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Agreement by and between the Cincinnati Chapter of the National Electrical Contractors Association and

Local Union No. 212, I.B.E.W. : DI
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As used hereinafter-in this /Agréemeft, the term’ association shall n%ean the Cmcmnatl Chapter, NECA and the
term Union shall mean Local Union No. 212, .LB.E.W. B I AL N X ¥
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The term #Employer¥.ishall also meai any md;vrdual ﬁrm who' has been recognlzed by an. assent to;this;,, 1oy 2
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The Employer and the unioni-have ‘cominon and sympathetlc mterest in the’ Electr1cal Industry .Therefore,a -
working, system of harmonious :reldtiofis-is nccessary to"unprove the relattonshtp between the, Employer the: ;¢

Union, and the Public: Progréssiin-industry’ demmands'a mutuahty of confidence between the Employer and

the Union. All will benefit by continuous peace and by adjusting any differences by rational COMIMPN-SENSE; .
methods. Now, therefore, in consideration of the mutual promises and Agreements herein contamed the, , ¢
parties hereto agree as follows:17+7 - 952 dris il et lButar of e
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EFFECTIVE DATE - CHANGES - GRIEVANCES'- ] TERM OF THE AGREEMENT

"t,._j R R

SECTION 1. 01 - Toaddy gt ot Lol

This Agreement shall take effect May 28, 2001 and shall remam in effect unt1l May 31, 2004, Eunless T
otherwise specifically. provided for- herem«"JIt shall contmue uj effect from year 0 year thereafter from '
June 1.through May 31 of each year, unléss' changed of tEtminated it the way later prov:ded herem I

SECTION 1.02. N EAR A
(a) Either party or an Employer withdrawing representatlon from the (f_,‘Jhapter or not represented by, the. |,

Chapter desiring to.change or-terminiaté this Agreement muet prov1de wrttten nottﬁcatlon at least 90 days, .

prior to;the expiration date of-the' Agreément or- any’anniversary' date’occurrmg thereafter e . el

(b) Whenever notice is given for changes, the nature of the changes desired must be speclﬁed in; the; - = 3

notice, or no later than the first negotlanng meeting unless mutually, agreed otherwise. .. .« i yosrere o
LT oAl )t"l TS LI P e "F'”.J 0330 G, il ! N
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(¢) The-existing provisions of. the -Agréemerit; mcludmg this"Artitle’ shall remar‘n't ful]' force and effect .,
until a conclusion is reached in the matter of proposed changes. h

(d} Unresolved issues or disputes arising out of the farlure t% negotiate a renewal or modification of this
agreement that remain on the 20th of the month precedmg e néxt regular, meetmgfof the, Council ony /4

Industrial Relations may be’submitted: Jomtly or untlaterally E'o fHe’Council for adjudication. Such
unresolved issues or disputes shall be submitted no later than the next regular meeting of the Coungil ¢ ¢

following the expiration date of this agreement or subsequent anmversaryr,date The Councu s dec1s10ns o _.1 J

shall be final-and bmdmg‘ PIERA ST ‘! e 30 52 0PI 221091 901250y 3t
o erusmr i ppnine 1ot crinostion 1o 5)0r uq
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(e) When a case has been subrmtted to the Councit,? it shall be the resp nmbfhty of the negot1atmg; it i7
committee to-continue-to meet’ weekly n 'an effort to reach a settlement on the Iocal level PTiQr to the
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(f) Notice of a desire to terminate this Agreement shalI be handied in the same manner as a proposed

change. ‘ Yoagt s atad bas od imenes
ug IR LRC PP A I by F I A 9R1 SISV miaid lene !
SECTION 1.03.
This Agreement shall be sub_]ect to change or qupplejmeht at any ,tmge by mutualiconsentof ithe sparticsheréto i
Any such change or supplemenr agreed’ upon shall be reduced to writing, signed by the parties hereto, and
submitted to the International Office of the I.B.E.W. for. approval,;the, same.as this Agreement:tatiail bazu -
g L TR sl R SE L S0 ARSI TR T L ST oW o] lrnod e dade acinld o
SECTION 1.04. S
There shall be no stoppage of work either by strtke ,OF lockout because of;any.proposed.changesiimthis (ris: .. °
Agreemeritior di$pute’oVer’ mattErs-relatltng 10 this Agreement “All such matters must be handled as statedvic -

herein.

513 (sintie =, Yo - s fanaioal

SECTION 1. 05 T ‘ii"“’ ET 1 )‘,.)\,d

There shall be a Labor-Management Commrttee of three representing the Union and three representing the
Employer. It shall meet regularly at ch statpd ttrnes as it 1y, Hecide. However,;it:shall:also-meet w1th1n‘ s 1
48 hours whe‘n*notlce is" gtven b)f ei ir arty .It shall se]ect its own Chajrman:and Secretary! " The:Local

Union shall selectI tl}e lUn‘mn repgeSep‘ti%titve)sgand the Chaptet shall select)the Management representattves
Bl R RO IR LR I L b - .
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SECTION Fi06: - peoTe [spseen 9! W e 1ah Nl At inS s A

~ Al grievances-6rquestidns in diSPUEE shall e adJusted by the duly author1zed reprcseqtatwes of-each ofithe® -
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:parties to this Agreement. In the event that these two are unable to adjust any matter within 48 hours, they

shall refer the ‘sa}me‘ tlojthi L)a’lbgfr Management ComrillJtteF\ TiRD - 2B T e AR s
SECTION 1.07. NEBRAIIPRE

All matters coming before the Lab?r Management ({:SI;DII}HICC shall be decided by majority.vote... ;Four -+ 197 A
members of the Comxﬁ&tfee tworfmm each of 1the partles hereto, shal} tbea.quorum for.the. transactlﬂnrofwn gk
business, bift'éach pAHy- §h‘aﬁ havé the rrgh_t" fo cast the full 3 yote of its. rnembershrp and it'shall betcotmtedias;_

though all were’ presént ard Volitig

SECTION 1. 08 1 3 preriRinedyT T U Sar s T R O p]f:‘—;_\ i
Should the Labor 'Mitiagémént Cotﬁmtttee fatl to agriee or.ta, adjust any matter, such shall then be- referred to st
the Couneil'on ’Industrral’ﬁ{elatto’ns i‘or fhe Eiectnt:aL ContraCUnandustry foradjudication:-The* Council's -

decisions shall be final and Bmding“ S

* Bes M 1. 4.
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SECTION E09;: be-ssde 31 32 2 B T S M -
When any matter in dispute haé beetn referred’ to COI]ClllatIOIl or arbrtratlon for ad_]ustment the provrsrons and

conditions prevallmg prror tqh the tlme sufc:h matters /ALOSE shall not be changed, oriabrogated until Agreement

has been fédched ot & ruh b Béen made.” »3911:‘% Bae .7oig i tera of 6 Le -
it I i Adom 1o levan "}n‘_'.,n n.,,wir Boagli 10 Jun GiEs path L e 2RLas - '
2 I4EH o IR ) A g oy oaism. L)
EMPLOYER RICHTS“ UNION'R ’5 T§ ;;UNI,ON RECOGNILION; - UNION SHOPH woa
Cnady TRIERT o r' ~Liaing ; » , e —
- R TEE !' 3512901 B Apseisl o benice b Ui gllenzn b S
SECTION 2.01. D s 0 2 L osrovinng neuessdny  HeniesTna n s sieh a0 e e
San L ih " et Do
The Employer’ re“&dgmfes thé Uhtons the Bxclusive représentative of all its employees performing work i sl
within the jurisdiction of the Union for the purpose of collective bargaining in respect to rates of pay, wages,
hours of employment, and any other condmong of; egtp{@g,ment..n,h VS adt Ly tarte gy S e

The Employer un&e’rstands‘ tft it the !_Hégf fj]non Jurtsdlctton .both trade and territorial, is not a:-Sl.lb_}th“'fOI‘ Gt
negotiations biit ramer 1§ déternine olely within the 1. BE.W. by the International President and, theérefore,

agrees to recognize and be bound by such determinations.
-5.




SECTION 2.02(a). o e e
The Union,understands. the, Employercis responsible to,perforr the twork>réquired’by thie Owner, L}ia*“b"{"f.‘; '

Enfp'_!?;}‘;glrns}fl,all.l,..tt.hg_‘r_gfg‘rg,;.lla\\;g nojrestrictions except those ispecificilly provided for fin the fc’éilééii;iié:‘i 5{ .
bargaining, agreement; in planning, dirccting and-controlling the: operation’of -allhis"work, in‘dec_}dlflgﬂtﬁé :
number and kind of, employees to-properly. perform théi works in hiring arid ldying’ off émployees, in I ],- -
transferring employees from job to job within the Local Unions' geographical jurisdiction, ‘in'determinitig-the
need and the number as well as the person who will act as Foreman, in requiring all employees to observe the
Employer's and/or, Qwner's, rules and, regulations 'mot inconsistesit with this’Agréement, in requiring all "
employees to .observe all safety;regulations,and in-discharging.émployees fot-proper cause. ' * e “_' AL
e coantl ortinotgas sdn o swy fgml Leresde o or o

-y

Wb SiL el sued ot Al

SECTION 2.02(b). . FOREMAN CALL BY.-NAME - leii=10G 01 07 0" ins 567 2 18 R s

The emplayer shall have, the right to, call Foremen bymameéipfovided: :1zii a2 b bus” we "witisy o .«
L3S N 1§ WY [ + L Fh E i ¥

on T g e
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cetuz o e bdarr o ol 0 oaot i v clis

(a) The employee has not quit his'previous employer within the past two weeks.

. . o e
-, L ; s ez i sy Tarr T oee ATt ot oditaos Sttty B e suin
a0 el el xnoorny g0 DR ST GITL OT AnnnUniTRIOS H

LA Hat : : T - T - o
(b The,employer shall notify the;business manager.inrwriting of-the name of theindividual whio i5 to be
requested for employment as a Foreman. Upon such request, the business manager shall référ said Toreman
provided the name appears on the highest priority group.

el e o sl 23Rr e SIRIsT 1 ANt gt s [PPSR TR |
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R RIS B B2 ! i ‘
() When zir:n‘_é%lpl_bnge is 'C_‘-aueﬁ_,-é_l_s;__a‘f(_)rema_m heimust remainas.dforeman:for:1;000 hotfb or musfreceivé 4 |
r-ed—‘fc—:t;i?:ﬁ::iﬁ:-fo{g.e: T 990 W S0 oamnrlzasur e fvns oo Loitec s st oo i ”'f_‘
sy e e e pytiboack e e cr T Lt St D aegsko vl S _.Ll- i
SECTION 2.03. .. oo e s TaGigrnd W s el b D :a-_j LS \'r ol '._, ”. 3
All employees covered by the terms of this Agreement shalltbe'required to becomeé and’remain‘members of
the Union as a condition of employment from and after the eighth day following the date of their employment
or the effective date.of this Agreement, whichever«§ later; »: viivtsicsx s oL oo no'ed sl o -.:J., - o
.“..;.f JEAY e e S AL ot 10dsd ol M T Lo f‘ i t‘J_ ST e :
SECTION 2.04. =~ SURETY.BOND _ -, - .ty ou sofls odt oibbe sinzg s botivns 3 wiqegian o
Each and every Employer signatory to this Agreement agrees to deposit a Surety Bond with Local Union No.. ‘
el

212, LB.E.W. for the purpose of guaranteeing that the employees covered by this Agreement, who'jz_iré' S

employed or;have been employed. by each recognized Employeriespectivélyl shall receive full payment of all
wages, properly due themunder;this: Colléctive Bargaining Agréement, ificluding®any payroll déductions ‘such™
as, but not limited to Union'dues, assessments.and credit union: ' Fériis shall be $ecuted from Lotal Union "~
No. 212, 1.B.E.W. headquarters:,, The foregoing!bond shalk t& Exécuted’on-Bond-Forini EWWBW¥1! The =~ : "
amount of the bonds shall. be:in accordance:with the following:schiedulé: (ithrough s eripidyess - '$5,000 %"

bond, 6 through 10 employees - $10,000 bond, 11 through 40 employees - $20,000 bond, over 40 employees |
- $50,000 bond). SR A

LA
H } wpot g 1, Fgc N
QO AT AT D0

r
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In addition to the. foregoing bond. each and eyery Employer signatory to {his Agreétiént'shall déposit'a * 7
separate and additional surety bond with the "Local Union No. 212, I.LB.E.W. Benefit Office" at their then
current headquarters for the purpose of guaranteeing that the employéés!éovered by itis: Ajgfeement; 'Who ari £-2
employed or have been employed:by. each;recognized-Employer'respectively. shall:fé€eive fiill-and ‘Commpléie” s
payment of all fringes, benefits and contributions; due under:this:CGollective Bargaining IAgreeniénit;’ including- " >
but not limited to, Health and Welfare, Bension; Supplemental-Unemploymiefit Bénéfits,National ‘Eleétrical - =171
Benefit Fund contributions and Vacation.deductions. (1 through 5 .émpléyees=-$55000 bond: 6 throtigh 10+ " %
employees - $10,000 bond,. 11 through 40 emplayees. $20,000bond; 10ver 40 Employees's $50,000' Bond) -+ i3
; N T R Frammee 2100001t ieeifio et g e rsiyeul vl nie e
The foregoing Benefit Office-bond shall:be:executed,on:Bondi FormEWEBB:#1 :vEachiof the foregoity -b"(l).'ﬂdgft’m
(Local Union No. 212 and Benefit Office);must be:dccompanied:by aicopy’of- a'Staté. of Ohio’ " Certificdte 'of ' %1%
Compliance" properly, endorsed by, the Ohio,State Superinitendent 'ofiInsurance before sughibond-shalfpg > :“
considered valid. ' g Tyaoits st onth g hos et enr fes o v Ll o
-6- .
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The conditign of l?olth the Surety. Bonds;shall e that;: inthe eventthe Employer is' ﬁnhl’l}? UEETHREY' toiﬂa{re )
. violated those portlons of this, Agreemant,speerfyjr;tg the.wages andibenéfits‘die to* employeesiin ‘zlny rﬁit’erlal i
way, then said, surety bOﬂd ;o1 bends: shall be forfeited k. therextent ofithe defdult s alloWabie tbﬁrp ‘f‘hh
determmauon above referred to: shall :be- madc,l aﬂel}la)ﬁzll hearing: anct‘duthorrzmg voie' by the Labb 5 12

mm . " i ot Y B e
Management CO 1ttee s Ji gorh 12097 20N j tana ! uilt ai i odad or doe ot 2usee g Tt
126 !lr o Uﬁ Tl J' Jl'i ™ lla P2 Rl ILII 1S IR q‘ rJﬁI RN

3
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vt ra e a .h ..Li'.itxl"rdl('
Thé Labon Ma,na}gement Commfttee shall have full,puwers to determine. the afnotaﬂt* QUENF any? afld shadi™’
direct payment out of said.surety. tbond[ or, bonds the @mount:determined: -Such Fmicunt e paid'by the” "
Surety directly to the affected Employee or to the appropriate Trustees. Local Umon No. 212, LB.E.W,
shall not refer applicants for employment to potential Emplbyers-until sueh tlmefas therr’Bond ; l‘mrﬁeﬂbet:r‘lI : i—if
received and verified as valid and shall immediatély informany covered’ empfoylée and'the Benéfit Office iy ©
the event any Employer allows his bond to lapse or such is canceled by surety: _

e zaq ot Gidite vrolaun eant g eid s o

The Beneﬁt Office shall refuse contrrbutlons from Employers untrl such tune as the Beneﬁt Office bond Is.

T

b oepera VoL
R O Tt B

may refuse. contrrbunons Ha T enB. T 24l.aihd ont m,s, iouz a0’ el RPN N -7
fang b Prnghl silT pe wiE T Lo

In the event that any Employer fails to remit payments due to employees covered by this Agreement Local

Union, No. 212, 1.B.E.W.-or to the Benefit Office:withinthe tifre- lifits set forth i this Agreement for three

consecutive times in any 12 month period or for any five times in any 12 month period and after such lateniess

or remission is verified by the Labor Management Committee, the Committee shall direct that the offenders S

Bond for Wages-and Benefits be doubled. Failure of the Employer to comply with th1s requ1remeut wrthm 30" =

days of notifjcatiqn shall.ganstitute. a. serious breach:6fithis Agreement. ="~ .. T T ESORTY
it e g . oty ,'li‘lt.anll\)l”"
c e viadl A «1eh =l ‘“" pAH > ’; it ﬂ‘i...a srit ol i . ‘[:“
Any Employer who after being adJudged habrtually late and:afier first having! posted: two- 2) ‘bohds’ niéy Have

his bonds again reduced to the normal amount after the Labor Management Comrmttee determines that said
Employer has made all required payments, within the allowed time limits for 2 consecutlve 24 mon perlod-1 2L
. T 2 v o ,r;]!'\.r 5 \),-_‘. "'J."l‘lib”ﬁ :..fl ﬂ.‘hJ~

v )“\ !LJ JJ.LIr"’J L’l”t\ !‘_:.’-", “"'()".)JOI 2:3° r; TR ] 1 ! h N V{‘ T l\
SECTION2~05‘. g Eens Uil e Do »Jefolqrrs or'; EIHET R oo MG !
This Agreement gpes, not deny the right, of the Unien; o7 r;tslnepresematlves to render-assistance to otherflabor ol

?J"f_*:

-

:L..‘ A') 1? o

3

orgamzatlor}s by re[noyal of 1ts memlpers from _)obs when pecessary-and when thei Writohi or'its proper‘ o S
representat}ves decrde to, doso but ne removal shall take:plage:until notice is first-givé by the Bﬁsmes
Manager to the Ernployer lnyolved ’I;hle,Umop shal] directdhe wotkmen;on such’jobs t¢: carefully put- av&ay all' -
tools, matenals and equlpmeth -0, any- other property.of the Emplojer in a‘safe placoprovlded by the Employer e

! \J:.

sacoigrns b dygotng RIS Ta LRI B
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SECTUIN 2. 06
No employee working under the terms and conditions of this Agreement, while employed for a srgnatory

contractor to this Aggeement; shall, h-lmselfebecome,a'c:ontractorx for the'i erformanc Yol an electncal work
gR' i e fye Fohns IR
it TS =“Hn‘*r7r.=ﬂ a3 I IS ol ooindd frsold” ‘5* Wonnee Lk " f) B
o .n

SECTION 2 :07.;- WORK, BRESE_”ATION)F e adds g5y paiuatieisuy B0 920q | 8 e
(a) In order,to protect and:preserve, for the employees*covered by- thrs%greement all work heret{)fore ’i
performeg by merp,ygnpl in Qrder to:preventsang devicesor. subterfuge 16+ a#void ‘the p‘rotectton and W

preservation, of. such wark , itris: hereby agregd-asitfolowszIf and when"the Emplo;fer ‘shall: perform any on

site constt'ucmll workroﬁ«thej@ype%oveseeh.‘nynﬂns Agreement, underiitstown' hamfe oF under the name"of
another, as.a eorpqrattonf compgnyf)paﬁnershrpddr’ (in$ ‘other business Entity-inélading' & joint- Venture,”

.....

wherein the Employer, through its officers, directors, partners stockholders, exercises either directly or
indirectly, management control or. majotity/@vmershipgtheterms. and conditions of thls Agreement shallbeg?" =
apphcable jio:all such, wark:-, Al eharges. or»molahbrmofrthrs Sectiori'shalk-be- consrtlered’as a‘dispute and !
shall be procg,ssedm1a¢c;grdﬁneerw1th the pravisions:ofthis Agreement: covering the procedure for the‘ " '.

handling of grievances and the final and binding resolution of disputes.
-7-
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(b) As a remedy for violations of tlus Section, the Labor-Management Commmee"’the Counc’fl 'o?f“ i e
Industrial Relations for the Electrical Contractlng Industry and/or an mdegendent arbrtrator as the case
may be; are.empowered, in‘their discretionand at'the request of thé Union; 'to réquiré an Employer to (1)
pay to affected employees covered by this Agreement, including registered applicants for employment, ‘the
equivalent of wages lost by such employees as a result of the violations; and (2) pay intg the affected Jjoint
trust funds established: under .this' Agreement anyidelinquent- contrlbutrons to such funds whrch have A
resulted -from-the:violations!*| Provision for‘this remedy hérein-does not make $lch remedy the exclusrve o
remedy available to the Union for violations of this Section nor does it make the same or other remédias =~ '~
unavatilable to the Union for violations of other Sections or other Articles of this Agreement S “
SUSEVIR MNP LIS et IS DAL RIS I G LTS U e B VL] Sl E P 1o B AU ST PR R
(c) .If,.as aresult of violations of:this Section; ltJIS =necessary for the Umon and/or the Trustees of the _]ornt
trust funds tosinstitute court action:to enforceard award" rendereéd’in- accordanee w1th subsectton (b) above -
or to defend an.action' which.séeks:fo vacate ‘such’ award; the Employer shall’ pay any accountants’ and s

attorneys'. fees incurred:by:the Union and/dr furid. trustéds, plus'cost of the- litigation, Wthh have resulted

[

re vgare e free T oot cele o b )
fromthebrmgmgofsuchcourtactron‘“' wA by e o AL s TG T AT 1‘-" SIEFRAO S o
' -~ -~ . . - r I
1 ‘1 i AR "f‘ A TR TS "l’"i 99610 ¢ L g 94 !‘ufu M ARCLE-S TS {-th.‘*.[ el h. YA IR
[N - . - . . e _‘_‘ ',_..|:1 PRI I r [. N " e
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An Employer signatory to a collective bargarmng Agreement or to a letter of assent to an Agreement wrth
another.I.B:E:W . Local. Union, who signs‘an assent to'this’ Agrécinént? may~br1ng up to" four bargarmng umt
employees, employed in that!LocalUnion's jurisdiction-into-this Local's\jufisdiction and* up to two bargauung
unit employees per job from that Local's jurisdiction to this Local's jurisdiction for specralty or service and
maintenance! work..; All charges of violations of this section!shall be’considered ‘as’ 4- dtspute anid ‘shall be -~
processed, in accordance. with the:provisions of this Agreement fot ‘the® handlmg of g grrevances wrth the
exception, that any. decision of a local labor-management committee that may - -be- contrary to'the 1ntent of the
parties,to the iNational Agréement on Employee Portabrlrty, 'apot recorfiméndation’ ‘of e1ther or both the
appropriate I.B.E.W. International Vice President or NECA Regional'Executivé Dlrector is subject“to N
review, modification, or rescission by the Council on Industrlal Relations.

. .. oy .
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The Union agrees that if during the life of the:Agreement;” it gtants (5 anyl ther Employer ifi the Efedtrical
Contractrng Industry, on work covered by this Agreement, any better terms or conditions than those set forth
in this- Agreement, such better,terms of conditions.shall be mide: aviilablé to Employers under’this’ '-"‘7 B

Agreement and the Union,shall imimediately. notlfy the Employer‘of any- such concessrons St B e s e

¥ _l' ..
mEY S on ey abisny L .
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SECTION 2.10.
The Employer shall carry Workman's Compensation Insuranoe 1rrespect1ve of thé’ number of employees as

required by the state in which the work is: iperférmed. izt iy 1o o el i Bal ot hag .

.
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SECTION 2.11. , iy 5 oawent o 0l esnieeeb o esnimmnD mooa s
Individual Employers -will- prepare four (4) copres oft Mouthlnyayroll Reports {(Forin ¢urfently: suppliéd by'the -
Benefit office) which will include the following details: All employees, names, social security numbers, hourly
wage rate, hours paid, gross earnings, amount due to each of the vacatron pens1on health and welfare and SUB
trusts, monthly payroll Reports will be distributed as follows:s<iimuus of 9o 30 et T 200

> Y G ut oo L eempnn o hod wenort aodrs e leaminn e onh ottty

One copy to be retamed by the Employer Three copies to be forwarded to the Beneﬁt Office, together with i
funds in the total amount due. Funds shall be made payable to the designated depository (currently the Fifth

r

=

Third Bank). After making notation-of time of rece1pt i.the Beneﬁt Office shall forwhrd said!fundsaridic copres of. *u’

Payroll Reports to the depository (Fifth Third Bank).. ..t guie™ a0 20 omm, 1o jrio’ e a'qo ',! wige e
Loyryes meser Lo SRR P IR LY ST BN RTs r I TERh U PO O ol

Designated depository will retain one (1) copy of the Payroll Report. The designated depository will prepare
-g. .
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debosit slips for each recipient Trust and forward one (1) copy of the Payroll Report together with a deposit

memao to theIBEW» BSI’IEﬁLOfﬁCG'\ ISMGLLn Shienns 1 e rciioar sid N ’::-'\i]""' " 'ﬁﬂ whamr £ 2/A v
u2en o G Srshesnchn ooz ToviE virzutal 9w 2 AN iveaidd sl a0t anotinisd Isiianiitl

. Desngnated deposltory wﬁl forwjard one ,(1) copy;, Q§ the Paynoll: Reporbto the: ofﬁoe ofLLocal Union Nd. 212,

TS caein 20 G Ieosvoe 2ay nigus heisstie 01 van
mm'rrm— ygg ri P e‘ﬂ A l 11.1,u:mro

IBE'

e t
;1"1 LAt LD e aa Loysiaingt gufoulial

Eus zaoislons e"'”f o 3l 257 B o

and Assent to part,lc1pate and contrlbfute to. a},}Dmeﬂy A'glmlmstered ,Trusts andFPIansire&renced?IﬁTthe‘iLaber

st oapciigl 2is o Loir S adi ot elkielisve vbsraon

Agreement R R R T RO Rt I PECAE s

avsna gl w0 it edin o annii o8 ot 1o 2a0iin.
Payroll Reports (Form currently supplied by the Benefit Office), JATC Report forms, dues check off report
form, Credlt Umon JLePort, form, and: NEBF report.form,;and:monies’inithéir entirety are:dierand : owmg las
accrued, however they shall be pald monthly; notilater than fifteen (15) days following the end’dftthepievidiis
calendar, month exgept thatﬂv\;hen the fiftegnth:of,theymonth: falls.:onsa Sanirday; Sunday;"New. Years Day,
Decoratlon Day, Jndepend,eo_ceg {Dlay, ;Eabor, nIga.y.31 'Ehgmcs,glvmg Day:sand - Christmasl:Day; / orz:days egally:
celebrated for such holidays, theén the payment must be received by the next.regularbusindss day. i The fifreci
(15) days above and the holiday provisions shall he the sole grace period allowed for depositing the reports and

funds in the hands of the appropriate depository, on or before 5:00 p.m. of the last day due. LAY
5renal p oo, 0 MMt o A wiinie e aviimato s e g e

B = S AT PR A D T L 30 tere 3

In the, qvent the Employer falls to; n:unakeppaymems,xas\setrforth above by close.of businessson the’ +appr0pr1ate
date, thex;e shell automatlcally\be 11qu1dated damages assessed against, the. Employer inthe: follobvmg ameunt: .

v o LI - e cos
sbose T i dfbeitai e'lee T2 T rewimbonetel e SRS iSO

$250 00 to cover the co‘§ts,o§,not1ﬁcataops 1{egal, fees-and: admmlstratwe action, m addmoh ’to~the above

TR
Stopes gl o aely e aldgley sl

1n¢e;est and ulcomehfrom }nvestmen r~1ntm_'_11}:m_011, of :routme office procédures ‘and sund:y bkpeﬁsés} v

Should legal fees,expended: for.secure the, payment:; Oif!SUCh obhgatxons exceed1$250.00; then»’ihe‘ ‘exdess

shall, Ee édded to the-above sum and be(dup _agd (’.\Wlﬂg Caw lerienty g 281 i

ST ‘;,,,

[ A COPE RN ‘:-.it.‘,::ﬂl'-'t:nna. G

saniris T sl Lok . PN
The above Ilquldated damages shall be assessed but once for any given calendar month obligation and

shall be due and owing fifteen (15) days after the Benefit OfficePosts noticéof'said hquxdaté@ damhges 248

to the Employer, by. I,I S Mail to theEmployer's kast,known address... "*i. T "R NI TS I Vo
PR P YRR VIR oY TPR TR 1) P T prred e tad s s o d el ey b LA nn

Where late payments on the. part of the Employer rgs;u,l,ti from aets of God dlsasters orpostal de]ay of ﬁve (5)

(aily

Committee, who shall have the rlght to afﬁrm or set a31de the 11qu1dated damages

All funds received.through the imposition ofithe above{lmumiated damages shalhbe placed in a. SpeClal Beneﬁt
Office account and used to defray part of the costs of operating said-Bénefit Office. 313 « .f

When the Labor Management Committee determines that it is necessary to protect the interests of : thel

Emplovee!f J{f MAY. directan;: mdmdualuﬁmplbyer to“su’omm fands- in: the‘ form:of: cash1ers ‘¢heck . or certtf ed: el

Vol enbercde st sy ol Tua s i RENRN

check. e .:;:';:“--:\.a H,ue cau. zoovolgms A v ot g :

D r-L TRV S HEC TN Rt rr'.xrr:wrfr{ PG oAoEd DUl o 2 e
Copies of PayroIl Reports shall be avallable to authorized: representat:ves of Local UniohiNe? 212, I'B: E.W and -
signatory contractors during normal working hours and will be maintained on file at the .B.E.W. Benefit
Office..rer 11 idinn . ui 1) 'i“v:m 3G ol of bobigwiol =d or 281302 oe'fr"'{' '

i ol v‘memoa\ 1oHnoaab bersnuieob arli of sldeyay start 53 i
Payrolerepomema,s,mll be;; supplled,by[;the desi’gnafedlfképosrt(jry%to the Wnfont which in tum will‘be supplied -
to the individual Employers. Computer printouts containing the reqiired infofmiatidn willibe adcepted in-ligu’ef

furnished report forms, when attached to the report form and proper]y S1gned
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The JATC will furnish to the Employer the form on;which JATE contributions are to be reported. The National
Electrical Benefit Board (NEBF) will fyrnmish:to the Employersithe:formon whichf NEBF contributions are
reported, Local Union No. 212, .B.E.W. will furnish to the Employer the form(s) and authorizations for

reporting and authorlzmg payments for dues check off and Credit Union deductions STE Y D
nos it Zaee lu.'.;":"‘;e u cno LT s g ﬂr.‘l.:ra‘.:w?-..' -".,:'!”/.r:;;fl. i
__.-—-—.-.-—...-——-SECTION 2.12.. ye i £ LT =t - EA }}FJ fG.L7 o ALal e T TSl L HELFRACELI IR &

The Local Union is a part of the International Brotherhood of Eleetrrca] Workers and any violation or ...
annulment by an individual Employer of the approved Agreement of this or any other Local Union of the
1.B.E.W., other than violations of Paragraph 2 of this Section and/or Section 14 of this Article, will'be, »1} .. ¢
sufficient.cause for the cancellation of this Agreement, bythe Local-Union, after. a-finding has-been made by- .1t
the International President of the Union that such a violationor annulment has; occurred. s - i ‘o ms b

The Subletting, assigning or transfer by an individual Employer of any work in connection with electrlcal ]
work to any person, firm or;corporation not recognizing the I.B.E.W.-orjone of its:Local Unions;as-the .- -+ "1/,
collective bargaining representative of his.employees on any electrical work in the jurisdiction of -this or;any.
other Local Union to be-performed.at the site, of the construction, alteration, painting:or repair of;a building, .1 -
structure or other worky, tw1lI be,deemed a material breach of this Agreemenvw A R PP AV (R T TR TV ITIN PO
T Y BTN T o1 LU 0 BT ON AN S N MR+ R ST T GRS PO} s w.r;"slnl S 4

All charges of v1olat10ns of Paragraph 2 of this Section shall be considered as a drspute and shall be‘processed -

in accordance with the provision of this Agreement covering the procedure for the handling of grievances and

,
oo

the final and binding resolution of disputes. R A S AR
CoaTesan, i F v BA VD o R A S AT ST S im'r-. Lo
SECTION213 SSOTALTRR ST t.{ AR B Y 1 I 1. Lo RPN S TR L IR B BRI UNY

All charges of . v1olauon of Sectron 12 of, thrstArncle shall:be considered, as a dlspute and shall.-be processed in .
accordance with the provisions of this Agreement covermg the procedure-for, the;handling, ofrgrlevances and-..

the final.and bmdma resolutlon of disputes='y 5, f s by oo, o o i bBasminge oo

SECTION 2.14. .. - .- 7eb o om0t es {srinanider ‘ IR RN I BRI
The Business Manager shall appornt a working Steward on every: job;, this wrll be-by mutual consent-, » ;. - o
(Business Manager and Representative of the contractor on the job) who shall be ‘held strictly responsible to

the Union. for the maintenance of all working.rules., ;The Steward, shall be allowed time, to perform:his i, -
Steward duties. ‘In case-it-becomes-necessary for the Employer. to;shift-the appointed Steward ito, other, work,

the Business Manager shall be notified before such ashift 1s;made; s0ithat another Steward- may beiappointed.
The steward represents the Union and his authority is to report infractions of the rules as he interprets them

to the Foreman and if they;are.unable to arrive at-a,conclusion, then he reports to theUnion Business- . . o
Manager, who.in turn.will.take it up- with the officials of the. Ernployerf ~The-Steward shall: be the, ;third last-,
Journeyman Wireman on.the job,:; when applicable.» = i 0 Laateein oy CoINEeTOTALL f n v

ayey . ! - .
S Ly

SECTION 2.15.
It is understood and agreed that there,shall:be: nostoppage, of work either by: strike,or-fockout because,of the

pendency- of any question..or dispute, except-as hereinafter; provrded foris:irow e 19 210 RS
SECTION 2.16. -
Employers shall not loan nor cause to be loaned, their employees to another Employer without first securing
the permission of the Business Manager and then only when applicants possessing the required skills are not

available through the referral procedure.

SECTION 2.17.
On all jobs requiring five (5) or more journeymen at least every fifth journeyman, if available, shall be fifty

(50) years of age or older.

-10- 1
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SECTION 3.01. nAGT oS foin o ke D Pas i Ty Y N | A tO I3 istoaiun bis galfﬁv.5f""
Eight hours work between the hours of 7:30 a.m. and 4:30 p.m. with 30 minutes for lunch period between }
12:00 and 12:30 shall constitute the workday. Five such days Monday through Friday shall constitute’t = -if..
workweek, 1w e g Brg weyarn VT [guinoald o wr"f"?" eos it wd e ey R 2 ol u,af}.} 1
i e enri el L w@s w2kl o e 2f © v sedn 1 ctanel dsubae ibnd nis i dnzo:
SECTION(3 02' sl ei»a' I fro"; ).':; u( ‘ t" ; 'a'*‘:i’:um : r{"' ,;;s‘“ 1 ?1')*m!o§v u"ﬁ "r:f{ln ) V/ 3 {;'

more ‘than one 4)) hour by:mutual COn’sent&of‘ theﬁpames heréto. - 4% «iv It SRS bl on SR EY

SECTION: 3:03. .1i v inriseaand of sy 48 o 1svaic & 8 L ar s ydastenen v zizze gminsidn™ a0
All work in'excess-of Workoih Sections: & 2/of this Afticle ‘shall be considéred Bvertime and paidsat the 03 10+
following rates - 9th ‘& 20thihours, worked 'cénsecitively andfimmeédiately procéeding orfollowing thie =711 x1.5.
normalhours! worked ! Monday through>Friday: will .be'pdid:at time and 6né balf-ofthessiraight timé'tatey THe™* <
first ten-(10) hours worked on Saturday witlbe paid at timé and- oné Kalf timies thesttdightitimie rate. ‘Al 2+
other overtime will be pald at double the straight time rate with the exception of shift work. See Section
3.04vand 302 i Lo eipih s 2 Eamsty ¢ ed aed o wnZ Rl o Diiveipenst o ao cav los pn DS

A TR S gr‘c s oy v oqmie 0 el ar 200 IRt LE o L e LT :-’i‘.! RN R TP B

geaa oy, o srzy cabnid o o

SECTION 3.04. FERTTIENY
The Employer, with 24 hours prior notice to the Union, may institute a workweek consisting of four (4)

consecutive ten (10) hours days between the hours of 7:30 a.m. and 6:30 p.m., Monday through Thursdays .’ .}
with ‘one-half hourZallowed fof:a'Hinch periéd. Fnd"ayxmay berused as-a make-Up day, and:if dilized: 22211 -
minimum of- eight-(8)hours iwork must be'scheduled:!” After tén (10) hours: in a woik'day, of forty(40) hours R
in a work week, overtime shall be paid at a rate of one and one-half timés (1'1/2X) the:regulauﬂratofof'payB S

>.

Four-(4) Day-Ten (10) hour shift option: The first shift shall bc four ten-hour days Monday throug’h» L

Thursday wulf'é—thlrty’mmutefunpald lunch bteak (1372 i B RS R T R R - T AR LR Y e
a1 shaeronees e Pl sl 5 ale {oog ot potuios I ‘. =n sobrw caaspebd et iGHD
I+ L T s _J‘

The second shift; ifloné is séhechiled, shall be thine afidlonehalf (9 &-172) houts of wotk forten (10)7hour5'
pay at the bdsidisttaight titne hourly wage' ratel”phf@ tWemfy “five! cents ($0. 25)Iper :hour second shlft plus ones # -

L
(.
T

.._!

1
I

et Py B —QH":

half hém' Unpald 4unch period: Benefits. foflthe> ren~(i0) Hoilrs pald - S 2

Aomy Tl opey e e . . :
) owlaar i G000 2T ue ""‘J; g0 2T OI"'JJ,‘: ” ;I(an: a1 o A ‘ D,owfts & L i

Makeup day-?l‘n ‘the éveﬂt it’is not possibie t¢' werk dtfall regular scheduled wotkweekibétduse of: w’bather or i’

1.
ot

lost time dudtga-Holiddy; the Employerimayeschediilesd makeéup day = A'fotir day ten-hour shift mg_yfuse
Friday as a voluntary makeup day (not mandatory), work on the maketip day will bé scheduled foria

minimum of eight (8) hours.

'|‘:|.£,Fi""l

Work cdriceled ‘due to wedthet o 4 Hioliday- durmg‘thé‘ﬁ?dﬂéﬁ‘éek will-be' thesreason for Friday being utilized

of the parties hereto.
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as a make-up day. The hours of the workday? may bé‘?arledfby ‘fiot inore than on& (1) hour by munsal consent -
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SECTION 3.05(a). -.:»_“ e

T L I A S T R VUL s I Tk 18 G TR T I

LU Y x.'.‘ Al .
¢ i Lit e ob Bot 1 SUMMARY SHEET ek e e Tt LT LT Lhieng s
: " Effective May 38, 3001 Through June 1, 2002 R T
Journeyman Wireman $23.53 Nt AT
Foreman (+ 10% of TW) . . o 52588, 0 . outoe i feaioaian o aniaL e
General Foreman (4 20% of IW) $28.24" ' S i
Health & Welfare $2.45 per hour worked
PENSION $2.40 -, per hour worked ., ¢y, v vy, sie)
SUB it cor wiip oo oo 90:65 4 per hour worked L R T
CECAF ..: 1 o :r;':;:::l:v'xa';": ' ' $0 11 ', DL, hour worked AR oY Gt el wn et e
NEAP S e . %0. 75.. per hou: worked . SRR SRR
NEBF ' " 3.0% of gross payroll
JATC Sery o PRI SR PO TR R TS S B v % L. 0% Of 81058 payroll TR S EIN G ST A N
LMCC o " $0.03 'per hour worked ey -
NLMCC $0.01 per hour worked |
Workmg Dues. .. . ., i, v ;e . 0% (Deduction)s.; ;. joyq o pros. nscoy T
Vacation Journeymen Wireman,. .., ;..“.{: 8. 0% . per;hour worked (Ipeductlon). v e
Vacation Foreman 8.0%. “per;hour, worked (Deduction). .. 1y . 3. oy
Vacation General Foreman 8.0% per hour worked (Deduction)

T O TR T in ’ '..{: i.. 15 PSS I T

-

SECTION 3.05(). T Loty e
APPRENTICE WAGE SCHEDULE i

EFFECTIVE 5-28-01 THROUGH 5-31-02 iy
Ly Tt vt Py e I L T .
T % of JW Rate_| RATE | H&W | PENSION | SUB_| NEAP | VAC* .}, .
1st period 40% $9.41 | $2.45 $0.00 $0.00 $O 35 $0.00

f o e et

(0-1000 hrs.) TR S S

2nd period ; |, 43% vy 810,12 | $2.45 4. 1 50:00:5; $0,-00::' $O 35 h~ $O 00 Boputoae e
(1000'2000 hl’S) ) R IR TT P SRS R W AL I
3rd period 48% $11.29 | $2.45 $1.15 $0.65 | $0.60 8%

(2000-3500111‘5.) .y . K - v,y "."""""‘", - Lo A L ..I-' ) e M

4th period 5%, | 24T, [3245,] 81T |, 9065 | S0.65.] 8% ..
(3500-5000 hrs.) o C T
Sth period 58% .. | 813.65) $2.45 (| ;81.39:,: $0.65 | $0.65 ), ;8% . ;| .

{5000-8000 hl'S) - RPN CEUAT BC RIS I S : . u' T VRS "--H':.rf- .
6th period 73 % $17 18 $2.45 $1.75 " $0.65 $0.70 8% .| -
(6500-8000 hrs.)

All benefits are paid on pet hour worked ) om0 ”W, Lo Tre 54 fius (1 .( W e e

*Payroll deductlon

- . R R S [ S Lt
FURPT R § | :1 '.,1‘ LTRSS F 4_“;9 .“ IS BT o ';ES ."-r Jlu

The total wage and fringe benefit package for Journeymen Wiremen shall be increased $1.25 June 3, 230(52'

and $1.30.June 2, 2004 at the dlscrenon of the local Junion. | LJ,M fi5 56 Tt vnur i .
Mo eooen IR 1“"’ ‘f H | )
SECTION 3.06. The workmen Shall work the full elght/ten hours anywhere within the jllI‘ISdlCthI'l of Local
Union No. 212 i A B T T I N rl'”)[ . aild siduob Los aaisy ST ,':_‘n']"'al"-m'l Gt TN AR
SApda b g a0 ope on o flade arsd T B cew S LU RS

SECTION 3.07. . ‘,{ ‘
The Employer shall either provide transportation when employees are moved between jobs during workmg

hours or pay 32 cents per mile for travel expense.

-12- 4,
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SECTION 3.08. |
Work performed on Sunday, New Year's Day, Decoration Day, Labor Day, Independence Day,

o 1”’

RS IR

- Thanksgiving Day, and Christmas Day or days eelebrated for them sha]I be cons1dered overtime and paid at

the rate of double time.

1 lir l.ﬂl. ' ’ IIJQ'..-‘ "&l’ .\ T

SECTION 3.09. &
No overtime shall be permitted without notice to the Busmess Manager s office. and/or‘hls desrgnated ‘,7“,” S

representatlve p L by TROTET g, tid

s

N DRV . G R

SECTION 3.10. FOREMAN - GENERAL FORhIV[AN - ,
(@ On all jobs requiring five men or 'more, {nerd shail be a foreman on the _]Ob site who shall receive f",';j'
Foreman's pay. When ten men are employed he bhall 1ece1ve General Foreman's pay. For each o
additional ten men, the Employer shail appomt a roreman who shall receive Foreman's pay. (‘ :

R PIOR

- <

(b) If there are less than six men on the _]Ob tne Foxeman should be able to work and still properly

supervise the job. 2 -~ T Lo

Vodnews o . Lt
(¢) The Foremen are representatwes of the Employer and the entire conduct of the work is in melr hands
to make the proper dec1510'1sh It is’ therr respuns1b111ty to s.e 'to it that the men work elght/ten nours and*
otherwise conduct themselves mg workmanhke manner v Fraloe e

. L0 R . . T AL T
(d) Foreman hourly rate shall be ten percent (10 %) above Journeyman rate. General Foreman hourly
rate shall be twenty percent (20%) above the J ourneyman rate. S -
r 4 o .

SR i -

L

- . - PUEY » - T % t
I ..._{..4 n R TP R . ;‘! ' C

SECTION 3.11.
*All employees_who are not actlvelywemployed for a perlod of-21 consecutxve workdays due to- lack of work -

shall be termimated. ¥/ 7 - f‘ A

ne g e, L‘F.

T TRRTRES
-

B '..3,~.i' b

SECTION 3.12._ SHIFT WORK A | R A
When so elected By the contractor multlple sh1fts GFGt least ﬁve (5) days auratron may be worked When i

two (2) or three (3) shifis: :are_worked: I e - - e e -
|. ,A. ? T et 35 [ AL r b

S |

The first shift (day Shlft) shall be.worked- betWeenme hours of 8:00.a,m. and 4 30 p.1 m. Workmen on the.
“day shift” shall recéive elght-(S) hours ’pay at the' reé'ular hourlyerate for elght (8 hours work. ' ‘

M

The second Shlft (swmg sh1ft) shall be worked betWeerf the 'horfrs of 4'30 p m. and 12330 a.m.. Workmen on’
the "swing sh1ft sha]l recelve elght hours pay. at the. regular hourly rate plus 10% for seven & one half
(7-1/2) hour's, work. Lot el ! F .: T i . | ._r;“

The third shift (graveyard shift) shall be worked between the hours of 12 30 am. and 8:00 a.m. Workrnen
on the "graveyard shift" shall receive eight-(8) hour's pay at the regular hourly rate plus 15% for seven (7) '

hours worked : Ca

G e e ud ez samaTiF asmy e L p e L0 s ey

A lunch period of thirty (30) minutes shall be allowed ot &dth $Hift “All overtimb ‘Wwotk requlred after the
complet:on of a regu]ar shift shall be paid at one and one half time the "shift” hourly rate.

[z =i RE e

w5 st nifiee 9180ns atuod LTyt wet 9l Wi A e oo ani e
YLneaedd

There shall be no pyramiding of overtime rates and double the straight time rate shall be the maximum -
compensatlon for any hour worked. There shall be no requirement for a day shift when either the sec?nd oL ., ...

third sh1ft is worked

oigay A Taeee o oyl o o Rchin o o y "".“"4"|: r‘
T
H

[N

trE o
-.l_t
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SECTION 3.13.
The Firsti{day), Sécond:(swing); and:third (graveyard)shifts.shall receive eight :(8)1'hpurs_,bencﬁgs.ifgr‘,}gi_g.ﬁl_q Ly
(8) hours'pay.) - -7y rods i sree ot | AR IR TS Gl A4 G 4 B PR ) O hhn" '

3
Vot me Ve ey, o PSS R . - 35 . i
I ARV N HENCY TN S T HERACR DI WE O bSO N e FLURTII SR LR L T TR PO TR e
~ M - . -t -
-

. t
SECTION:3.14) . ... Tcdi A 2 @ vad? e slina et L s L0 owd ey e
No empldyee'may work miore than oneishift in' a 24:hour period unless. compensated accordingly. - v {11 0

. f A A G T
SECTION 3.15. ’ )
Work on occupied buildings where it is necessary to perform such work outside regular working hours-may " :-.
be performed. at-the-shift rates set forth. (five day minimum;limit does not apply to-this type of,work): [f the . -
customer requests starting times different than Section 3,:12; the following shift change may be used:, ... .

— gL

The second and-third shifts must be-worked between-the hours of-3:30, p.m.-and,7:00.a.m.. The:rate of pay. . . -,
will be the rate established for the shift work in Section 3.12. S o

TR TR B¢ 11142 RCTC I L I = B P o BTSN LR N DA IR + £ L IO (T T S S S S PR PR
SECTION 3.16. CREDIT UNION - Tl g
The Employer shall make a payroll deduction for Credit Union deposits in increments of $5.00 weekly.
Deductions shall. be made only;upon receipt:by,the Employer of a properly, executed Credit-Union deduction .
authorization card, available from the Union office. Such deduction authorization card shall remain in effect =
for a period of six (6) months and will be automatically renewed unless a new authorization card is recejved
by the Employer.~ Deductiofis by the Employer willbe, madesweekly-and deposited to, the }_?,mplpy’eé_’é_., 1 -
individual account in the Credit Union monthly." Deposits-are,due tg the-Credit Union by, the.same date, as is,
the Employer's payments to,the NEBF:under the terms of the [Employees-Benefit Agreement., . - - .. |

T

d 7

) e e ' sb =
PRI FL B " -

el cdm o

Cwol e i RS S UL ISRl K VOO T AL TR LTV & S S ,
SECTION 3.17. SO G mod adie aauier aee
The Employer:agrees.to deduct and.forward to the Financial .Secretary of, the Local Union,. upon receipt.of a
voluntary written authorization, the additional working dues from the pay of each I.B.E.-W. member. The.

amount to be deducted shall be the amount specified in the approved Local Union Bylaws. Such amount shail

be certified to.the Employer:by-the Local-Union upon, request by.the Employer. .. ..~ ~rep o o0 o5y E
S T LU S V) VSRR CUPRVIL AR R LEA 18 AR PR A PN D E A SRR TR BT

Each Employer 'shall withhold' the amount established; by, the I.B.E.W.., Local UnionyNo. 212, Bylaws from

each I.B.E.W. member's weekly, gross pay-for working.dues.; Each Emplgyer shall. deposit ;r;gpg}lyl4'\;qi'th‘ the '

Local Union No. 212, I.B.E.W., the aforementioned amounts for each-member upan aythorization from said
member. The Employer shall show on the member's check stub the amount deducted for working dues. o

L
b
.-

red)
.

I . . e AU NSE
Tt shall be the Union's responsibility to.»;furmsh-{q;tht;r:merppcr[ the deduction authorization cqrdj-at. the time bf, ’ .
his referral, and it shall-be the member's;responsibility.to present,this .card.properly.executed to the E(rrilplo'yer'
A - =y o S L S A A DR )

at the time of his-reporting.to Said-EMPIOYEL. .y« + oo ost i b o e i © et e e it g o
Loreworn iR b vibees b s nolieniners, oy s !, bdavr |
SECTION 3.18. '
Wages shall be paid weekly by check or in cash, as the Employer may elect during regular working hours,.. ..
not later than Wednesday. of the:following;week:(exceptjwhenia.holiday interyenes, Inthls\perlodm'wt}lph’ o
case payment may be made on the followingdate).for-all .worksperformed jup to and.including the p;égicgiggl e
Sunday to 12:00.midnight.: All employees laid offior discharged by.an; individual Employer shall be paid T
immediately except when an employee is discharged for being intoxicated at any timeé or is gi@}sj.c'hi,irggq on: —
Saturday or Sunday, he shall be paid no later than the next regular payday by mail.
Any employee not receiving their pays by, theyend of theis shifton, Wednesday following the end ofbe'fay ' 21
period:described: in this: Article-shall receive-two hours payfor, compensation,, . Four additional _ho‘.-‘}'s,:ﬁhﬁl.lll?ﬁ J .
paid for'compensation if pay, is, not received by the.end.of the shift the following, day, Thugszc‘iqy.,‘_’gmqqu}g{ e
hours pay for everyday thereafter not paid. C o N
-14-: ' . )
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. shift, Thursday, following the end of the pay period or be compensated the same as above, unless thepayuos ¢

4

: . , o e C L4 AOTE Gl
If an EMiployer-électstoruse thie postal §#0ic8, ! theeniployeershall receive their. pay by:the end:of thesfirstii o)

s

envelope is postmarked before Monday, 11:59 p.m., to account for postal delays. If an employee does not
receive their pay by the end of the first shift Thursday, THEY MUST CALL THE CONTRACTORIAND{ J7%

LET THEM KNOW' THEY DID NOF'RECEIVE THEIR GHECK: :THE-EMPLOYER MUST.PAX ON .. = .
THE JOB SITE FRIDAY.

SRR/ OLY P

SECTION3 19: tHIGH TIME -+ B RO e L e 0 TaSessien 20 e 0 amribiiud Beigoono oo v el
High time shail appl {6 alF work 50=fe or'mére abave lun'pactAlevel performed from-a plck bOﬁtSWﬁlﬁ"‘S’l{Jll'f o
chair, swinging paifitét’s scaffold, 6r ropéict cable Supported batrel s jms Tl sove  enlitgi »2u0D91 18-

High time $halizalso apply“to™work above! 100 ft.‘abdvethe base of smokestacks and.antenna towers.: brross- o1
Ll mon 52 dve s SRaE 90w Do 3 A 5157 e sl Dy,

All the above shall only apply when such construction methods are directed by the Employer or his

authorized representative. . ACYWAT TWELT v I
2R VU S 2IGANaSTONT B i b e TRt 0 edic sl otesn s ks T on e v l'nrrl i

High t’i'me' shall bé' pald at the Tate’ OfJ$4 00 pe'l' hour’worked int’ addlﬁon tcOthe employee regular-rate of; pay. *i
poet s e siarasy By Yo goliesinedis eohoubst ‘i::.'."ﬁ .i_f w3 SR RS N [ TR T ,e‘..“.
SECTION‘3’20 "”COPE FUND £ 20 3 el hawenst i s LA HEw e cnl e R s e B L
“The Employer ‘shall’ allow a payrollldedu%ﬁon to LBiBW. 'COPE ifi-the-amouht of fiveicents: ($.05): penhour: -
worked*Deductiofis shall be made only upon’ recelpt 'by the Eniployer of a-propérly exécuted COPE~x fou o
Deduction Authorizatioh/ Card:* Suth*deduction shall femain'in'efféct-until-a-“written cancetlation request is-.
received from the employee. The deduction by the Employer will be made weekly and mailed monthly along
with other payments to the Local Umon Office. San Ay
Deductrons ‘will! start only~upon prcsentatrori ‘of-d properly executed authonzranon card ‘to the: Employer nid 5,

T e, L I . " i : 4
i ;o s wterun RSP o I SRR TN [T o 1Y f‘l's‘m,'
-t g

SE(,TION‘B"ZI g Hoesied b 3'f1 DENIGEE BT OT L 0 2 IRURIEE L 8T g tel o
Any applicant for employment or Any éniployee Whld Has' reported ready ‘for work on the. _]Ob 31te when st :s-:l
. ordered by the Employer and is not allowed to start shall be entitled to two hours wage, except that when an
emplofee hag l‘ailed to report'] for' two consecutlve~ SWoRK' daystwnhou»t notifying: thé' Employer!scoffice of the f:m'—_a
cause of' such fa1lure fhis"order to’ work*§hall bet conmdefed"as automatrcally termmated unless the Employer vl

T """‘" " ? TR Teare 2yt o :
agrecs toreagmgn sa1d er(nplB“yee v 2O 2N Do BT AN 3 108 SN S

cowtbe aileb oy omme o din st s B or AT P o
Tl S S - . o ) R

T3 M

1_‘. . IL:_\.._'

SECTION.3.22. )
The Em lo cr shall fiirrish the “Tinion’ ‘and the Empl oyeea’ termmatlonl sliptorr @ form supplied by the Union.

The termifiation ' 5lip shidltbe properly completed and’signed by the"Employer. or his authbrized representative. -
The termination slip shall be faxed in Twenty-four (24) hours to the Union,: mailed arid:postmarkeéd within,

forty-eight (48) hours of termination, Saturday, Sunday and Holidays excepted.

« EE)

P r.h, carirh resta very vonuntl 2 g se e e g o e e Lo
a ’ At P |

Effcctlve' Januaryhl 7997 tHe cfﬁiplo}%é'é check stiib‘shall ‘coritain-all ofithe followmg thelr Tame; all .
deductlons requlreti by’ [lanlv ‘4hd;' also SHEAH dnd “Welfire “Pefision,“Union Diles,' Vacation; SUB.Payment,

Contractors name arhd ‘maﬂmg address Bifd” any‘Jothe.r as«herembefore menitioned shall beJtermzed‘on the- - ..o
employee S Oridel still, ¢ T U L 18 DIMSOIXGING w0 10t B wndid o wavoly 5 mmas paesvis o
dGign v vebreg asluget i ol sl st o0 Doy o . LT Y T

SECTION 3.24. .
The handllh of Al mat/erlals‘ on'j 5 #i’?’e? SThe Igyiﬁgﬁoﬂ? éifdlcétftﬁfg of‘ho¥és and: channels;:the setting and +-
erection of bolt% “Inserts’ bra(iketﬁjsuﬁﬁo'rté‘ ‘s'leevest“ﬁﬁnblts and"‘hangefs or any’ otheroperatlompertalmng

to the completlon O thé' elecuﬁczllqnst’alla" fion'orr the job ishall ‘e done by workers: employéd: by the electrncal T

Employer on the job. RTINS R i SR ST e
-15="



SECTION 3.25. S E ST
Prefabrlcanon work of méterlals i’ the 'Employer §- shop shdll bétdgne ‘by workmen under«the ternis’ Ofithts turtt
Agreerrlenf. REaeT AR E P P BN TN SO ot W o P EHVE I 3 P ISV T oL PO N A0 DR PRI Ve T DU SR NI N

R A B AR T A M TG B Tk WO ;:l; cleantityge roe
SECTION 3.26.

The following list of t60ls* 1s the’ mrmmum for skilled- elecmeal Workeérs domg the regular"'electrlcal WOTK in -
buildings.* The conditiofn i which’ they are ‘Kept and:their" ‘quality-will rfefléct thé skilled craftsimanship and -1/ -
ability of their owners. As a man takes pride in his tools, in like manner he will take pride in the work he

turns out with these tools: A5 LT

sl e lp e sl i v Tl DHTQOLSIY * 3ot b 10s e 0wl v b osae dsaomis oL

X T L A B P s AT I OO T LR S PR TR B ST T LOrAvYH T vy
Wire Strippers - 18 ga. to 8§ ga. Pair Long Nose Pliers -1 7 u il 05 grd g T
16’ retractable metal measuring tape 50" Steel Tape
Small Phillips Screwdriver Adjustable Hacksaw Frame St ed b g
Large Phllllps Screwdrlver’“ RO L OB T e pie A L T eI 2 I T AL e et | T
Small Strewdriver PO L T TIOE T S8 Y B alk Taine” " 10 DR 9t o Golw L dn g
Largé Screwdriver ~ '« "HY b IL Bl b m L Tigiurage) TR T A0 T AT T D [
Claw Hammer Plumb Bob L [
420 Channel lock - or equivalent Pocket Knife L
430 Channel lock - or equrvalent o , | Tap Wrench M TR 5
Pair Cutting Pliers- ' . "7 7 7Y ' Center Pundht Tt 2T o e sl e
Adjustable Wrench. et C'Yoltﬁge_'l"e's_ier' T E s e T T
1/2" by 6" Chisel .. N .,_:, . St R

Al] other tools necessary for the conduct of the busmess will, b supphed byqthe Employer )

HAA ol M NP VI

SECTION 3.27.
The Employer shall indemnify the employee for loss- of theJemployee § personal tools destroyed by fire on the

job site. Such indemnification shall be the actual amount of the loss not to exceed the sum of four hundred
($400.00) dollars. Proof of loss shall be requrred

.!f: R

w |t ‘e |f’ r, " ’l ' 11 [ - .“bf)ﬂj {| ”n!) .u. b

Workmen shall be held responsrble for the tools and eqtupment of. the Employer s prov1ded such 1nd1v1dual

Employer furmshes a surtable toolbox w1th proper lock or other safe place for the storage of such tools or ;
PRI

equipment.. The Employer shall also furmsh a suttable toolbox w1th proper lock or other safe plaee for the
I s

LTI

storage of the workmen's tools. o
LIEAS1 SANNET & SELASEN BPH: t
SECTION 3.29. TEMPORARY WIRING - : "

The installation, maintaining, eonpectlng,~sh1ft1ng or ,repalrmg of all wnrmg for tempogary Ilghtmg, heatln
and power, and the maintenance 'of the wiring ‘for temporary hghtmg, heanng and power, and the "~
maintenance of the wiring of pumps, fans, blowers and other electrical equipment in new buildings in the

L
course of construction, oid buildings undergomg alteratlons subways and erngesnondelr; cjonstrucuon shall be
l ot i v Tl

......

performed by workmen employed under the terms of this Agreement

Q.u; ":-'\'1 FE ]

SECTION.3.30. SAFETY RULES - .. 1)\ . s s i e 1t 2 :
The Employers and the Umon and its/ employees recogmzing! *Fl;rq;ortanc;'1 gf sajfe yvorkmg condlt1ons for 1
the gengral welfare of the 1ndustr)_r}, recogmze the Occupat}(o arl {$!al er r,a,glgi Hg%lth} Agrt;' ro}i"I 1!?7f as a gulde ‘t -+
both management and workmen Jn safely condqctmg Ihe1r 8?35%’0{';;: L5 e et r :

. "

ot

:
o

SECTION 3.31.
Two Journeymen must be employed when working on live work of 440 volts or over.

-16-""
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SECTION 4.01.

* SECTION 3.32. RAN A0 ST

The Employeragrees that all work, shal be dome, in & safe-and, workmantike: manner, in,accordance, withithe 1

. contract specifications and the code of the National Fire Protection Association and all state or municigal; ..

codes applicable in the territory where the work is done.

_ . oA VIOIT
SECTIQN. 3.33. Contractors,will furnish-Rardhats and-safety ‘glasses. Upon-request,, €ar-protection, fai gy -
gear, and, safety.items, relating to,working op-engrgized-circuits, will:bg: made;available, for; use.onob sife. it i

Sl T BT . L S T mn wafisie o e gl G Al shE Tavas nd 24 Leisio sisdl o i
SECTION 3.34. “alnng Leans hiw 306 20
Journeymen shall be required to correct defective work for which they are responsible on their own time
during regular working hours. The Labor Management Committee shall decide any dispute as to the

L A
mn o — s« P = A L T ———— - A —
sagr o1 L 3
- kT S - - as

LI,

résponsibility for defective Work. 71311t sV orcd 1150 | TR STE

T
FAR el

SECTIOISE}i__ ~ ~ -fnfy_: 3 :-.I-‘.'eic'imézfi_b!‘«“ : T B S
Trailers or exietision lights shall consist 6f one sockef and o_mc‘ﬁttachjﬂéﬁt"plﬁg"aﬁd’no;stg;q;cpeedffgmffeetsof A1

L s e e T o s el T
fléxiblé wire, Which Shall be made up andsggglalg&dhypryki‘nén'érﬁplb“yed under the terms of this ,@g{rggﬁqqg; TG
bt iy bé replaced in various Sockets or‘“ﬂ:‘té‘pt@;}g‘gibygti‘idé?us‘i‘n‘g"th‘em.‘ ThiS'appliES"to*eitﬁeﬁ ;{igh‘;jn"g or?

o e e he e mm wm e mmemm i btk s e e veiens R - [ U -

PO ? f aE;_)hanes_ O . - i _— T P
i 1sdoch nislETLs -
SECTION 3:36. e vt AT R T e s Tagi bl

Gy e
sonal - -
{ehicle-during working hours; provided—suqfﬁgétglii;irl?én'd/or»tools are-in-a-clean eontaincﬁ--»c_atfygggt"%ff.t}y_:' -
above materials-or tools-shall be-selely-at-thé-dis Tétion-of the employee— There shall be noﬁgfeémqnﬁ L
between an-employee-and-the-Employer fer—,leasiag—;eﬁ-zrent-ing- of -personal- vehicles withput-.permiééibn-df the . .:

. el ol T g gl 2T a0 e 1o roresloemt pingr ol
Business Manager of Log4l Unidn'No. 212, 1. BEE.W." P R 0 2E00T Yonl

mxrt R R )
It is agreed that-any employee may-carry upr;gd-ZST-lbs-f?))f tlhe-Employer‘s material-Or-t00l§ in‘hié per.

_e S Ay
TELE SON
- . . , : . N .
. = [ T I 1 P T e oy rp e o dy . ' e e O b T L

- o e AL RN P I 5 LU O LR PR ¢ nc E%RT:IC E IV i [ , ’ L 2 Conn1E ROV -.;ITJ =it
o~ . [ e Bpusg ot ew e P PPTTIS S

Crin oot v doue s Gy

f

At ey B e sl hass e ngr R O L T T - 0.
REFERRAL PROCEDURE" ™

R | ) T T
P ARGET E I FEERA] ‘h‘:“ﬂ.h it '._)“'."l'_.‘

e

In the interest of maintaining an efficient system of production in the industry, providing for an orderly. -1
procediife G fefbrtAl of ipplicants Tor, emplgythent, pFéSeVing the legitimate inlerésts of the emplojecsin
ther empoymen satis Withit 14 atee ahof iy dfscrititarion i éinploymenit becauge of 1" 7 =
membership of fnor-mémbership in"the’ Union!'thié faries Herbto Agtee to ‘the following system of Teferral-6f
applicants for employment. R S

(e AT i

N e IR R RO AN IR D P T (P8 LA MU ST LR PO T SRDS (o PSS FVUNTRY
sole and exclusive §6u e 6£7eferrals of applicants fof employimetit: '
o 2 =l omiagil TIHIOAND! T Yaln 4 w1 wodte. U

A0 DS SNIEASS

SECTION 4.02. . .
The Union shall'be; the

Mg it nl dasmgiues Isoirsals 1sdio brs sreold st paeal oo F0 My ailni
s o L e vy R 1 AR by e leredd Loy ovievrdira SeEALITT Iy wrie g inherg zuaihiiA o i .
The Employer shall havé th right 16 r%jééf’agy a[[)ﬁﬁcam fqr ne'r'n;p'loyrnent. AEaLnli St
B Rt R T I A s e S N § I LA TN T B S e
- - - P ia - L e

SECTION 4.04. e s
The Uniop,shalt selectand refe applicants for esployment without diperimiration agalnst such applicants for -2
reason of mefmbership. of :nqﬁ'-,\rrf‘%rpjlgﬁsbug)m ¢, Urtion arid S}lﬁ;,hj‘ggleg;ip'rfl' and I‘e_{égﬁgl‘ shatl nét be afféfc‘ted-‘ip'--’:l;
any way by Tules, ‘regulations, Bylaws, Consti tonal piovisiors of Ry ofter aspéct or obiigation of Union 7 >}
membership policies or requirements. All sucf4edetsn s &%Eféﬂzﬁlgﬁaﬁ"ﬂé}‘ﬁr{‘ LecoTdande With thet7s siin vt

following procedure. -
‘.i‘."’:‘ﬂ ) .-.".i ’ ,'ti.':‘:_
VPRV E L e T S ety T N
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SECTION40 ol DA '~"1 "‘-“ 1l Q..ltu‘ Vor oA e TR It LTS (o IET T 0 jrescrers f Iy o ;

The Union shall mamtam a register of applicants for employment estabhshed on the'basis of the groups llsted

below. Each applicant for employment shall be registered in the highest priority Group for which he '

qualifies. TR

AR T ot 5 GROURL. .. RO S et

CT CU U Teoiorur Ceeanf e TG Lf RIS X T caeu b

All appllcants for employment who have four or more years experlence in the trade are reS1dents of the,, . '
geographical area constituting the normal construction labor market ‘have passed a Iourneyman Wireman's

examination given by a duly constituted Inside Construction Local Union of the I.B. E.W. or havg been., Vi

certified as a Journeyman Wireman by, anyinside Joint Apprenticeship and Training Committee,’ and who ‘-

have been employed in the trade fora per:od of at least one ryear in, thc last four years in the geographlcal .

b st oe Lo

area covered by the collectlve bargammg Agreement B T T R PRE TR
I i L B T ol sded b PEERAF IR R B
Sl AL RSP T BTl Ls" W b ’rI'I Sl RERAEPRE ¢ M T .
RAE2 L e et SR PR TN TP BT R LRI e A

All applicants for employment who have four or more years experience in the trade and who have passed.a-
Journeyman Wireman's examination gwen by ,a duly constituted Inside, Constructlon [Local Umon Ofthe
1.B.E.W. or have been certlﬁed as a Journeyman Wrreman by an Inslde lomt Apprentlceshlp and Trammg

Committee.
GROUP III

._'} *': :’: L’..v!

v : - "r R G A el i I L ANV : "-gut.
All appllcants for employment who have two or more years experience. in, the trade are re51dents of the S
geographlcal area constituting the normal construction labor market and who have béen employed for at least

six months in the last three years in the geographical area covered by the collective bargaining Agreement

between the parties to this Agreement.. .., . .. - : et s —— T
T e BT e A AN T GROI_]P 'IVI\; tlor R Arrrn bassl 2o L
'./x-:__, . —.—.—"‘-_.-I" Ka R aiale i R S B gt AT R e
All applicants for employment who have worked at the trade for more than one year. SRR
AR .
" ‘{') I T R Y ol d et o e san. s eadnnall tD e dal o
SECTION‘4 6"1 3 e rd olagaed e op <o A Foee i

If the reg1strat10n llst is exhausted and the Umon is unable to refer appl:cants for employment td the IR
Employer within 48 hours from the trme of- recelvmg the rnployer[s request Saturdays Sundays and .
holidays excepted the Emponer shall be free to secure appllcants without us;ng the referral procedure but
such applicants, if hlred shall have the status of "Temporary«Employee NSRS “.;":.-;:,r o

P

SECTION 4.07. Coy
The Employer shall notify the Business Manager, promptly of the names andsocral securtty numbers of such

temporary employees, and shall replacc such temporary employees as Soon as regrstercd appllcants for
employment are available under, tf the, referral procedure.. stz SEE wroT ARE T el n T

LenLenin oot el e sl e R sk e Mada v s e LB w e i e ‘
SECTION 4 08 ' vt
"Normal construction labor market” is defined to mean the following geographical area plus the commiting

distance adjacent thereto, which includes-the area from which the normal Iz labor supply 1s sccured oy

fg gl oot s e g .f’u araniznt s :nr'.;r.:.l.._' AT AT TS| :~rlf o g

st -1
Wia }

The followmo counties, State of Oth Brown, Clermont, Hamrlton 0 e son Lidsoilans © - apd Ao
P sgk Lidsulgan o oart fatte L as
ShRT 00 TR0 ST 31 LR 150 'le 91018 r[I bagauncias ad i e 5 1
Gallatin, Grant, Kentor.,- Il‘endleton’

The following counties, State of Kentucky - Boone, Bracken, Campbel
{.H f - \ f_l f _)

The following.counties, State.of Indlana Dearborn, Ohlo,iSwnzcrland), T 1’1 Ty ,J .

. !-ﬂt-rir e Bl Hl:r r e
The above geographical area is agreed upon by the partles tb inclide the area deﬁned by the Secretary of
- ]8 -

."A.l_r.'zl'l;_:.



Labor to be the approprlate prevailing wage areas under the Davrs Bacon Act to which the Agre"é,i{h'é‘nzi-(—f\f:?«.-5;"'E N
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SECTION 4.09. . At
"Resident” means a person who has maintained his p'erfﬁ!ir)e'ﬁ‘c home in the above geographical area for a
period of not less than one year or who, havmg had a permanent home in thlS area, has temporarily left with
the intention 'of retdining to thlS Aréa‘as'his p’?:rmanént home, 10 WD O R

PRSP R A I . R0 JrEn Jdu SOUE Tl IV RIEne gL, it 4 ”L":J..fl.))h-lib ipairn '-‘,‘_‘_

SECTION 4. 30:57 " :“.",-. o goigd lesed nofe e stlenl v o ‘.'suo 84t (UYL FIGURTL
"Exammatrons < AR ex‘amfnanon shall mciude eXperrence ra’fmg &8fs H'such exdtination shiall '‘Have beén SR
given prior to the ‘daté of this'procedure, but from ahd 4ftéy the’date %of this“procedure, shall rﬁclucf Grily b vz
written and/or practical examinations given by a duly constititéd Inbide Cofsttiction Local Unlion of the
[.B.E.W. Reasonable intervals of time for examinations, are specified as ninety days. An applicant shall be
eligible for examination if he has four years' e:-(perrerrce1 it ihe-irade.

[N . . . .
£ 0 I PERTICS Y\ I b 141 EEDAN IR 4T B G T30 L R ITE IV LY S . ATV IC I

_S_E_.CI,IO_NQLL LRIV PP |
The Umon Shﬁ]f mamtam an"ii)utJ of® Work Llst“ wHiéh sha'll’ hst the apﬁllcants w1thrn each’hGroup in i

chronological order of fHe dAtés ‘they registér theit availability foremployent:s =~ -+

SECTION 4.12. 9504
An appllcant who has reglstered on the “Out of Work LlSt must renew his appllcatlon every thrty days or

his name W1II be removed from" the SRt TAE Ao n = L ¢

R AR R e PR T L RLBI hrt désil T 'r: P IV '.'.'i'.f!;-'
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SECTION 4. &
An applicant who is hired and who receives, through no fault of his own, work ‘'of forty houts 61 less;‘shali~

upon re-registration, be restored to his appropriate plﬁce_withm his Group.

i

SECTION 4.14. R R e R O MR R TS
Employers shall advise the Business Manager of the Local Union of the number of apphcants needed. The

Business Manager shall refer ‘gphcants to the Employer by first referrlng apphcants in GROUP l-m thé or oe
of their place oH the b Out oft bﬂ{ ‘Llst" zirrdkhen réfé‘r;grﬁ]g applicanits’in the samie's tnanner successwely from'”
the "Out of Work 'Llst" il ‘ GROUP II then]GROUquﬂI and theri GROUP IV Any applicdnt who is rejected *
by the }:mplo’yer‘sha‘ll be Feturned-to his appmprrat 'DiHEE within ‘hi§ GROUP%nd shall be réferréd to-other”
employment in accordance with the positioit 6 his" ROUP'aAA his place within his GROUP." N

J

'

SECTION4.1S. =~ . = o
The only excepﬁons whichJshall Be allowed i thid’ ordé+'of referral a‘re as follows:’

T8 CTTIRAZCT &F 0 2o Lanolame et s s ooadons He PRI .

st it

(2) When the Employer states bona fide requirements fot §peciai SKifis atid"abilities in his réquest for =+’
applicants, the Business Manager shall refer the first applicant on the register possessing such SklllS and

e |‘! s
abrl_ltles S

R st e K e 1 -
T S '.'.f"!., LSt .J‘Jlt] 4b);’f_'.JE :_..i n-’U”D! .Jr'J oE3rn o fl" FRN Aol U R S

. ul', oyt

(b} The age ratio clatse'in'the" Agredmént Calls o tHe effiploymient O aradditional employee ot

employees on the basis of age. Therefore, the Busjness Manager shall refer the first applicant on the

register satisfying the applicable age requlrgmeﬁts provided however, that aiP nameés' i higher pricrity !

Groups f11’ any, s Pall ;lﬁr]st be exhayst bef(ore such over age reference can be made. L
Hi f.55¢) SR f) r]f"ﬁ.) rmaxas w0 - ‘f‘,{ RHILV N, ot

SECTION 4.16.
An Appeals Committee is hereby estabhshe[d compbée’d 8f Brie Themmiber’ appom‘téd by ite Union, one member

appointed by the Assomanon and 2 public member appomted by both these arties. )

DEAMSL 69 . W E b 0iTee B 8 ane o bea ot
.
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SECTION 4.17.

It shallrbe the :function of the /Appeals Committee to consider any, complaint,of any employee or applicansfor,
employment arising-out, othhe,admlmstratlon ‘by ‘the Local Unipn of Sections 4,03 through 4,12 0f this; ,—, ST
Agreement. The Appeals, Committee-shall have the power :to-make a‘final and- blndmg dec1sron on any-such .

complaint, which shall be-complied with by the Local:Uniog. .The Appeals Committee is authorlzed to.issue -

procedural rules for the conduct of its business, but it is not authorized to add to, subtract from, or modrfy '

from any:of the provisions of: this Agreement-and;its decisions shall be,in-accord; with;this Agreement., -, 1.~
RS A TEL Y U T Y (R VD N AE SPUR PR I A SI0E i A

SECTION 4. 18 '

A representative of the:Employerior of:the"Association, as the-case. may; be; designated to, the1Union:in. ; Y

writing, shall:be-permitted o 1nspect the ;Referral Procedure records.at_any: time during normal business . ;..
hours.i AL s o7 4 gultiyan 4cob T .-‘:i'.'i CORPLLT B e Bl VAL e e, oL T

[} 3 . H
SECTION 4.19. "'zl T e L ST AN L S O B FU R IR AP

A copy of the Referral Procedure set forth in this Agreement shall be posted on the Bulletin Board in the
ofﬁces of the Local Union and .in the ofﬁces{of the -Employers who are parties, to, this Agreement.s = s~y v

i 13

o A R AR A SR I IR LY SRULED N Gt A 1 {' WL h oo S
SECTION420 I BN i"!?.'-“l‘.‘ SERY ENAFR N 11 (R 6 1o t4 O S SRIPRL o I (TR NI TP AL G e fee "M'ﬁ
Apprentices shall -be hired and transferred in, accordance with the Apprentrceshtp prov1s:ons of the Agreement .,
between'the parties. =i, ¢, 1z aahoso oot cdul etz e fo e s L w1 e S

R e W B R SRR R PR} KU Pl B PR G S« I M VS BT ALY t LN S
ARTICLE V
.,in+ 4 .. /STANDARD INSIDE APPRENTICESHIP LANGUAGE-o .y ., =i Zwii: .

R L N S T KLY DAY S S
SECTION 5.01. There shall be a local Joint Apprenticeship and Training Committee (JATC) consisting of a
total of -either 6 or 8. members who shall also serve as trustees to'the, local apprenticeship and training trust..
An equal number. of members {either'3 or'4) shall be appointed,-in _writing, by the local chapter of the _ .
National Electrical- Contractors Assocratlon (NECA).and the llocal union of the Internatlonal Brotherhood of

Electrlcal*Workers (IBEW) :‘1.-;: RTINS R LR S LY EHE BN O «.'.;---xm e
L0707 - PP I -"-"..'..-’3_;":‘1.4‘("..‘.' ceoogw - D

The local apprentrceshlp standards shall be in conformance withnational gu1delme standards andrpohc1es
All apprenticeship. standards shalkbe registered. with the, NJATC -and-thereafter, subrmtted 1o, the approprlate .

registration agency. ORI T

The JATCishall be responsible for the training of apprentices, Journeymen .installers, techmcnans,,and alI oty .

others (unmdentured intermediate Journeymen,:€1e.). o) sunasn b Lo el o s e T
T o AT rro cH o M ST Tt RN TIN
SECTION 5. 02 All JATC member;appointments, re}ippomtments and acceptance ofI app01nnnenm ;shall b be. )
in writing. Each member-shall-be; appointed for'a 3—yearLterm,\unless bemg appomted for a Iesser penod qtj 0
time to complete an unexpired term. The terms shall be staggered, with one (1) term from each side explrrng ’
each year... JATC members shall complete. their- appointed term unless removed- for, cause by,the party they.-, .
represent or they voluntarrly re31gn 'All-vacancies shall be;ﬁIIed 1mmed1ately NPT asq . 5_,. o it e '

R R U B LR I A TR TRL el T Lo v aub w BAn "t) SR .
The JATC shall select from its membershrp,lbut not both from;the. same party, a, Chau'man and a Secretar;lr .
who shall retain voting, privileges.  The JATCywill, mamtam one. (1) set of mmutes ferJATC comm1ttee _— .;J'_

meetings and a separate set of minutes for trust meetings. "The JATC should meet ona monthly basrs and -

also upon the call of the Chairman.
SECTION 5.03. "Any jssue, concerning:an apprentice.or.an apprenticeship matter;shall be, referred;to.the.. LT

JATC foriits review,evaluation; .andjresolve; .as, per; standard(s[andx pohcres £ the, ;ATC deadlocks on any i
issue, the matter: shall be referred to.the ;Labor-Management,Comm1ttee for, resolutlon as outllned; m Artlcle i

One of this agreement; except for trust fund matters, Which.; shall be resolved as snpulated in the local trust s
instrument.
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SECTION : 04. “There’shall be ohlyJ oRe () TATCrahd-one (1)-16¢al- apprenticeship and: trannmgxtmst s Thet2 ﬂ

. JATC may, However, establish Jom‘t ‘subcommiitteesito meetl specific neéds;suctbasiresidential (or. i’-": IO

teleeonimumcatlonslapprentlcesmp "The' TATC may’ also“establish a Subcommitteets overseearit s 391z
apprenuceshlp prﬁg'fét‘m mthm a §peerﬁed’ ar"efi‘of the Ji}plédhctlon covered by t«h‘!s agreements i .Tﬂiﬂiqi‘ﬂO-’J
ALt naes s Il o0 Bhy s besinorius Jom 2i st eeent ud v T soning oo el 1o celuy ISLH)““«,'”
All subcomm1ttee~members :shill'be appbirited;sin writing: by ihe patty they represent oAl subsommiteees s 1+
member may or may not be a member of the JATC.
2.t V()!'i'")"i;‘
SECTION 505 The’ JATC may *sélet and eimploy’a part: 'titne or a full-time Training Erreet’or atid other s
support staff; astit-déems nécessary it In'considering the qualifications; daties-and responsibitities-ofi thd: , o 1l
Training Director, the JATC should review the Training Director's Job Description provided by the NJATC!

All employees of the JATC shall serve at the pleasure and dlSCI‘CthIl of the JATC. LR O 3;2?.':33_5;

oo bosoft ciastlen ady meo beaog cd Peng soemesl N Lot ot sen saebas . T ter s S oo v A
SECTION 5.06:T6 1iélp ensuré: divéfsity-of trammg,ffpro'wdeﬂreéi'SOnable contifiudds employment: > 1o 220
opportunities and comply with apprenticeship rules and regulations, the JATC, as the program sponsor, shall
have full authorlty for issuing all job-training assignments and for transferring apprentices from ore; employep S0
to ancther.” The' émiployer shall codperate: in providing ‘apprentices withmeeded work experiencés. The. local -
union referral office shall be notified, in writing, of all job-training assignments. If the employer'is.unable‘to v

provide reasonable continuous employment for apprentices, the JATC is to be so notified.
J KR

PR I51 e 1 O

r
HE
fd

apprentlceshlp standards and selection procedures

dddar > CYTAL seimar el daistt ams gl wds Ll e sred T EGE AT LR
An apprefitice' maj) ‘havé fHEIF mdenﬁu'e cafiteléd by e FATE at any timé prior to completioii as stlpulatedf in i
the reglstered stémdards1 Tirfié WOrked and ‘a¢cumiilated m\apprentreeshlp shiall fiot be tonsidered-fonlocalips r:.
union réferral’ purposes Uptilthe apprentice has batisfied dH ‘tonditiohs of apprenticeship.: Individualssis it 'a’_u.r v,
terminated from apprenticeship shall not be assigned to any job in any classification, or/participate invany i1 vuisi
related training, unless they are reinstated in apprentlceshlp as per the standards, or they qualify through

" means other thihfp) rent1eesh1p, at“sorfietifie’ ii:the fuflire bistitio s6oner thin two years:after themfelass hag o

eomple’ted apprénticeship:“and‘thEy havé geirkdrelatéd krowledge and job skills to' warrant suchr: -t

4 ]

classification. b bty
SECTION 5./08. THATATG shalt-sélect dhid indétituie a-safficient niimber of apprenticesto-meetilocal - 5.7
manpower needs. The JATC is authorized to indenture a totdl fliimber- of apprenticesrnotto excéed aratio of
one ap rentlce to three Journeyman Wiremen normally employed under a collective bargamed agreement.

The JZ Tb ‘shall” 1ndenthre 2] larger number of Jppre?mees provxefed thé individuals are entefring thé progfam as ..
the result of direct & entry through organlzmg “as prov" ded 'for” ifi the' registéred apprenticeship standards. .

Sirs shevong i

T (o soo e LS R TR ) s L Ay < 0 s b‘?ﬁntw‘" oo RSN

SECTION'5.09. “Fhoiigh’ fhe'JATC‘dﬁﬁnot@uararﬁE Shiy HitHBer'of eippfenuees 'if-a qualified employer: . © «f:i.
requests an apprentice, the JATC shdlPifia k& rEadotiable efforts ¥o Honor thé- reqiest! ‘If the' TATC is unable 101,57
fill the request within ten (10) workmg days, and if the JATC has fewer indentured apprentices than permitted
by its ali&'Wable ratio’ théy $hall sElect and’mdentule thé néxt available person from the active:list of quahﬁed
apphcants An échv’e fist df" quaﬂrﬁed frpphb“zfnts!sﬁﬁll b&F h1a1ﬁtafné’d~—by the JATC-@.@ perthe s,eiecuon RS

s
wdlifi v e mo co bicodz TAL of T zemit w2y 8 oot 3o 392 905ms 5 b .-_,;i".'_i 56
nsrreried D sy e e.;' nnH e

SECTION'5.10:7*Td ?ﬂ:80mmada?e’{%h%f«t’iié?iﬁ*ﬁé@dazwmpappiéntﬁes Bfettavailablesthe JATC shall assigw_ 2
unmdenﬁf’ed wo‘rkblr who meet‘the”tbas?e E}ﬁﬁﬁﬁ\fﬁhM%ﬂr Yppréntic&ship > Uitndenturéd workers:shall'not 7.1
remain et’nployéd it apprenhfes ‘beaoﬁ'le’ évﬁll’able rf(’)r)C'}'J'-I”assignrnent Ja}nifiienthred workers shalbbe used to .z

meet job sitk 'Fatios except’ oft ‘Wage? 2and-Hout (prevailing Wigey jobssitesis 11 10 ot newur ks and)

ULLOTILON

procedures
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Before being employed;. the unindéntured person must sigh'a:letter of-understanding - with: thé JATE Anduihe
employer-agreeing -that:they .are* not'to accumailate more:than fwo:thousand.(2;000) -houri?as ari ‘unindentufed,

that they are subject to replacement by indentured apprentices.and that:they. dfe not to ‘work dn ‘wage-andHour ° -
(prevailing wage) job sites.

Should.an unindentured worker.be sélected for apprenticeship,.the<JATC will determine,’as: j‘jf'd\‘ri'ded'f(')’rl‘i'nE alf
the apprentiée‘ship' standards,<if Some creditifor hours .workedyas an- umndentured?wﬂl be apphed toward the "
minimum QOJT hours of apprenticeship. 2t T e Y eu D

The JATC.may.elect té!offer voluntary related trainingito wnindennired such’as Math!Review;. English?.'3 -5 5 .

Safety;: Orientation/Awareness, Introduct.ron to OSHA “First Ald yiand' CPR.. Participation- shall be voluntdry
siwd Do bt ol ot s od i e o “hi, L LT E T N0 ail e

SECTION: 5.11.. The employer: shall contribiite’ to the local’ health andwélfare plans'and’to the’ Natronal .

Electrical Benefit Fund (NEBF) on behalf of all apprentices and unindentured. Contributions to other beneﬁt 7

plans may be addressed in other sections of this agreerfleﬁ't’x L

,~v" KRRt ST o i .r l,l“
A I ‘J"-\\..t l 1

SECTION 5.12. Each job site shall be allowed a ratro of two (2) apprentices for every three (3) Journeyman

T

Wiremen or fraction thereof as illustrated below. > ¥ ¢+ 17777 3 PIVEY s FALOITA 0 v g 7 T
oM TSSO BT Bt K S N T 3 PP S | 1! 150010 5 23 *l-;..iu" T I O s R B G TR e '
~:Number!of Journeymen .= *. - 1075777 ) ?M xrrnum‘=Numb'er"off‘Ap'prerftices?Uniridentured
UL I [0 05 T JUES SUOTL IR L B IR S TS T8 B P O T o B LT A A 1L
Tt 1A G PR LIVE .‘.13;"5 e E T R N I T I I W APEEY] i
N N k- Y L S R T N I S T N M) CERETRY
LR ..97 1699 efcli = A ol DEL 0 TG UL T L. 5 BBete. ¢ L 0
AN T stae - L2 IFAR L 1an B P T R T
- A HELS A b e bes e
Thetﬁrst person a551gned to any job srte shall be'a JourneymaanHeman SIS (X4 ehars <
PSP PR TR RS B T { f" R - L "‘dr CISNHLFEY SN T e A

A job site"i§ ‘considered to'be thé Physical’ locatron ‘where employees rcport for their: work assrgnments The .
employer's shop (service center) is considered to be a separate, single job site. All other physical locations - *
where workers report for work are each considered to be a single, separate _]Ob 51te

RTINS BREDRTE I Selie W CL0T B0 OF RS IGL LT 2l S A R RN T
SECTION 5.13. An apprentlce is to be under the supervision of a Journeyman ereman at-all'times. This
does not imply that the apprentice must always be in-sight-of a J ourneyman Wireman. Journeymen are not
requlred to constantly watch’ the apprentlce Supervision' w111 ot be of 2 natufé that prevents ‘the developmcnt
of résponsibility and mlnanve‘" Work may- be laid out'by thef'employer s’ deSignatéd supervrsor or Journeyman
based on their evaluation of the dpprentice's skills:and“ability 6 pérform 'thé job tasks. "Apprentrces shall be

L

permitted to perform job tasks in order to develop job skills and trade competencie$’% Joiirfigymen are' '™ s ~
permitted to leave the 1mrnedlate work a_rea without being accompanied by the apprentlce .
NoLaIhe G e g ooastheast odr diee e T ey inndb el g ae g sl

R

Apprentices who have satisfactorily Completedthe first four-yeats of ;r'eléted“classroom training 0sing the
NJATC curriculum and accumulated a mmrmum of 6, 500 hours of OJT with_ satlsfactory performanee shall
be permitted to work alone on any _}Ob sité rand recewe work a'ssrgnments m)the sarﬁc manner as-a.-t .0 4T

......

Journeyman Wireéman. An' apprefntice shail not be the ﬁr§t erson a351gned to 3 job Site’arid apprentrces shalI
not supérvise the work’ ofothers U TR RN ER P O N PRPIEIN LA PR

~

L e 1 - I:.-' L. Lu'— T df .“- li .J}iTI- L”:{i . "‘4' f l'-...| e 'h! l"li“if r'

B
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SECTION 5.14." Upohi satlsfactory completlon‘ °6f apprentlceshlp, {hefJATG Shall-issue all graduatmg Aol -'
apprentlces an appropriaté’ dlploma from the NJATC: The TATCY, halPencourage’ ¢Hch lgraduating! apprentrce

to apply for college credit through the‘NJATCJ 'The~JATC 4§ 'al$6 requu’e’each hpprentrce “to’ acqurre’anyfh "
electrical- hcense requrred for journeymen to work inthe Jur’rsdrctwn ’éoveredl by thrs agreement:’;" & vptat b

L] S0 7 20T e Frows ot e INEEY o AT AT e cn e e, il
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.+ SECTION 5:15., The, parties to-this Agreement shall:be bound by:the Local Joint: Apprenticeship-andisd sxiud
Training Relations Trust-Eund [{Agreement which-shall: conform. 10 -Section 302 ofsthe. fLabor-lManagement\Aco
. of 1947:as,amended, ERISA- and other-applicable.regulations. & ;:-of o el aezonigey ¢ iseidur e ¢ sesi
PRI r":’\' {<: LBH U{llll Ve h'}
The Trustees authorized, under- this Trust Agreement; are-hereby; empowered. ta.determine’the- reasonableevzalue“
of any;facilities, rmatenals,l orsservices: furnished byigither.party:i All funds shal be handledrand: thsbursed'm

o

accordance with the Trust Agreement. o sneanges o s 1 T0 menns

SECTION-5,16. All-Employers subject to:the terms.of this’ Agreémeni shall-contribute, the iamount-of féirds: +
specified-by,the parties signatory:to thetlocal apprenticeship and training trust agreement. ;Fhe currentifate/of o<
contribution is: 1% percent of the gross monthly labor payroll. This sum shall be due the Trust Fund by the

same date as;is theit payment to-the NEBE under: theftermsmf the Restated Employees Beneﬁt Agregmeéngand

Trustionan sar e, a0 oo welpeeres B anabeadan B psnliey e "&. e f’ TR NS Bt I TE PV T TO IR T RN
ARTIGIIE’VI“ A s g vein i
FRINGE BENEFITS
D st L e peve e aertgs (Svesto oiainbe she ot tebosiidopen 1 AL
SECTION 6.01. - NATIONAL ELECTRICAL BENEFIT FUND.(NEBF) - "1 . tegmely o T

It is agreed that in accord with the Employees Benefit Agreement of the Natlonal Electrical Benefit Fund
(NEBF),. as entered into between the Natjonal: Eiectrical Contractors Assoc1at1on n and, the: Internatlonal
Brotherhood of Electrical Workers on September 3, 1946,las amended, and ‘now deljneated as the Restated
Employees Benefit Agreementnand Trust, that unless authorized otherwise by the NEBF; -the individual
Employer will forward monthly 16 the NEBF's designated local collection agent an amount equal to3% of the’
gross monthly Tabor payroll paid 10, or accried by, the employees in this bargalmng aunit; and a complete .
payroll réport prescribed by the NEBF." “The payment shall be made by Check or draft and Constitute a debt
due and owing to the NEBF on the last day,of eachcalendar month, which may be recovered: by. suit-initiated. -
by the NEBF or its assignee. The payment and the payroll report shall be mailed to reach the office of the

appropriate local; co]bectl,gn agent not later,than ﬁfteen €13) calendax days following the end of .cach, caleqdarxh ;

MONtR. oo sy | dosinn i s u o) slnnll s 2GR RIS B I O I LA S VAT (T
L 1A Sl
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The individual Employer hereby accepts and agrees to be bound by, the Restated Employees Benefit
Agreement ap.dr}“rust I T I A T WA o Y nolaires W eyostoaLhi g e us “L_, . <

A w3

svescitnlnore s aer mnunt to T TRR e CRISTIE S L TPt tr S T
An mdmdual Employer who fails to, jremxt as prov1ded above;shall be add1t1onally§ubject to havmg hlS Fatiiion
Agreement t.emuqated upon;; s,eventy’two (72,) hours.notice in wrttlnngelng ser\;ed by the Union, provxded the

individual, Employer £ fatis\to show satlsfactory pr;oof that the. requ;red payrnents have: been pa1d, to the...;

kS Im

:‘-ln

approprlate loCaL C‘Ollcqtlon"age(nt ALTSQITG o051 Lns itz sl -"Cai' C SINLNS TR I - Tpow
SotreraR s vl peireginowes gi TR SPNE NI -
The failure of an md1v1dual Employer to comply with the’ apphcable prov1snon of the Restated Employees
Benefit Agreement gnd.le.t,lst—shall also, cqnst.lt:le,teaasb{eash.qf l.us_.,labo.r Agreement. ;. ;-
all e TRTITH l"!q v R T"’J e 1 l lT ':t’ ety {"\/ ‘ qi. oo ll L h iul«."“i’:f' s AT _'."_1‘.'3--,:/..
SECTION 6.02., NATIQNAL ELECTRLCAL ANNLITY. . PLA.N (NEAP), i - bt im0 o

It is agreed.that mtacqorpl with the IBEW.~ Bistrict,Ten » NEGA: Indmdual Eqmty iRetu;ement Plan s et DA

Agreement entered into between the National Electrical Contractors Association, Inc. 4;and, the. Internanonal
Brotherhood of Electrical Workers on December 11, 1973, as amended, and now delineated as the National
Electrical Anpuity Blan Agreement andyTrust, ‘t;hat ,qnlessna_uthorlz.ed(othenwlse hy,the-Nationa} Electrical;y: « ;-:j,
Annulgy[Plarh(lﬂ EAR); the individual Emplayezwitt forward monthly to: NEAP,&des;gpated collection ageﬁt S
an amountequal to: seyeaty-f}x{e eenis<($.73) perhons worked:fthe contribution obljggnon‘]  EXCept; for.all ;}st
and 2nd period apprentices;op whichy thirty-five. cegtga@ J}S}qper hour. worked, exgept-forall:3rd and higher. ;...
period apprentices on which fifty cents ($.50) per hour worked plus their wage percentage of $.25 is to be
paid, together with a completed payroll report prescribed by NEAP. The payment shall be made by check or
draft and shall constitute a debt due and owing NEAP on the last day of each calendar month, which may be
-23- 0



recovered by suit initiated by NEAP or its assignee. The payment and the-payroll report; shall be; mguled )tp, 3
reach NEAP Yot later” thafi fifteen (15)° calendar daySnfollowmg,the end-of each calendar, m,opth 9 ey ,,”,,r,, - ,%

( 4 W, e . ‘., - e, v . s -
003 SO L "\ st amd el : 3L' nf" A sl Eoovahoriss S SR “GiM. ." RARYE TS
The mdwrdual liimployerI hefeby.accepts -and agrees,to be bound= by, the Nat1onal Electrical, Annurty Elan .
Agree:r:enft 'flnd'TrllSt : --‘- b, byt e P WY R s ) nrl.f B \_:_ iy o angdy o T Hypoee
Fi el L R 2t l}« Lierpos ol oo 2D ;-'1'?‘-*;)! Tulua 1 6 26, at,

An individual Employer who falls to remit as prowded :above: shall be addmonally subject to havmg his,, (.0
Agreement terminated upon seventy-two (72) hours notice in writing being served by the Union, prowded the
1nd1v1dual Employer fails toishow: satrsfactory ;proof.thatithe: requ1red pdyments have, been,paid-to.the -.

apprOprlate collection agent.y '© ORI 1 3 L oL Lre e P 2imad WL s ,,'_
Y P
The fallure of an individual Employer to comply with the applicable provisions of the National Electncal
Annuity Plan Agreement and Trust shall also constitute a breach of his Labor Agreement oy )
STRE B A .. Conmn f--'-'u"‘,"':‘- B P . 2t *
- ! LR ._a.—:,:L 1o FEL 99T Jx‘ P magen A S

SECTION 6.03. - REGULAR' I-IEALTH & WELFARE NI ERGHAD s w3 |
The Employer shall contiibitte;toxthe Trustees of the Health and Welfare, Fund- deslgnated under an .
Agreement and Declaration of Trust dated the 1st day of April, 1968 and "Employer s Contribution" shall be

as follows: Journeymen and Apprentices - $2.45 per.hour.for each hour worked to each employee as defined

in the Agreement, for said Employer: Such contribution’to be administered and.expended by the Trustees,
pursuant to the provision of the Agreement and declaration of trust for the purpose of providing insurance and
Health and Welfare benefits to eligible employees and eligible dependents insofar as the Trustees may .
determine’ in conformarice’ with siach. Agreement and Declaration of Trust.j:~; - ~3i0s ., ., . 7 ¢

P B sth. i i oee R e v eet ) .
A L T T (Y TR SNR Y Ry

SECTION 6.04. - REGULAR PENSION - e T R
The Employers shall contribute to the Trustees of the Pension Fund designated under an Agreement and

Declaratlon “of Trust, dated the 7th'day of July:1965,;as follows: i ni; FI G (GTELY gt

3 -’:"-

U "" Y .<. KPR I A H Vas AT MY s R e i “{ . g 1 .,.,{"\
J ourneyman $2.40 per hour, for each hour worked to each employee as deﬁned in this Agreement for said
Employer; Such contribution to be.administered and-expended by ithe-Trustee,: spursuant (o, the prov1s1ons of
the Agreement and Declaration of Trust-for.the purpose of\providing, pensrons for employees and for the1r

beneficiaries 1nsofar as the Trustees may determine in conformance with such ‘Agreement and Declaration of

Trust ) o ’ ».-.‘ ﬂ :’: - ,_,.'-ﬁ-.-{,j,"' SR = “)t.:r _ I Y VLTV N ST S
P R O U ¢ AR B BT IR L e O P
Apprentice - 5 Year Program = ', . .' - ’
et “ PERIODwc. L B [ T G PENSION, v Joiiara, e 0 i
- S First o ess il 280000 - e el aggne '.i‘ r. !
3o iSeconds ba soiie v o T $0.00 skl o L v
Third $1.08 e
Fourth $1.20
Fifh O [TIOTIE §1.32
TQixth: 7 ¢ - “Wa[tULS T §L.68VA . S sl T L g

SECTION 6.05. . REGULAR SUPPLEMENTARY UNEMPLOYMENT BENEFIT
The Employer shall contnbuter to'the Trustees: of 'thé”S:UsB: ‘Fund.designated. under:an, Agreemenyand- .- -
Declaratlon of Trust datéd the 5th day of Juhe! 1972, aridthe ‘Emiployer!s ' contribution shall) be,as follows:, . .

Journeyman ‘'and Apprentices ~’$765 per' hour"for each/hiotiRworked:to ieactilemployeeras. defined i;this o S
Agreement, for said Employer. mrani ol
’ T ’ S [ O A L S TGP Ie R Y T
Cy "‘,"‘";};._‘-l;‘ {0 NI ', . _-j_w‘ )
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+ SECTiON 606 - CHRISTMASEVE . briu. v i, RN

SECTION”—LOI{- i?‘ R PR ST x':l__;":;.;:—‘-i’_) J;l'].‘:‘? [ £2NOLTL J‘r{ﬂsnl‘_ A e T

following exclusions: LN
o O ‘ '

Lo bmieinreg e yd Dol

The Employer shall pay oné full day's paydt stridight time to each employee for the iday. immediately: 5y ;-

. preceding Christmas Day if such day is a regular working day, providing that the employee shall work on that

day frofh 7:30 a.m.tilt adon {12:00) except that‘inithe event-that ari employee is;available to.work and.js...; . »
prevented from working on the day preceding Christmas Day, through no fault of the employee, and mg{;‘i}gh@ 5
day was a regular working day, he shall be paid 3 & 1/2 hours pay at his regular time rate, provided that he i
worked the fuli'day ihinediafely ‘preceding the ‘regularlysscheduled work.day. = ¥ orw v ¢ fsaliviban o
L I R BLUC0 gl VOGSt e (70 - e g i T JStE 12 .
When Christmas is-Suriday’ of' Motiday, ‘Christmas-Eve Holiday will:be-celebrated-on, Friday. If, the employee:...;
is required to work a full eight (8) hours shift, he will receive 3.5 hours additional comgcnsatidn;ét-ngqnal.,-i.‘_.‘-
rate of pay with no benefits. » _ ) v
B e e L R S (U U S R LT T
SECTION 6.07. ancumd s e Dl Andnsond oo dnr wdden Tt Tos s - mA LM v -
Agree to opening of the Agreement for creating the best use of existing Benefit Contributions in relation to
the tax codes, benefit structure, and optional direction o furid§ fo-qualified plans sih. 4C1K). Actionioy ;. -
occur at the récommiendation of Benefit-Trustees or mutual consent.of signatory: parties..; . + R

FEEEEH o avsen T ¥ ) - -
L N B S I L an Fe0Y Lyas G vy 3l it o e L
=05 SR a2 [T S : =3 eI s, et DU

-‘!E‘. AEE IR ’( Ty e LR NP L oerre 4 K " e .- .
’ e v s 0 hest L 1sC ARTICLE- VH 03002 -0 s Lo (VA WSS S U O RESEEE
e T ed T ATTAN AT T e - R LICR ST
_ o INATIONAL ELECTRICAL INDUSTRY. FUND ;.0 ' 6. - oo,
Soa b D A o O sroqanes g 0 aoUET TR Duin Tsr 0 S s o b e

[ I IO -

.

R PR T

Each individual Employer shall contribiité an ‘amountnbt to exceed one percent-(1%) nor, less than,.2,of 1%
of the productive electrical payroll as determined by each local Chapter and approved by the trustees, with the

152 : ‘ AR AT T SN 11 €5 S AT
SropAoans ot hoany el Land oo, 9 S PP Dy

(1) Twenty five percent (25%) of all productivevelectrieal payrolt in‘excess of 75,000, man—noqrfrp:a,idi,fqi; .
electrical work in any one (%l}aptcr area during any one calendar year, but not exceeding 150,000 man-hours. )

L8

it iy o “2 W LR TR 2R G0 A9 ey eoLDE POIES T e e DT mer sy
RO IR A (U O LT 2 1 A P S A S . ‘ - . = AT UL
(2) ' One hundred percent (100 %)--of-_'alltproductweiﬂecmcml :payroll'in-excess of 150,000 man-hours paid,,. .~
for electrical work in anly one-chapter 4réa diding aylone'calendariyedrizuT i oo . 0T e,

R T R A HETIR o S e I T e T TiTa e (€1 £oe TR 0o (BRI Y Rt vl LUy S TR P L AP ey

(Productive electrical payroll is defined as the total wages including overtime i)aid with respect to all hours
worked by all classes of electrical labor for which a rate is established in the prevailing labor area where the

: H sypgene=U g pe’V e
business is transacted.) aEinrthoasst oo

S 4 e m
cwdeado Ty

Payment shall be forwarded monﬂlly;;id.aé;fﬁagiéﬁa@lqéﬁéﬁ@gﬁéw Fund in a form and manner
prescribed by the Trustees no later. than fifteen (15) calendar days following the last day of the month in

which he labor was performed.. Failure to-d6’ so_will be considered a;breach of this Agreement on the part of
the individual Employer. .. . ofld e P T
)95 O E R

.. _ SELARTICLEVIN -~ &7
LABOR MANAGEMENT COOPERATIVE,COMMITTEE

[ARECATANE ) TF SR § LN Ul S Uy Pt I P IR PR o
SECTION 8:0% 5(/Tiie parties dgreétospasticipate.in the: Labor,Mapagemen :,_CO((__)_pS_;;glrt:i‘bﬂr Fund, under S L2
authority of Sectic’ 6(b}-of:theabon Managemest-Cogperation Act of 1978, 29 USC :1175 (a) and.Section * "7
302(c)(9) Bt 1 1:abiE:Marmgerhent Relation 4¢ts 29:1$C 186(G)(9).  The prposes of this Fund included
the following: ' o R

1. to provide workers and employers with opportunities to study and explore new and innovative joint

approaches to achieving organizational effectiveness;
=25
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L
2. to, a551st workers, and employers in solving problems of mutual concern not susceptlble to resolution

within the collectwe bargalnmg Process; gRSIFy Figte Hales weoyolgot] I A R TR
1 i5els fenoaartiog o gnbyont v 8y ,Oa' -
3. o study and explore ways of eliminating potential problems which reduce the competltweness and inhibit -
the ‘economic development of thé construction industry; g e cied o et S1IEIG Yaen ey ot

1 ,3f_ T b zar gvit,al sl e

4. to sponsor programs, which improve job securlty, enhance economic and community development and

promote the general welfare of the commu'tiity"and the'industrypniienivdis oo a2 b whope o Lo

L R LY A I T R LI T S O oLV RS AROF S PP

5. to ,engage 1 in research and development programs concerning various aspects of the industry, mcludlng,
but not 'limited” {0, new technologles J'occupational safety’’ andthealth laborwrelattons, and new methods of :.

improved production; SOUSERY L NI g Y Ve s oot e

ey ., o1, S ol ST oy - . .. . .
6. toengage'in pubhc educaiion‘and 6thier progrims to expand the economic development of the electrical -
construction industry; S L v i tae

7. to enhance the mvolvement ‘of workers’in’ maktng decisionsithat affects. their working lives; , ..., .

‘ h 'l i - 6 ra;.. ' ' ‘ ' prre ""‘ i %)
Lot dnnciiesanne Eobue ' gnant vsn Lo r o, UL

6. to engage in any other lawful activities mcrdental or related to the accomplishiment: of these purposes and

goals. .
: Rt U Y DT R L% VORI Flie 0 i Ten gy L
SECTION 8.02.The Fund shall function in accordance with, and as provided in; flts,Agreement and iy ' “
Declaratlon of Trust, and any amendments thereto and any other of its governing documents. Each Employer
hereby accepts agrees to'be boiind ‘by; and‘shall’be efititled’ to:participate.in-the LMCC, as. provided, in, satd

Deplaratton of Trust making contrlbutlons shall be entitled to parttclpate therein, as provided in said Artrcles

ofIncorpolatxon and Bylaws:¢ 40938 10 i et e R L aals sier 1CHERL 5 try e ot o

.

e
SECTION 8.03. Fach employer shall contribute $0.03 per hour for each hour worked. Payment shall be

forwarded monthly, 1n a form and manner prescrlbed by the Trustees, no later than fifteen (15) calendprs. -
followmg the Tast day of the month: 1n “which the laboriwas: sperfdrmedw?l‘he Cincinnati.Chapter, NECA, or: its r

\4 =)

designee, shall be the collectilon agentfl‘or ‘this Fundlu_ ;;, b P Lo M L M TP Y TR BN ‘m sismibitan b
WHIE v S N A ”f:"~:"h-{--u-:'011 TR » P
SECTION 8.04. If an Employer fails to make the required contributions to the Fund, the Trustees shall have y
the right to take whatever steps are necessary (o secure compliance. In the event the Employer is in dt'afa'ffl't5 E
the Employer shall be liable for a sum equal to 15% of the delinquent payment, but not less than the, spm,of
twenty dollars ($20) for 'e'ach ‘month payment ‘of ‘Gontributions-is!delinquent to:the; Fund,, | such amount bemg
liquidated damages and not a penalty, reflected the'feasonable: damages incurred; by 1 the Fund due,to ftheﬂr .
delinquency | of the payment Such®; amount $hillibe added téiand becomesa;part of the contr1but1ons due and
payable, ‘and the whole amount due’shallibéarifterest at the>rate:of tefi:percent, (10 %) per, annum unttl pa1d

The Employer shall also be liable for all costs of collecting the payment together with attomeys fees.”

e et AL
. o X oL . 1! . ARTICLE IX: i g ,3”” IR -.“.t gt bt g 1
o NATIO\IAL LABOR MANAGEMJENT: COOPERATIVE FUND..... ., , 2, _ﬂ.[._.).. )
! e M i . - o o ’ e
TRl suns s Do ED tguoren neanh iy s aras g of ol o !
Ll s sot e el 7 L T e
SECTION o 0L’ HGIS PECMN ulr- JAsrReg e dosd 0T L) s1piish vinz g § o

The parttes agree’ to partlerpate 1 the: NECAUBEW: Natiopal d-abor, Management Qooperanon Fun'dl und{er}
authorlty of Secuon 6(b) of the* LaboriMafiagement Cdoperatiore Aetofi 1978, 229.1.8.C. l‘ 175(a) and gecuon‘ ’jj

302(c)(9) of the Labor-Management Relatlons Act, 29JU 8:@.-r186(c)(9).+ The- purposes of thlS Fundrmclt]tde!

A -
the following: F ot ST N PN Y g eldsl b aals IMar e o re e o3
B! ‘ 4o birr,
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(1) to improve communication between representatives of labor and management;
ST e ey ".' SRR DD OO H 3. A
I RHIZ 00 LT SORGT e Vs T 2TSVOR TN G BGR Afudto Fine 1t
(2) to provide workers and Employers with opportunities to study and explore new, ajnd Snr}oyjat}ve jOll‘lt ,
..... u.n, at e b L
approaches to ach1ev1ng organizational effectiveness; VIR A R

I T (I S PN T LAY LR T c oo
I A S PRSIt ACR S A 13 (YR o8 TR TR oot P T Y pen,

(3) to assist workers and Employers in solving problems of mutual concern not s,usceptlble to I'GSOlutler J
w1th1n the collective bargalmng process; eRo=e

R N o . .
T, W o t ; o ‘,h 0 e -\»-'! Bt 5 4“ . e -3
. G VIonlLe RS L i er, E B AR R YT LAY

'\n -b

S D Iz

(4) to study and explore ways of elunmatmg potennal p:roblems whlch reduce the . re o 1 - .
competmveness and inhibit the economic development of the electrical construction 1ndus't'1"y',‘ EE R
AL T o B S L B0 TR I U Uty TR N £ SURM 135 IEOHG s o5 .
i NNLVIN : Vb33 1 G e

e b L "

(5) to $pdnsot prograims which improve, job. securtty@ _e_nhance economlcaand cornmumty develo ment U

DT O

and promote the general welfare of the community and the 1ndustry, . besse, v )
B -;L, .u‘:{t_‘! ey ‘f‘:-.*,t’"‘,f‘-

(6)to encourdge and'Stippeort the initiation andaperation.of-similarly .constituted .}gpor—managemgpg,,s FUR
cooperation committees; : et
: L ADEBIE Y

(7) to engage iIt réséarch afid ‘development programs, CoONCerning various aspects of the 1ndustry,
1nclud1ng, but not limited to, new technologies, occupational safety and health abor relations, and new '

méthds SF 1mproved production;c o s ot bhatafovw Ginstluct 2 hivir s idiwel 1.h ¢ o sann

" (8) to engage in public education and other programs to expand the economic development of the

electrical, constructlon dndustrys: ocbover b e o R S e I TR R
M Un T s ROASTEHGON vy, 5 2000 1o 1 s . RGPS R SN W e
' S el e as B RO o i e
i (9) 'to enhance the mvolvement of: workers in; rnakmg dec'smns that affect tthﬁlr workmg lives; ]and _ "{
el AR, Wisag aL g nt gt e T L Ty e o, gt i _“n o ’-}JJL ol
(10) to engage in any other lawful activities 1nc1dental or related to the accompltshment of these pu' OSeS
and goals. 0 TSI e
EOR ] sf_:e::. T Lot w7 u b e :
= H S -} 'J("' 1 o ‘{,-; ‘i ety thov. "u’fif‘ '\:"-’_‘- : 5 ';.-\_ f' ? 8 VL )‘ .l‘_';_-

SECTION"g 02, (1At st 0 o zomzn T sl o Bt s S TEEL T T R a1
The Fund ‘shall furiétion’ in ‘accordance with,-and-as: prowded .in, its Agreement and. Declaratlon ot; Trf'ust i nd
any amendments thereto and any other of its governing documents..; Each Employer hereby accepts agrees t’o
be bound by, and shall be entitled to partlc1pate in the NLMCC as prowded in said Agreement ‘and” &
Declaratton of'JTrustl e R st o eolivdiined balnpo el s i s e, el ot Ll

i
..) Fii 71 1% . S . -
o RE ezt s roigr wloney edaf ‘:‘:rbnc.r"u;'rf'- e BT e 1o zes
IR CU30D 0 LTE BT s
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Each’ Emp[ ‘yer shall contftbuter'one cent($0:01).per: hourwvorked under ttus Agreement up to a maxrmurn of

150, 000 hours per year “’Payment shall bezforwarded:monthly; in a-form and Jmanner prescrlbed by the '

Trustees no later ‘fHAT’ ﬁfteen 1(15) calendar':days.following;the last.day; of thefmonth m Whlch the labor was., ‘_

perforingd The ‘Cinciniati Chapter;:NECA,or:itsidesignees-shall he the. collection. agent for this Fund.”"!" s
TLVIVIONIE In Fons “-v,ﬁ IR “jm,.,t_, H.,1 rud..."“l 3 U TR t~.f; Y -+ 18 L"ir’\""'{f

SECTION 9.04. o )

If an Employer fails to make the requ1red contribufions. 16 the:Fund, the Trustees shall have the right to take

whatever steps are neces‘sary to'sectire compliatic& VInithe-event the Employer is in default, the Employer

shall be liable for a sum equal to fifteen percent (15%) of the delinquent payment ‘but not less than the sum

of twenty. dofltars ($20) for each month payment of contributions is delinquent to the Fund, such amoup‘w , :’ﬁ

bemg Tidi xqtate'd da THapes; a‘na nbtf'aiﬁénait@ 1pefldeting the reasonpblexdamages, incurred by the, Fund dueto R

the, dehn pency‘ 1bf‘tHe payents:“Suclt atiount sialisheadded:toand:becomea pagt.of th gontrlbuttons &uei‘

anci'payabfe i 'thé Wholeaiiouilf du€'shallHear intéréstat thesrate of.ten percent (10, )per annurri uhtﬂiJ . ’K

paid. The Employer shall also be liable for all costs of collecting the payment together with attorneys f ¢ M il
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RACTRIERE® PN
ARTICLE X 21/754C ..

SUBSTANCE ABUSE
C R AV TRIRE
SECTIO.N 10.01. e foha i - bagd gotmriliinos o L oD !s'xi':--_':‘::-gﬂx—f._f;—:|é'...'
The dangers and cost, which‘dlcohol and-other chemical abuses;can:create insthe elgctrical const;(uctipn‘gnjc{!g}s' 7

in terms of safety and ‘produdtivity:‘are Significant: The:parties! to:this-agreement resolve to comba chemical
abuse in any form and agree that to be effective, programs to eliminate substance impairment should contain a
strdh'g‘f;e’hél'biliiaﬁbn"q(_imﬁqﬁcnt.'“3 e _-"Df:;?caiioa Wb momtere ot vl efo U S i ad otz et 0
M ' T sty e LT LT it ot el e oo 2,1 f ;f:','l, o
The parties, ;‘gqggn_i';;e' "’ttflé;:n_llpl‘c'fyeﬂr’ s Fighit'to ‘ad6pt and-implement a’drug: and:alcohol policy-subject ta,all [ '-'1_‘
applicable laws and regulations) protédural safegiatds scientific:principles, and-Jegitimate interests of N
privacy and confidentiality. However, ‘the Union resetves thie right to‘négotiate: regarding, the terms, of the o
employer}‘ S, polliicy before ttfleﬁgpljcy is _jmplemep(ed by the by the employer. When drug and alcohol testing is
performed, all testing shall b€ conducted ifi"accordance with' the procediires outlined in the-aforementioned

policy. e

~ ARTICLE XI'%4
S NACATIONS <. 91

SECTION 11.01, .

Each employee, at his' 0ption; ‘ay take d'maximum of folif (4):weeks vacation during:any calendar, year, -, ;
providing that stich valationi périoth is"désighatéd by the'proper iexecution;pf an;” Application, fo;.\/é?%t_'i".;i‘:;r e
card at 16ast thirty (30)'ddys in adVanicé of the desired ‘vdcation, andrsuch-application;is approved by his. .
Employer. A

CLET AT 3k

SECTION 11.02. o
Not more than twenty percent (20%) of the emplojees. in ar’shbp or<on any, job-shall be granted their
vacations at the same time, unless agreed-téfbj the’ Ethployess, » # i 3w b

oy ot e v p—
-\! L Y- \ll’"u.){"\.u ","".II_'

SECTION 11.03. :
All vacations shall begin on Monday, unless otherwise agreed upon by the Employer and employee. No
additional vacation time off, as such, will be allowed because of a holiday that may fall within the two weeks

vacation period agreed upon. All vacations must be taken in increments of one week.

SECTION 11.04. B it F PRUU
Vacation time is not accumulative from' one calendar year to the next calendar year.. There will.be an inter¥aj .-

of at least three (3) months between a vacation scheduled for an employee in one calendar year and his
vacation scheduled in the next calendar year.

SECTION 11 oOS. .- ::-T—:—‘A'q—‘h'.:.:._..._ - '.,,;,_,:..,.._ Tt i Y .t , R
The Employer shall make a payrél-I_‘lﬂ duction in’thé amduits of 8% for Journéymiar}; Foreman; and G?gléralr- ;

Foreman per hour worked. The Credit Ufiibh ‘shall credté an account upen receipt of a properly _ei)gelqptéc]
Credit Union deduction authorization card, available from the Union office. Deductions by the Employer
will be made weekly and deposited: to the Employee’s individual account in the Credit Union monthly.

Deposits ‘are due to the Credit Utiion by the same date as is the Employer’s payments to the NEBF under the

terms{’ of the Employees Benefit Agreement.
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ARTICLE XII

ADMINISTRATION FUND
. OB I TARCTE M A
SECTION 12.01.
Cmcmnatl Electrical Contractors Administration Fund - (C.E.C.A.F.) DL AT,

Each' Contractor covered by this“Agreemen“shall contritute t0the C.E.C.AF. gleven (11), cents per hour'“" T
effectlve August 17; 1998 for all-hours wmlred by: all émployees:covered by tl'ns Agreement E 1t 2 B0 o
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The fund shall be administered solely by the Association and all collections of the C E C A 15 Adﬁttm]s'frgtlon o

Fund shall be the respon51b111ty of the Association. This fund shall be utilized to pay for Management § Cost’

of the Labor Cofitract Admlmstratxon and Gther adrainistrztive; functicns;and, expenses required of coit =
management 1nc;ud1ng service ‘on the-frinige benefits: -and related funds. - Th_s fund shall not be 1Ised i any
manner,’ detrlmental O LBEW. Local Union No::212 or the- Internatlonal Ofﬁce of the I B. E W( AR SR
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Depository 16 be TOINT' INDUS:RY EENEFIT- FUNDS;7815 Cooper: Road, iSult:eiB Clncmnatl OH o
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45242, VT

ARTICLEXIIL #
SEPARARMLYY CLLAUSE

SECTION 13 01. Ve
" Should any provmous of thxs‘Agreement ‘be declared illegal by any-court of. competent Junsdlctlon SUC;ITI '-j
prov151on "shall 1mrned1ately become nill and void; leaving the remamder of the Agreement in full force and‘“
éffect and the“parties shall: ieretore seek to negotiate substitute: proyisions ; \whlch are,in conforrx}tty w1t1%lthe . L
applicable laws S J':M e, : '
- s Paypros < o U Il F‘- {’ wi' @
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