local
Union's jurisdiction - both trade and territor-
ial - is not subject for negotiations but rather
is determined golely within the IBEW by the
International President and, therefore,
agrees to recognize and be bound to such
determinations,



SECTION 3.12. WORK COVERED - SUBLET-
TING - The Local Union is a part of the International
Brotherhood of Electrical Workers and any violation or
annulment by an individual Employer of the approved
Agreement of this or any other Local Union of the
IBEW, other than violations of subsection (a) of this
Section, will be sufficient cause for the cancellation of
his Agreement by the Local Union, after a finding has
been made by the International President of the Union
that such viclation or annulment has occurred.

The subletting, signing, or transfer by an individual
Employer of any work in connection with electrical
work to any person, firm, or corporation not recogniz-
ing the IBEW or one of its Local Unions as the collec-
tive bargaining repregentative of his employees on any
electrical work in the jurisdiction of this or any other
Local Union to be performed at the site of the con-
struction, alteration, painting, or repair of a building,
structure, or other work, will be deemed a material
breach of this Agreement.

All charges of violations of the preceding para-
graph of this Section shall be considered as a dispute
and shall be processed in accordance with the provi-
sions of this Agreement covering the procedure for the
handling of grievances and the final binding resolu-
tion of disputes.

(a) The Employer recognizes the IBEW as having
Jurigdiction over the installation, operation,
maintenance and repair of all electrical wiring
and electrical equipment used in the construc-
tion, alteration and repair of buildings, struc-
tures, bridges, strect and highway work, tun-
nels, subways, shafts, dams, river and harbor
work, airports, mines, all electrical raceways
for electrical wires and cables, and such other
work as by custom has been performed by
members of the IBEW when determined to be
within the Inside branch in accordance with
this Section below.



All electrical work as defined in this Section and
all equipment, tools, supports, materials, and
temporary light and power work used to accom-
plish such electrical work shall be performed by
workmen covered by this Agreement. All chas-
ing, channeling, opening and closing of places for
electrical work to be installed shall be per-
formed by employees under the terms of this
Agreement. The handling and moving of all elec-
trical materials, motors, apparatus, etc., at the
job site shall be performed by employees covered
under this Agreement.

The Employer understands that the Local
Union's jurisdiction - both trade and territorial -
is not a subject for negotiations but rather is
determined solely within the IBEW by the
International President and, therefore, agrees to
recognize and be bound by such determinations.

SECTION 3.13. OTHER LABOR DISPUTES -
This Agreement does not deny the right of an individual
Employee to render assistance to other Laber
Organizations by withdrawal from a job when necesaary
but no withdrawal shall take place until the Employer
involved is first given reasonable advance notice.

SECTION 3.14. PICKET LINES -

(a) It shall not be a violation of this Agreement,
and it shall not be cause for discharge or any
other disciplinary action by the Employer
against any Employece, for an Employee to
refuse to cross a lawfully established primary
picket line, whether at the premises of anoth-
er Employer or the Employee's own Employer.

(b) Any Employece exercising such right shall
carefully put away all tools, materials, equip-
ment, or any other property of the Employer in
a safe manner, Each Employee will be respon-
sible for any loss to the Employer for neglect in
carrying out this provision only when a safe
place is provided for by the Employer.



SECTION 3.15. NON-RESIDENT EMPLOYERS
- An employer signatory to a collective bargaining
agreement or to a letter of assent to an agreement with
another IBEW Local union, who signs an assent to this
agreement, may bring up to four (4) bargaining unit
employees employed in that Local Union's jurisdiction
into this Local's jurisdiction and up to two (2) bargain-
ing unit employees per job from that Local's jurisdic-
tion to this Local's jurisdiction for specialty or service
and maintenance work. All charges of violations of this
Section shall be considered as a dispute and shall be
processed in accordance with the provisions of this
Agreement for the handling of grievances with the
exception that any decision of a local labor-manage-
ment committee that may be contrary to the intent of
the parties to the National Agreement on Employee
Portability, upon recommendation of either or both the
appropriate IBEW International Vice-President or
NECA Regional Executive Director, is subject to
review, modification, or recission by the Council on
Industrial Relations.

SECTION 3.16. EQUALIZATION OF OVER-
TIME DISTRIBUTION - The Employer shall see that
all overtime is equally and impartially allotted to all
Employees represented by the Union on the job or in
the shop. In no case shall Employees not working on
the job during regular hours be placed on overtime
while any of the regular crew is not working, except to
equalize overtime in the shop. In a case where a special
skill is involved, this provision will be waived by notice
to the shop steward. When employees who are part of
the regular crew turn down overtime, these provisions
do not apply.

SECTION 3.17. PAYROLL INSPECTION - The
Employer shall show the payroll of the Employees in
his employ to the Business Manager of the Union, or
his representative, if requested to do so. The
Business Manager's representative must be desig-
nated in writing.



SECTION 3.18. STEWARDS

(a)

(b)

(c)

The Union has the right to appoint Stewards at
any shop and/or job where Employees are
employed under the terms of this Agreement.
The Employer shall be notified in writing and
furnished the name of the Steward. Such
Stewards shall be allowed sufficient time during
the regular working hours without loss of pay to
see that the terms and conditions of this
Agreement are observed at his shop or on his job.
No Steward shall be discriminated against by
any Employer because of his faithful perfor-
mance of duties as Steward. The Shop Steward
ghall be the second to the last Journeyman in the
shop. On jobs where the crew size reaches four or
more Employees, The Job Steward shall be the
gecond to the last Journeyman on the job. Such
Job Steward may be transferred from the job by
approval of the Business Manager if requested
by the Chapter Manager. Any problems concern-
ing any Steward shall be referred to the Chapter
Manager and Business Manager for resolution.

A Steward shall be given reasonable time to
perform his duties without loss of pay providing
he notifies his Employer when he is to absent
himself from a particular job for the purpose of .
carrying out his responsibilities. In the event of
a dispute between the Steward and the
Employer with respect to the Steward's proper
and intended use of time off the job for the per-
formance of Steward's duties, the Steward or
the Employer may file a grievance which shall
be handled in accordance with the grievance
procedure outlined in this Agreement. The
Shop Steward shall be notified of all manpower
changes of Employees (covered under this
Agreement) in the shop weekly.

The Employer shall provide an accounting of
all hours worked by each Employee each
month to the Shop Steward.



(d) Within five (5) days of a Job Steward appoint-
ment, a non-bargaining unit jobsite Employer
representative, a Local 292 representative, the
Job Steward, and the Job Foreman will meet
to discuss Labor-Management responsibilities.

SECTION 3.19. WORK PRESERVATION - In
order to protect and preserve for the employees covered
by this Agreement all work heretofore performed by
them and in order to prevent any device or subterfuge
to avoid the protection and preservation of such work,
it is hereby agreed as follows: If and when the
Employer shall perform any work of the type covered
by this Agreement, under its own name or under the
name of another, as a corporation, company, partner-
ship, or any other business entity, including a joint ven-
ture wherein the Employer through its officers, direc-
tors, partners or stockholders, exercizes either directly
or indirectly, management, control or majority owner-
ship, the terms and conditions of this Agreement shall
be applicable to all such work.

SECTION 3.20. COMMITTEES - All Committees
covered by the Labhor Agreement shall be represented
by not more than four (4) members from each of the
parties. The Secretary and Chairman shall be alter-
nated annually between the parties. Committees shall
meet as scheduled or at the call of either party to the
Agreement.

SECTION 3.21. GRIEVANCE TIME LIMITS -
All grievances must be filed with the representative of
the organization of the alleged violating party within
ten {10) working days. This shall mean that such notice
shall be postmarked within ten (10} working days of
the occurrence or within ten {10) working days of the
time the aggrieved party first became aware of the
alleged violation. Any grievance not postmarked with-
in the foregoing time limit shall be deemed not to exist.
This limitation may be waived by joint agreement
between the parties.



SECTION 3.22. AFFIRMATIVE ACTION - The
parties agree that there will be no discrimination
against any employee or applicant for employment
because of race, color, creed, religion, national origin,
sex, marital status, status with regard to public assis-
tance, disability, sexual orientation, age, union mem-
bership status or activity, or any other activity or sta-
tus protected by applicable federal, state or local law.

ARTICLE IV
HIRING PROCEDURE

SECTION 4.01. ORDERLY - EFFICIENT
REFERRAL PROCEDURE - In the interest of main-
taining an efficient system of production in the indus-
try, providing for an orderly procedure of referral of
applicants for employment, preserving the legitimate
interests of the employees in their employment status
within the area and of eliminating diserimination in
employment because of membership or non-member-
ship in the Union, the parties hereto agree to the fol-
lowing system of referral of applicants for employment.

SECTION 4,02. UNION EXCLUSIVE SOURCE
OF EMPLOYEES - The Union shall be the sole and
exclusive source of referral of applicants for employment.

SECTION 4.03. EMPLOYER RIGHT TO
REJECT - The Employer shall have the right to reject
any applicant for employment.

SECTION 4.04. NON-DISCRIMINATING
CLAUSE - The Union shall select and refer applicants
for employment without discrimination against such
applicants by reason of membership or non-member-
ship in the Union and such selection and referral shall
not be affected in any way by rules, regulations,
bylaws, constitutional provisions or any other aspect or
obligation of Union membership policies or require-
ments. All such selection and referral shall be in accord
with the following procedure.
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SECTION 4.05. QUALIFICATIONS OF APPLI-
CANTS - The Union shall maintain a register for
employment established on the basis of the Groups list-
ed below. Each applicant for employment shall be regis-
tered in the highest priority Group for which he qualifies.

JOURNEYMAN WIREMAN - JOURNEYMAN
TECHNICIAN

GROUP 1

GROUP II

GROUP 111

All applicants for employment who have
four (4} or more years experience in the
trade, are residents of the geographical
area constituting the normal construction
labor market, have passed a Journeyman
Wireman's examination given by a duly
constituted Union of the IBEW or have
been certified as a Journeyman Wireman
by any Inside Joint Apprenticeship and
Training Committee and who have been
emptloyed in the trade for a period of at
least one (1) year in four (4) years in the
geographical area covered by the collec-
tive bargaining agreement.

All applicants for employment who have
four (4) or more years experience in the
trade, and who have passed a Journeyman
Wireman examination given by a duly con-
stituted Inside Construction Local of the
IBEW or have been certified as a
Journeyman Wireman by any Inside Joint
Apprenticeship and Training Committee.

All applicants for employment who have
two {2) or more years experience in the
trade, are residents of the geographical
area constituting the normal construction
labor market and who have heen employed
for at least six (6) months in the last three
(3) years in geographical area covered by
the collective bargaining agreement.
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GROUP IV All applicants for employment who have
worked at the trade for more than one (1)
year.

SECTION 4.06. TEMPORARY EMPLOYEES - If
the registration list is exhausted and the Local Union
is unable to refer applicants for employment to the
Employer within forty eight (48) hours from the time of
receiving the Employer's request, Saturdays, Sundays,
and Holidays excepted, the Employer shall be free to
secure applicants without using the referral procedure,
but such applicants, if hired, shall have the status of
“temporary employees”

SECTION 4.07. REPLACEMENT OF TEMPO-
RARY EMPLOYEES - The Employer shall notify the
Business Manager promptly of the names and Social
Seccurity numbers of such “temporary employees”, and
shall replace such “temporary employees” as soon as
registered applicants for employment are available
under the referral procedure.

SECTION 4.08. NORMAL CONSTRUCTION
LABOR MARKET - The normal construction labor
market is defined to mean the following geographical
area plus the commuting distance adjacent thereto,
which includes the area from which the normal labor
supply is secured: Containg all of Hennepin, Carver
and Scott Counties, and all that part of Anoka County
containing these Cities: Andover, Anoka, Columbia
Heights, Coon Rapids, Fridley, Hilltop, Ramsey and
Spring Lake Park; all of Wright County and that por-
tion of Benton and Sherburne counties cast of State
Highway 25 to Highway 10 and an imaginary line
straight west of the Mississippi River.

The above geographical area is agreed upon by the
parties to include the areas defined by the Secretary of
Labor to be the appropriate prevailing wage areas under
the Davis-Bacon Act to which this Agreement applies.

SECTION 4.09. RESIDENT - Resident means a
person who has maintained his permanent home in the
above-defined geographical area for a period of not less
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than one (1) year or who, having had a permanent
home in this area, has temporarily left with the inten-
tion of returning to this area as his permanent home.

SECTION 4.10. EXAMINATIONS - An
Examination shall include experience rating tests if
such examination shall have been given prior to the
date of this procedure, but from and after the date of
this procedure, shall include only written and/or prac-
tical examinations given by a duly censtituted Inside
Construction Local Union of the IBEW. Reasonable
intervals of time for examinations are specified as
ninety (90) days. Applicant shall be eligible for exami-
nation if he has four (4) years experience at the trade.

SECTION 4.11. REGISTRATION AND RE-
REGISTRATION PROCEDURE - The Unien shall
maintain an “Out of Work List” which shall list the
applicants within each Group in the chronological
order of the dates they register their availability for
employment.

SECTION 4.12. OUT OF WOK LIST - An appli-
cant who has registered on the “Out of Work List” must
renew his application monthly or his name will be
removed from the “List”.

SECTION 4.13. LESS THAN FORTY (40)
HOURS - An applicant who is hired and who received,
through no fault of his own, work of forty (40} hours or
less, shall, upon reregistration, be restored to his
appropriate place within his Group.

SECTION 4.14. ORDER OF REFERRAL -
EMPLOYERS REQUEST IN WRITING - Employers
shall advise the Business Manager of the Local Union
in writing of the number of applicants needed.

The Business Manager shall refer applicants to the
Employer by first referring applicants in Group [, in
order of their places on the “Out of Work Lists” and
then referring applicants in the same manner succes-
gively from the “Out of Work List” in Group 11, then
Group LI and then Group IV. Any applicant who is
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rejected by the Employer shall be returned to his
appropriate place within his Group and shall be
referred to other employment in accordance with the
position of his Group and his place within the Group.

SECTION 4.15. EXCEPTIONS TO ORDER OF
REFERRAL - The only exceptions which shall be
allowed in this order of referral are as follows:

(a) Special Skills - When the Employer states
bonafide requirements for special skills and
abilities in his request for applicants, the
Business Manager shall refer the first appli-
cant on the register possessing such skills and
abilities,

(b) Age Ratio - The age ratio clause in the
Agreement calls for the employment of an
additional Employee or Employees on the
basis of age. Therefore, the Business Manager
shall refer the first applicant on the register
satisfying the applicable age requirements
provided, however, that all names in higher
priority Groups, if any, shall first be exhausted
before such over age reference can be made.

SECTION 4.16. APPEALS COMMITTEE - An
Appeals Committee is hereby established of one N
member appointed by the Union, one (1) member
appointed by the Employer or by the Association, as
the case may be, and a Public Member appointed by
both these members.

SECTION 4.17. APPEALS PROCEDURE - It
shall be the function of the Appeals Committee to con-
sider any complaint of any Employee or applicant for
employment arising out of the administration by the
Local Union of Section 4.04 through 4,14 of this
Agreement. The Appeals Committee shall have the
power to make the final and binding decision on any
complaint which shall be complied with by the Loeal
Union. The Appeals Committee is authorized to issue
procedural rules for the conduct of this business, but it
is not authorized to add to, subtract from, or modify
24



any of the provisions of this Agreement and its deci-
sione shall be in accord with this Agreement.

SECTION 4.18. REFERRAL RECORDS OPEN
TO CHAPTER FOR INSPECTION - A representa-
tive of the Employer or of the Association, as the case
may be, designated to the Union in writing, shall be
permitted to inspect the referral procedure records at
any time during normal business hours.

SECTION 4.19. REFERRAL PROCEDURE
POSTED - A copy of the referral procedure set forth in
this Agreement shall be posted on the bulletin board in
the offices of the Local Union and in the offices of the
Employers who are parties to this Agreement.

SECTION 4.20. APPRENTICES REFERRAL
PROCEDURE - Apprentices shall be hired and trans-
ferred in accordance with the Apprenticeship provi-
sions of the Agreement between the parties.

SECTION 4.21. LAYOFF - REDUCTION IN
FORCE PROCEDURE - When making reductions in
the number of Employees due to lack of work,
Employers shall use the following procedure:

(a) Temporary Employees, if any are employed,
shall be laid off first. The Employees in Group
1V shall be laid off next, if any are employed in
this Group. Next to be laid off are Employees
in Group III, if any are employed in this
Group, then those in Group 11, and then those
in Group L.

(h) Paragraph (a) will not apply as long as the
gpecial skill requirement as provided for in
Section 4.15(a)} is required.

{¢) Supervisory Employees covered by the terms
of this Agreement will be excluded from layoff
as long as they remain in a supervisory capac-
ity. When they are reduced to the status of
Journeyman, they will be glotted in the appro-
priate Group in Paragraph A above.
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ARTICLE YV

HOURS - WAGE PAYMENT — WORKIN G
CONDITIONS

SECTION 5.01. HOURS - Eight (8) consecutive
hours between 7:00 A. M. and 4:30 PM.,, exclusive of a
meal period of not less than thirty (30) minutes nor
more than one (1) hour to be taken between 12:00 Noon
and 1:00 P.M. shall constitute a regular work day. Five
(5) such days, Monday through Friday, shall constitute
the work week. The work day may be varied by one
hour by mutual consent of the Chapter Manager and
the Business Manager.

SECTION 5.62. OVERTIME - HOLIDAYS

(a) All work in excess of regular hours on regular
work days/shifts, Monday through Friday
inclusive, shall be paid for at one and one-half
(1 & 1/2) times the regular rate of single time
for the first twe (2) hours, All other times shall
be paid for at double the rate of single time
which includes Saturdays, Sundays and holi-
days, or days celebrated for same, with the
exception of Saturday maintenance work as
stipulated in Section 5.02 (c),

(b} The following days arc recognized holidays:
New Years Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day, Day after
Thanksgiving, Christmas Eve Day and
Christmas Day.

If the Fourth of July falls on Saturday, Friday
shall be celebrated as the Holiday. If the
Fourth of July falls on Sunday, Monday shall be
celebrated as the holiday. If Christmas Eve
Day or Christmas Day falls on Saturday or
Sunday, the preceding Friday and proceeding
Monday shall be celebrated as the holidays, If
New Years Day falls on Sunday, the following
Monday shall be celebrated as the holiday.

It is the intent of the parties to this Agreement
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that work shall not be scheduled on Martin
Luther King Day, Good Friday, and the day
before New Years. If the Employer determines
that it is necessary to work on any of the afore-
mentioned days, the affected Employees and the
Employer shall mutually agree te an alternate
day off to be taken by the Employee within nine-
ty (90) days following the day worked.

(c) Saturday maintenance repair work shall be
one and one-half (1 & 1/2) times the straight
time hourly rate of pay Maintenance repair
shall mean the scheduled work required to
provide for the efficient operation and mainte-
nance of existing apparatus equipment and
machines by replacement of parts of existing
apparatus equipment and machinery.

(d) All work performed on the job or in the shop of
five (5) or more days duration between the
hours of 6:00 A. M. and the regular starting
time Monday through Friday, shall be paid at
one and one-half (1 & 1/2) times the regular
gingle time rate of pay, unless hours of work
exceed ten (10) hours in which case the rate of
pay shall be double time, provided that the
Chapter Manager and the Business Manager
have been notified prior to the start the sched-
uled work.

(e) When Employees are requested to work over-
time, employees shall be given at least four (4)
hours notice by the Employer when practicable.

SECTICN 5.03. NO LABOR DAY WORK - No
work shall be performed on Labor Day except in case of
emergency and then only after permission is granted
by the Business Manager of the Union.
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SECTION 5.04. WAGES - CLASSIFICATIONS -
FRINGE PAYMENTS

3 YEAR AGREEMENT 5-1-00 5-1-01 5-1-02*
TOTAL PACEKAGE $250 $225 $225
INCREASE

*To be allocated at a later time.

*Plus matching contributions for fit up of new JATC
facility by the Union and Chapter of up to $50,000
each,

(a) CLASSIFICATION 5-1-00 5-1-01 5-1-02
2nd General Foreman on job $31.50 $32.80

General Foreman $30.50 $31.80
Foreman $29.50 $30.80
Cable Splicer/Welder $28.50 $29.80
Journeyman Wireman $27.50 $28.80

Apprentice (indentured before 5-3-97)
5/1/00 5/1/01 5/1/02

6th Period (80%) $22.00 n.a.
Apprentice (indentured after 5-3-97)

1st Period (40 %) $11.00* NOTE: Refer
2nd Period (45 %) $12.38*  to wage

3rd Period (50 %) $13.75  attachment
4th Period (55 %) $15.13  beginning on
5th Period (60 %) $16.50  Poge fvi;';;
6th Pergod (65 %) $17.88 and fringes.
7th Period (70 %) $19.25

8th Period (76 %) $20.90

9th Perioed (83%)
10th Period (91 %)
*No contributions made for Annuity and Vacation/Holiday

{b) FRINGES 5-1-00  5-1-01 5-1-02
Vacation/Holiday 13.09% 13.19%
Health & Welfare* 12.04%  13.46%
Local Pension 4.00% 4.00%
NEBF 3.00% 3.00%
Annuity/S. U.B. 11.00 % 10.87 %
LMCC#** 22% 22%

JATCH+* 1.16% 1.11%
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*Apprentice Health & Welfare contribution will be
equal to Journeyman contribution and will follow over-
time and premium pay.

**Establish a floor of one-hundred thousand dollars
($100,000) and a ceiling of two hundred thousand dol-
lars {$200,000) for the LMCC contribution (presently
at .22%).

*+£JATC $.03 for apprentice school stipend.

(c)

(d)

(e)

(g)

All fringe payments provided for in this
Agreement are due and payable no later than the
fifteenth (15th) of the month following the calen-
dar month for which contributions are made.

The Employer agrees that it shall not consti-
tute a wviolation of this Agreement for the
Union to remove the workmen employed by an
Employer who is delinquent in any wage or
fringe payment due under the terms of this
Agreement. In the event the Employer desires
to rehire the Employees removed for this rea-
son, he must pay each Employee for all lost
time due te this delinquency.

Any Employer who is a party to this
Agreement who is found to be delinquent n
his payments with reference to wages, check
off of Union dues, authorized credit union
deduction, and contributions required by the
Agreement to be made to the Electrical
Industry Fringe Benefit Receiving Account,
shall be subject to immediate cancellation of
the Agreement, after the Employer has been
sent one (1) warning notice in writing. Such
cancellation shall not be determined as a
strike, walkout, or stoppage of work and is
subject to approval of the LP. of the IBEW.

Every Employer shall make his records open
for audit as required by ERISA.

All Employers monthly payroll ending date
shall be the last Friday of the calendar month.
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SECTION 5.05. CABLE SPLICER/WELDER -
All time spent on welding or cable splicing or termina-
tion with 15KV cable or over performed by
Journeyman Wiremen shall be paid at the Cable
Splicing/welding rate of pay.

SECTION 5.06. PAYMENT OF WAGES - Wages
shall be paid weekly in cash or check on Friday on the
Employers time and not more than seven (7) days time
shall be withheld. A receipt showing all wage and fringe
benefit deductions required by law and deductions cov-
ered by this Agreement shall be furnished to the
Employee weekly and a record of the receipt shall be
maintained by the Employer. The Employer may mail
payroll checks to his Employees covered hereunder pro-
vided they are postmarked not later than the Wednesday
prior to the Friday pay date, as provided in this section.

SECTION 5.07. NON-PAYMENT OF WAGES - If
the Employer elects to mail payroll checks to his
Employees and an Employee has not received his
wages due him by the starting time of the next regular
work day:

{(a) Such Employee shall immediately notify the
Employer.

(b) The Employer shall then hand deliver the
wages due such Employee before the regular
quitting time of that day,

(¢) If such payment as (b) above has not been
received the Employee shall report to the shop
at the regular starting time of the following
day and be paid waiting time at one and one
half (1&1/2) times the regular rate of pay and
shall not return to work until payment is
received. If the Employer does not mail payroll
checks and the Employee has not received his
wages due him on Friday such Employee shali
comply with (¢) above. If the original paycheck
is later received, the Employee must return
either the original or duplicate check to the
Employer promptly.
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SECTION 5.08. AGE RATIO - As a means of caring
for the older employees and to promote general econom-
ic progress, in all shops employing four (4) or more
Employees, every fifth (5th) Journeyman Wireman, if
available, shall be fifty (50) years of age or older.
Referrals and layoffs for reduction-in-force shall con-
form to this age ratio, in accordance with Section 4. 15(b}

SECTION 5.09. REPORTING - LEAVING TIME
- No Employee shall report to the shop or job earlier
than fifteen (15} minutes before the regular starting
time or leave the shop before the starting time. No
Employee shall remain on the job or in the shop more
than fifteen (15) minutes after the regular quitting
time unless working overtime.

SECTION 5.10. SHOW-UP-TIME - If an applicant
who has been referred by the Hiring Hall calls the
Employer within one (1} hour of the referral and is
rejected, he will receive four {4} hours pay, which shall be
mailed not later than the next business day after the
rejection. If the applicant does not call but reports
directly to the shap, he shall receive a minimum of two
(2) hours show-up time. An employee who has been
requested to report to the shop or to the job shall receive
a minimum of two (2) hours show-up time and a guar-
antee of four (4) hours time after starting work, provid-
ing employee remains on the job and is not notified at
least one (1) hour prior to the start of that working day.

SECTION 5.11. CALL BACK PAY - Any
Employee called back to unscheduled work after the
regular working day shall be paid from the time he
leaves home until he returns home at the applicable
overtime rate.

SECTION 5.12. LAYOFF NOTICE - DIS-
CHARGE - VOLUNTARY QUIT -TERMINATION
PAYMENTS -

(a) Any Employce being laid off or discharged
shall be paid his wages immediately and
receive a separation notice of termination.
When terminated for lack of work, he shall
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(b)

(c)

(d)

receive two (2) hours advance notice and be
allowed to leave the job no later than one and
one-half (1&1/2) hours of the two (2) hours notice
and he shall receive pay for the entire two (2)
hour time period. (Example: Employee informed
at 2:30 p.m. of lay-off must immediately be paid
in full to 4:30 p.m. and allowed to gather his tools
and clean up in order to leave the job at 3:00
p.m..) When an Employee is not paid off, as pro-
vided above, waiting time at the appropriate rate
shall be charged until payment is made.
However, should an Employee quit his employ-
ment, the Employer may withhold wages due the
Employee until the next regular pay day.

Any Employee reporting for work and being
laid off without being notified the day previ-
ous, shall receive not less than two (2) hours
wages in order to gather his tools and person-
al belongings and shall be paid off immediate-
ly. In the event the Employee is not paid off,
waiting time at the regular rate shall be
charged until payment is made. Such termi-
nated Employee shall be allowed to leave the
job no later than one and one-half (1&1/2)
hours of the two (2) hour notice.

Employers shall not be allowed to lay off an
Employee by mail.

Employees who voluntarily quit their
Employer must notify their Employer that
they have quit.

SECTION 5.13. UNEXCUSED ABSENCE - Any
Employee whe shall leave an uncompleted job without
proper cause or without the permission of his Employer
or foreman shall be subject to immediate termination,
and the provisions regarding layoff shall not apply.

SECTION 5.14. JOB INJURY - If an Employee is
injured on the job, the Employer or Foreman shall
immediately be notified and the Employee shall be
paid for time lost and for mileage to receive medical
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treatment if claim is made within ten (10) days. If his
injury is serious enough to prevent him from returning
to work he shall be paid for the entire day. Absence
from work for subsequent treatment shall be paid for,
but such absence shall be arranged with the Employer
or Foreman to minimize lost production time. In case of
serious injury, time lost until Worker's Compensation
coverage takes over shall be covered by Health and
Welfare not to exceed daily compensation based on
Worker's Compensation standards. Any dispute con-
cerning the interpretation of this section shall be
referred to the Chapter Manager of NECA and the
Business Manager of the Union,

SECTION 5.15. VACATIONS . Each Employee
shall take and each Employer shall grant a minimum of
twenty (20) days vacation each year between November
1 and October 31. Proof of vacation taken shall be
recorded on Employer Monthly Vacation Reports. Days
on the “out-of-work” book shall be counted as vacation
days taken during that period for the year.

1. When the number of people registered on the
group 1 out-of-work list cxceeds two hundred
and fifty (250), all vacation time must be taken
in segments of not less than five (5) consecu-
tive days and employees shall take a mini-
mum of ten (10} days vacation between
November 1 and April 30. Once this language
is implemented, it will remain in effect until
there are one hundred and fifty (150 regis-
tered on the Group 1 out-of-work list, at which
time vacations can be taken in the order
described above,

2. Holidays shall not count towards vacation
time taken.

3. During vacation, Employees shall not work for
any Employer or work on any other job.

4. No Employer shall be obligated to grant vaca-
tion to more than twenty percent (20%) of his
Employees at any one time.
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SECTION 5.16. TERMINATION AFTER 5 DAYS
OF UNEMPLOYMENT - The Employer shall termi-
nate an Employee after five (5) days of unemployment
by termination notice, together with his final check, in
order that accurate records may be kept on the
Employce for his referral listing status and welfare
fund, vacation-holiday fund and pension status,

SECTION 5.17. SHIFT WORK - When so elected
by the Contractor, multiple shifts of at least five (5)
days duration may be worked. When two (2) or three
(3) shifts are worked: The first shift (day shift) shall be
worked between the hours of §:00 A M. and 4:30 P.M.
Employees on the day shifi shall receive eight (8) hours
pay al the regular hourly rate for eight (8) hours work.

The second shift (swing shift) shall be worked
between the hours of 4:30 PM. and 12:30 AM.
Employecs on the swing shift shall receive eight (8)
hours pay at the regular hourly rate, plua ten percent
(10%) for seven and onc-half (7&1/2) hours work.

The third shift (graveyard shift) shall be worked
between the hours of 12:30 A.M. and 8:00 AM.
Employees on the graveyard shift shall reccive eight
(8} hours pay at the regular hourly rate plus fifteen
percent (15%) for seven (7} hours work.

A lunch period of thirty (30) minutes shall be
allowed on cach shift.

All overiime work required after the completion of a
regular shift shall be paid on one and onc-half (1&1/2)
times the shift hourly rate.

There shall be no pyramiding of overtime rates and
double the straight time rate shall be the maximum
compensation for any hour worked.

There shall be no requirement for the day shift
when either the second or third shift is worked.

SECTION 5.18. EXCESSIVE UNEMPLOY-
MENT - INDUSTRY MANPOWER SURVEY

(2) The parties to this Agreement agree that an
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b)

{(c)

iG]

(e}

accurate survey of future manpower needs is
essential to the vitality of the electrical indus-
try. The survey will permit the parties to deal
with the excessive unemployment, apprentice
quotas, and manpower need in an intelligent
manner.

The parties to this Agreement agree to survey
the anticipated manpower needs of the indus-
try at least three (3) times each year. The sur-
vey will take into account the Employer's pro-
jected work loads, utilization of vacation peri-
ods and the probable number of layoffs and
attrition that can be expected. A survey form
shall be distributed to all Employers on
January 1, May 1 and September 1 of each
year.

All Employers shall respond to the survey as
atcurately as possible to the Labor-
Management Committee within twenty (20)
days.

The parties to this Agreement shall meet dur-
ing the month following, to evaluate the
results of this survey and determine if poten-
tial unempioyment exists. If potential unem-
ployment exists, the Labor- Management
Committee shall initiate steps designed to
maximize employment opportunitics and min-
imize layoffs.

Excessive unemployment shall exist when the
number on the Group I out-of-work list
exceeds two hundred and fifty (250), and the
top one hundred and fifty (150) on the list
have been registered for sixteen (16} weeks.
When these conditions exist, excessive unem-
ployment shall be declared, and all Employers
gignatory to this Agreement will be notified
that the following conditions are in effect:

{1) Each Employer shall schedule and each
Employee shall take five (5) additional
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(2)

3

(4

(5)

(6}

{7

consceutive days off in a ten (10) week
period beginning with the date that exces-
sive unemployment is declared, so that
ten percent (10%) of the workforce in each
shop shall be off during each week.

No scheduled overtime shall be worked
except to serve the immediate needs of
the customer when the group I out-of-
work list has one hundred and fifty (150}
or more registered on it.

The Shop Steward shall be advised of ail
overtime in the shop.

Prior to the implementation of excessive
unemployment, the Labor-Management
Committee will develop guidelines to be
followed by Employer and Employecs in
order to comply with this Section while
meeting certain job requirements,

During excessive unemployment, the
Labor-Management Committee will meet
and evaluate all available information in
order to determine whether to continue or
terminate excessive unemployment at the
end of the ten (10) week period.

Once implemented, excessive unemploy-
ment shall !last a minimum of ten (10)
weeks, It shall terminate at the end of the
ten (10) week period when either the num-
ber of people registered on the Group 1 out-
of-work list is less than two hundred and
fifty (250), or the manpower survey taken
during the excessive unemployment period
indicates that future unemployment num-
bers will not be sufficient to implement
another period of exeessive unemployment.

Individual shops may maintain their
crews and the forty (40) hour work week
during periods of excessive unemploy-



ment, if their work load justifies such
work week. However, shops electing to
work less than a forty (40) hour weeck
shall comply with the provisions of the
reduced work week clause.

SECTION 46.19. REDUCED WORK WEEK
CLAUSE -

(a)

{(b)

If an Employer finds it necessary to reduce the
regular work week to less than forty {(40)
hours, he shall comply with the requirements
in subsection (b) 1, 2, 3, 4, & 5 listed below and
the reduction in hours shall apply to all
Employees in the shop equally. However, the
Employeces shall have the option of working a
reduced work week or accepting a termination
of employment for lack of work. Furthermore,
the Employer may be permitted to reduce the
regular work week only after complying with
Section 4.21 of this Agreement and Group I
Employees remain.

Upon written notice to the Union and Chapter,
the Business manager and Chapter Manager
may approve individual shops to institute a
reduced work week, when it can be shown that
such a move could be reasonably expected to
minimize layoffs in that shop. However, essen-
tial Employees may be exempted from this
provision by approval of the Business
Manager of the Union and the Chapter
Manager of NECA after receiving proper justi-
fication from an Employer. The Shop Steward
shall be notified of these Employecs,

(1) All Employces must have exhausted their
vacation schedule for the time of year
involved, i.e., November 1 to April 30 - two
{2) weeks vacation; May 1 - October 31 -
two {2) weeks vacation,

(2) No overtime shall be worked, except for
required cutovers or work required by the
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customer to be done at hours other than
the regular work day, and for emergency
work. Scheduled overtime must have the
approval of Business Manager and
Chapter Manager.

(3) Shop Steward advised within twenty-four
(24) hours of short work week and over-
time work.

(4) Hiring Hall must have requests for ten
(10) or less Group 1 Employees.

{6} Upon written notice to the Union and
Chapter, Employees may take a voluntary
lecave of absence without pay, for not less
than 10 days nor more than 60 days,

SECTION 5.20. HEATED LUNCH FACILITY -
On all jobs of five (5) or more days duration from
Qctober 1 to March 31, and where four (4) or more
employees arc employed, the Employer shall provide a
heated facility for the employees for the purpose of
lunch periods. Any dispute over the language in this
provision shall be resolved by the parties to this
Agrecment.,

SECTION 5.21. PAID MEAL BREAK - If an
Employee is requested to work eleven (11) consecutive
hours or more he shall be allowed a thirty (30) minute
meal break without loss of pay. Such meal break shall
be taken within the first two (2) hours beyond the reg-
ular work day.

SECTION 5.22. DEFINITION OF JOB - A job is
defined to be a construction or maintenance site
involving all work at that site for the Employer. Any
questions concerning the interpretation of this defini-
tion shall be referred to the Chapter Manager of NECA
and the Business Manager of the Union for reselution.

SECTION 5.23. TIME CLOCKS - Time clocks or
other methods of checking into the shop or job shall be
permitted only if required by the customer and
approved by hoth parties to this Agreement.
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SECTION 5.24. PREMIUM WORK - Premium
pay at the rate of fifty percent (50%) additional above
the rate applying at the time such work is performed
shall be required in any of the following conditions:

1)

(2)

(3

Where working from ladders, scaffolds, except
those approved by the safety committee,
boatswain chairs, or similar structures, and
the work is forty-five (45) feet or more from
the ground or supporting platform.

Where a fall of forty-five (45} feet or more may
occur and the work is away from solid, guard-
ed platforms, or permanent enclosed stairs.

Where work is performed in deep wells or in tun-
nels under construction excavated beneath the
surface of the earth, or under compressed air.

In no case shall work be performed where sub-
stances listed by OSHA are present until the
proper protective equipment or clothing
required by OSHA for work in and around
such listed substances is provided and worn.

In the event a dispute arises over the determi-
nation of work qualifying for such premium
pay, the matter will be handled in accordance
with the grievance procedure in Article [,

Where work is performed in areas where the
presence of substances listed by OSHA
excecds the allowable OSHA limits, premium
pay at the rate of fifty percent (50%) addition-
al above the applicable rate of pay at the time
the work is performed shall be paid.

SECTION 5.25. LOANING - CO-MINGLING
EMPLOYEES - All Employees shall be referred from
the hiring hall and the Employers shall not loan
Employees to each other. Subletting labor which
results in the co-mingling or mixing of Employees
among crews covered by this Agreement shall be con-
strued as Loaning Employees. Exceptions to this provi-
sion must have the approval of the Business Manager
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and Chapter Manager prior to commencing work.

ARTICLE VI

NEBF PENSION - HEALTH AND WELFARE -
VACATION-HOLIDAY — LOCAL

PENSION — ANNUITY PENSION - ELECTRICAL
INDUSTRY BOARD

CREDIT UNION - UNION DUES

SECTION 6.01. NEBF PENSION - It is agreed that
in accord with the Employces Benefit Agreement of the
National Electrical Benefit Fund (NEBF), as entered
into between the National Electrical Contractors
Agsociation and the International Brotherhood of
Electrical Workers on September 3, 1946, as amended,
and now delineated as the Restated Employees Benefit
Agreement and Trust, that unless authorized otherwise
by the NEBF the individual Employer will forward
monthly to the NEBF's designated local collection agent
an amount equal to three percent (37%) of the gross
monthly labor payroll paid to, or accrued by, the employ-
ces in this bargaining unit, and a completed payroll
report prescribed by the NEBF. The payment shall be
made by check or draft and shall constitute a debt due
and owing to the NEBF on the last day of each calendar
month, which may be recovered by suit initiated by the
NEBF or its nssignee. The payment and payroll report
shall be mailed to reach the office of the appropriate local
collection agent not later than fifteen (15) calendar days
following the end of each calendar month. The individ-
ual Employer hereby accepts, and agrees to be bound by,
the Restated Employees Benefit Agreement and Trust.

An individual Employer who fails to remit as pro-
vided above shall be additionally subjeet to having his
agreement terminated upon seventy-two (72) hours
notice in writing being served by the Union, provided
the individual Employer fails to show satisfactory
proof that the required payments have been paid to the
appropriate local collection agent.

The failure of an individual Employer to comply
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with the applicable provisions of the Restated
Employces Benefit Agreement and Trust shall also
constitute a breach of his labor agreement.

SECTION 6.02. HEALTH AND WELFARE INSUR-
ANCE - Percentages (as specified in Section 5.04 (b)}
based on the gross labor payroll of each Employee shall
be contributed by the Employer and paid to the IBEW
#292 Health Care Plan. Such payments shall be made
to the trustees of such fund at its office. The amounts
payable from each Employer with respect to any month
shall be due on or before the fifteenth (15th) day of the
following month.

This Section and Section 5.04 (b} of the Agreement
will be reopened if state or federal legislation is passed
that will affect bencfits, premiums, contributions or
obligations of the parties to this Agreement on the
employers signatory to and operating under the terms
of this Agreement.

SECTION 6.03. VACATION-HOLIDAY - The fol-
lowing provisions shall apply to paid holidays and paid
vacations for employees working under thig Agreement.

(a) The Trustees shall designate a National Bank
or a State Bank or Credit Union (hereafter
called the “depository bank™ which shall be
the depository for vacation and holiday monies
for all Employees working under this
Agreement. A separate bank account shall be
opened at the depository bank in the name of
each individual Employee. The Trustces will
develop payment and withdrawal procedures
for such administration.

{(b) Percentages based on the gross labor payroll of
each Employee working under this Agreement
shail be contributed by the Employer. Such
payment shall be made to the Receiving
Agency on or before the fifteenth (15th) day of
the following month and shall he deposited to
the depository bank account of that Employee.
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(¢) Federal and State income taxes and social
security taxes on the vacation and holiday
moniea shall be deducted from the Employee’s
weekly pay.

(d) The money on deposit in the account of an
Employee shall constitute the sele source for
the payment of holiday pay and vacation pay
to that Employee. Except for making contribu-
tions to the depository bank as provided for in
this section, no Employer shall have any oblig-
ation to provide holiday pay or vacation pay to
any Employee covered by this Agreement.

{¢) An Employee covered by this Agreement ghall
be permitted to take his vacation in accor-
dance with Article 5.15.

{f) 'There shall not be any cost to the Employer or
Association for any administrative costs what-
soever including costs of collections from
delinquent Employers. This does not refer to
the surety bond requirements as provided
elsewhere in this Agreement. The Wage-
Fringe Bond shall cover all such contributions
from the Employer.

SECTION 6.04. LOCAL PENSION - Four percent
{4%) based on the gross labor payroll of each Employee
ghall be contributed by the Employer and paid to the
Electrical Workers Pension Fund Local 292 as estab-
lished by the parties. Such payments shall be made to
the trustees of such fund at its office. (See Article VI,
Section 6.13). The amounts payable from each Employer
with respect to any month shall be due on or before the
fifteenth (15th) day of the following month.

SECTION 6.05. ANNUITY PENSION

{a) Annuity contributions based on the gross labor

payroll of each Employer shall be contributed
by the Empleyer and paid to the Electrical
Workers Local 292 Annuity Plan, as estab-
lished by the parties. Such payments shall be
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(b)

made to the trustees of such fund at its office
(see Article VI, Section 6.13). The amounts
payable from each Employer with respect to
any month shall be due on or before the fif-
teenth (15th) day of the following month.

Variable Annuity (401K Plan) - Each
Employee shall be able to select a dollar
amount, on an annual basis, to be deducted
from his’her base wage and paid to the
Electrical Workers 292 401K Plan. Such pay-
ments shall be made to the Trustees of such
fund at its office (see Article VI, Section 6.13),
The amounts payable from each Employer
with respect to any month shall be due on or
before the fifteenth (15th) day of the following
month,

{¢) Supplemental Unemployment Benefit Plan —

This fund allows a laid-off bargaining unit
member to collect a benefit from this fund in
addition to unemployment compensation bene-
fits, The fund is administered by the Fringe
Benefits Office and no additional reporting by
the Employer is required. Annuity money shall
be diverted to an individual’s S.UB. account
until the cap amount for the individual's
account has been reached. When the cap has
been reached, the contribution once again
becomes entirely an annuity contribution.

SECTION 86.06. MINNEAPOLIS ELECTRICAL

INDUSTRY BOARD - Reimbursement for Tools Lost
by Theft — Jury Duty Pay There is in effect the
Minneapolis Electrical Industry Board, the funds of
which are administered by a trustee. The funds held by
the Minneapolis Electrical Industry Board, as a result
of contributions previously made by Employers shall
be administered in accordance with the Agreement and
Declaration of Trust dated December 19, 1968,

The Minneapolis Electrical Industry Board will pay

jury duty to Employees who comply with the require-
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ment of this Section. Each Employee called to jury duty
and who complies with the conditions set forth herein
shall be paid the difference between his regular straight
time amount paid to him for jury service, not to exceed
the Journeyman'’s rate of pay. Any Employee called to
jury duty shall promptly report such call to the Manager
of the Minneapolis Chapter, National Electrical
Contractors Association so that the Employer may have
the opportunity to take the necessary steps to obtain
delay or excuse from jury service the Employee in cases
of emergency or hardship, Each Employee actually
engaged in jury service who is excluded on or before
twelve o'clock (12:00) noon on any day shall be obligated
to report to his regular Employer for employment for the
rest of the work day or shall forfeit jury pay for the rest
of that particular day.

Fifty thousand dollars ($50,000.00) of the Industry
Fund shall be set aside on July 1, 1980, for the exclusive
use of tool lese and jury duty pay. When this amount
reaches a floor of fifteen thousand dollars ($15,000.00) as
established, the employer contribution shall increase by
one-fourth of one percent (1/4 of 1%). When this amount
reaches a ceiling of thirty thousand dollars ($30,000.00)
as established, the additional one-fourth of one percent
(1/4 of 1%) shall cease. The union is to be advised
of expenditures from Indusiry Board balance.
Expenditures are limited to authority of trust agree-
ment, until totally expended.

If, during the term of this Agreement, the funds of
the Minneapolia Electrical Industry Board are insuffi-
cient to reimburse any Employee who has a valid claim
for tools lost by theft, or to pay jury duty pay to an
Employee who meets the requirements of this section,
such payments will be made by the Employer of the
Employee involved.

The Minneapolis Electrical Industry Board shall
pay wages to and benefit plan contributions on behalf
of the Employees of an Employer in default of such
obligations up to an amount of fifty thousand dellars
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($50,000.00) per Employer. Pursuant. to the provisions
of Section 3.02, a wage and benefit indemnity fund will
be established to provide for these payments. At such
time as the wage and benefit indemnity fund contains
one-hundred and fifty thousand dellars ($150,000.00),
Employer contributions shall be suspended and shall
remain suspended unless and until the wage and ben-
efit indemnity fund balance reaches a level below one-
hundred and fifty thousand dellars ($150,000.00), at
which time Employer contributions shall resume pur-
suant to Section 3.02. Payments from the wage and
benefit indemnity fund shall not prejudice any right
pursuant to this Agreement to collect any delinquen-
cies from any Employer.

SECTION 6.07. JA.T.C. - Apprentice and Employee
Training — A percentage (see Section 5.04 (b)) based on
the gross labor payroll of each Employee shall be con-
tributed by the Employer to the Joint Apprenticeship
and Training Committee Trust Fund. Such payments
shall be made to the Trustees of such Fund at its office.
(See Article VI, Section 6.13). The amounts payable
from each Employer with respect to any month shall be
due on or before the fifteenth (15th) day of the follow-
ing month.

SECTION 6.08. LABOR - MANAGEMENT
COOPERATION COMMITTEE (LMCC) -

(a) The parties agree to participate in the IBEW,
LU 292 — Minneapolis Chapter, NECA Labor-
Management Cooperation Committee, or its
successor, which is established under the
authority of Section 6(b) of the Labor-
Management Cooperation Act of 1978, 29 USC
51759(a) and 8302(c) 9 of the Taft-Hartley Act,
29 USBC $186{c) 9. The permissible purposes of
this committee include the following:

(1) To improve communications between rep-
resentatives of Labor and Management;

(2) To provide workers and employers with

opportunities to study and explore new
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(b}

(c)

and innovative joint approaches to
achieving organizational effectiveness;

{3) To assist workers and employers in solv-
ing problems of mutual concern not sus-
ceptible to resolution within the collective
bargaining process;

(4) To study and explore ways of eliminating
potential problems which reduce the com-
petitiveness and inhibit the economic
development of the construction industry;

(5} To enhance the involvement of workers in
making decisions that affect their work-
ing lives;

(6) To encourage free collective bargaining by
establishing the continuing mechanisms
for communication between Employers
and their Employees through federal
assistance to the formation and apprising
of labor-management committees; and

(7Y To do any and all other acts and things
and exercise any and all other rights and
powers which may be necessary, inciden-
tal or expedient in the accomplishment of
any of the above purposes.

The Commiitee shall function in accordance
with, and as provided in the Articles of
Incorporation and Bylaws of the IBEW LU 292
- Minneapolis Chapter, NECA Labor-
Management Cooperation Committee, and the
subsequent amendments thereto. Employers
making contributions shall be entitled to par-
ticipate therein, as provided in said Articles of
Incorporation and Bylaws,

Twenty-two one hundredth percent (.22%)
based on the gross labor payroll of each
Employee shall be contributed by the
Eniployer and paid to the Directors of the
Committee at its office. (See Article VI, Section



6.13.) The amounts payable from each
Employer with respect to any month shall be
due on or before the fifteenth (15th) day of the
following month.

SECTION 6.09. NLMCC -

(a) The parties agree to participate in the NECA-
IBEW National Labor-Management
Cooperation Fund, under authority of Section
6(b) of the Labor-Management Cooperation
Act of 1978, 29 U.S.C. subsection 175(a) and
Section 302(¢)(9) of the Labor-Management
Relations Act, 29 US.C. subsection 186(c)9).
The purposes of this Fund include the follow-
ing:

1. to improve communication hetween rep-
resentatives of labor and management;

2. to provide workers and employer with
opportunities to study and explore new
and innovative joint approaches to
achieving organizational effectiveness;

3. to assist workers and employers in solv-
ing problems of mutual concern not sus-
ceptible to resolution within the collective
bargaining process;

4. to study and explore ways of eliminating
potential problems which reduce the com-
petitiveness and inhibit the economic
development of the electrical construction
industry;

5. to spensor programs which improve job
security, enhance economic and community
development, and promote the general wel-
fare of the community and the industry,;

6. to encourage and support the initiation
and operation of similarly constituted
local labor-management cooperation com-
mittees;

7. to engage in research and development
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(c)

d)

programs concerning various aspects of
the industry, including, but not limited to,
new technologies, occupational safety and
health, labor relations, and new methods
of improved preduction;

8. to engage in public education and other
programs to expand the economic devel-
opment of the electrical construction
industry;

9. to enhance the involvement of workers in
making decisions that affect their wark-
ing lives; and

10. to engage in any other lawful activities
incidental or related to the accomplish-
ment of these purposes and goals.

The Fund shall function in accordance with,
and as provided in its Agreement and
Declaration of Trust, and any amendments
thereto and any other of its governing docu-
ments. Each Employer hereby accepts, agrees
to be bound by, and shall be entitled to partic-
ipate in the NLMCC, as provided in said
Agreement and Declaration of Trust.

Each employer shall contribute one cent ($.01)
per hour worked under this Agreement up to a
maximum of 150,000 hours per year. Payment
shall be Forwarded monthly, in a form and
manner prescribed by the Trustecs, no later
than fifteen (15) calendar days following the
last day of the month in which the labor was
performed. The Minneapolis NECA, or its
designee, shall be the collection agent for this
Fund.

If an Employer fails to make the required con-
tributions to the Fund, the Trustees shall have
the right to take whatever steps are necessary
to secure compliance. In the event the
Employer ig in default, the Employer shall be



liable for a sum equal to 15% of the delinquent
payment, but not less than the sum of twenty
dollars ($20.00), for each month payments of
contributions is delinquent to the Fund, such
amount being liquidated damages, and not a
penalty, reflecting the reasonable damages
incurred by the Fund due to the delinquency of
the payments. Such amount shall be added to
and become a part of the contributions due
and payable, and the whole amount due shall
bear interest at the rate of ten percent (10%
per annum until paid. The Employer shall
also be liable for all costs of collecting the pay-
ment together with attorneys’ fees.

SECTION 6.10. CREDIT UNION - On receipt of
an authorization properly executed by an Employee
who is a member of the Local 292, IBEW Credit Union,
the Employer shall deduct weekly from the Employee’s
wage, the amount so authorized. Deductions are to be
made on an even dollar basis, weekly, All monies so
deducted shall be forwarded monthly, not later than
the fifteenth {15th) of the following month, together
with a payroll deduction report furnished by the Credit
Union, to the Treasurer of the Local 292, IBEW Credit
Union or to its receiving agent if one is then appointed.

SECTION 6.11. WORKING DUES DEDUC-
TION — The Employer agrees to deduct and forward to
the Financial Secretary of the Union — upon receipt of
a voluntary written avthorization — the additional
working dues from the pay of each IBEW member. The
amount to be deducted shall be the amount specified in
the approved Local Union Bylaws. Such amount shall
be certified to the Employer by the Local Union upon
request by the Employer.

SECTION 6.12, UNION DUES - The Employer
agrees to deduct the additional working dues from the
pay of each Employee who has furnished the Employer
a legally sufficient voluntary written authorization,
and to remit such additional working dues to the
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Union or its receiving agent if one is then appointed in
the following manner:

50

(a) The additiona! working dues shall be deducted
from the pay of the Employce each week.

(b} The monies so deducted shall be remitted by
the Empleyer to the Union or to its receiving
agent if one is then appointed not later than
the fifteenth (15th) day of the following
month.

() The Union agrees to pay the costs of the ser-
vices of the receiving agent associated with
the eollecting of Union dues.

The amount of the additional working dues to
be deducted shall be the amount specified in
the approved bylaws of the Union. The Union
shall certify such amount to the Employer, if
the Employer so requests. The Union shall cer-
tify such amount to the Employer, if the
Employer so requests. The Union agrees to
indemnify the Employer from any and all
claims arising out of the deduction of addition-
al working dues in accordance with this section.

SECTION 6.13. RECEIVING AGENCY -

(a) Appointment of Receiving Agent — The IBEW
Vacation and Holiday Plan, the Electrical
Workere Pension Fund 292, the Minneapolis
Electrical Industry Board, the Joint
Apprenticeship and Training Committee, the
LU 292, IBEW — Minnecapolis Chapter, NECA,
Labor-Management Cooperation Committee,
the IBEW #2902 Health Care Plan, the Local
Employees Benefit Board {on behalf of the
National Employees Benefit  Fund),
Minneapolis Chapter, National Electrical
Contractors Association, Inc. (on behalf of the
National Electrical Industry Fund), Local 292
of the International Brotherhood of Electrical
Workers, Local 292, IBEW Credit Union and



(b)

Electrical Workers Annuity Plan (hercinafter
collectively referred to as the “Principals™) are
directed to enter into such agreements and
take such other actions as may be necessary
for the purpose of appointing a receiving agent
{(whether a corporation or one or more individ-
uals) for the purpose of receiving all contribu-
tions and reports required by the provisions of
Article VI and Article X of this Labor
Agreement to be paid to and filed with each of
the aforesaid Principals. The payment in full
of contributions to or the filing of all reports
with any receiving agent so appointed shall be
payment to the Principal and shall fully dis-
charge the Employer’s obligations to make
contributiona and reports to the Principals.
The receiving agent so appointed by the
Principals shall, upon receipt of such contribu-
tions and reports, forward the same immedi-
ately to the appropriate Principal. The receiv-
ing agent 20 appointed shall have such author-
ity and responsibilities as the Principals may
grant the receiving agent pursuant to such
agreement.

Collection Authority — The recciving agent
shall in all events have the authority to sue for
and collect and give quittance for all monies
due any and all of the said Funds in its own
name or in the name of the Principals jointly
or severally. All Principals shall pay their pro-
portionate share of the compensation of and
the expenses incurred by the receiving agent
so that no Principal is directly or indirectly
supporting any of the operations of any other
Principal.

(¢} Delinquencies and Collections

{1) The Employer shall promptly furnish to
the authorized auditors employed by the
Trustees of any fringe benefit fund, on
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(2)

(3}

demand, all necessary employment, per-
gonnel or payroll records, and these
records only, relating to its former and
present Employees who perform work
covered by this Agreement, including any
relevant information that may be
required in connection with the adminis-
tration of the fringe benefit fund, for their
examination, whenever such examination
is deemed necessary by the Trustees.

An Employer shall be considered
“TJelinquent” for a particular work month
if ita required report and full payment for
that month are not postmarked on or
before the fifteenth (15th) day of the fol-
lowing month (the “due date”), irrespec-
tive of whether such delinquency is will-
ful or otherwise. Any payments received
after the twentieth (20th) of the month
and through the last working day of the
month shall be subject to a penalty of one
percent (1%) of the total amount to be
reccived, or two hundred dollars
($200.00), whichever is greater. Payments
received after the last working day of the
month shall be subject to a penalty of five
percent (5%) of the total amount to be
received, or one thousand dollars
($1,000.00), whichever is greater.

The Trustees of any fringe benefit fund,
may for the purpose of collecting any pay-
ments required to be made to such funds,
including damages and costs and for the
purpose of enforcing rules of the Trustees
concerning the inspection and audit of pay-
roll records, seek any appropriate legal,
equitable and administrative relief, and
they shall not be required to invoke or
resort to the grievance or arbitration proce-
dure otherwise provided for in this



Agreement. In addition to any other reme-
dy, the Trustees shall have the right to
request that one or more of the parties to
this Agreement invoke the grievance and
arbitration  procedure under this
Agreement or on behalf of the fringe bene-
fit fund for the collection of delinquent con-
tributions due to such fund and additional
amounts due as the result of an Employer’s
delinquency. In the event it becomes neces-
sary to commence any such legal, equitable
or administrative action, arbitration or
grievance procedure against any Employer,
such Employer shail be obligated to pay to
the respective fringe benefit fund, or funds,
attorney’s reasonable fees, as well as any
court reporter fees, and the actual costs of
effecting services of papers.

SECTION 6.14. WORKERS’ COMPENSATION
- A jointly managed, alternative dispute resolution
workers' compensation program is hereby established
which allows for optional participation by signatory
contractors and Local 292. It is the purpose of this
alternative dispute resolution workers’ compensation
program to provide a system to ensure the timely and
fair payment of workers’ compensation benefits
required by Minnesota law or the law of any other
Jurisdiction to participants who have suffered work-
related illnesses or injuries while performing work
under this collective bargaining agreement,

The operation of the alternative dispute resolution
workers’ compensation program will be determined by
the trustees in accordance with the Agreement and
Declaration of Trust of the Union Construction Crafts
Workers' Compensation Fund (hereinafter the “Fund”).
This Fund will be administered by an equal number of
Employer Trustees and Union Trustees and will be
funded from contributions from participating employ-
ers on behalf of employees covered by this collective
bargaining agreement,
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The parties hereto agree to be bound by the
Agreement and Declaration of Trust establishing the
Fund, together with any amendments thereto and
rules and regulations established by the Trustees. The
parties hereby designate as their representative on the
Board of Trustees such trustees as are named pur-
suant to the Trust Agreement, together with any suc-
cessors who may be appointed pursuant to the Trust
Agreement.

The parties hereby agree to be bound by the delin-
quency collection procedures established by the
Trustces of the Fund. The amount of contributions to
this Fund shall be established by the Trustees and may
be changed from time to time.

SECTION 6.15. ADMINISTRATIVE MAINTE-
NANCE FUND - Should the Board of Directors of the
Minneapolis Chapter, N.E.C.A. determine that the
eatablishment of an Administrative Maintenance Fund
is necessary and practicable during the term of this
Agreement, they should have the right to establish
such a fund. Once established, the following guidelines
shall apply:

1. All Employers signatory to this agreement
shall contribute an amount as determined by
the Chapter’s Board of Directors to this fund.

9. Funds collected are to be for the purpese of
administration of this labor agreement,
including the handling of grievances, and all
other management duties and responsibilitics
pertaining to this agreement.

3. Administrative Maintenance Fund contribu-
tions shall be submitted with all other fringe
benefits as provided in Article VI of the labor
agreement by the 15th of the month follewing
the month for which remittances are made.

4. The enforcement for delinquent payments to
the fund shall be the sole responsibility of the
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fund and the Minneapolis Chapter, N.E.CA.;
the local Union shall not be responsible for the
collection of the funds, nor shall the Local 292
Receiving Agency, nor the trustees of the vari-
ous other funds described in Article VI.

5. The funds will be solely administered by the
Minneapolis Chapter, N.E.C.A. and will not be
used in any manner detrimental to the local
unton or the LB.E.W.

ARTICLE VI
SAFETY
BASIC PRINCIPLES

The intent of this Article is to assure safe and
healthful conditions of employment for Employees
working under the scope of the collective bargaining
agreement between Local Union 292, IBEW and the
Minneapolis Chapter, NECA. Safety is recognized as
socially and economically very important to all employ-
ees, their families, and friends. It is also recognized
that safety is also an important contributor to an cffec-
tive work recovery program.

It is not the intent of this Article to replace any spe-
cific employer safety programs or the Electrical Industry
Safety Program. Specific safety rules are covered in the
Electrical Industry Safety Program. Questions on safety
that are not covered in this Agreement or safety program
should be addressed to the Employer's representative. If
questions still remain, the Employee’s representative
should be contacted.

The parties agree that under the Occupational
Safety and Health Act of 1970, the following apply:

1. Sec. 5.(a}(2) (b) — “Each employee shall comply
with oceupational safety and health standards
and all rules, regulations, and orders issued
pursuant to this Act which are applicable to
his own actions and conduct.”
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Sec.5.4a) (1) — “Each Employer shall furnish to
each of his employees, employment and a place
of employment which are free from recognized
hazards that are causing or likely to cause death
or serious physical harm to his employees.”

It is the Employer’s exclusive responsibility to
insure the safety of its Employces and their com-
pliance with these safety rules and standards.

The Employer shall permit only those
Employees qualified by training or experience
to operate equipment and machinery.

The Employer shall provide all protective
equipment required under the current OSHA
regulations, State regulations, Employer, or
Employer’s customer.

Employces who fail to use provided safety
equipment shall be subject to disciplinary actien
as provided in the Electrical Industry Safety
Program and applicable grievance procedures.

SECTION 7.01. JOINT SAFETY COMMITTEE -
There shall be a Joint Safety committee consisting of
three (3) members representing the Employer and
three (3) members representing the Union for Inside
Construction & Maintenance, and additional members
from Limited Energy. The duties of this Committee
shall be to develop and recommend safe work rules.
Those safe work rules as recommended by the
Committee shall be submitted to the partics to the
Lahor Agreement to be used as part of the collective
bargaining process. Any Safety Committee rule which
has been established and published as provided herein
shall be made a part of the Labor Agreement by refer-
ence. Any proposed changes or revisions in thesc safe
work rules shall first be considered by this Committee
for their concurrence and recommendations before
being acted upon by the parties to the Labor
Agreement. It shall also be a function of the Safety
Committee to study and update these safe work rules
of the benefit of both parties. This Committee shall
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mect at least once each quarter and also when called
by the Chairman or when called by a majority of the
current Committee members.

The Committee shall select from its membership,
but not both from the same group, a Chairperson and
Secretary who shall retain voting privileges.

Members of the Joint Safety Committee shall be
selected by the party they represent. Their term of
office shall be three (3) years unless removed by the
party they represent. The term of one (1) Employer and
one (1) Union representative shall expire each year
with successors to be determined in the same manner
as the original appointments were made. A Committee
member is eligible to succced himself.

The Joint Safety Committee is only advisory and is
not responsible for ascertaining or maintaining a safe
workplace.

SECTION 7.62. MEDICAL SERVICES AND
FIRST AID - The JATC has made available to all
Employees first aid and CPR training. Employecs shall
obtain a valid first-aid and CPR Certificate. A person
who has a valid certificate in first aid training shall be
available at all work sites where medical services are
not readily available.

First-aid kits of a sufficient quantity shall be provid-
ed on the job sites or jobbing trucks for the number of
Employees involved. They shall consist of the following:

1. Weatherproof container (metal with gasket and
of sufficient capacity to hold required items).

Two (2) triangular slings.
Two (2) four-inch {4") rolls of elastic gauze.
Two (2) two-inch (2") rolls of clastic gauze.

;o e

Four (4) four-inch by four inch {4"x 4") gauze
bandages.’

One (1) four-inch (4") ace bandage.
7.  One (1) gix-inch (6") bandage.

;o
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8.  One (1) one-half inch (1/2") roll micropore tape
or equivalent.

9, Assortment of band-aids, safety pins, small
bottle of mild detergent, bandage scissors.

10. Eye cup and wash.
11. Latex gloves.

12. Pocket mask (disposable) for mouth-to-mouth
resuscitation.

Telephone number of physicians, hospitals, ambu-
lance service or paramedics shall be conspicuously
posted at job sites.

SECTION 7.03. PERSONAL PROTECTIVE
EQUIPMENT - Employces are required to wear or
use all personal proteclive equipment required by
OSHA regulations, State regulations, Employer or
Employer's customer rules or regulations.

It is recommended that polyester or synthetic clothing
not be worn because of problems associated with burns.

The Employer shall provide proper containers or
kits to keep all safety equipment in satisfactory condi-
tion and the Employces shall be required to keep safe-
ty equipment in the containers provided.

SECTION 7.04. TOOLS - HAND AND POWER -
All hand and power tools, whether furnished by the
Employer or the Employee, shall be maintained in a safe
condition. Tools that are not in a safe condition or do not
comply with OSHA regulations will not be used. Unsafe
tools will be repaired or removed from the work site.

SECTION 7.05. ELECTRICAL - Whenever possi-
ble, all electrical work shall be performed on de-ener-
gized wiring and equipment using proper lockout
tagout procedures. When lockout tagout procedures are
used on a job site, all Employces on that job site will be
trained in the operation of the lockout tagout program.

Temporary wiring on construction sites shall be pro-
tected by either ground-fault circuit interrupters or an
assured grounding system.
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All electrical work will comply with current regula-
tions of the National Electrical Code, Federal and State
OSHA regulations, or other agencies having jurisdiction.

SECTION 7.06. LADDERS - The use of ladders
with broken or missing rungs or steps, broken or split
side rails, or other faulty or defective construction is
prohibited. Employees will not drill holes, cut notches
or otherwise damage ladders. When ladders with
defects are discovered, they shall be immediately with-
drawn from service.

Portable metal ladders shall not he uged for electri-
¢al work. The top of the ladder and the top step of a
stepladder shall not be used as a step.

It is recomnmended that when using straight lad-
ders, the four-to-one rule should be used: position the
ladder base one (1) foot away from the wall for every
four (4) feet of the ladder height {(up to the support
point). Never climb past the third rung from the top of
the ladder. To avoid averreaching, do not et the trunk
of your body extend past the side of the ladder. When
using a straight ladder to access a different working
ievel, the ladder should extend three (3) feet beyond
" the landing level.

Ladder feet shall be placed on a substantial base
and the area around the top and bottomn of the ladder
shall be kept clean. Ladders shall not be placed in pas-
sageways, doorways, driveways or any location where
they may be displaced by activities being conducted on
other work unless protected by barricades or guards.

SECTION 7.07. BOOM/BUCKET TRUCKS AND
WORK PLATFORMS - Boom/bucket trucks and/or
work platforms, shall be visually inspected prior to
their use. The boom/bucket or work platform hoeisting
mechanisms and boom truck buckets shall be subject
to annual inspection and/or testing as recommended by
the manufacturer in order to provide for the safety of
the Employees.

When boom or bucket trucks are working in close
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proximity to overhead lines (within the swing radius of
the boom or load), an Employee shall be designated to
observe clearances of the equipment. During such
operation, this shall be his only responsibility. When
setting polea under such conditions, Employees shall
wear properly tested rubber gloves.

SECTION 7.08. TWQ EMPLOYEES REQUIRED
~ARC welding or gas torch operators shall have a jour-
neyman or apprentice as an assistant while the weld-
ing or cutting is in preparation or process, except
where work is isolated or where fire hazards are
removed from the vicinity of the work.

Cable splicers shall have a journeyman or appren-
tice as an assistant when they arc working on lead
cable splices or other cable splices in manholes or other
locations not properly protected.

When work is to be performed on energized lines or
equipment of 440 volts or over, the area shall be isolated
for maximum safety When doing construction or mainte-
nance on live wires on equipment of 440 volts or over, or
where Employees are required to work on ladders or stag-
ing over public thoroughfare, in elevator hatchways, man-
holes, transformer vaults or electric cranes, no less than
two (2) journeyman working, or one {1) journeyman and
one (1) qualified apprentice together shall be employed.

SECTION 7.09. TRAFFIC SAFETY - When
signs, signals and barricades are not provided on or
adjacent to a highway or street, flagmen or other
appropriate traffic controls shall be used.

Flagmen shall be provided with and shall wear a
yellow or orange fluorescent warning vest while con-
trolling traffic. Warning vests at night shall be of
reflectorized material,

Standards for this section will be Minn Appendix B.

SECTION 7.10. NON.-DISCRIMINATION - -
Employees will not be discriminated against by the
Employer or any other Employee for refusing to perform
any work that ig considered unsafe by OSHA standards.
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SECTION 7.11. SAFETY MEETINGS AND
TRAINING - Employer provided safety training and
meetings shall be paid for by the Employer at the
applicable rate,

SECTION 7.12. ACCIDENT REPORTS. Al
accident reports filed by the shop shall be sent to the
Unicn office within ten (10} working days.

ARTICLE VIII
TRAVEL AND MILEAGE

SECTION 8.01. MILEAGE EXPENSE PAY - If
the Employer requests the Employee to use his car, and
the Employee agrees, he shall be paid forty-five cents
($.45) per mile with a minimum of $2.00 per trip.
Travel to and from jobs shall be considered as separate
trips. A trip shall be a minimum of one-half (1/2) mile
to qualify for the $2.00 minimum.

SECTION 8.02. PARKING FEES - When the
Employer requests the Employee, and the Employee
agrees to use his car, the Employer agrees to pay all
necessary parking fees.

SECTION 8.03. USE OF VEHICLE - Employees
covered hereunder shall not be required as a condition
of employment to furnish and use an automobile or
other conveyance to transport Employees, tools, equip-
ment or materials from shop te job, from job to job, or
from job to shop - facilities for such transportation to
be provided by the Employer, or as provided herein. No
workman shall use his own vehicle in a manner con-
sidered to be unfair to other workmen, or against the
interests of the Union. Workmen shall not transport
Employer’s material, tools, or ladders except in
Employer’s vehicles, or as provided herein. Employees
who use their own automobile at the request of the
Employer and in the interest of that employer shall be
allowed to carry minor electrical materials and shop
tools not to exceed that which can be carried in a one
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(1) cubic foot box. Employers shall not use Employees’
vehicles for hire or stherwise except as above.

SECTION 8.04. TRAVEL TIME AND EXPENSES -
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(a)

(b)

(e)

(d}

When Employees are required to report for
work to the job site which is within the area
defined below, (jurisdiction plus ten mile
radins adjacent thereto), they shall be on the
job ready to work at the established starting
time and shall remain on the job until the end
of the regular work day, unless instructed oth-
erwige by the Employer.

On jobs outside of the jurisdiction boundaries of
the Logal Union, Empleyees requested by the
Employer to use their own vehicles shall be
reimbursed in accordance with the provisions of
Article VIII, Section 8.01 from the jurisdiction
boundary by the most direct route to the job site.

On jobs outside the area described in Article
VIII, Section 8.04 (a) above or on jobs where
the Employer requests the Employee to stay
overnight, the Employer shall furnish all nec-
cssary expenses as follows: Transportation,
meals and lodging. The Employee shall be
reimbursed based on straight time pay for the
actual time of such travel, but in no egvent
shall be paid for more than eight (8) hours in
any one twenty-four (24) hour period.

On job transfers, employces may request and
employers shall grant a reduction in force if
the job is forty-five (45) miles or more from the
employee’s home within the jurisdiction or the
nearest jurisdictional line. Mileage shall be
paid in excess of sixty (60) miles from employ-
ee’s home within the jurisdiction or the near-
est jurisdictional line. For travel outside the
entire boundary of the Local 292 jurisdiction,
the language in Section 8.04(b) shall apply.



SECTION 8.05. JOB-SITE PARKING - On jobs
where free parking is not available within four (4)
blocks of the johsite, the Employer will reimburse
employees who ride the bus for bus fare, not to exceed
the cost of parking. The Employers shall provide park-
ing at no cost to the Employce where free parking is
not available within four (4) blocks of the job.

SECTION 8.06. EQUIPMENT SIGNS - All Employer
equipment using public streets and driven by workmen
under the terms of this Agreement shall bear perma-
nent identification signs, seals, decals or stickers of not
legs than one hundred and forty-four square incheg
(144 8q. in.) in an area visible from the outside of said
equipment. These signs shall not be magnetic type.

ARTICLE IX
JOURNEYMAN
SECTION 8.01, TOOLS -

(a) Journeyman electricians shall provide them-
selves and keep in first class condition, a kit of
tools consisting of:

1 - 8inch or 9 inch klein

2 - pair adjustable pliers

1 - 6 inch long nose pliers

1 — diagonal pliers

1 — wire stripper

1 — 3 inch electrician’s screwdriver
1 — 6 inch electrician’s screwdriver
1 - 10 inch electrician’s screwdriver
1 - #1 Phillips’ screwdriver

i - #2 Phillips’ screwdriver

1 ~ stubby screwdriver

1 - hacksaw frame

1 - solenoid type or amprobe Jr. voltage tester

1 -level
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1 - 12 inch crescent wrench

1 - 14 inch pipe wrench or 1 ~ 12 inch chain
wrench

1 - 6 foot rule or 1 steel tape up to 25 feet
1 - electrician’s knife

1 — hammer

1 - half-moon file

1 — scratch awl

1 — cold chisel

1 - wood chisel

1 - tap wrench

1 — plumb bob

1 — chalk Iine and reel
1 - center punch

1 - ecombination square
1 - tool box

1 - too! pouch and helt

1 - socket set up to and including one-half inch
(1/27) socket

1 — pencil
1 - compass saw handle
1 - flashlight with plastic cage

1 — current copy of National Electrical Code
Book

1 — tin snips

The Employer shall furnish all other necessary
tools or equipment. Employees shall be respon-
gible for the Employer’s tools, salvage and
equipment provided the Employer furnishes
the necessary lockers, tool boxes or other safe
place for storage. The Employer shall also fur-
nish a safe place for storage of Employees tools
except on short term johs. The Employee shali



be responsible for care and storage of tools
required in the paragraph above.

(b) Tool Replacement - The Employer shall
replace with similar tools of equal value and
quality any of the above listed tools which are
turned in to him by the Employee which arc no
longer serviceable because of wear or break-
age. Employees cligible for tool replacement
must have worked eight hundred (800) hours
in the last twelve (12) months under this
Agreement in the juriediction of Local 292,
Verification of hours worked shall be obtained
from the Local 292 Fringe Benefits Office upon
request of the Union or Chapter. The
Employer, upon prior notification to the
Employee, can deduct the cost of any tool
replaced under this section from the paycheck
of any Employee who does not either: (1) turn
in the worn or broken tool within fifteen {15}
days of the tool being replaced, or (2) reim-
burse the Employer for the cost of the tool
within fifteen (15) days of the tool being
replaced. Employers will replace American
made tools with American made tools. Only
Apprentices and Group 1 Journeyman may
qualify for this provision.

SECTION 9.02. WORKMANSHIP - SAFE INSTAL-
LATIONS - Journeyman wiremen shall install all elec-
trical work in a safe and workmanlike manner and in
accordance with applicable code and centract specifica-
tion. When necessary to use temporary light and/or
power on any foundation or building work, such tem-
porary work shall be installed in a safe manner under
the terms of this Agreement.

A journeyman wireman shall be required to make
corrections on improper workmanship, for which he is
responsible, on his own time and during regular work-
ing hours, unless errors were made by orders of the
Employer, or the Employer’s representative.
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SECTION 9.03. FOREMAN

(a)

(b
(©

(d)

(e)

n

(g}

On all jobs where four (4) or more persons are
employed, a journeyman wireman must be des-
ignated as a foreman and receive wages as such.

(1) Only Group I Employees, if available, shall
be General Foreman. Only Group [ or Group
IT Employees, if available, shall be Foremen,
notwithstanding an outside firm's right
under Section 3.15 of this Agreement to
bring in up to four non-resident journeymen.

The job foreman shall not supervise more than
twelve (12) Employees.

The job foreman shall not supervise more than
one (1) job.

When a job foreman classification is set up, it
shall continue in such capacity for the duration
of the job.

On jobs having a foreman, Employees shall not
take directions or orders cr accept the layout of
any job from anyone except the foreman or gen-
eral foreman. On jobs having a general foreman,
a foreman shall not take directions or orders or
accept the layout of any job from anyone except
the general foreman.

On jobs where the second foreman is set up, one
shall be designated as general foreman. A gen-
eral foreman shall not supervise more than four
(4) foreman. A gencral foreman shall not work
with the tools when supervising more than one
(1) foreman. On jobs where a second general
foreman is required, one shall be paid a premi-
um of $1.00 per hour.

Foreman in charge of jobs shall be held respon-
sible for all tools furnished by the Employer, pro-
vided a suitable tool box is furnished. Necessary
time for picking up a!l tools and putting them in
the tool box and necessary clean up time shall
be allowed on each job by the foreman.



(h) A foreman working overtime and replacing a

(i

journeyman wireman on a particular job assign-
ment shall follow the regular overtime rotation.

On any job having a foreman or general fore-
man, if the said foreman is absent from the job
for a work day or more, the Employer shall des-
ignate another Employee to fill the position dur-
ing such absence.

ARTICLE X
INDUSTRY FUND

Each individual Employer shall contribute an
amount equal to one percent (1%) of the productive elec-
trical payroll, as determined by each Local Chapter and
approved by the Trustees, with the following exclusions:

1

(2)

Twenty-five percent (25%) of all productive
electrical payroll in excess of 75,000 man-
hours paid for electrical work in any one
Chapter area during any one calendar year,
but not exceeding 150,000 man-hours.

One hundred percent (100%) of all productive
electrical payroll in excess of 150,000 man-
hours paid for electrical work in any one
Chapter area during any one calendar year.

(Productive electrical payroll is defined as the
total wages (including overtime) paid with
respect to all hours worked by all classes of
electrical labor for which a rate is established
in the prevailing labor area where the busi-
ness is transacted).

Payment shall be forwarded monthly to the
National Electrical Industry Fund in a form and man-
ner prescribed by the Trustees no later than fifteen
(15) calendar days following the last day of the month
in which the labor was performed, Failure to do so will
be considered a breach of this Agreement on the part of
the individual Employer.
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ARTICLE XI
EFFECT OF LAW - PRIOR AGREEMENTS

SECTION 11.01. PRIOR AGREEMENTS -
Should any provision of this Agreement be declared ille-
gal by a court of competent jurisdiction, such provision
shall immediately become null and void, leaving the
remainder of the Agreement in full force and effect and
the parties shall thereupon negotiate substitute provi-
sions which are in conformity with the applicable laws,

SECTION 11.02. 1t ia understood that while this
Agreement is an association-wide Agreement, no
Employer covered by this Agreement shall be held
‘liable for any breach of this Agreement caused or com-
mitted by any other Employer.

SECTION 11.03. This Agreement shall apply to all
Employees represented by the Union working under
the terms of this Agrecement within the jurisdiction of
Local Union 292, IBEW, as approved by the
International President.

ARTICLE XII
SUBSTANCE ABUSE

SECTION 12.01. The dangers and costs which
alcohol and other chemical abuses can create in the
electrical contracting industry in terms of safety and
productivity are significant. The parties to this
Agreement resolve to combat chemical abuse in any
form and agree that to be effective, programs to elimi-
nate substance impairment should contain a strong
rehabilitation component. The parties recognize the
Employer's right to adopt laws and regulations, proce-
dural safeguards, scientific principles, and legitimate
interests of privacy and confidentiality. However, the
Union reserves the right to negotiate regarding the
terms of the Employer's policy before the policy is
implemented by the Employer. When drug and alcohol
testing is performed, all testing shall be conducted in
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accordance with the procedures outlined in the afore-
mentioned policy.

ARTICLE XIII

This Agreement is subject to approval of the
International President of the IBEW and the National
Office of NECA.

SIGNED FOR THE UNION: SIGNED FOR THE EMPLOYERS:
LOCAL UNION 292, IREW MIN] POLIS CHAPTER, NATIONAL
INTERNATIONAL BROTHERHOOD  ELEQTRICAL C RACTORS
OF EL.ECTRICAL WORKERS A, TATION/INC,
xu'% - Presidﬁ

usipéhs Manager C ansger

APR 04 2000

(Ebuin D. 193, Prusidont
This Wasoval siom il Fuie Be
Wamintiond s Y B W RIS
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MEMORANDA

TO STEWARDS:

1. Get all the facts — know the facts and stick to
them.

2. Determine if there are any violations of the
Agreement.

3. Determine if there is unjust discrimination
against any employees.

4, Make a real effort to see all points of view,

5. Take the grievance up as quickly as possible
with the first link in supervision.

6. Get a settlement consistent with the justice of
the case.

7. Ifyou cannot reach a settlement, refer it to the

Union Businesa Manager.

TO THE FOREMEN:

1.

Know the Labor Agreement — do not ask your
journeymen to make concessions to the condi-
tions in this Labor Agreement.

You, as a foreman, are in the middle - between
Management and the Employee. You must get
work done for the Employer and it ia the jour-
neymen assigned to you that does this work.
Treat these employees fairly — equally and
show no partiality or favoritism. Divide the
overtime, the desirable jobs and the undesir-
able jobs equally. Be a representative of your
employees.

TO JOURNEYMEN:
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1.

Do your job in a skilled and craftsman-like
manner.
Keep your own troubles to yourself,

Report any violation of the Agreement to your
immediate supervisor, the steward or the
Business Manager.



4. When you are speaking ahout other people or
any violations of the Agreement, be sure you
know all the facts.

5. Don’t start false rumors - there are people
who believe you. It is damaging to other peo-
ple, your Employer and the Union.

TO EMPLOYERS:

1. Know the conditions in your Labor
Agreement.

2. Do not ask your foreman or journeyman to do
anything which violates the minimum stan-
dards of this Agreement,

3. Have open ears to constructive suggestions by

your employees. Being close to the work as
they are, they know what efficient and ineffi-
cient operations are.

TO ALL PARTIES CONCERNED:

Do not interpret the Agreement differently
than its ordinary interpretation to suit your
desires for the day.
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ADDENDUM AGREEMENT

INSIDE CONSTRUCTION AND MAIN-
TENANCE AGREEMENT

BETWEEN THE MINNEAPOLIS
CHAPTER, N.E.C.A. AND LOCAL 292,
LB.E.W.

MAY 1, 2000 - APRIL 30, 2003

AREA OF AGREEMENT

This addendum agreement shall apply to the fol-
lowing Counties in the State of Minnesota that are .
within the jurisdiction of Leeal 292, 1.BEW. Big
Stone, Chippewa, Kandiyohi, LacQui Parle, Mcleod,
Meeker, Pope, Stearns, Stevens and Swift and parts of
Benton and Sherburne west of State Highway 25 to
Highway 10 and an imaginary line straight west to the
Mississippi River.

All articles and sections of the Inside Construction
and Maintenance Agreement between the Minneapolis
Chapter, N.E.C.A. and Local 292, L.B.E.W. shall apply
to employers signatory to this agreement for work per-
formed in the above mentioned areas. When any article
or section contained in this addendum agreement dif-
fors with ita corresponding article and section in the’
Inside Construction and Maintenance agreement, the
language in this addendum agreement shall prevail for
the above mentioned areas.

SECTION 1.01 AGREEMENT DATES

This agreement shall take effect May 1, 2000, and
shall remain in effect until April 30, 2003, unless oth-
erwise specifically provided for herein. It shall contin-
e in effect from year to year thereafter, from May 1st
through April 30th of each year, unless changed or ter-
minated in the way later provided herein.

SECTION 1.02

(a) Either party or an employer withdrawing rep-
resentation from the Chapter or not repre-
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sented by the Chapter, desiring to change or
terminate this agreement must provide writ-
ten notification at least 90 days prior to the
expiration date of the agreement or any
anniversary date occurring thereafier.

(b) Whenever notice is given for changes, the
nature of the changes desired must be specified
in the notice, or no later than the first negotiat-
ing meeting unless mutually agreed otherwise,

(c} The existing provisions of this agreement,
including this article, shall remain in full force
and effect until a conclusion is reached in the
matter of proposed changes.

{d) Unresolved issues or disputes arising out of
the failure to negotiate a renewal or modifica-
tion of this agreement that remain on the 20th
of the month preceding the next regular meet-
ing of the Council on Industrial Relations may
be submitted jointly or unilaterally to the
Council of adjudication. Such unresolved
issues or disputes shall be submitted no later
than the next regular meeting of the Council
following the anniversary date of this agree-
ment or any subsequent anniversary date. The
Council’s decisions shall be final and binding,

{e) When a case has been submitted to the
Council, it shall be the responsibility of the
negotiating committee to continue to meet
weekly in an effort to reach a settlement on
the local level prior to the meeting of the
Council. Notice of a desire to terminate this
agreement shall be handled in the same man-
ner as a proposed change.

SECTION 1.03

This agreement shall be subject to change or sup-

plement at any time by mutual consent of the parties
hereto. Any such change or supplement agreed upon
shall be reduced to writing, signed by the parties here-

73



to, and submitted to the International office of the
IBEW for approval, the same as this agreement.

SECTION 1.04

There shall be no stoppage of work either by strike or
lockout because of any proposed changes in this agree-
ment or dispute over matters relating to this agreement.
All such matters must be handled as stated herein.

SECTION 1.05

There shall be a labor-management committee of
three representing the union and three representing
the employers. It shall meet regularly at such stated
times as it may decide. However, it shall also meet
within 48 hours when notice is given by either party. It
shall select its own Chairman and Secretary. The local
union shall select the union representatives and the
Chapter shall select the management representatives.

SECTION 1.06

All grievances or questions in dispute shall be
adjusted by the duly authorized representative of each
of the parties to this agreement. In the event that these
two are unable to adjust any matter within 48 hours,
they shall refer the same to the labor-management
committee.

SECTION 1.07

All matters coming before the labor-management
committee shall be decided by a majority vote. Four
members of the committee, two from each of the parties
hereto, shall be a quorum for the transaction of busi-
ness, but each party shall have the right to cast the full
vote of its membership and it shall be counted as
though all were present and voting.

SECTION 1.08

Should the labor-management committee fail to
agree or to adjust any matter, such shall then be
referred to the Council on Industrial Relations for the
Electrical Contracting Industry for adjudication. The
Council’s decigions shall be final and binding.
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SECTION 1.09

When any matter in dispute has been referred to con-
ciliation or arbitration for adjustment, the provisions and
conditions prevailing prior to the time such matters
arose shall not be changed or abrogated until agreement
has been reached or a ruling has heen made.

ARTICLE III, SECTION 3.04 - WORKING
EMPLOYERS

Working employers operating under the terms of
the existing addendum agreement between the
Chapter and Local 292 addressing working employers
will be allowed to continue to abide by the terms of the
addendum agreement, After August 31, 1998, any new
signatory employers operating as working employers
in the area covered by this addendum agreement wili
comply with the working employer language in the
Local 292 agreement.

ARTICLE INT, SECTION 3.16 - EQUALIZA.
TION OF OVERTIME

The employer shall see that all overtime on the job
15 equally and impartially allotted to the employees
assigned to that job. In a case where a special skill is
involved, this provision will be waived by netice to the
shop steward. When employees who are part of the
crew assigned to the job turn down overtime, the lan-
guage in this section does not apply.

ARTICLE V, SECTION 5.01 - HOURS

In addition to the existing language in this section
of the Inside Construction and Maintenance agree-
ment, & 6:00 a.m. start at the straight time rate of pay
is allowed when the work to be performed had non-
union competition, or is maintenance or service work.

When job conditions dictate (either the other crafts
working or the customer requesting), or the employees
on the job request, or the Chapter Manager and the
Business Manager agree, the employer will be allowed
to establish a four (4} day, ten (10) hour per day work
week, The work week will be specified in writing ag
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being Monday through Thursday or Tuesday through
Friday. All hours worked in excess of ten (10) hours per
day or forty (40) hours per week shall be paid at the
applicable overtime rate.

This language is intended not to change the normal
five (5) day, eight (8) hour per day work week, but rather
to allow flexibility when certain conditions arise.

ARTICLE 5, SECTION 5.15 - VACATIONS

Each employer shall grant and each employee in
their employ shall take twenty (20) days vacation in a
contract year.

ARTICLE V, SECTION 5.16 - TERMINATION
AFTER 5 DAYS OF UNEMPLOYMENT

An employee may request a termination of redue-
tion in force and the employer shall grant such termi-
nation after five (5) days of unemployment within a
thirty (30) day period, together with his final check.
This is so accurate records may be kept on the employ-
ee for his referral listing status and his welfare funds,
vacation holiday funds and loeal union annuity funds.

ARTICLE V, SECTION 5.18 - EXCESSIVE
UNEMPLOYMENT - MANPOWER SURVEY

{(a) The parties to this agrecement agree that an
accurate survey of future manpower necds is
essential to the vitality of the clectrical industry.
The survey will permit the parties to deal with
the excessive unemployment, apprentice quotas,
and manpower needs in an intelligent manner.

(b) The parties to this agreement agree to survey
the anticipated manpower needs of the industry
at least three (3) times each year. The survey
will take into account the employers’ projected
work loads, utilization of vacation periods and
the probable number of layoffs and attrition
that can be expected. A survey form shall be dis-
tributed to all employers on January 1, May 1
and September 1 of each year.
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(c) All employers shall respond to the survey as
accurately as possible to the labor-manage-
ment committee within twenty (20) days.

(d) The parties to this agreement shall meet during
the month following, to evaluate the results of
this survey and determine if potential unem-
ployment exists. If potential unemployment
exists, the labor-management committee shall
initiate steps designed to maximize employment
opportunities and minimize layoffs.

ARTICLE V, SECTION 5.26 - SUBSISTENCE

On all jobs where the electrical contract is $5 mil-
lion or more, employers obtaining employees who trav-
el more than fifty (50) miles to the work site shall be
paid twelve dollars ($12.00) per day. On all jobs where
the total of the electrical contracts is $5 million or
more, the application of this section will be determined
by the Labor management Committee not later than
the pre-bid conference for the job in question.

The application of this section is to be based on
either a single electrical contract of $5 million or more
at a single jobsite or where the total of electrical con-
tracts at a single jobsite is $5 million or more. For the
purpose of this section, an electrical contract is defined
as the total cost of labor, material and equipment sup-
plied and installed by the electrical contractor plus the
material and equipment supplied by the customer and
installed by the electrical contractor. The parties
authorize the Business Manager and Chapter
Manager to investigate any job that may exceed $5
million of electrical work due to change orders or addi-
tions during construction for the purpose of determin-
ing whether or not subsistence is to be paid.

ARTICLE VII, SECTION 7.07 - BOOM/BUCK-
ET TRUCKS AND WORK PLATFORMS

This section of the Local 292 agreement shall not
apply to this addendum agreement,
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ARTICLE IX, SECTION 9.03 - FOREMAN

The foreman language in the Local 292 agreement
will apply to this addendum agreement with the excep-
tion of 9.03 (1), which shall read as follows: Group 1
employees shail be given first consideration for gener-
al foreman; however, Group 2 employees may be used
as general foreman. Only Group 1 or 2 employees shall

be Foreman.

WAGES AND FRINGES - EFFECTIVE MAY 1,

2000

{a)  CLASSIFICATION 5100
12-County Scale
ond General Foreman ~ $27.80
General Foreman $26.80
Foreman $25.80
Cable Splicer/Welder $2480
Journeyman Wireman $2380
7-County Low Scale
2nd General Foreman
General Foreman $2392
Foreman $2052
Cable Splicer/Welder $2192
Journeyman Wireman $20.92
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111400 51401

$28.00
2700
$26.00
$25.00
2400

$2550
$24.50
$23.50
$22.50
$2150

$2048
$2848
32148
$26.48
$2548

LARY
$26.37
$25.37
§24.37
$23497

11101 51402

82967
$28.61
$2787
$2567
$25.67

$27.93
$26.93
$25.93
$2493
$23.93
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Apprentices - 12 County Area - May 1, 2000

Period Rate Vac'Hol  H&W Loc. Pen.  NEBF Ana/Sub LMCC IATC
.49 1000 |NO e 4% 3% NO 0B% | 1.34%
™47% [ 1119 |NO V6% ) 4% % NO 029% | L.}4%
5% |00 | B0% |278% | 4% 3% 1% 020% | 134%
M5e[| 1309  [130% 1253% (4% 3% 11% 029% ) 134%
a0 4R B0%  102% ) 4% 3% 11% 029% | 1.34%
6'65% | 1547 BO%  [204% 4% 3% 1% 029% 1 1.34%
0% | 16.66 BO% [199% 4% W 1% 029% | 134%
g% L1800 1 1303% | 183% [ 4% 3% 1% 020% | 134%
o™83% 1975 B0% | 167% | 4% 3% 11% 020% | 134%
10™91% | 21.66 B0% [153% 4% 3% 11% 029% | 1.34%
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Apprentices - 12-County Area ~ November 1, 2000

Perid  Rate VaHoh  H&W  Loc.Pen. NEBF  AmSub LMCC  JAIC
4% {1008 (NO 08% 4% 3% NO 029% | 1.34%
0% |18 (N0 03%  |4% 3% NO 029% ) 134%
P50% | 1200 |1296% | 276% | 4% 3% 1% 0% | 134%
M55 11320 | R%% |51% |4 3% 1% 029% | 1.3%
sMeom L1440 [ 0296% | 20% | 4% 3% 11% 029% | 134%
6% 1560 {1296% [212% | 4% W% 11% 029% |134%
NG (1680 1129%6% {197% 4% 3% 1% 029% | 1.34%
§06% (1824 [1296% | 181% 4% 3% 1% 029% | 134%
oM83% | 1992 1296% |166% |4% 3% 1% 09% | 134%
0M91% 2084 j %% [ 152%  |4% 3% 1% 009%  {134%
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Apprentices - 7-County Area - May 1, 2000

Period Rate Yac/Hel  H&EW Loc,Pen.  NEBF AmnfSub  LMCC JATC
(142% 1 879 NO 6% 4% 3% NO 0% | 15%
0% 198 INO BI% (4% 3% NO 033% | 153%
YO50% {1046 [ 1305% (316% 14% 3% 11% 0% | 15%%
M55 | 1151 1305% |288% 4% % 1% 03% | 153%
SRG0% 1255 [1305% | 264%  |4% 3% 11% 033%  !15%
605% | 1360 [ 1305% | M43% | 4% % 1% 033% [ 1.53%
0% | 1464 [ 1305% 26% | 4% 3% 11% 033% |153%
SH76% (1590 [ 1305% (208% 4% 3% 1% 033% | 1.5%
ORI 11736 [ 1305% 1 190% | 4% 3% 1% 03% |15%
0%91% 11904 [1305% (174% 4% ¥ 11% 033% | 15%
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Apprentices - 7-County Area - November 1, 2000

Pericd  Rate Vao/Hol  H&W  LocPen. NEBF  AnfSwb  IMCC  JAIC
1% | 903 NO 67%  |4% % NO 033% | 149%
™% 10l |[NO 0% 4% 3% NO 033% | 1.49%
POS0% 1075 1 1298%  |308% | 4% 3% 11% 033% | 149%
M50 (1083 [1298% | :80% | 4% 3% 1% 033% | 149%
SHE0% 1290 ) 1298% |257% | 4% 3% 1% 0% | 149%
PLes% | 1398 I 1%8% |BI% 4% % 1% 033% | 149%
TRN% 505 (1298% | 220% | 4% 3% 1% 033% | 149%
§5%6% |16 | 129%% | 03%  |4% 3% 1% 033% | 149%
oM43% 1 17.85 1298% |185% 4% 3% i1% 033% | 149%
[0%91% 1957 [ 1298% |169% [ 4% 3% 1% 0O03% | 149%

{NOTE: Refer to wage attachment on page 86 for 2001 Apprentice wages/iringes.




WAGES AND FRINGES - EFFECTIVE MAY 1,
2000 (cont.)

() FRINGES S0 1000 5001 101 502
12-County Area
Vacation/Holiday 1363%  1286%  1298% 12.96%
Health & Welfzre 139%  138% 1522% 151%

Lacal Pensien AN 400 400%  4M0%
NEEF e o 300% L00%
Annuity/Sub 100%  1L00%  1100%  1LD0%
1MCC 0I9%  020%  025% Q3%
JATC MR LM% 1B% 1A%

7-County Area
VacgtionHolday 1306% 1288% 1298% L.00%
Health & Welfare 1582% 154%  1639% 162%

Local Pengion 400% 400 400%  400%
NEBP 0% 3% 200%  300%
Ainrity/Sub 0% 1L00% LM% 11.00%
LMCC 003%  03%%  039% (2%
JATC 1% 4% 13H% 1%

Cable Splicers and certified Welders while perform-
ing such type of work which shall include preparation,
clean up, and all related tasks shall be paid an addi-
tional $1.00 per hour over and above the employee’s
current rate of pay. Local employees shall be given
preference for welding and cable splicing. High voltage
shall be anything higher than 2300 volts and requires
the use af high voltage termination kits or high voltage
taping methods.

Foreman shall be paid $2.00 per hour aver the
Journeyman rate, and General Foreman shall be paid
$3.00 per hour over the Journeyman rate.

All fringe benefit contributions for wiremen and
apprentices are hased on gross labor payroll.
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The Metro rate and package effective May 1, 2000
for that portion of Benton and Sherburne counties east
of Highway #25 to Highway #10 and an imaginary line
straight west to the Mississippi River, and the remain-
der of Wright County.

Al jobs bid in the above area prior to July 1, 2000
are exempt from the above paragraph. Those parts of
Benton and Sherburne Counties west of the Highway
#25 line plus all of Meeker, Stearns and McLeod
Counties will receive the metro increase plus the fol-
lowing total package increases:

November 1, 2000 £0.25
May 1, 2001 $0.25
November 1, 2001 $0.25
May 1, 2002 $0.25
November 1, 2002 $0.25

All projects in excess of $500,000.00 electrical will
be paid at the metro area rate in the area defined in
the above paragraph for projects bid after July 1, 2000.

The balance of the 12-county area will receive the
metro increase plus elimination of the low scale rate
over three years. This translates into an increase of
$0.75 per hour every six months beginning November
1, 2000,

Journeyman Wiremen referred to employers at the
Metropolitan wage and fringe rate for work in the
metro area shall not be paid less than the rate at which
they were referred if they perform work in the 12 coun-
ty area, unless they agree to it. If an employer offers
them work at either the high or low scale rate in the 12
county area, they may accept it at their option. [f they
decline the work, they wili be laid off for reduction in
force,
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SIGNED FOR THE UNION

SIGNED FOR THE CHAPTER

Presfdent

Local Union 292, I.B.E.W, Minneapolis Chapter, N.E.C.A.

Date

VED

PP
INTENATIONAS DFFALE | D.EW.

APR C 4 2001

Edwin D. 1, Presient
This approvak ot Rt meki B
\tzmatienial a party W tis agrian,
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Apprentices - Metro Area - May 1, 2001

Period Rae VacfHol  H&W Loc.Pen. NEBF  Am/Sub LMCC JATC
140% | 1132 NO 3% 14% % NO 0.22% 1.1%
M45% | 1296 NO 290% | 4% 3% NO 0.22% 1%
P.50% | 1440 39% (210% |4% % 1081% | 0.22% 1.11%
4M55% 11584 1319% | 45% 4% 3% 1087% | 0.2% 111%
S™60% {1728 1319% [224% |[4% 3% 1087% [ 0.22% 1.H%
665% 1812 |1319% | 07% 4% 1% 1087% [02% |11%
T™0% | 2016 39% |192% (4% 3% 081% | 02% 111%
§™76% | 2189 13.9% | 171% | 4% 3% 1087% (0.22% 1.11%
9™M83% | 2390 1319% | 162% 4% 3% 108% {022% 1.11%
10™91% | 26.21 13.9% | 148% 4% 3% 10871% | 0.22% 1.11%

SHOLINAUIAV
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Apprentices - 12-County Area - May 1, 2001

Perid  Rae  Va/Hol H&W  Loc.Pen. NEBF  Am/Sub  IMCC  JAIC
L% | 1070 |NO 363% | 4% 3% NO 025% | 125%
w479 | 1198 NO PA% | 4% 3% NO 025% | 125%
FO50% | 1274 | 1298% | 304% | 4% 3% 11% 025% | 125%
4M55% | 401 1208% |[217% | 4% 3% 11% 025% | 125%
SU60% | 1529 [ 1298% [254% | 4% 3% 11% 025% | 1.25%
6UL65% | 1656 | 1298% | 234% | 4% 3% 11% 025% | 125%
™% | 1784 [ 1298% [217% | 4% 3% 11% 025% | 1.25%
6% (1936 | 1298% | 200% | 4% 3% 11% 025% | 125%
9™83% | 21.15 1208% [183% |4% 3% 11% 025% | 125%
10%91% | 2309 | 1298% |167% | 4% 3% 11% 025% | 125%
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Apprentices - 12-County Area - Novemnber 1, 2001
Period Rate Vac/Hol  H&W  Loc.Pen. NEBF  AmnfSub LMCC  JATC

4% | 1078 NO 0% 4% 3% NO 0.25% | 1.25%

2047% | 1206 NO 22% 4% 3% NO 0.25% 1.25%

10-50% | 1284 12%% [302% |4% 3% 1% 0.25% | 1.25%

4™.55% | 1412 2%% |21.5% |[4% 3% 11% 05% | 1.25%

SM60% | 1540 1296% |[252% [4% 3% 11% 0.25% 1.25%

6™65% | 16.69 29%% |232% |4% 3% 1% 025% | 1.25%

™% | 1797 129%% [26%  [4% 3% 1% 0.25% [ 1.25%

§™76% | 191 12%% [199% |4% 3% H% 025% | 1.25%

9"83% | 2131 1296% [182% |4% 3% % 0.5% | 1.5%

10™91% | .36 1296% [166% | 4% % | U% 05% [ 15%




68

Apprentices - 7-County Area - May 1, 2001

Period  Rate  Va/Hol H&W  Loc.Pen. NEBF  Am/Swb LMCC  JAIC
1L.0% | 98 NO 3% | 4% 3% NO 020% | 1.35%
M™% 11098 |NO 33% | 4% 3% NO 029% | 135%
509 | 1169 1208% | B2% | 4% 3% 1% 029% | 135%
™850 | 12.85 1298% |302% | 4% 3% 11% 029% | 135%
SMe0% | 1402 1 1298% [217% | 4% 3% 11% 029% ! 135%
om65% 1509 [19%8% | 155% | 4% 3% 11% 029% | 1.35%
™0% | 1636 298% |B7% | 4% 3% 1% 029% | 135%
§R6% | 1776 [ 1098% [218% 4% 1% 1% 029% | 135%
0ME3% 1940 | 1298% | 194% |4% 3% 1% 029% | 1.35%
10™91% | 21.27 1208% |182% |4% 3% 11% 020% | 135%
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Apprentices - 7-County Area - November 1, 2001
Period Rate VaclHol  H&W  Loc.Pen. NEBF  AnnSub IMCC  JATC

142% | 1005 NO 86k 4% 3% NO 029% | 135%

Mg |15 NO % | 4% 3% NO 029% 1134%

3O50% | 1197 1300% | 324% |4% 3% 1% 0.29% | 134%

455% | 1316 300% | 295% |4% 3% 1% 029% | 1.34%

SME0% | 1436 Bwe 1w 4% 3% 1% 029% | 1.4%

6"-65% | 1555 300% 249% |4% 3% 1% 029% | 1.34%

™0% | 1675 BO0% | B1% 4% 3% % 029% | 1.4%

§™-76% | 18.19 PBO0% 123% [4% 3% 1% 0.29% 1.34%

9™83% | 19.86 300%  [195%  [4% 3% 11% 029% | 1.34%

0™91% | 21.78 B0% 1108% | 4% 3% 1% 0%% | 1M4%




92




93



94

ARTIFICIAL RESPIRATION
INFORMATION
The following information has been taken
from the
SUPPLEMENT
TO THE AMERICAN RED CROSS
FIRST AID TEXTBOOK

ARTIFICIAL RESPIRATION
If victim is not breathing, begin some
form of artificial respiration at once. Wipe
out quickly any foreign matter visible in the
mouth, using your fingers or a cloth
wrapped around your fingers.

MOUTH-TO-MOUTH (MOUTH-TO-NOSE)
METHOD

Tilt victim's head back. (Fig 1). Pull or
FFqshzt)he jaw into a jutting-out position.
ig. 2).



If victim is a small child, place your mouth
tightly over his mouth and nose and blow
gently into his lungs about 20 times a
minute. If victim is an adult (see Fig 3). cover
the mouth with your mouth, pinch his
nostrils shut, and blow vigorously about 12
times a minute.

If unable to get air into lungs of victim,
and if head and jaw positions are correct,
suspect foreign matter in throat. To remove
it, suspend a small child momentarily by the
ankles of place child in position
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shown in Fig. 4, and slap sharply between
the shoulder blades.

If the victim is adult, place in position
shown in Fig. 5, and use the same procedure.




CLEARING AIR PASSAGEWAY

T

- Relaxed jaw -~ Tongue blocks air
passage (trachea)

Head tilted - Jaw held in thrust position
relieves blockage by elevating tongue
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EXTERNAL CARDIAC MASSAGE

1 .Only after mouth-to-mouth breathing has
been started should a check be made to
see if external cardiac massage is
necessary. Determine whether the heart
has stopped beating by checking the
victim's pulse in the carotid of the neck —
the large artery on either side.

See Figure A.

2 If there is no pulse, start the external
cardiac massage procedure by placing the
heel of one hand over the lower third (the
"sternum") of the breastbone {see "X" on
Figure B) and the other hand on top of the
first, as shown in Figure C.

3 .To start the cardiac massage, compress
the breastbone toward the backbone by
exerting downward pressure on your
hands with the weight of your upper
body, as in Figure C, while mouth-to-
mouth breathing is continued by a second
person. The breastbene should move 1-
1/2 to 2 inches in adults. Pressure is then
released quickly. This cycle is repeated 60
to 80 times per minute on children,
[Children's chests are not as strong as
adults'.] The massage on children up to 10
years old can usually be done with one
hand.



CARDIOPULMONARY (Heart-Lung)
RESUSCITATION

\g - -.‘.; N
Showing (A) the pulse-checking peint in the
neck, (B) the hand-pressure point in the
chest, and (C), preparing to start
simultaneous heart-lung resuscitation
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PRESSURE POINTS FOR
CONTROLLING ARTERIAL BLEEDING

Use pressute paint nearest the wound,
between heart and wound

Front of ear (opening in skull)
Hollow spot in jaw bone

Between neck muscle & windpipe
Behind collar bone close to neck
Armpit

Hands breadth down from armpit
{inside)

Just above elbow {under muscle)
Just above wrist (pulse point)
Groin where leg and pelvis join
Each finger joint

Hands breadth down from crotch
Behind leg just above knee joint

Behind ankle (under heavy
muscle} ‘

Each toe joint

POINTS - The same on both sides of bady

Tourniquet is to be used only
in extreme bleeding or as a last resort



