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INSIDE CONSTRUCTION AGREEMENT

AGREEMENT BY AND BETWEEN THE SOUTH FLORIDA CHAPTER, NATIONAL ELECTRICAL
CONTRACTORS ASSOCIATION (NECA) AND LOCAL UNION 349, INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS (IBEW).

IT SHALL APPLY TO ALL FIRMS WHO SIGN A LETTER OF ASSENT TO BE BOUND BY THE TERMS
OF THIS AGREEMENT.

AS USED HEREINAFTER IN THIS AGREEMENT, THE TERM “CHAPTER” SHALL MEAN THE SOUTH
FLORIDA CHAPTER OF THE NATIONAL ELECTRICAL CONTRACTORS ASSOCIATION (NECA) AND
THE TERM “UNION" SHALL MEAN LOCAL UNION 349 INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS (IBEW).

THE TERM “EMPLOYER” SHALL MEAN AN INDIVIDUAL FIRM WHO HAS BEEN RECOGNIZED BY AN
ASSENT TO THIS AGREEMENT.

BASIC PRINCIPLES

THE EMPLOYER AND THE UNION HAVE A COMMON AND SYMPATHETIC INTEREST IN THE
ELECTRICAL INDUSTRY. THEREFORE, A WORKING SYSTEM AND HARMONIOUS RELATIONS
ARE NECESSARY TO IMPROVE THE RELATIONSHIP BETWEEN THE EMPLOYER, THE UNION AND
THE PUBLIC PROGRESS IN INDUSTRY DEMANDS A MUTUALITY OF CONFIDENCE BETWEEN THE
EMPLOYER AND THE UNION. ALL WITH BENEFIT BY CONTINUOUS PEACE AND BY ADJUSTING
ANY DIFFERENCE BY RATIONAL COMMON SENSE METHODS. NOW, THEREFORE, IN
CONSIDERATION OF THE MUTUAL PROMISE AND AGREEMENTS HEREIN CONTAINED THE
PARTIES HERETO AGREE AS FOLLOWS:

ARTICLE!
EFFECTIVE DATE - CHANGES - GRIEVANCES - DISPUTES
SECTION 1.01 - EFFECTIVE DATE

THIS AGREEMENT SHALL TAKE EFFECT SEPTEMBER 18T, 2002 AND SHALL REMAIN IN EFFECT
UNTIL AUGUST 31, 2005 UNLESS OTHERWISE SPECIFICALLY PROVIDED FOR HEREIN. IT SHALL
CONTINUE IN EFFECT FROM YEAR TO YEAR THEREAFTER, FROM SEPTEMBER 137 THROUGH
AUGUST 31 OF EACH YEAR, UNLESS CHANGED OR TERMINATED IN THE WAY LATER PROVIDED
HEREIN.

SECTION 1.02 - CHANGES

A) EITHER PARTY OR AN EMPLOYER WITHDRAWING REPRESENTATION FROM THE CHAPTER
OR NOT REPRESENTED BY THE CHAPTER, DESIRING TO CHANGE OR TERMINATE THIS
AGREEMENT MUST PROVIDE WRITTEN NOTIFICATION AT LEAST 90 DAYS PRIOR THE _
EXPIRATION DATE OF THE AGREEMENT OR ANY ANNIVERSARY DATE OCCURRING "
THEREAFTER.

B} WHENEVER NOTICE IS GIVEN FOR CHANGES, THE NATURE OF THE CHANGES DESIRED
MUST BE SPECIFIED IN THE NOTICE, OR NOT LATER THAN THE FIRST NEGOTIATING
MEETING UNLESS MUTUALLY AGREED OTHERWISE.

C) THE EXISTING PROVISIONS OF THE AGREEMENT, INCLUDING THIS ARTICLE, SHALL
REMAIN IN FULL FORCE AND EFFECT UNTIL A CONCLUSION IS REACHED IN THE MATTER
OF PROPOSED CHANGES.

D) “UNRESOLVED ISSUES OR DISPUTES ARISING OUT OF THE FAILURE TO NEGOTIATE A
" RENEWAL OR MODIFICATION OF THIS AGREEMENT THAT REMAIN ON THE 20™ OF THE

MONTH PRECEDING THE NEXT REGULAR MEETING OF THE COUNCIL ON INDUSTRIAL
RELATIONS FOR THE ELECTRICAL CONTRACTING INDUSTRY (CIR) MAY BE SUBMITTED

JOINTLY OR UNILATERALLY TO THE COUNCIL FOR ADJUDICATION. SUCH UNRESOLVED
ISSUES OR DISPUTES SHALL BE SUBMITTED NO LATER THAN THE NEXT REGULAR
MEETING OF THE COUNCIL FOLLOWING THE EXPIRATION DATE OF THIS AGREEMENT OR
ANY SUBSEQUENT ANNIVERSARY DATE. THE COUNCIL'S DECISIONS SHALL BE FINAL AND
BINDING.
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E) WHEN A CASE HAS BEEN SUBMITTED TO THE COUNCIL, IT SHALL BE RESPONSIBILITY OF
THE NEGOTIATING COMMITTEE TO CONTINUE TO MEET WEEKLY IN AN EFFORT TO REACH
A SETTLEMENT ON THE LOCAL LEVEL PRIOR TO THE MEETING OF THE COUNCIL.

F) NOTICE OF A DESIRE TO TERMINATE THIS AGREEMENT SHALL BE HANDLED IN THE SAME
MANNER AS A PROPOSED CHANGE. ,

SECTION 1.03 - MUTUAL CONSENT

THIS AGREEMENT SHALL BE SUBJECT TO CHANGE OR SUPPLEMENT AT ANY TIME BY MUTUAL
CONSENT OF THE PARTIES HERETO. ANY SUCH CHANGE OR SUPPLEMENT AGREED UPON
SHALL BF REDUCED TO WRITING, SIGNED BY THE PARTIES HERETO, AND SUBMITTED TO THE
INTERNATIONAL OFFICE OF THE IBEW FOR APPROVAL, THE SAME AS THIS AGREEMENT.

SECTION 1.04 - NO WORK STOPPAGE

THERE SHALL BE NO STOPPAGE OF WORK EITHER BY STRIKE OR LOCKOUT BECAUSE OF ANY
PROPOSED CHANGES IN THIS AGREEMENT, OR DISPUTE OVER MATTERS RELATING TO THIS
AGREEMENT. ALL SUCH MATTERS MUST BE HANDLED AS STATED HEREIN. )

SECTION 1.05 - GRIEVANCES AND DISPUTES

THERE SHALL BE A LABOR-MANAGEMENT COMMITTEE OF THREE (3) REPRESENTING THE
UNION AND THREE (3) REPRESENTING THE EMPLOYERS. IT SHALL MEET REGULARLY AT SUCH
STATED TIMES AS IT MAY DECIDE. HOWEVER, IT SHALL ALSO MEET WITHIN 48 HOURS WHEN
EITHER PARTY GIVES NOTICE. IT SHALL SELECT ITS OWN CHAIRMAN AND SECRETARY. THE
LOCAL UNION SHALL SELECT THE UNION REPRESENTATIVES AND THE CHAPTER SHALL
SELECT THE MANAGEMENT REPRESENTATIVES.

secrfou 1.06

ALL GRIEVANCES OR QUESTIONS IN DISPUTE SHALL BE ADJUSTED BY THE DULY AUTHORIZED
REPRESENTATIVES OF EACH OF THE PARTIES TO THIS AGREEMENT. IN THE EVENT THAT
THESE TWO ARE UNABLE TO ADJUST ANY MATTER WITHIN 48 HOURS, THEY SHALL REFER
THE SAME TO THE LABOR-MANAGEMENT COMMITTEE.

SECTION 1.07 - LABOR MANAGEMENT COMMITTEE VOTE

ALL MATTERS COMING BEFORE THE LABOR-MANAGEMENT COMMITTEE SHALL BE DECIDED BY
A MAJORITY VOTE. FOUR (4) MEMBERS OF THE COMMITTEE, TWO (2) FROM EACH OF THE
PARTIES HERETO, SHALL BE A QUORUM FOR THE TRANSACTION OF BUSINESS, BUT EACH
PARTY SHALL HAVE THE RIGHT TO CAST A FULL VOTE OF ITS MEMBERSHIP, AND IT SHALL BE
COUNTED AS THOUGH ALL WERE PRESENT AND VOTING.

SECTION 1.08-C.ILR.

SHOULD THE LABOR-MANAGEMENT COMMITTEE FAIL TO AGREE OR TO ADJUST ANY MATTER,
SUCH SHALL THEN BE REFERRED TO THE COUNCIL ON INDUSTRIAL RELATIONS FOR THE
ELECTRICAL CONTRACTING INDUSTRY FOR ADJUDICATION. THE COUNCIL'S DECISION SHALL
BE FINAL AND BINDING.

SECTION 1.09 - PRIOR CONDITIONS

WHEN ANY MATTER IN DISPUTE HAS BEEN REFERRED TO CONCILIATION OR ARBITRATION
FOR ADJUSTMENT, THE PROVISIONS AND CONDITIONS PREVAILING PRIOR TO THE TIME SUCH
MATTERS AROSE SHALL NOT BE CHANGED OR ABROGATED UNTIL AGREEMENT HAS BEEN
REACHED OR A RULING HAS BEEN MADE.

SECTION 1.10 - GRIEVANCE NOTIFICATION PERIOD

ANY GRIEVANCE NOT BROUGHT TO THE ATTENTION OF RESPONSIBLE OPPOSITE PARTIES TO
THIS AGREEMENT IN WRITING WITHIN 30 WORKING DAYS OF ITS OCCURRENCE SHALL BE
DEEMED TO NO LONGER EXIST.




ARTICLE Il
EMPLOYER RIGHTS - UNION RIGHTS
SECTION 2.01- MEMBERS CONTRACTING

CERTAIN MEMBERS OF THE UNION EXCEPT THOSE MEET ;I’NG THE REQUIREMENTS OF AN
EMPLOYER, AS DEFINED HEREIN, SHALL NOT CONTRACT FOR ANY ELECTRICAL WORK.

CERTAIN QUALIFICATIONS, KNOWLEDGE, EXPERIENCE, AND PROOF OF FINANCIAL
RESPONSIBILITY ARE REQUIRED OF EVERYONE DESIRING TO BE AN EMPLOYER IN THE
ELECTRICAL INDUSTRY. THEREFORE, AN EMPLOYER WHO CONTRACTS FOR ELECTRICAL
WORK IS A PERSON, FIRM OR CORPORATION HAVING THESE QUALIFICATIONS AND
MAINTAINING A PERMANENT PLACE OF BUSINESS AND SUITABLE FINANCIAL STATUS TO MEET
PAYROLL REQUIREMENTS.

A) HE SHALL BE FINANCIALLY ABLE TO AND SHOULD FURNISH ALL EQUIPMENT, MATERIAL
AND LIGHT FIXTURES NEEDED TO INSTALL A COMPLETE ELECTRICAL JOB. THE UNION
RESERVES THE RIGHT TO INVESTIGATE ANY JOB THEY MAY BELIEVE IS BEING FINANCED
BY THE GENERAL CONTRACTOR OR OWNER, AND ON WHICH THEY MAY BELIEVE A
CONTRACTOR IS RECEIVING A FEE FOR THE USE OF HIS LICENSE, TO THE DETRIMENT OF
THE INDUSTRY.

SECTION 2.02 - MANAGEMENT RIGHTS:

THE UNION UNDERSTANDS THE EMPLOYER IS RESPONSIBLE TO PERFORM THE WORK
REQUIRED BY THE OWNER. THE EMPLOYER SHALL, THEREFORE, HAVE NO RESTRICTIONS
EXCEPT THOSE SPECIFICALLY PROVIDED FOR IN THE COLLECTIVE BARGAINING AGREEMENT,
IN PLANNING, DIRECTING AND CONTROLLING THE OPERATION OF ALL HIS WORK, IN DECIDING
THE NUMBER AND KIND OF EMPLOYEES TO PROPERLY PERFORM THE WORK, IN HIRING AND
LAYING OFF EMPLOYEES, IN TRANSFERRING EMPLOYEES FROM JOB TO JOB WITHIN THE
LOCAL UNION'S GEOGRAPHICAL JURISDICTION, IN DETERMINING THE NEED AND NUMBER AS
WELL AS THE PERSON WHO WILL ACT AS FOREMAN, IN REQUIRING ALL EMPLOYEES TO
OBSERVE THE EMPLOYER'S AND/OR OWNER'S RULES AND REGULATIONS NOT INCONSISTENT
WITH THIS AGREEMENT, IN REQUIRING ALL EMPLOYEES TO OBSERVE ALL SAFETY
REGULATIONS, AND IN DISCHARGING EMPLOYEES FOR PROPER CAUSE.

SECTION 2.03 - WORKERS COLLECTION

WORKMEN ON SERVICE WORK MAY ESTIMATE AND COLLECT FOR WORK WHEN REQUIRED BY
THE EMPLOYER,

SECTION 2.04 - INDUSTRY EXPANSION

EVERY INDIVIDUAL EMPLOYER SHOULD AT ALL TIMES MAKE AN EXTRA EFFORT TO EXPAND
HIS ACTIVITIES AND CONTINUALLY ENDEAVOR TO MAKE AVAILABLE AND INCREASE THE
VOLUME OF EMPLOYMENT THROUGH SALESMANSHIP, ENTERPRISING BUSINESS METHODS.
BEING PROPERLY EQUIPPED TO RENDER EFFICIENT ELECTRICAL SERVICE TO THE
COMMUNITY BY PROMOTING AND ENCOURAGING MODERN INSTALLATIONS AND EXPANSIONS.
EVERY INDIVIDUAL EMPLOYEE SHOULD AT ALL TIMES PUT FORTH ALL EFFORT TO MAKE HIS
EN{PLOYER COMPETITIVE WITH OUTSIDE COMPETITION.

SECTION 2.05 - SURETY BOND

ALL SIGNATORY EMPLOYERS SHALL, FOR THE TERM OF THE AGREEMENT, CARRY A SURETY
BOND OR EQUIVALENT CASH BOND COVERING THE FRINGE BENEFIT CONTRIBUTIONS OR
OTHER PAYMENT WHICH ARE TO BE MADE IN RESPECT OF THE EMPLOYEES WORKING UNDER
THE AGREEMENT, TO THE NATIONAL ELECTRICAL BENEFIT FUND, SOUTH FLORIDA
ELECTRICAL WORKERS PENSION FUND, MIAMI JOINT APPRENTICE AND TRAINING TRUST
FUND AGREEMENT AND FURTHER COVERING PAYMENTS WHICH ARE TO BE MADE IN
RESPECT OF THE EMPLOYEES.




EMPLOYERS SHALL PROVIDE TO LOCAL UNION 349 AND THE SOUTH FLORIDA CHAPTER, NECA
AS PARTIES TO THE AGREEMENT, PROOF OF INSURANCE OR CASH BONDS SHALL BE
CARRIED IN THE FOLLOWING AMOUNTS AND BASED ON THE NUMBER OF COVERED
EMPLOYEES:

A. 50RLESS EMPLOYEES - $4.000 BOND
6 TO 10 EMPLOYEES - $6.000 BOND

11 TO 25 EMPLOYEES - $8.000 BOND
26 TO 50 EMPLOYEES - $12.000 BOND
51 TO 100 EMPLOYEES - $ 25.000 BOND
100 OR MORE EMPLOYEES - $ 50.000 BOND
SECTION 2.06 - WORKING EMPLOYER

NO EMPLOYER (WHICH INCLUDES INDIVIDUALS, MEMBERS OF FIRMS AND OFFICERS OF
CORPORATIONS) SHALL BE PERMITTED TO WORK WITH TOOLS, EXCEPT IN THE CASE OF
EMERGENCY OR FOR THE PURPOSE OF MAKING MINOR REPAIRS, AND THEN ONLY WHEN A
JOURNEYMAN IS NOT AVAILABLE. WHEN IT IS NECESSARY FOR ANY EMPLOYER TO PERFORM
WORK HE SHALL NOTIFY THE SHOP STEWARD OR BUSINESS MANAGER OF THE UNION OF THE
LOCATION OF THE WORK, IF POSSIBLE BEFORE THE WORK IS STARTED.

SECTION 2.07 — NON — RESIDENT EMPLOYEES {(PORTABILITY)

AN EMPLOYER SIGNATORY TO A COLLECTIVE BARGAINING AGREEMENT WITH ANOTHER IBEW
LOCAL UNION, WHO SIGNS AN ASSENT TO THIS AGREEMENT, MAY BRING UP TO FOUR (4)
BARGAINING UNIT EMPLOYEES EMPLOYED IN THAT LOCAL UNION'S JURISDICTION INTO THIS
LOCAL’S JURISDICTION AND UP TO TWO (2) BARGAINING UNIT EMPLOYEES PER JOB FROM
THAT LOCAL’S JURISDICTION TO THIS LOCAL’S JURISDICTION FOR SPECIALTY OR SERVICE
AND MAINTENANCE WORK. ALL CHARGES OF VIOLATIONS OF THIS SECTION SHALL BE
CONSIDERED AS A DISPUTE AND SHALL BE PROCESSED IN ACCORDANCE WITH THE
PROVISIONS OF THIS AGREEMENT FOR THE HANDLING OF GRIEVANCES WITH THE
EXCEFTION THAT ANY DECISION OF A LOCAL LABOR MANAGEMENT COMMITTEE THAT MAY BE
CONTRARY TO THE INTENT OF THE PARTIES TO THE NATIONAL AGREEMENT ON EMPLOYEE
PORTABILITY, UPON RECOMMENDATION OF EITHER OR BOTH THE APPROPRIATE IBEW
INTERNATIONAL VICE PRESIDENT OR NECA REGIONAL EXECUTIVE DIRECTOR, IS SUBJECT TO
REVIEW, MODIFICATION, OR RESCISSION OF THE COUNCIL ON INDUSTRIAL RELATIONS.

SECTION 2.08 - FAVORED NATIONS CLAUSE

THE UNION AGREES THAT IF, DURING THE LIFE OF THIS AGREEMENT, IT GRANTS TO ANY
OTHER EMPLOYER IN THE ELECTRICAL CONTRACTING INDUSTRY ON WORK COVERED BY
THIS AGREEMENT, ANY BETTER TERMS OR CONDITIONS THAN THOSE SET FORTH IN THIS
AGREEMENT, SUCH BETTER TERMS OR CONDITIONS SHALL BE MADE AVAILABLE 7O THE
EMPLOYER UNDER THIS AGREEMENT AND THE UNION SHALL IMMEDIATELY NOTIFY THE
EMPLOYER OF ANY SUCH CONCESSION.

SECTION 2.09 - EMPLOYEE VEHICLES

NO EMPLOYER OR EMPLOYEE SHALL ENTER INTO ANY PRIVATE AGREEMENT FOR THE USE
OF ANY EQUIPMENT, VEHICLE, OR OTHERWISE BELONGING TO THE EMPLOYEE,; NOR SHALL
HE BARGAIN WITH SAID EMPLOYEE OR EMPLOYER RELATIVE TO HOURS, CONDITIONS, WAGE
RATES, BONUSES, OR ANY OTHER PROFIT-SHARING ARRANGEMENT NOT SPECIFIED IN THE
TERMS OF THIS AGREEMENT. THE BUSINESS MANAGER OF LLOCAL UNION 349 SHALL BE
NOTIFIED OF ANY SUCH PROPOSED ARRANGEMENTS.

SECTION 2.10 - ANNULMENT/SUB-CONTRACTING:

THE LOCAL UNION IS A PART IF THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS AND ANY VIOLATION OR ANNULMENT BY AN INDIVIDUAL EMPLOYER OF THE
APPROVED AGREEMENT OF THIS OR ANY OTHER LOCAL UNION OF THE IBEW, OTHER THAN
VIOLATIONS OF PARAGRAPH 2 OF THIS SECTION, WILL BE SUFFICIENT CAUSE FOR THE
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CANCELLATION OF THIS AGREEMENT BY THE LOCAL UNION AFTER A FINDING HAS BEEN
MADE BY THE INTERNATIONAL PRESIDENT OF THE UNION THAT SUCH A VIOLATION OR
ANNULMENT HAS OCCURRED.

THE SUBLETTING, ASSIGNING, OR TRANSFER BY AN INDIVIDUAL EMPLOYER OF ANY WORK IN
CONNECTION WITH ELECTRICAL WORK TO ANY PERSON, FIRM OR CORPORATION NOT
RECOGNIZING THE IBEW OR ONE OF ITS LOCAL UNIONS AS THE COLLECTIVE BARGAINING
REPRESENTATIVE OF HIS EMPLOYEES ON ANY ELECTRICAL WORK IN THE JURISDICTION OF
THIS OR ANY OTHER LOCAL UNION TO BE PERFORMED AT THE SITE OF THE CONSTRUCTION,
ALTERATION, PAINTING, OR REPAIR OF THE BUILDING, STRUCTURE, OR OTHER WORK, WILL
BE DEEMED A MATERIAL BREACH OF THIS AGREEMENT.

ALL CHARGES AND VIOLATIONS OF PARAGRAPH 2 OF THIS SECTION SHALL BE CONSIDERED
AS A DISPUTE AND SHALL BE PROCESSED IN ACCORDANCE WITH THE PROVISIONS OF THIS
AGREEMENT COVERING THE PROCEDURE FOR THE HANDLING OF GRIEVANCES AND THE
FINAL AND BINDING RESOLUTION OF DISPUTES.

SECTION 2.11 - PICKET LANGUAGE :

A) T SHALL NOT BE A VIOLATION OF THIS AGREEMENT AND IT SHALL NOT BE CAUSE FOR
DISCHARGE OR ANY OTHER DISCIPLINARY ACTION BY THE EMPLOYER AGAINST ANY
EMPLOYEE FOR AN EMPLOYER TO REFUSE TO CROSS A LAWFULLY ESTABLISHED
PRIMARY PICKET LINE WHETHER AT THE PREMISES OF ANOTHER EMPLOYER OR THE
EMPLOYEE'S OWN EMPLOYER.

B) ANY EMPLOYEE EXERCISING SUCH RIGHT SHALL CAREFULLY PUT AWAY ALL TOOLS,
MATERIALS, EQUIPMENT AND ANY OTHER PROPERTY OF THE EMPLOYER IN A SAFE

iy MANNER. EACH EMPLOYEE WILL BE RESPONSIBLE FOR ANY LOSS TO THE EMPLOYER
' FOR NEGLECT IN CARRYING OUT THIS PROVISION BUT ONLY WHEN A SAFE PLACE IS
PROVIDED FOR BY THE EMPLOYER.

ARTICLE Il
HOURS - WAGE S - WORKING CONDITIONS
SECTION 3.01 - HOURS OF WORK

EIGHT (8) HOURS BETWEEN THE HOURS OF 8:00 A.M. AND 4:30 P.M. WITH THIRTY (30) MINUTES
BETWEEN 12:00 AND 12:30 P.M. SHALL CONSTITUTE A WORK DAY. IN THE EVENT OF AN
ACCEPTED EMERGENCY SUCH AS A BREAKDOWN SERVICE OR FEEDER CHANGES. POURING
CONCRETE, ETC... THE LUNCH PERIOD SHALL BE TAKEN ANYTIME BETWEEN 11:30 AM. AND
1:30 P.M., FORTY (40) HOURS WITHIN FIVE (5) DAYS, MONDAY THROUGH FRIDAY, INCLUSIVE
SHALL CONSTITUTE THE WORK WEEK.

THE CONTRACTOR MAY CHANGE STARTING TIME OF THE WORKDAY TO MEET THE JOB
REQUIREMENTS. THE EMPLOYER, WITH 24 HOURS PRIOR NOTICE TO THE UNION, MAY
INSTITUTE A WORK WEEK CONSISTING OF FOUR (4) CONSECUTIVE TEN-HOURS DAYS
BETWEEN THE HOURS OF 7:00 A.M. AND 6:00 P.M., MONDAY THROUGH THURSDAY, WITH ONE
HALF HOUR ALLOWED FOR LUNCH PERIOD. FRIDAY MAY BE USED AS A MAKEUP DAY, AND IF
UTILIZED, A MINIMUM OF EIGHT (8) HOURS WORK MUST BE SCHEDULE AFTER TEN (10) HOURS
IN A WORK DAY, OR FORTY (40) HOURS IN A WORK WEEK OVERTIME SHALL BE PAID AT A RATE
OF ONE AND ONE HALF (1 %) TIMES THE REGULAR RATE OF FAY.

SECTION 3.02 - HOLIDAY PAY

ALl WORK PERFORMED ON THE FOLLOWING HOLIDAYS: GENERAL (PRESIDENTIAL)
ELECTION, NEW YEARS DAY, MEMORIAL DAY, FOURTH OF JULY, LABOR DAY, THANKSGIVING
DAY, FRIDAY FOLLOWING THANKSGIVING DAY, CHRISTMAS DAY OR DAYS CELEBRATED AS
SUCH, SHALL BE PAID FOR AT DOUBLE THE REGULAR STRAIGHT TIME RATE OF PAY. WHEN
ANY OF THE ABOVE NAMED HOLIDAYS FALL ON SATURDAY, THEN FRIDAY SHALL BE
CELEBRATED AS A HOLIDAY, WHEN ANY OF THE ABOVE NAMED HOLIDAYS FALL ON SUNDAY,
THEN MONDAY SHALL BE CELEBRATED AS A HOLIDAY.




SECTION 3.03 - OVERTIME RATES

ALL WORK PERFORMED QUTSIDE THE REGULAR WORK DAY, MONDAY THROUGH SATURDAY,
SHALL BE PAID AT ONE AT ONE HALF TIMES THE REGULAR RATE OF PAY, EXCEPT HOLIDAYS.

SUNDAY SHALL BE PAID AT DOUBLE THE NORMAL STRAIGHT RATE OF PAY.
SECTION 3.04— CLASSIFICATION WAGES:
THE MINIMUM HOURLY RATE OF WAGES SHALL BE AS FOLLOWS:

JOURNEYMAN TECHNICIAN 100% OF JOURNEYMAN WIREMAN RATE
FOREMAN 10% AN HOUR ABOVE JOURNEYMAN'S RATE
GENERAL FOREMAN 20% AN HOUR ABOVE JOURNEYMAN'S RATE.
CABLE SPLICER. #¢50 AN HOUR ABOVE JOURNEYMAN'S RATE.
WELDER. ¢50 AN HOUR ABOVE JOURNEYMAN'S RATE.

HIGH HAZARDOUS LOCATIONS $1.00 AN HOUR ABOVE THE JOURNEYMAN'S RATE.
ALL SHOW WORK WILL BE AT THE HIGH INSIDE AGREEMENT SCALE.

APPRENTICES

157 PERIOD 53% OF JOURNEYMAN WIREMAN RATE
2'° pERIOD 53% OF JOURNEYMAN WIREMAN RATE
3P PERIOD 56% OF JOURNEYMAN WIREMAN RATE
4™ PERIOD 62% OF JOURNEYMAN WIREMAN RATE
5™ PERIOD 68% OF JOURNEYMAN WIREMAN RATE
6™ PERIOD 77% OF JOURNEYMAN WIREMAN RATE

THE HOURLY WAGE FOR JOURNEYMAN WIREMAN SHALL BE AS FOLLOWS:

EFFECTIVE SEPTEMBER 157, 2002: LESS THAN 2 MILLION __ OVER 2 MILLION

JOURNEYMAN WIREMAN $20.75 $23.21

JOURNEYMAN WIREMAN (CABLE SPLICER) $21.25 $23.71

JOURNEYMAN WIREMAN (WELDER) $21.25 $23.71

EFFECTIVE SEPTEMBER 1°7, 2003:

JOURNEYMAN WIREMAN $21.00 $2346

JOURNEYMAN WIREMAN (CABLE SPLICER) $ 21.50 $24.96

JOURNEYMAN WIREMAN (WELDER) $21.50 $24.96

APPRENTICES RATES: BASED ON THE CURRENT JOURNEYMAN RATE AS FOLLOWS:

EFFECTIVE __SEPTEMBER 1, 2002 SEPTEMBER 1, 2003

157 YEAR $11.00 $11.13

2° YEAR $11.60 $11.76

3* YEAR $12.85 $13.02

4™ YEAR $ 14.00 $14.28

5™ YEAR $ 16.00 $16.17

INDUSTRIAL RATE: INCLUDES CEMENT PLANTS, POWER HOUSES, AND HIGH SPEED RAILS.

EFFECTIVE SEPTEMBER 1, 2002 SEPTEMBER 1, 2003 SEPTEMBER 1, 2004
) $24.71 $24.96 . TO BE DETERMINED

SECTION 3.05- LABOR DAY

NO WORK SHALL BE PERFORMED ON LABOR DAY AND GENERAL ELECTION DAY EXCEPT IN
CASE OF EMERGENCY AND THEN ONLY AFTER PERMISSION IS GRANTED BY THE BUSINESS
MANAGER OF THE UNION.




SECTION 3.06 - HAZARD PAY

WHEN WORKMEN ARE REQUIRED TO WORK IN HAZARDOUS LOCATIONS, ABOVE OR BELOW
GROUND IN HIGH PLACES SUCH AS SILOS, HANGERS, BEACON LIGHTS, OR OTHER SIMILAR
STRUCTURES WHERE A FREE FALL OF 30 FEET OR MORE IS POSSIBLE, EXCEPT SAFELY
GUARDED SCAFFOLDING OR WALKWAYS, $1.00 AN HOUR SHALL BE ADDED TO THE BASIC
HOURLY RATE, HOWEVER, THIS WILL NOT BE COMPOUNDED ON OVERTIME.

SECTION 3.07 - WORKWEEK
A) THE WORK WEEK SHALL START AT 1 2:30 A.M. MONDAY AND END MONDAY AT 12:29 A M.

B) PAYDAY SHALL BE WEDNESDAY AT 4:30 P.M. EXCEPT THAT SHOULD A RECOGNIZED
HOLIDAY OCCUR ON MONDAY, THE PAYDAY MAY BE ADVANCED ONE DAY.

C) ANY WORKMAN LAID OFF OR DISCHARGED SHALL BE PAID ON FULL, LESS DEDUCTIONS,
NOT LATER THAN 4:30 P.M. OF THE SAME DAY. IN THE EVENT HE IS NOT PAID OFF AND
GIVEN TERMINATION SLIP, OR IF ANY MAN IS NOT PAID OFF AT THE SPECIFIED TIME,
WAITING TIME AT THE REGULAR STRAIGHT TIME RATE SHALL BE PAID UNTIL PAYMENT
IS MADE. BUT SUCH PAY SHALL NOT EXCEED EIGHT (8) HOURS AT THIS REGULAR RATE
OF PAY IN ANY TWENTY-FOUR (24) HOUR PERIOD, EXCLUDING SATURDAYS, SUNDAYS
AND HOLIDAYS.

SECTION 3.08 - FURLOUGHING
AFTER THE THIRD WEEK OF VACATION, THERE WILL BE NO FURLOUGHING OF MEN.
SECTION 3.09 - SUPERVISION RATIO

ON ANY:JOB WHERE THREE (3) JOURNEYMAN ARE EMPLOYED WHERE ONE (1) IS REQUIRED
TO RUN THE JOB, HE SHALL BE DESIGNATED FOREMAN. ON EACH JOB EMPLOYING MORE
THAN THREE (3) JOURNEYMAN THE FOLLOWING SCHEDULE SHALL BE PUT INTO EFFECT:

3 THROUGH 9 JOURNEYMEN - 1 JOURNEYMAN SHALL BE DESIGNATED AS FOREMAN.

10 THROUGH 14 JOURNEYMEN - 1 ADDITIONAL JOURNEYMAN SHALL BE DESIGNATED AS
FOREMAN.

15 THROUGH 21 JOURNEYMEN - 1 ADDITIONAL JOURNEYMAN SHALL BE DESIGNATED AS
FOREMAN.

A} WHEN THERE ARE TWENTY-TWO (22) JOURNEYMEN ON A JOB THERE SHALL BE A
GENERAL FOREMAN. ALL FOREMAN AND GENERAL FOREMAN SHALL BE SELECTED BY THE
EMPLOYER WITH THE COOPERATION OF THE BUSINESS MANAGER. THE FOREMAN SHALL
TAKE ORDERS FROM THE EMPLOYER OR HIS REPRESENTATIVE AND BE HELD
RESPONSIBLE FOR THE WORK OF THE MEN UNDER HIS SUPERVISION. FOREMAN SHALL
WORK WITH THE TOOLS AS DIRECTED BY THE EMPLOYER.

B) AS LONG AS ABOVE RATIOS OF JOURNEYMAN TO FOREMAN ARE MAINTAINED ON A JOB,
UP TO NINE (9) MEN MAY BE USED IN ANY ONE CREW TO MEET JOB CONDITIONS.

SECTION 3.10 - REPORT TIME
-\

WHEN WORKMEN ARE REQUIRED TO REPORT TO THE EMPLOYER'S SHOP, OR JOB, THEY
SHOULD REPORT AT 8:00 A.M. OR THE REQUIRED STARTING TIME. HOWEVER, WHERE MEN
ARE DIRECTED TO REPORT TO A JOB OR SHOP AND DO NO START WORK DUE TO LACK OF
MATERIAL OR OTHER CAUSES BEYOND THEIR CONTROL, THEY SHALL RECEIVE ONE (1) HOUR
PAY UNLESS NOTIFIED BEFORE REPORTING TO WORK.

A) WHEN EMPLOYERS REQUEST EMPLOYEES TO RETURN THEIR VEHICLES TO THE SHOP,
THEY SHALL BE RETURNED NOT LATER THAN 4:30 P.M. UNLESS OVERTIME IS APPROVED.




SECTION 3.11 - SHIFT WORK

WHEN SO ELECTED BY THE CONTRACTOR, MULTIPLE SHIFTS OF AT LEAST FIVE (5) DAYS
DURATION MAY BE WORKED. WHEN TWO (2) OR THREE (3) SHIFTS ARE WORKED:

THE FIRST SHIFT (DAY SHIFT) SHALL BE WORKED BETWEEN THE HOURS OF 8:00 A.M. AND 4:30
P.M. WORKMEN OF THE “DAY SHIFT" SHALL RECEIVE EIGHT (8) HOURS PAY AT THE REGULAR
HOURLY RATE FOR EIGHT (8) HOURS' WORK.

THE SECOND SHIFT (SWING SHIFT) SHALL BE WORKED BETWEEN THE HOURS OF 4:30 P.M.
AND 12:30 A.M. WORKMEN ON THE “SWING SHIFT” SHALL RECEIVE EIGHT (8) HOURS PAY AT
THE REGULAR HOURLY RATE PLUS 10% FOR SEVEN AND ONE HALF (7 %) HOURS' WORK.

THE THIRD SHIFT (GRAVEYARD SHIFT) SHALL BE WORKED BETWEEN THE HOURS OF 12:30
A.M. AND 8:00 A.M. WORKMEN ON THE “GRAVEYARD SHIFT" SHALL RECEIVE EIGHT (8) HOURS
PAY AT THE REGULAR HOURLY RATE PLUS 15% FOR SEVEN (7) HOURS WORK.

A LUNCH PERIOD OF THIRTY (30) MINUTES SHALL BE ALLOWED ON EACH SHIFT. ALL
OVERTIME WORK REQUIRED AFTER THE COMPLETION OF A REGULAR SHIFT SHALL BE PAID
AT ONE AND ONE HALF (1 %} TIMES THE SHIFT HOURLY RATE.

THERE SHALL NOT BE PYRAMIDING OF OVERTIME RATES AND DOUBLE THE STRAIGHT TIME
RATE SHALL BE MAXIMUM COMPENSATION FOR ANY HOUR WORKED. THERE SHALL BE NO
REQUIREMENT FOR A DAY SHIFT WHEN EITHER THE SECOND OR THIRD SHIFT IS WORKED.

SECTION 3.12 - EMPLOYER SHOP

ON CONSTRUCTION JOBS, THE DESIGNATED TOOL SHACK, GANG BOXES OR OFFICE SHALL BE
CONSTRUED AS THE EMPLOYER'S SHOP.

SECTION 3.13 - SHOP LOCATION

WHEN THE EMPLOYER HAS NO PERMANENT SHOP LOCATED IN THE JURISDICTION OF THE
UNION, THEN UNDER SUCH CIRCUMSTANCES, MIAMI OR KEY WEST SHALL BE CONSIDERED
THE CITY IN, WHICH THE SHOP IS LOCATED.

SECTION 3.14 - AGE RATIO

ON ALL JOBS REQUIRING FIVE (5) OR MORE JOURNEYMEN, AT LEAST EVERY FIFTH
JOURNEYMAN, IF AVAILABLE, SHALL BE FIFTY (50) YEARS Of AGE OR OLDER.

SECTION 3.15 - EMERGENCY PAY

ANY WORKMAN UNDER THE TERMS OF THIS AGREEMENT, IF INJURED, OR BECOMES ILL DUE
TO CONDITIONS ON THE JOB, SHALL BE ALLOWED REASONABLE TIME, WITH STRAIGHT PAY,
TO RECEIVE INITIAL EMERGENCY MEDICAL ATTENTION.

A) ANY FURTHER TREATMENT REQUIRED DURING REGULAR WORKING DAY OR DAYS, THE
FLORIDA WORKERS COMPENSATION LAWS SHALL PREVAIL. APPLICATION FORMS OR
COMPENSATION SHALL BE FURNISHED BY THE EMPLOYER.

B) ANY SUCH INJURY OR ILLNESS MUST BE REPORTED IMMEDIATELY TO THE EMPLOYER, BY
" THE INJURED OR ILL MAN, FOREMAN OR STEWARD ON THE JOB.

SECTION 3.16 - JOURNEYMAN TOOLS
JOURNEYMEN SHALL PROVIDE THEMSELVES WITH THE FOLLOWING TOOLS:

KNIFE HAMMER

PENCIL 6'RULE
ADJUSTABLE WRENCH TAP WRENCH
HACKSAW FRAME LONG NOSE PLIERS
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SCREW DRIVERS UP TO 8" CENTER PUNCH

DIAGONALS PLIERS - CUTTING
PLUMB BOB SMALL LEVEL '
AVIATION SHEARS TO &7 WIGGINS TYPE TESTER - TO 600V

2 PLIERS CHANNEL LOCKED TYPE
A) JOURNEYMEN SHALL WEAR SHOES SUITABLE TO JOB CONDITIONS.
SECTION 3.17 - EMPLOYEE TOOLS

EMPLOYEES TOOLS SHALL BE CHECKED BEFORE BEING SENT OUT TO WORK AND
PERIODICALLY CHECKED BY THE STEWARD TO SEE THAT THEY ARE COMPLETE, AS
REQUIRED AND ALL WORKMEN SHALL CONFORM TO THE NATIONAL SAFETY CODES.

SECTION 3.18 - APPRENTICE TOOLS
APPRENTICES SHALL PROVIDE THEMSELVES WITH THE FOLLOWING TOOLS:
FIRST YEAR APPRENTICE - AFTER WORK ONE MONTH SHOULD HAVE:

8" SCREW DRIVER HAMMER - STRAIGHT CLAW
PLIERS - CUTTING TO 8" PENCIL

2 PLIERS - CHANNEL LOCKS 6'RULE

KNIFE

2Y° YEAR APPRENTICE - SHOULD HAVE THE ABOVE PLUS:

HACKSAW TAP WRENCH

3%° YEAR APPRENTICE - SHOULD HAVE ABQVE PLUS:

PAIR OF DIAGONAL PLIERS 8" CRESCENT WRENCH
SMALL LEVEL ASSORTMENT OF SCREW DRIVERS
TOOL BOX

4™ YEAR APPRENTICE - SHOULD HAVE ABOVE PLUS:

PLUM BOB CENTER PUNCH

A} APPRENTICES SHALL WEAR SHOES SUITABLE TO JOB CONDITIONS.
SECTION 3.19 - TOOL RESTRICTION

THERE SHALL BE NO RESTRICTIONS ON THE USE OF TOOLS, MACHINERY, OR EQUIPMENT
SIMPLIFYING ELECTRICAL CONSTRUCTION WORK OR ERECTING OF EQUIPMENT, WHEN SUCH
TOOLS, MACHINERY, OR EQUIPMENT ARE OPERATED BY WORKMEN UNDER THE TERMS OF
THIS AGREEMENT. WHEN THE EMPLOYER ELECTS TO DO SUCH WORK BY HAND, SUCH AS
PIPE THREADING, WIRE PULLING, OR CHANNELING, SUCH WORK SHALL BE DONE BY
W%;?KMEN EMPLOYED UNDER THE TERMS OF THIS AGREEMENT. NO TOOLS SHALL BE
BORROWED FROM OTHER CRAFTS, ON ANY JOB, EXCEPT BY THE EMPLOYER.

SECTION 3.20 - EMPLOYER TOOLS

THE EMPLOYER SHALL FURNISH ALL OTHER NECESSARY TOOLS, OR EQUIPMENT, AND SHALL
BE RESPONSIBLE TO PROVIDE FACILITIES FOR THE SHARPENING OF TOOLS, AS WELL AS
BEING HELD RESPONSIBLE THAT ALL EMPLOYER FURNISHED TOOLS AND EQUIPMENT ARE IN
SAFE CONDITION TO CONFORM WITH THE NATIONAL SAFETY CODES. WORKMEN SHALL BE
HELD RESPONSIBLE FOR THE LOSS OF TOOLS OR EQUIPMENT ISSUED TO THEM PROVIDING
THE EMPLOYER FURNISHED THE NECESSARY LOCKERS OR A CHEST FOR THE SAFE
STORAGE OF WORKMEN'S CLOTHING AND TOOLS. WHENEVER EMPLOYEES TOOLS ARE
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STOLEN FROM THESE LOCKERS OR CHESTS THEY SHALL BE REPLACED AT THE EMPLOYER'S
EXPENSE.

A) TORCHES, WHEN REQUIRED AND FUEL FOR IT SHALL BE FURNISHED BY THE EMPLOYER.
ALL TAPS AND DRILLS BROKEN ON THE JOB SHALL BE REPLACED BY THE CONTRACTOR.
ALL HARD HATS SHALL BE FURNISHED BY THE EMPLOYER WITH NEW HARD HAT LINERS.
ALL EMPLOYERS SHALL PROVIDE FACILITIES FOR THE SHARPENING OF ALL TOOLS BUT
WILL BE RESPONSIBLE ONLY FOR THE CONDITIONING OF THE TOOLS OWNED BY THEM.

SECTION 3.21 - SAFE INSTALLATIONS

WORKMEN SHALL INSTALL ALL ELECTRICAL WORK IN ACCORDANCE WITH APPLICABLE
MUNICIPAL RULES AND CODE REQUIREMENTS AND ALSO CONTRACT SPECIFICATIONS, IN A
SAFE AND WORKMANLIKE MANNER.

SECTION 3.22 - IMPROPER WORKMANSHIP

A JOURNEYMAN EMPLOYEE SHALL BE REQUIRED TO MAKE CORRECTIONS ON IMPROPER
WORKMANSHIP, FOR WHICH HE IS RESPONSIBLE, ON HIS OWN TIME AND DURING REGULAR
WORKING HOURS, UNLESS ERRORS WERE MADE BY ORDERS OF THE EMPLOYER OR HIS
REPRESENTATIVES. THE UNION ASSUMES RESPONSIBILITY FOR THE ENFORCEMENT OF THIS
PROVISION PROVIDED, HOWEVER, THE UNION IS NOTIFIED IMMEDIATELY UPON DISCOVERY,
AND THE SAID EMPLOYEE IS GIVEN AN OPPORTUNITY TO MAKE CORRECTIONS TO IMPROPER
WORKMANSHIP BEFORE BEING LAID OFF OR DISCHARGED, IF POSSIBLE. NOTHING
CONTAINED IN THIS AGREEMENT SHALL BE CONSTRUED AS LIMITING THE RIGHT OF ANY
EMPLOYER TO DISCHARGE IMMEDIATELY ANY EMPLOYEE FOR INEFFICIENCY, DRUNKENNESS
OR ANY JUST CAUSE.

SECTION 3.23 - TERMINATION DATE

ALL MEN BEING LAID OFF, DISCHARGED OR QUITTING SHALL BE GIVEN A TERMINATION
NOTICE BY THE EMPLOYER OF HIS REPRESENTATIVE, STATING THE REASON OR REASONS
FOR DISCONTINUING HIS EMPLOYMENT, A COPY TO BE SENT TO THE BUSINESS MANAGER OF
LOCAL UNION 349, A COPY TO THE CHAPTER MANAGER OF NECA, AND A COPY TO REMAIN
WITH THE EMPLOYER.

SECTION 3.24 - UNION ACCESS

THE REPRESENTATIVE OF THE UNION SHALL BE ALLOWED ACCESS TO ANY BUILDING WHERE
THE EMPLOYER HAS THAT PRIVILEGE SHOP OR JOB, AT ANY REASONABLE TIME WHEN
WORKMEN ARE EMPLOYED UNDER THE TERMS OF THIS AGREEMENT. ON GOVERNMENT
WORK, THE EMPLOYER OR HIS REPRESENTATIVE SHALL ASSIST IN GETTING THE
REPRESENTATIVE OF THE UNION THE NECESSARY PASS OR AUTHORIZATION TO VISIT ANY
JOB.

SECTION 3.25 - TRAVEL TIME

THE EMPLOYER SHALL PAY STRAIGHT TIME FOR TRAVELING TIME AND FURNISH
TRANSPORTATION FROM SHOP TO JOB, JOB TO JOB, AND JOB TO SHOP. FOR WORK IN THE
KEY WEST AREA, (SOUTH OF JEWFISH CREEK AND CARD SOUND BRIDGE) THE MEN SHALL BE
REFERRED FROM THE RESPECTIVE AREA FOR ALL WORK WITHIN THE AREA.

A) \NO TRAVELING SHALL BE PAID BEFORE OR AFTER WORKING HOURS TO WORKMEN FOR
TRAVELING TO AND FROM ANY JOB WHERE WORKMEN ARE ORDERED TO REPORT THE JOB.

SECTION 3.26 - TRAVEL MILEAGE

UNDER NO CIRCUMSTANCES SHALL A WORKMAN USE HIS CAR EXCEPT TO GO TO THE SHOP
IN THE MORNING OR TO ANY JOB IN ANY ONE WORKING DAY, EXCEPT BY SPECIAL
PERMISSION OF THE UNION. IF A MAN USES HIS CAR OR IF HE HAS TO MOVE FROM ONE JOB
TO ANOTHER IN ANY ONE DAY, HE SHALL BE PAID THIRTY ONE (.31) CENTS PER MILE FOR HIS
CAR.
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SECTION 3.27 - ENERGIZED CIRCUITS

ON ENERGIZED CIRCUITS OR EQUIPMENT CARRYING 480 VOLTS OR MORE, THERE SHALL BEA
MINIMUM OF TWO (2) JOURNEYMAN EMPLOYED.

SECTION 3.28 - LABOR STANDARDS

IT IS RECOGNIZED THAT IT IS IN THE INTEREST OF THE MAINTENANCE OF PROPER LABOR
STANDARDS TO PROMOTE BUT NOT LIMIT THE USE OF MATERIAL AND EQUIPMENT
MANUFACTURED, PROCESSED OR REPAIRED UNDER ECONOMICALLY SOUND WAGE, HOURS”
AND WORKING CONDITIONS, UNDER BONAFIDE COLLECTIVE BARGAINING AGREEMENTS OF
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS.

SECTION 3.29 - FOREMAN ORDERS

ON JOBS HAVING A FOREMAN, WORKMEN ARE NOT TO TAKE DIRECTIONS OR ORDERS OR
ACCEPT THE LAYOUT OF ANY JOB FROM ANYONE EXCEPT THE FOREMAN. :

A) NO FOREMAN OF ONE JOB SHALL AT THE SAME TIME PERFORM WORK ON ANOTHER JOB
BUT MAY BE SUPERVISE WORK ON ANY PART OF THE SAME PROJECT, IF PRACTICAL.

SECTION 3.30 - WORK COVERED

ALL THREADING AND CUTTING OF CONDUIT IF REQUIRED, SHALL BE DONE BY MEN WORKING
UNDER THE TERMS OF THIS AGREEMENT.

SECTION 3.31 - STEWARDS

THE UNION SHALL RESERVE THE RIGHT TO APPOINT A STEWARD IN ANY SHOP WHERE
WORKMEN ARE EMPLOYED UNDER THE TERMS OF THIS AGREEMENT. THE EMPLOYER SHALL
BE NOTIFIED IN WRITING OF SUCH APPOINTMENT. THE STEWARD SHALL SEE THAT THE
AGREEMENT IS ADHERED TO AT ALL TIMES AND UNDER NO CIRCUMSTANCES SHALL BE
DISCRIMINATED AGAINST BY ANY EMPLOYER BECAUSE OF THE FAITHFUL PERFORMANCE OF
HIS DUTIES AS STEWARD. HE SHALL REPORT TO THE EMPLOYER OR HIS REPRESENTATIVE
AND THE BUSINESS MANAGER IMMEDIATELY ANY CONDITIONS THAT MAY LEAD TO TROUBLE,
SUCH AS WALK-OFF, STOPPAGE OF WORK OR OTHER THINGS DETRIMENTAL TO THE JOB. HE
SHALL NOT CAUSE OR ENCOURAGE A STOPPAGE OF WORK DUE TO ANY CIRCUMSTANCES,
BUT SHALL NOTIFY THE BUSINESS MANAGER AND THE EMPLOYER OR THEIR
REPRESENTATIVE IMMEDIATELY.

A) THE STEWARD SHALL BE NOTIFIED OF ALL NEW MEN EMPLOYED. HE SHALL BE NOTIFIED
FOUR (4) HOURS IN ADVANCE OF ANY LAY-OFFS. A SHOP OVERTIME LIST SHALL BE
MAINTAINED WITH THE MEN WITH THE LOWEST NUMBER OF HOURS BEING IN LINE FOR
SUCH OVERTIME WORK. HE SHALL RECEIVE A COPY OF THE PAYROLL AND SHALL SEE
THAT FOR THE EMPLOYEE'S PROTECTION THE MEN SIGN FOR THE MONEY RECEIVED
WHEN PAID BY CASH.

B) ON JOBS LARGE ENOUGH TO WARRANT A SEPARATE STEWARD AND APPQINTED IN
ACCORDANCE WITH THE FOREGOING PROVISION, THE SAME RULES SHALL APPLY, AND
HE SHALL REMAIN ON THE JOB AS LONG AS THREE (3) OR MORE JOURNEYMEN ARE
EMPLOYED, UNLESS REMOVED FROM THE JOB OF STEWARD BY THE BUSINESS MANAGER

\OF THE UNION, EXCEPT THAT NOTHING CONTAINED IN THE AGREEMENT SHALL BE
' CONSTRUED TO LIMIT THE RIGHT OF ANY EMPLOYER TO DISCHARGE ANY STEWARD FOR
ANY JUST CAUSE UPON TWENTY-FOUR (24) HOURS NOTICE (SATURDAYS, SUNDAYS, AND
HOLIDAYS EXCLUDED) TO LOCAL UNION 349.
SECTION 3.32 - TEMPORARY WIRING

THE INSTALLATION, MAINTAINING, CONNECTING, SHIFTING, OR REPAIRING OF ALL WIRING
FOR TEMPORARY LIGHTING, HEATING AND POWER AND THE MAINTENANCE, WHEN
NECESSARY, FOR PUMPS, FANS, BLOWERS, AND OTHER ELECTRICAL EQUIPMENT USED FOR
CONSTRUCTION OF BUILDINGS, IN NEW BUILDINGS UNDER CONSTRUCTION, OR OLD
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BUILDINGS UNDERGOING ALTERATION, ETC... SHALL BE IN POSSESSION OF MEN WORKING
UNDER THE TERMS OF THIS AGREEMENT.

SECTION 3.33 - STAND-BY

IF OVERTIME WORK IS BEING CONDUCTED BY ANY TRADE OR TRADES AND TEMPORARY
LIGHT OR POWER IS PROVIDED FOR SAME AND THE EMPLOYER AND BUSINESS MANAGER
AGREE IT IS NECESSARY, A COMPETENT ELECTRICIAN SHALL BE AVAILABLE TO TAKE CARE
OF SAME, EXCEPT FOR CLEAN UP DETAILS.

ANY DISPUTE ARISING FROM THIS SECTION WILL BE HANDLED BY THE CONTRACTOR,
BUSINESS MANAGER AND CODE ENFORCEMENT BOARD. IN THE EVENT AN ELECTRICIAN IS
REQUIRED, HE WILL PERFORM WORK AS DESIGNATED BY THE JOB SUPERVISOR, IN OTHER
WORDS “WORK-BY" NOT “STAND-BY".

SECTION 3.34 - OVERTIME PREFERENCE

WHEN IT IS NECESSARY TO WORK OVERTIME, PREFERENCE SHALL BE GIVEN TO WORKMEN
ALREADY ON THE JOB, AS DETERMINED BY THE EMPLOYER AND/OR HIS REPRESENTATIVE,
AND THE BUSINESS MANAGER. THE WORKMEN MUST REPORT TO THE UNION OFFICE BEFORE
OVERTIME IS STARTED, GIVING THE JOB NAME, ADDRESS, NAMES OF ALL MEN WHO WILL
WORK, AND IF POSSIBLE, THE DURATION. THE BUSINESS MANAGER MAY GIVE THE S TEWARD
THE PERMISSION TO MAKE SUCH REPORT.

SECTION 3.35 - SHORT WORK WEEK

IT IS AGREED BY THE PARTIES TO THIS AGREEMENT THAT IF AT ANY TIME DURING THE TIME
OF THIS AGREEMENT ANY OTHER CRAFTS OF THE CONSTRUCTION INDUSTRY NEGOTIATE A
VALID AGREEMENT OF A SHORTER WORK WEEK OR DAY, A COMMITTEE WILL BE APPOINTED
TO NEGOTIATE.

SECTION 3.36 - PAYROLL REPORTS

THE EMPLOYER AGREES THAT HE WILL MAKE OUT A MONTHLY REPORT KNOWN AS THE MPR-
54 REPORT, INCLUDING THE NATIONAL ELECTRICAL BENEFIT FUND, ELECTRO-PAC 349, NECA -
IBEW WELFARE TRUST FUND, NATIONAL ELECTRICAL INDUSTRY FUND, SOUTH FLORIDA
ELECTRICAL WORKERS PENSION FUND, MIAMI JOINT APPRENTICE AND TRAINING FUND,
LOCAL UNION #349 THREE (3%) PERCENT WORKING DUES, IBEW 349 LABOR EMPLOYEE
EDUCATIONAL FUND, AND ELECTRICAL INDUSTRY TRUST FUND, GIVING FULL NAME, SOCIAL
SECURITY NUMBER, CLASSIFICATION, TOTAL HOURS WORKED, STRAIGHT TIME HOURS
WORKED, GROSS AND STRAIGHT TIME EARNINGS AND OTHER PERTINENT DATA FOR EACH
EMPLOYEE COVERED BY THIS AGREEMENT. IF WAGES ARE PAID IN CASH AN ITEMIZED LIST
OF DEDUCTIONS SHALL BE PROVIDED. THIS REPORT SHALL BE PREPARED AND PAYMENT
MADE COVERING ALL FUNDS BY CHECK MADE PAYABLE TO THE ELECTRICAL INDUSTRY
ESCROW ACCOUNT AND MAILED TO THE ADMINISTRATIVE OFFICE AS REQUIRED BY THE
BOARD OF TRUSTEES OF THE FUND AS ADMINISTRATORS.

IF THE PAYMENTS AND PAYROLL REPORT DOES NOT REACH THE ADMINISTRATIVE OFFICE OF
THE SOUTH FLORIDA CHAPTER, NECA NOT LATER THAN THE TEN (10) CALENDAR DAY
FOLLOWING THE END OF EACH MONTH, THE UNION MAY REQUIRE THE EMPLOYER TO SUPPLY
MRR-54 REPORTS ON A WEEKLY BASIS (INSTEAD OF MONTHLY) AND PAY ALL CONTRIBUTIONS
AND DEDUCTIONS WEEKLY, IN ADDITION A PENALTY EQUAL TO 1.5% OF THE AMOUNT DUE TO
ALL FUNDS COVERED BY THE MPR-54 REPORT OR $350.00 WHICHEVER IS GREATER, SHALL BE
ASSESSED IF FULL PAYMENT IS NOT MADE BY THE DATE SET FORTH ABOVE. THIS PENALTY
SHALL BE IN ADDITION TO ALL OTHER PENALTIES AND LATE CHARGES THAT ARE CURRENTLY
BEING ASSESSED OR MAY BE ASSESSED BY THE TRUSTEES OF THE RESPECTIVE FUNDS FOR
LATE PAYMENT. ANY EMPLOYER WHO IS DELINQUENT IN PAYMENT AND REPORTING MAY BE
REQUIRED TO CONTINUE TO PAY AND REPORT ON A WEEKLY BASIS UNTIL SUCH TIME AS ALL
OUTSTANDING DELINQUENCIES AND ALL OUTSTANDING PENALTIES, LATE CHARGES AND
ASSESSMENTS ARE PAID IN FULL. IN ADDITION TO ALL PENALTIES, LATE CHARGES AND
ASSESSMENTS, THE DELINQUENT CONTRACTOR WILL BE REQUIRED TO PAY ANY COSTS
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INCURRED IN THE COLLECTION OF THE DELINQUENT AMOUNTS INCLUDING ATTORNEY'S FEES
AND COURT COSTS INCURRED IN COLLECTION. THE PENALTY DUE UNDER THIS SECTION
SHALL BE PAID TO THE ELECTRICAL INDUSTRY ESCROW ACCOUNT AND WILL BE UTILIZED TO
DEFER THE ADDED COSTS OF COLLECTION AND ADMINISTRATION AS A RESULT OF
DELINQUENT PAYMENTS AND THE MONITORING OF WEEKLY PAYMENTS AND REPORTING AS
SET FORTH IN THE DELINQUENCY TRUST FUND. :

SECTION 3.37 - FOREMAN BY NAME

THE EMPLOYER SHALL HAVE THE RIGHT TO CALL FOREMAN BY NAME AS PROVIDED:

| THE EMPLOYEE HAS NOT QUIT HIS PREVIOUS EMPLOYER WITHIN THE LAST TWO (2)
WEEKS.

il THE EMPLOYER SHALL NOTIFY THE BUSINESS MANAGER IN WRITING OF THE NAME OF
THE INDIVIDUAL WHO IS TO BE REQUESTED FOR EMPLOYMENT AS FOREMAN. UPON SUCH
REQUEST, THE BUSINESS MANAGER SHALL REFER SAID FOREMAN PROVIDED THE NAME
APPEARS ON THE HIGHEST PRIORITY GROUP.

. WHEN AN EMPLOYEE IS CALLED AS A FOREMAN, HE MUST REMAIN AS A FOREMAN FOR
1,000 HOURS OR MUST RECEIVE A REDUCTION IN FORCE.

SECTION 3.38 - DRUG/ALCOHOL SCREENING

THE DANGER AND COST WHICH ALCOHOL AND OTHER CHEMICAL ABUSES CAN CREATE IN
THE ELECTRICAL CONTRACTING INDUSTRY IN TERMS OF SAFETY AND PRODUCTIVITY ARE
SIGNIFICANT. THE PARTIES TO THIS AGREEMENT RESOLVE TO COMBAT CHEMICAL ABUSE IN
ANY FORM AND AGREE THAT TO BE EFFECTIVE, PROGRAMS TO ELIMINATE SUBSTANCE
ABUSE IMPAIRMENT SHOULD CONTAIN A STRONG REHABILITATION COMPONENT. THE
PARTIES RECOGNIZE THE EMPLOYER'S RIGHT TO ADOPT AND IMPLEMENT A DRUG AND
ALCOHOL POLICY SUBJECT TO ALL APPLICABLE LAWS AND REGULATIONS, PROCEDURAL
SAFEGUARDS, SCIENTIFIC PRINCIPLES, AND LEGITIMATE INTERESTS OF PRIVACY AND
CONFIDENTIALITY. HOWEVER, THE UNION RESERVES THE RIGHT TQ NEGOTIATE REGARDING
THE TERMS OF THE EMPLOYER'S POLICY BEFORE THE POLICY IS IMPLEMENTED BY THE
EMPLOYER, WHEN DRUG AND ALCOHOL TESTING IS PERFORMED, ALL TESTING SHALL BE
CONDUCTED IN ACCORDANCE WITH THE PROCEDURES OUTLINED IN THE AFOREMENTIONED
POLICY.

ARTICLE IV
REFERRAL PROCEDURE

SECTION 4.01 - REFERRAL SYSTEM: IN THE INTEREST OF MAINTAINING AN EFFICIENT
SYSTEM OF PRODUCTION IN THE INDUSTRY, PROVIDING FOR AN ORDERLY
PROCEDURE OF REFERRAL OF APPLICANTS FOR EMPLOYMENT, PRESERVING THE
LEGITIMATE INTEREST OF THE EMPLOYEES IN THEIR EMPLOYMENT STATUS WITHIN
THE AREA AND ELIMINATING DISCRIMINATION IN EMPLOYMENT BECAUSE OF
MEMBERSHIP OR NON-MEMBERSHIP IN THE UNION, THE PARTIES HERETO AGREE TO
THE FOLLOWING SYSTEM OF REFERRAL OF APPLICANTS FOR EMPLOYMENT.

SECTION 4.02 - SOLE SOURCE

THE UNION SHALL BE THE SOLE AND EXCLUSIVE SOURCE OF REFERRAL OF APPLICANTS FOR
EMPLOYMENT.

SECTION 4.03 - EMPLOYER REJECTION
THE EMPLOYER SHALL HAVE THE RIGHT TO REJECT ANY APPLICANT FOR EMPLOYMENT.
SECTION 4.04 - REFERRAL DISCRIMINATION

THE UNION SHALL SELECT AND REFER APPLICANTS FOR EMPLOYMENT WITHOUT
DISCRIMINATION AGAINST SUCH APPLICANTS BY REASON OF MEMBERSHIP OR NON-
MEMBERSHIP IN THE UNION AND SUCH SELECTION AND REFERRAL SHALL NOT BE AFFECTED
IN ANY WAY BY RULES, REGULATIONS, BY-LAWS, CONSTITUTIONAL PROVISIONS OR ANY
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OTHER ASPECT OR OBLIGATION OF UNION MEMBERSHIP POLICIES OR REQUIREMENTS. ALL
SUCH SELECTION AND REFERRAL SHALL BE IN ACCORD WITH THE FOLLOWING PROCEDURES.

SECTION 4.05 - REGISTER OF APPLICANTS

THE UNION SHALL MAINTAIN A REGISTER OF APPLICANTS FOR EMPLOYMENT ESTABLISHED
ON THE BASIS OF THE GROUPS LISTED BELOW. EACH APPLICANT FOR EMPLOYMENT SHALL
BE REGISTERED IN THE HIGHEST PRIORITY GROUP FOR WHICH HE QUALIFIES.

JOURNEYMAN WIREMAN - JOURNEYMAN TECHNICIAN

GROUP | - ALL APPLICANTS FOR EMPLOYMENT WHO HAVE FOUR (4) OR MORE YEARS
EXPERIENCE IN THE TRADE: ARE RESIDENTS OF THE GEOGRAPHICAL AREA CONSTITUTING
THE NORMAL CONSTRUCTION [ABOR MARKET, HAVE PASSED A JOURNEYMAN'S
EXAMINATION GIVEN BY A DULY CONSTITUTED INSIDE LOCAL UNION OF THE IBEW OR HAS
BEEN CERTIFIED AS A JOURNEYMAN WIREMAN BY ANY INSIDE JOINT APPRENTICESHIP
TRAINING COMMITTEE: AND, WHO HAVE BEEN EMPLOYED IN THE TRADE FOR A PERIOD OF AT
LEAST ONE YEAR IN THE LAST FOUR YEARS IN THE GEOGRAPHICAL AREA COVERED BY THE
COLLECTIVE BARGAINING AGREEMENT.

GROUP II - ALL APPLICANTS FOR EMPLOYMENT WHO HAVE FOUR (4) OR MORE YEARS
EXPERIENCE IN THE TRADE AND WHO HAVE PASSED A JOURNEYMAN'S EXAMINATION GIVEN
BY A DULY CONSTITUTED INSIDE LOCAL UNION OF THE IBEW OR HAS BEEN CERTIFIED AS A
JOURNEYMAN WIREMAN BY ANY INSIDE JOINT APPRENTICESHIP AND TRAINING COMMITTEE.

GROUP il - ALL APPLICANTS FOR EMPLOYMENT WHO HAVE TWO (2) OR MORE YEARS
EXPERIENCE IN THE TRADE, ARE RESIDENTS OF THE GEOGRAPHICAL AREA CONSTITUTING
THE NORMAL LABOR MARKET; AND, WHO HAVE BEEN EMPLOYED FOR AT LEAST SIX MONTHS
IN THE LAST THREE YEARS IN THE GEOGRAPHICAL AREA COVERED BY THE COLLECTIVE
BARGAINING AGREEMENT,

GROUP IV - ALL APPLICANTS FOR EMPLOYMENT WHO HAVE WORKED AT THE TRADE FOR
MORE THAN ONE (1) YEAR.

SECTION 4.06 - EXHAUSTED LIST - TEMPORARY EMPLOYEES

IF THE REGISTRATION LIST IS EXHAUSTED AND THE LOCAL UNION IS UNABLE TO REFER
APPLICANTS FOR EMPLOYMENT TO THE EMPLOYER WITHIN 48 HOURS FROM THE TIME OF
RECEIVING THE EMPLOYER'S REQUEST, SATURDAYS, SUNDAYS, AND HOLIDAYS EXCLUDED,
THE EMPLOYER SHALL BE FREE TO SECURE APPLICANTS WITHOUT USING THE REFERRAL
PROCEDURE. BUT SUCH APPLICANTS, IF HIRED, SHALL HAVE THE STATUS OF “TEMPORARY
EMPLOYEES”.

SECTION 4.07

THE EMPLOYER SHALL NOTIFY THE BUSINESS MANAGER PROMPTLY OF THE NAMES AND
SOCIAL SECURITY NUMBERS OF SUCH “TEMPORARY EMPLOYEES", AND SHALL REPLACE
SUCH “TEMPORARY EMPLOYEES” AS SOON AS REGISTERED APPLICANTS FOR EMPLOYMENT
ARE AVAILABLE UNDER THE REFERRAL PROCEDURE.

SECTION 4.08 - LABOR MARKET AREA

‘NORMAL CONSTRUCTION MARKET" IS DEFINED TO MEAN THE FOLLOWING GEOGRAPHICAL
AREA PLUS THE COMMUTING DISTANCE ADJACENT THERETO, WHICH INCLUDES THE AREA
FROM WHICH THE NORMAL LABOR SUPPLY IS SECURED: DADE AND MONROE COUNTIES. THE
ABOVE GEOGRAPHICAL AREA IS AGREED UPON BY THE PARTIES TO INCLUDE THE AREAS
DEFINED BY THE SECRETARY OF LABOR TO BE THE APPROFRIATE PREVAILING WAGE AREAS
UNDER THE DAVIS BACON ACT TO WHICH THIS AGREEMENT APPLIES.

SECTION 4.09 - RESIDENT DEFINITION

“RESIDENT" MEANS A PERSON WHO HAS MAINTAINED HIS PERMANENT HOME IN THE ABOVE
DEFINED AREA FOR A PERIOD OF NOT LESS THAN ONE (1) YEAR OR WHO, HAVING HAD A
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PERMANENT HOME IN THIS AREA, HAS TEMPORARILY LEFT WITH THE INTENTION OF
RETURNING TO THIS AREA AS HIS PERMANENT HOME.

SECTION 4.10 - EXAM INTERVALS

“EXAMINATIONS” AND “EXAMINATION" SHALL INCLUDE EXPERIENCE RATING TEST IF SUCH
EXAMINATION SHALL HAVE BEEN GIVEN PRIOR TO THE EFFECTIVE DATE OF THIS
PROCEDURE, BUT FROM AND AFTER THE DATE OF THE PROCEDURE, SHALL INCLUDE ONLY
WRITTEN AND/OR PRACTICAL EXAMINATIONS GIVEN BY DULY CONSTITUTED INSIDE
CONSTRUCTION LOCAL UNIONS OF THE IBEW. REASONABLE INTERVALS OF TIME FOR
EXAMINATIONS ARE SPECIFIED AS (90) NINETY DAYS. AN APPLICANT SHALL BE ELIGIBLE FOR
EXAMINATION IF HE HAS FOUR (4) YEARS EXPERIENCE AT THE TRADE.

SECTION 4.11 - OUT OF WORK LIST

THE UNION SHALL MAINTAIN AN “OUT OF WORK LIST™ WHICH SHALL LIST THE APPLICANTS
WITHIN EACH GROUP IN CHRONOLOGICAL ORDER OF THE DATES THEY REGISTER THEIR
AVAILABILITY FOR EMPLOYMENT.

A) APPLICATION EVERY THIRTY (30) DAYS OR HIS NAME WILL BE REMOVED FROM THE “LIST".
SECTION 4.12 - GROUP RESTORATION

AN APPLICANTS WHO IS HIRED AND WHO RECEIVES THROUGH NO FAULT OF HIS OWN, WORK
FOR FORTY (40) HOURS OR LESS SHALL UPON RE-REGISTRATION, BE RESTORED TO HIS
APPROPRIATE PLACE WITHIN HIS GROUP.

SECTION 4.13 - REFERRAL ORDER

EMPLOYERS SHALL ADVISE THE BUSINESS MANAGER OF THE LOCAL UNION OF THE NUMBER
OF APPLICANTS NEEDED. THE BUSINESS MANAGER SHALL REFER APPLICANT IN GROUP I, IN
THE ORDER OF THEIR PLACE ON THE “OUT OF WORK LIST" AND THEN REFERRING
APPLICANTS IN THE SAME MANNER SUCCESSIVELY FROM THE “OUT OF WORK LIST” IN GROUP
I, THEN GROUP Ill, AND THEN GROUP [V. ANY APPLICANTS WHO IS REJECTED BY THE
EMPLOYER SHALL BE RETURNED TO HIS APPROPRIATE PLACE WITHIN HIS GROUP AND SHALL
BE REFERRED TO OTHER EMPLOYMENT IN ACCORDANCE WITH THE POSITION OF HIS GROUP
AND HIS PLACE WITHIN THE GROUP.

SECTION 4.14 - REFERRAL ORDER EXCEPTIONS

THE ONLY EXCEPTIONS WHICH SHALL BE ALLOWED IN THIS ORDER OF REFERRAL ARE AS
FOLLOWS:

A) WHEN THE EMPLOYER STATES BONA FIDE REQUIREMENTS FOR SPECIAL SKILLS AND
ABILITIES IN HIS REQUEST FOR APPLICANTS. THE BUSINESS MANAGER SHALL REFER THE
FIRST APPLICANT ON THE REGISTER POSSESSING SUCH SKILLS AND ABILITIES.

B) THE AGE RATIO CLAUSE IN THE AGREEMENT CALLS FOR THE EMPLOYMENT OF AN
ADDITIONAL EMPLOYEE OR EMPLOYEES ON THE BASIS OF AGE. THEREFORE, THE
BUSINESS MANAGER SHALL REFER THE FIRST APPLICANT ON THE REGISTER SATISFYING
THE APPLICABLE AGREE REQUIREMENTS PROVIDED, HOWEVER, THAT ALL NAMES IN
HIGHER PRIORITY GROUPS, IF ANY, SHALL FIRST BE EXHAUSTED BEFORE SUCH OVERAGE
REFERENCE CAN BE MADE.

SECTION 4.15 - APPEALS COMMITTEE

AN APPEALS COMMITTEE IS HEREBY ESTABLISHED, COMPOSED OF ONE (1) MEMBER
APPOINTED BY THE UNION, ONE (1) MEMBER APPOINTED BY THE EMPLOYER OR BY THE
ASSOCIATION, AS THE CASE MAY BE, AND ONE (1) PUBLIC MEMBER APPOINTED BY BOTH
THESE MEMBERS.
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SECTION 4.16 - APPEALS COMMITTEE FUNCTION

IT SHALL BE THE FUNCTION OF THE APPEALS COMMITTEE TO CONSIDER ANY COMPLAINT OF
ANY EMPLOYEE OR APPLICANT FOR EMPLOYMENT ARISING OUT OF THE ADMINISTRATION BY
THE LOCAL UNION OF SECTION 4.04 THROUGH 4.14 OF THIS AGREEMENT. THE APPEALS
COMMITTEE SHALL HAVE THE POWER TO MAKE A FINAL AND BINDING DECISION ON ANY SUCH
COMPLAINT, WHICH SHALL BE COMPLIED WITH THE LOCAL UNION. THE APPEALS COMMITTEE
1S AUTHORIZED TO ISSUE PROCEDURAL RULES FOR CONDUCT OF ITS BUSINESS BUT 1S NOT
AUTHORIZED TO ADD OR SUBTRACT FROM, OR MODIFY ANY OF THE PROVISIONS OF THIS
AGREEMENT AND ITS DECISIONS SHALL BE IN ACCORD WITH THIS AGREEMENT.

SECTION 4.17 - RECORDS INSPECTION

A REPRESENTATIVE OF THE EMPLOYER OR OF THE ASSOCIATION, AS THE CASE MAY BE,
DESIGNATED TO THE UNION IN WRITING, SHALL BE PERMITTED TO INSPECT THE REFERRAL
PROCEDURE RECORDS AT ANY TIME DURING NORMAL BUSINESS HOURS.

SECTION 4.18 - PROCEDURE POSTING

A COPY OF THE REFERRAL PROCEDURE SET FORTH IN THIS AGREEMENT SHALL BE POSTED
ON THE BULLETIN BOARD IN THE OFFICES OF THE LOCAL UNION AND IN THE OFFICES OF THE
EMPLOYERS WHO ARE PARTIES TO THIS AGREEMENT.

SECTION 4.19 - APPRENTICE EXCLUSION

APPRENTICES SHALL BE HIRED AND TRANSFERRED IN ACCORDANCE WITH THE
APPRENTICESHIP PROVISIONS OF THE AGREEMENT BETWEEN THE PARTIES.

SECTION 4.20 - EMPLOYEE REDUCTION PROCEDURE

WHEN MAKING REDUCTIONS IN THE NUMBER OF EMPLOYEES DUE TO LACK OF WORK,
EMPLOYERS SHALL USE THE FOLLOWING PROCEDURE:

A) TEMPORARY EMPLOYEES, IF ANY ARE EMPLOYED, SHALL BE LAID OFF FIRST. THE
EMPLOYEES IN GROUP IV SHALL BE LAID OFF NEXT, iIF ANY ARE EMPLOYED IN THIS
GROUP. NEXT TO BE LAID OFF ARE EMPLOYEES IN GROUP Ili, IF ANY ARE EMPLOYED IN
THIS GROUP. THEN THOSE IN GROUP Ii, THEN THOSE IN GROUP I.

B) PARAGRAPH (A} WILL NOT APPLY AS LONG AS THE SPECIAL SKILL REQUIREMENTS AS
PROVIDED FOR IN SECTION 4.13 (A} IS REQUIRED.

C) SUPERVISORY EMPLOYEES COVERED BY THE TERMS OF THIS AGREEMENT WILL BE
EXCLUDED FROM LAYOFFS AS LONG AS THEY REMAIN IN A SUPERVISORY CAPACITY.
WHEN THEY ARE REDUCED TO THE STATUS OF JOURNEYMAN, THEY WILL BE SLOTTED IN
THE APPROPRIATE GROUP IN PARAGRAPH (A) ABOVE.

ARTICLEV
APPRENTICESHIP AND TRAINING
SECTION 5.01 - JOINT COMMITTEE

THERE SHALL BE A LOCAL JOINT APPRENTICESHIP AND TRAINING COMMITTEE (JATC)
CONSISTING OF A TOTAL OF SIX (6) MEMBERS WHO SHALL ALSO SERVE AS TRUSTEES TO THE
LOCAL APPRENTICESHIP AND TRAINING TRUST. AN EQUAL NUMBER OF THREE (3) MEMBERS
SHALL BE APPOINTED, IN WRITING, BY THE LOCAL CHAPTER OF THE NATIONAL ELECTRICAL
CONTRACTORS ASSOCIATION (NECA) AND THE LOCAL UNION OF THE INTERNATIONAL
BROTHERHOQOD OF ELECTRICAL WORKERS (IBEW).

THE LOCAL APPRENTICESHIP STANDARDS SHALL BE IN CONFORMANCE WITH THE NATIONAL
GUIDELINE STANDARDS AND POLICIES. ALL APPRENTICESHIP STANDARDS SHALL BE
REGISTERED WITH THE NJATC AND THEREAFTER SUBMITTED TO THE APPROPRIATE
REGISTRATION AGENCY.

16



THE JATC SHALL BE RESPONSIBLE FOR THE TRAINING OF APPRENTICES, Journeymen,
INSTALLERS, TECHNICIANS, AND ALL OTHERS (UNINDENTURED, INTERMEDIATE JOURNEYMEN,
ETC)

SECTION 5.02 - COMMITTEE ELECTION

ALL JATC MEMBER APPOINTMENTS, RE-APPOINTMENTS AND ACCEPTANCE OF
APPOINTMENTS SHALL BE IN WRITING. EACH MEMBER SHALL BE APPOINTED FOR A THREE (3)
YEARS TERM, UNLESS BEING APPOINTED FOR A LESSER PERIOD OF TIME TO COMPLETE AN
UN-EXPIRED TERM. THE TERMS SHALL BE STAGGERED, WITH ONE (1) TERM FROM EACH SIDE
EXPIRING EACH YEAR. JATC MEMBERS SHALL COMPLETE THEIR APPOINTED TERM UNLESS
REMOVED FOR CAUSE BY THE PARTY THEY REPRESENT OR THEY VOLUNTARILY RESIGN. ALL
VACANCIES SHALL BE FILLED IMMEDIATELY.

THE JATC SHALL SELECT FROM ITS MEMBERSHIP, BUT NOT BOTH FROM THE SAME PARTY, A
CHAIRMAN AND A SECRETARY WHO SHALL RETAIN VOTING PRIVILEGES. THE JATC WILL
MAINTAIN ONE (1) SET OF MINUTES FOR JATC COMMITTEE MEETINGS AND A SEPARATE SET
OF MINUTES FOR TRUST MEETINGS.

THE JATC SHOULD MEET ON A MONTHLY BASIS, AND ALSO WHEN CALLED BY THE CHAIRMAN.
SECTION 5.03

ANY ISSUE CONCERNING AN APPRENTICE OR AN APPRENTICESHIP MATTER SHALL BE
REFERRED TO THE JATC FOR ITS REVIEW, EVALUATION, AND RESOLVE, AS PER STANDARDS
AND POLICIES. IF THE JATC DEADLOCKS ON AN ISSUE, THE MATTER SHALL BE REFERRED TO
THE LABOR MANAGEMENT COMMITTEE FOR RESOLUTION AS OUTLINED IN ARTICLE | OF THIS
AGREEMENT: EXCEPT FOR TRUST FUND MATTERS, WHICH SHALL BE RESOLVED AS
STIPULATED IN THE LOCAL TRUST INSTRUMENT.

SECTION 5.04

THERE SHALL BE ONLY ONE (1) JATC LOCAL APPRENTICESHIP AND TRAINING TRUST. THE
JATC MAY, HOWEVER, ESTABLISH JOINT SUBCOMMITTEES TO MEET SPECIFIC NEEDS, SUCH
AS RESIDENTIAL AND TELECOMMUNICATION APPRENTICESHIP. THE JATC MAY ALSO
ESTABLISH A SUBCOMMITTEE TO OVERSEE AN APPRENTICESHIP PROGRAM WITHIN A
SPECIFIED AREA OF THE JURISDICTION COVERED BY THIS AGREEMENT.

ALL SUBCOMMITTEE MEMBERS SHALL BE APPOINTED, IN WRITING, BY THE PARTY THEY
REPRESENT. A SUBCOMMITTEE MEMBER MAY OR MAY NOT BE A MEMBERS OF THE JATC.

SECTION 5.05

THE JATC MAY SELECT AND EMPLOY A PART-TIME OR A FULL-TIME TRAINING DIRECTOR AND
OTHER SUPPORT STAFF, AS IT DEEMS NECESSARY. IN CONSIDERING THE QUALIFICATION,
DUTIES, AND RESPONSIBILITIES OF THE TRAINING DIRECTOR, THE JATC SHOULD REVIEW THE
TRAINING DIRECTOR'S JOB DESCRIPTION PROVIDED BY THE NJATC. ALL EMPLOYEES OF THE
JATC SHALL SERVE AT THE PLEASURE AND DISCRETION OF THE JATC.

SECTION 5.06

TQ HELP ENSURE DIVERSITY OF TRAINING, PROVIDE REASONABLE CONTINUOUS
EMPLOYMENT OPPORTUNITIES, AND COMPLY WITH APPRENTICESHIP RULES AND
REGULATIONS, THAT JATC, AS THE PROGRAM SPONSOR, SHALL HAVE FULL AUTHORITY FOR
ISSUING ALL JOB TRAINING ASSIGNMENTS AND FOR TRANSFERRING APPRENTICES FROM
ONE EMPLOYER TO ANOTHER. THE EMPLOYER SHALL COOPERATE IN PROVIDING
APPRENTICES WITH NEEDED WORK EXPERIENCES. THE LOCAL UNION REFERRAL OFFICE
SHALL BE NOTIFIED, IN WRITING, OF ALL JOB TRAINING ASSIGNMENTS. IF THE EMPLOYER IS
UNABLE TO PROVIDE REASONABLE CONTINUOUS EMPLOYMENT FOR APPRENTICES, THE
JATC IS TO BE NOTIFIED.
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SECTION 5.07

ALL APPRENTICES SHALL ENTER THE PROGRAM THROUGH THE JATC AS PROVIDED FOR IN
THE REGISTERED APPRENTICESHIP STANDARDS AND SELECTION PROCEDURES.

AN APPRENTICE MAY HAVE THEIR INDENTURE CANCELED BY THE JA TIC AT ANY TIME PRIOR
TO COMPLETION AS STIPULATED IN THE REGISTERED STANDARDS. TIME WORKED AND
ACCUMULATED IN APPRENTICESHIP SHALL NOT BE CONSIDERED FOR LOCAL UNION
REFERRAL PURPOSES UNTIL THE APPRENTICE HAS SATISFIED ALL CONDITIONS OF
APPRENTICESHIP. INDIVIDUALS TERMINATED FROM APPRENTICESHIP SHALL NOT BE
ASSIGNED TO ANY JOB IN ANY CLASSIFICATION, OR PARTICIPATE IN ANY RELATED TRAINING,
UNLESS THEY ARE REINSTATED IN APPRENTICESHIP AS PER THE STANDARDS, OR THEY
QUALIFY THROUGH MEANS OTHER THAN APPRENTICESHIP, AT SOME TIME IN THE FUTURE,
BUT NO SOONER THAN TWO YEARS AFTER THEIR CLASS HAS COMPLETED APPRENTICESHIP,
AND THEY HAVE GAINED RELATED KNOWLEDGE AND JOB SKILLS TO WARRANT SUCH
CLASSIFICATION.

SECTION 5.08.

THE JATC SHALL SELECT AND INDENTURE A SUFFICIENT NUMBER OF APPRENTICES TO MEET
{ OCAL MANPOWER NEEDS. THE JATC IS AUTHORIZED TO INDENTURE A TOTAL NUMBER OF
APPRENTICES NOT TO EXCEED A RATIO OF ONE APPRENTICE TO (CHOOSE ONE, TWO, OR
THREE AS NEGOTIATED LOCALLY AND THEN DELETE THESE PARENTHESES BEFORE
PRINTING THE AGREEMENT: HOWEVER, THE LOCAL PARTIES MAY RE- NEGOTIATE THE |, 2, OR
3 RATIO AS FUTURE CONDITIONS DICTATE WITHIN THE JURISDICTION.) JOURNEYMAN
WIREMEN NORMALLY EMPLOYED UNDER A COLLECTIVE BARGAINING AGREEMENT. THE JATC
SHALL INDENTURE A LARGER NUMBER OF APPRENTICES PROVIDED THE INDIVIDUALS ARE
ENTERING THE PROGRAM AS THE RESULT OF DIRECT-ENTRY THROUGH ORGANIZING AS
PROVIDED FOR IN THE REGISTERED APPRENTICESHIP STANDARDS.

SECTION 5.09.

THOUGH THE JATC CANNOT GUARANTEE ANY NUMBER OF APPRENTICES, IF A QUALIFIED
EMPLOYER REQUESTS AN APPRENTICE, THE JATC SHALL MAKE REASONABLE EFFORTS TO
HONOR THE REQUEST. IF THE JATC IS UNABLE TO FILL THE REQUEST WITHIN TEN (10}
WORKING DAYS, AND IF THE JATC HAS FEWER INDENTURED APPRENTICES THAN PERMITTED
BY ITS ALLOWABLE RATIO, THEY SHALL SELECT AND INDENTURE THE NEXT AVAILABLE
PERSON FROM THE ACTIVE LIST OF QUALIFIED APPLICANTS. AN ACTIVE LIST OF QUALIFIED
APPLICANTS SHALL BE MAINTAINED BY THE JATC AS PER THE SELECTION PROCEDURES.

SECTION 5.10.

TO ACCOMMODATE SHORT-TERM NEEDS WHEN APPRENTICES ARE UNAVAILABLE, THE JATC
SHALL ASSIGN UNINDENTURED WORKERS WHO MEET THE BASIC QUALIFICATION FOR
APPRENTICESHIP. UNINDENTURED WORKERS SHALL NOT REMAIN EMPLOYED IF
APPRENTICES BECOME AVAILABLE FOR OJT ASSIGNMENT. UNINDENTURED WORKERS SHALL
BE USED TO MEET JOB SITE RATIOS EXCEPT ON WAGE AND HOUR (PREVAILING WAGE) JOB
SITES.

BEFORE BEING EMPLOYED, THE UNINDENTURED PERSON MUST SIGN A LETTER OF
UNDERSTANDING WITH THE JA TIC AND THE EMPLOYER -AGREEING THAT THEY ARE NOT 7O
ACCUMULATE MORE THAN TWO THOUSAND (2,000) HOURS AS AN UNINDENTURED, THAT THEY
ARE SUBJECT TO REPLACEMENT BY INDENTURED APPRENTICES AND THAT ARE.NOT TO
WORK ON WAGE AND HOUR (PREVAILING WAGE) JOB SITES.

SHOULD AN UNINDENTURED WORKER BE SELECTED FOR APPRENTICESHIP, THE JATC WILL
DETERMINE, AS PROVIDED FOR IN THE APPRENTICESHIP STANDARDS, IF SOME CREDIT FOR
HOURS WORKED, AS AN UNINDENTURED WILL BE APPLIED TOWARD THE MINIMUM OJT HOURS
OF APPRENTICESHIP.

THE JATC MAY ELECT TO OFFER VOLUNTARY RELATED TRAINING TO UNINDENTURED SUCH
AS MATH REVIEW, ENGLISH, SAFETY, ORIENTATION/AWARENESS, AND INTRODUCTION T0
OSHA, FIRST-AID AND CPR. PARTICIPATION SHALL BE VOLUNTARY.
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SECTION 5.11.

THE EMPLOYER SHALL CONTRIBUTE TO THE LOCAL HEALTH AND WELFARE PLANS AND TO
THE NATIONAL ELECTRICAL BENEFIT FUND (NEBF) ON BEHALF OF ALL APPRENTICES AND
UNINDENTURED. CONTRIBUTIONS TO OTHER BENEFIT PLANS MAY BE ADDRESSED IN OTHER
SECTIONS OF THIS AGREEMENT.

SECTION 5.12, JOB SITES RATIO

EACH JOB SITE SHALL BE ALLOWED A RATIO OF TWO (2) APPRENTICES FOR EVERY THREE (3)-
JOURNEYMAN WIREMEN OR FRACTION THEREOF AS ILLUSTRATED BELOW.

NUMBER OF JOURNEYMEN MAXIMUM NUMBER OF APPRENTICES/
1TO3 2
4706 4
7709 6
! 1
97 TO 99 66
ETC... ETC...

THE FIRST PERSON ASSIGNED TO ANY JOB SITE SHALL BE A JOURNEYMAN WIREMAN.

A JOB SITE IS CONSIDERED TO BE THE PHYSICAL LOCATION WHERE EMPLOYEES REFORT
FOR THEIR WORK ASSIGNMENTS. THE EMPLOYER'S SHOP (SERVICE CENTER) IS CONSIDERED
TO BE A SEPARATE, SINGLE JOB SITE. ALL OTHER PHYSICAL LOCATIONS WHERE WORKERS
REPORT FOR WORK ARE EACH CONSIDERED TO BE A SINGLE, SEPARATE JOB SITE.

SEGTION 5.13.

AN APPRENTICE IS TO BE UNDER THE SUPERVISION OF A JOURNEYMAN WIREMAN AT ALL
TIMES. THIS DOES NOT IMPLY THAT THE APPRENTICE MUST ALWAYS BE IN-SIGHT-OF A
JOURNEYMAN WIREMAN. JOURNEYMEN ARE NOT REQUIRED TO CONSTANTLY WATCH THE
APPRENTICE. SUPERVISION WILL NOT BE OF A NATURE THAT PREVENTS THE DEVELOPMENT
OF RESPONSIBILITY AND INITIATIVE. WORK MAY BE LAID OUT BY THE EMPLOYER'S
DESIGNATED SUPERVISOR OR JOURNEYMAN BASED ON THEIR EVALUATION OF THE
APPRENTICE'S SKILLS AND ABILITY TO PERFORM THE JOB TASKS. APPRENTICES SHALL BE
PERMITTED TO PERFORM JOB TASKS IN ORDER TO DEVELOP JOB SKILLS AND TRADE
COMPETENCIES. JOURNEYMEN ARE PERMITTED TO LEAVE THE IMMEDIATE WORK AREA
WITHOUT BEING ACCOMPANIED BY THE APPRENTICE.

APPRENTICES WHO HAVE SATISFACTORILY COMPLETED THE FIRST FOUR YEARS OF
RELATED CLASSROOM TRAINING USING THE NJATC CURRICULUM AND ACCUMULATED A
MINIMUM OF 6,500 HOURS OF OJT WITH SATISFACTORY PERFORMANCE, SHALL BE
PERMITTED TO WORK ALONE ON ANY JOB SITE AND RECEIVE WORK ASSIGNMENTS IN THE
SAME MANNER AS A JOURNEYMEN WIREMAN.

AN APPRENTICE SHALL NOT BE THE FIRST PERSON ASSIGNED TO A JOB SITE AND
APPRENTICES SHALL NOT SUPERVISE THE WORK OF OTHERS.

SECTION 5.14.

UPON SATISFACTORY COMPLETION OF APPRENTICESHIP, THE JATC SHALL ISSUE ALL
GRADUATING APPRENTICES AN APPROPRIATE DIPLOMA FROM THE NJATC. THE JATC SHALL
ENCOURAGE EACH GRADUATING APPRENTICE TO APPLY FOR COLLEGE CREDIT THROUGH

b

THE NJATC. THE JATC MAY ALSO REQUIRE EACH APPRENTICE TO ACQUIRE ANY ELECTRICAL

LICENSE REQUIRED FOR JOURNEYMEN TO WORK IN THE JURISDICTION COVERED BY THIS
AGREEMENT.

SECTION §.15.

THE PARTIES TO THIS AGREEMENT SHALL BE BOUND BY THE LOCAL JOINT APPRENTICESHIP
TRAINING TRUST FUND AGREEMENT WHICH SHALL CONFORM TO SECTION 302 OF THE
LABOR-MANAGEMENT RELATIONS ACT OF 1947 AS AMENDED, ERISA, AND OTHER APPLICABLE
REGULATIONS
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THE TRUSTEES AUTHORIZED UNDER THIS TRUST AGREEMENT ARE HEREBY EMPOWERED TO
DETERMINE THE REASONABLE VALUE OF ANY FACILITIES, MATERIALS, OR SERVICES
EFURNISHED BY EITHER PARTY. ALL FUNDS SHALL BE HANDLED AND DISBURSED IN
ACCORDANCE WITH THE TRUST AGREEMENT.

SECTION 5.16.

ALL EMPLOYERS SUBJECT TO THE TERMS OF THIS AGREEMENT SHALL CONTRIBUTE THE
AMOUNT OF FUNDS SPECIFIED BY THE PARTIES SIGNATORY TO THE LOCAL APPRENTICESHIP
AND TRAINING TRUST AGREEMENT. THE CURRENT RATE OF CONTRIBUTION IS ¢30 PER HOUR
FOR EACH HOUR WORKED._ THIS SUM SHALL BE DUE THE TRUST FUND BY THE SAME DATE AS
IS THEIR PAYMENT TO THE NEBF UNDER THE TERMS OF THE RESTATED EMPLOYEES BENEFIT
AGREEMENT AND TRUST.

ARTICLE VI
FRINGE BENEFITS
SECTION 6.01 - N.E.B.F.

IT IS AGREED THAT IN ACCORD WITH THE EMPLOYEES BENEFIT AGREEMENT OF THE
NATIONAL ELECTRICAL BENEFIT FUND (NEBF), AS ENTERED INTO BETWEEN THE NATIONAL
ELECTRICAL CONTRACTORS ASSOCIATION AND THE INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS ON SEPTEMBER 3, 1946, AS AMENDED, AND NOW DELINEATED AS THE
RESTATED EMPLOYEES BENEFIT AGREEMENT AND TRUST, THAT UNLESS AUTHORIZED
OTHERWISE BY THE NEBF, THE INDIVIDUAL EMPLOYER WILL FORWARD MONTHLY TO THE
NEBF’'S DESIGNATED LOCAL COLLECTION AGENT AN AMOUNT EQUAL TO 3% OF THE GROSS
MONTHLY LABOR PAYROLL PAID TO, OR ACCRUED BY, THE EMPLOYEES IN THIS BARGAINING
UNIT, AND A COMPLETED PAYROLL REPORT PRESCRIBED BY THE NEBF. THE PAYMENT SHALL
BE MADE BY CHECK OR DRAFT AND SHALL CONSTITUTE A DEBT DUE AND OWING TO THE
NEBF ON. THE LAST DAY OF EACH CALENDAR MONTH, WHICH MAY BE RECOVERED BY SUIT
INITIATED BY THE NEBF OR ITS ASSIGNEE. THE PAYMENT AND THE PAYROLL SHALL BE
MAILED TO REACH THE OFFICE OF THE APPROPRIATE LOCAL COLLECTION AGENT NOT LATER
THAN FIETEEN (15) CALENDAR DAYS FOLLOWING THE END OF EACH CALENDAR MONTH.

THE INDIVIDUAL EMPLOYER HEREBY ACCEPTS, AND AGREES TO BE BOUND BY, THE
RESTATED EMPLOYEES BENEFIT AGREEMENT AND TRUST.

AN INDIVIDUAL EMPLOYER WHO FAILS TO REMIT AS PROVIDED ABOVE SHALL BE
ADDITIONALLY SUBJECT TO HAVING HIS AGREEMENT TERMINATED UPON SEVENTY-TWO (72}
HOURS NOTICE IN WRITING BEING SERVED BY THE UNION, PROVIDED THE INDIVIDUAL
EMPLOYER FAILS TO SHOW SATISFACTORY PROOF THAT THE REQUIRED PAYMENT HAVE
BEEN PAID TO THE APPROPRIATE LOCAL COLLECTION AGENT.

THE FAILURE OF AN INDIVIDUAL EMPLOYER TO COMPLY WITH THE APPLICABLE PROVISIONS
OF THE RESTATED EMPLOYEES BENEFIT AGREEMENT AND TRUST SHALL ALSO CONSTITUTE
A BREACH OF THIS LABOR AGREEMENT.

SECTION 6.02 - HEALTH AND WELFARE

EFFECTIVE JANUARY 1, 2003 THE EMPLOYER SHALL PAY INTO THE NECA-IBEW WELFARE
TRUST FUND THE SUM OF FOUR DOLLARS AND FIFTEEN CENTS ($4.15) PER HOUR WORKED
FOR THE EMPLOYER BY ALL EMPLOYEES COVERED BY THIS AGREEMENT.

THE PAYMENT SHALL BE MADE BY CHECK OR DRAFT AND SHALL CONSTITUTE A DEBT DUE
AND OWING TO THE NECA-IBEW WELFARE TRUST FUND ON THE LAST DAY OF EACH
CALENDAR MONTH. THE PAYMENT AND PAYROLL REPORT SHALL BE MAILED TO REACH THE
ADMINISTRATIVE OFFICE OF THE SOUTH FLORIDA CHAPTER - NECA NOT LATER THAN TEN (10)
CALENDAR DAYS FOLLOWING THE END OF EACH CALENDAR MONTH. INDIVIDUAL EMPLOYERS
WIHO FAIL TO MAKE PAYMENT AS PROVIDED ABOVE, SHALL BE SUBJECT TO HAVING THIS
AGREEMENT TERMINATED UPON SEVENTY-TWO (72) HOURS NOTICE IN WRITING BEING
SERVED BY THE UNION PROVIDED THE EMPLOYER FAILS TO SHOW SATISFACTORY PROOF
THAT DELINQUENT PAYMENTS HAVE BEEN MADE TO THE WELFARE FUND.
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THE EMPLOYER AGREES TO BE BOUND BY THE AMENDED AGREEMENT AND DECLARATION OF
TRUST OF THE NECA-IBEW WELFARE TRUST FUND, AND BY ANY FUTURE AMENDMENTS
THERETO.

THE EMPLOYER AGREES THAT IT SHALL BE BOUND BY ALL ACTIONS TAKEN BY THE TRUSTEES
OF THE NECA-IBEW WELFARE TRUST FUND IN ADMINISTRATION OF THE FUND PURSUANT TO
THE PROVISIONS OF THE AMENDED AGREEMENT AND DECLARATION OF TRUST OR AS IT MAY
HEREAFTER BE AMENDED.

IF AT ANY TIME DURING THE LIFE OF THIS AGREEMENT CONTRIBUTION INCREASES ARE
INCURRED TO MAINTAIN EXISTING BENEFITS, THEY SHALL BE PAID FOR BY THE EMPLOYER.

ANY INCREASE TO THE HEATH & WELFARE FUND REQU!!R;ED BY THE FUND TRUSTEES DURING
THE SECOND YEAR OF THIS AGREEMENT, SEPTEMBER 1, 2003 THROUGH AUGUST 31, 2004,
SHALL BE SPLIT EQUALLY BETWEEN THE EMPLOYERS AND EMPLOYEES.

SECTION 6.03 - LOCAL PENSION FUND

THE FRINGE BENEFIT PROVISION CONTAINED IN THIS SECTION SHALL APPLY TO ALL
EMPLOYER MEMBERS OF THE ASSOCIATION AS HEREINAFTER DEFINED, ALL EMPLOYERS
WHO BECOME SIGNATORY OR BOUND BY THIS AGREEMENT, AND ALL OTHER EMPLOYERS OR
EMPLOYER GROUPS WHO BECOME PARTY TO AN AGREEMENT RELATING TO THE FRINGE
BENEFITS PROGRAM DESCRIBED HEREIN.

A} ALL EMPLOYERS REFERRED TO IN PARAGRAPH 1 (ALL OF WHICH EMPLOYERS ARE
HEREINAFTER REFERRED TO AS “PARTICIPATING EMPLOYERS” OR “EMPLOYER”) WHO ARE
PARTY TO AND BOUND BY THIS AGREEMENT, ACKNOWLEDGE, ACCEPT AND AGREE TO BE
BOUND BY THE AGREEMENT AND DECLARATION OF TRUST, AS HEREIN BEFORE AND/OR
HEREAFTER AMENDED, ESTABLISHING THE SOUTH FLORIDA ELECTRICAL WORKERS
PENSION PLAN (HEREINAFTER “PLAN” OR “TRUST FUND’) AND ACKNOWLEDGE, ACCEPT
AND AGREE TO BE BOUND BY THE PLAN AND PLAN DOCUMENTS OF SAID EMPLOYEE
BENEFIT PLAN. THE PARTICIPATING EMPLOYERS ACKNOWLEDGE AND AGREE THAT
COPIES OF THE TRUST AGREEMENTS, PLANS AND PLAN DOCUMENTS HAVE BEEN MADE
AVAILABLE TO THEM FOR THEIR REVIEW AND INSPECTION PRIOR TO THE EXECUTION OF
THIS AGREEMENT AND SHALL BE AVAILABLE TO THEM DURING THE TERM OF THIS
AGREEMENT.

B) ALL PARTICIPATING EMPLOYERS WHO ARE PARTY TO AND BOUND BY THIS AGREEMENT
SHALL BE BOUND BY THE TERMS, PROVISIONS AND CONDITIONS OF ALL RULES,
REGULATIONS, AND RESOLUTIONS AND AMENDMENTS THERETO PROMULGATED BY THE
TRUSTEES OF THE AFORESAID EMPLOYEE BENEFIT PLAN IN ACCORDANCE WITH THE
AFORESAID TRUST AGREEMENT, WHETHER CURRENTLY EXISTING OR PROMULGATED
DURING THE TERM OF THIS AGREEMENT.

C) ALL PARTICIPATING EMPLOYERS WHO ARE PARTY TO AND BOUND BY THIS AGREEMENT
HEREBY ACCEPT THE DESIGNATION OF THE EMPLOYER TRUSTEES OF SAID EMPLOYEE
BENEFIT PLAN AND ANY SUCCESSOR TRUSTEES APPOINTED BY THE ASSOCIATION IN
ACCORDANCE WITH THE PROVISIONS OF THE TRUST AGREEMENT.

D} THE PARTICIPATING EMPLOYERS SHALL CONTRIBUTE TO THE SOUTH FLORIDA
ELECTRICAL WORKERS PENSION PLAN AND TRUST (OR TO THE SUCCESSOR OF SAID
PLAN) FOR ALL EMPLOYEES OF SUCH PARTICIPATING EMPLOYER COVERED BY THIS
AGREEMENT (WHETHER OR NOT THE EMPLOYEES ARE MEMBERS OF THE UNION) THE
SUM OF FIVE PERCENT (5%) OF GROSS WAGES PLUS ¢60 (SIXTY CENTS) PER HOUR.

E} ALL PARTICIPATING EMPLOYERS SHALL REPORT TO THE ADMINISTRATIVE MANAGER OF

THE PLAN, OR SUCH DULY APPOINTED DEPOSITORY, FOR ALL HOURS WORKED BY ALL

- EMPLOYEES PARTICIPATING IN THE PLAN ON FORMS PROVIDED BY THE TRUSTEES OF
THE PLAN. IT SHALL BE THE OBLIGATION OF THE EMPLOYERS TO HAVE AND USE THE
OFFICIAL REPORTING FORMS. IF AN EMPLOYER MAINTAINS HIS PAYROLL RECORDS AND
INFORMATION ON COMPUTER OR OTHER ELECTRONIC EQUIPMENT AND DESIRES TO USE
AND SUBMIT THE REQUIRED INFORMATION IN THE FROM PRINTED OUT BY THE
COMPUTER OR OTHER ELECTRONIC EQUIPMENT, THE EMPLOYER MAY USE AND SUBMIT
SUCH FORMS OTHER THAN OFFICIAL REPORTING FORMS SUBJECT TO OBTAINING THE
PRIOR WRITTEN APPROVAL OF THE ADMINISTRATIVE MANAGER.

s
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F} ALL REPORTS SHALL BE FOR THE FULL CALENDAR MONTH LAST PRECEDING. HOWEVER,
AN EMPLOYER MAY USE OTHER REPORTING PERIODS SUBJECT TO OBTAINING THE PRIOR
WRITTEN APPROVAL OF THE ADMINISTRATIVE MANAGER.

G) ALL PARTICIPATING EMPLOYERS SHALL REMIT ALL FRINGE BENEFITS AMOUNTS DUE AND
OWING ON OR BEFORE THE FRINGE BENEFIT PAYMENT DUE DATE, WHICH IS HEREBY
ESTABLISHED AS THE 10™ DAY OF EACH CALENDAR MONTH (OR THE FIRST BUSINESS DAY

THEREAFTER IF THE 10™ IS NOT A BUSINESS DAY), FOR ALL HOURS WORKED IN THE PRIOR

CALENDAR MONTH. IF THE PARTICIPATING EMPLOYER REMITS HIS PAYMENT BY MAIL AND

THE ENVELOPE IS POSTED WITH A POSTAGE STAMP, IF THE STAMP IS CANCELED BY THE U.S.

POSTAL SERVICE ON OR BEFORE THE 10" DAY OF THE MONTH (OR THE FIRST BUSINESS DAY

THEREAFTER IF THE 10™ 1S NOT A BUSINESS DAY}, IT SHALL BE DEEMED TO HAVE BEEN PAID

TIMELY, REGARDLESS OF THE DATE OF ACTUAL RECEIPT. IF THE PARTICIPATING EMPLOYER

REMITS HIS PAYMENTS BY MAIL AND HIS ENVELOPE IS POSTED WITH AN OFFICE POSTAL

METER, THE PAYMENT MUST BE RECEIVED BY THE 1 0™ DAY OF THE MONTH (OR THE FIRST

BUSINESS DAY THEREAFTER IF THE 10™ IS NOT A BUSINESS DAY) TO BE DEEMED PAID

TIMELY. IF THE PARTICIPATING EMPLOYER CAUSES THE FRINGE BENEFIT PAYMENTS TO BE

DELIVERED TO THE FUND OFFICE, IT SHALL BE STAMPED AS TO THE DATE AND THE TIME OF

RECEIPT, AND IF IT IS RECEIVED ON OR BEFORE THE 1 0™ DAY OF THE MONTH (OR THE FIRST

BUSINESS DAY THEREAFTER IF THE 10™ IS NOT A BUSINESS DAY), IT SHALL BE DEEMED

TIMELY PAID.

H} A PARTICIPATING EMPLOYER SHALL BE DELINQUENT IF THE FULL AMQUNT OF THE
CONTRIBUTIONS IS NOT RECEIVED IN THE OFFICE OF THE ADMINISTRATIVE MANAGER ON
OR BEFORE 5:00 P.M. ON THE FRINGE BENEFIT PAYMENT DUE DATE.

I} IF A PARTICIPATING EMPLOYER HAS NOT REMITTED THE TOTAL FRINGE BENEFIT
AMOUNTS DUE AND OWING TO THE PLAN AND FILE THE OFFICIAL REPORTING FORMS BY
THE FRINGE BENEFIT PAYMENT DUE DATE AS AFORESAID, THE SAID EMPLOYER SHALL BE
LIABLE TO THE TRUSTEES OF THE PLAN BY A PROMULGATION OF RULES AND
REGULATIONS, IN ACCORDANCE WITH THE TRUST AGREEMENT. THE TRUSTEES SHALL
NOTIFY ALL PARTICIPATING EMPLOYERS OF ALL PROMULGATION OF RULES AND
REGULATIONS ESTABLISHING AND REVISING THE LIQUIDATED DAMAGE CHARGES AND
ANY TERMS AND CONDITIONS AND PROVISIONS THEREOQF IN ADVANCE OF THE
ENFORCEMENT THEREOF, BUT BY ACCEPTANCE AND PARTICIPATION OF THIS
AGREEMENT. ALL PARTICIPATING EMPLOYERS SHALL BE BOUND BY SUCH
PROMULGATION ON AND AFTER THEIR EFFECTIVE DATES.

J) IF A PARTICIPATING EMPLOYER IS IN VIOLATION OF THE PROVISIONS OF PARAGRAPH H.
HEREOF, IN ADDITION TO THE PRQVISIONS THEREQF, THE PARTICIPATING EMPLOYER
SHALL BE LIABLE TO THE TRUSTEES OF SAID EMPLOYEE BENEFIT PLAN AS TO WHICH
SAID EMPLOYER IS DELINQUENT OR IN DEFAULT FOR REASONABLE ATTORNEY'S FEES
AND COURT COSTS ACTUALLY EXPENDED BY THE TRUSTEES TO ENFORCE THE SAID
EMPLOYER'S COMPLIANCE WITH THE PROVISION OF THIS AGREEMENT.

K) THE TRUSTEES OF THE PLAN MAY ESTABLISH A PAYROLL AUDIT PROGRAM, WHICH SHALL
BE BINDING UPON THE PARTIES. THE TRUSTEES SHALL ALSO HAVE THE RIGHT TO
DETERMINE WHO SHALL BEAR THE COST OF THE AUDIT. THE TRUSTEES SHALL NOTIFY
THE PARTICIPATING EMPLOYER, IN WRITING, OF THEIR DESIRE TO AUDIT AND ALLOW
SUFFICIENT NOTICE FOR THE PARTICIPATING EMPLOYER TO MAKE AVAILABLE IN HIS
PREMISES THOSE PAYROLL RECORDS AND OTHER RECORDS, REPORTS AND DATA
REASONABLY NECESSARY TO CONDUCT THE AUDIT IN ACCORDANCE WITH GENERALLY
ACCEPTED ACCOUNTING PRINCIPLES. THE TRUSTEES AND THEIR AGENTS AND

\EMPLOYEES SHALL CONDUCT THE AUDITS AT SUCH TIME, AND PLACE, AND MANNER AS
TO MINIMIZE THE INCONVENIENCE TO THE PARTICIPATING EMPLOYER; AND THEY SHALL
" PRESERVE THE CONFIDENTIALITY OF ALL INFORMATION SO OBTAINED.

1) ITI1S ACKNOWLEDGED AND AGREED BY THE PARTIES THAT UPON THE MAKING OF ALL
CONTRIBUTIONS REQUIRED OF THEM BY THIS ARTICLE, PARTICIPATING EMPLOYERS
SHALL HAVE NO OTHER OR FURTHER OBLIGATION OR RESPONSIBILITY TO PAY FOR,
PROVIDE OR OTHERWISE FUND THE PLAN, IT BEING THE ACKNOWLEDGED INTENTION OF
ALL PARTIES THAT BENEFITS FROM THE SOUTH FLORIDA ELECTRICAL WORKERS PENSION
PLAN AND TRUST SHALL BE LIMITED TO THOSE WHICH CAN BE FINANCED FROM THE
TRUST FUND. THE PARTICIPATING EMPLOYERS SHALL NOT BE LIABLE OR RESPONSIBLE
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FOR THE FAILURE OF THE TRUSTEES TO SECURE, PAY OR PROVIDE THE BENEFITS
CONTEMPLATED IN THE PLAN FOR ANY PARTICIPANT OR BENEFICIARY. THE OBLIGATION
OF THE PARTICIPATING EMPLOYERS SHALL BE AND IS HEREBY EXPRESSLY LIMITED TO
THE PAYMENT OF CONTRIBUTIONS TO THE TRUST FUND AND NO MORE. IF AT ANY TIME
THE TRUST FUND SHALL NOT BE SUFFICIENT TO PAY OUT AND PROVIDE ALL THE
BENEFITS PROVIDED FOR IN THE PLAN, THE TRUSTEES SHALL TAKE SUCH ACTION AS MAY
BE NECESSARY AND DESIRABLE IN CONNECTION WITH THE REDUCTION OF THE THEN
EXISTING BENEFITS IN ORDER THAT THE COST OF THE BENEFITS SHALL NOT BE GREATER
THAN THAT WHICH CAN BE PAID FROM THE TRUST FUND. WITHOUT LIMITING GENERALITY
OF THE FOREGOING, IT IS EXPRESSLY ACKNOWLEDGED AND AGREED THAT THE
PARTICIPATING EMPLOYER SHALL HAVE NO RESPONSIBILITY OR OBLIGATION TO
INCREASE ITS CONTRIBUTIONS TO THE TRUST FUND BEYOND THAT OTHERWISE
EXPRESSLY PROVIDED FOR HEREIN. IT IS EXPRESSLY ACKNOWLEDGED, UNDERSTOOD
AND AGREED THAT THE PARTICIPATING EMPLOYER DOES NOT GUARANTEE ANY
BENEFITS TO ANY PARTICIPANT OR BENEFICIARY, THE OBLIGATION AND RESPONSIBILITY.
OF THE PARTICIPATING EMPLOYER BEING EXPRESSLY LIMITED TO ITS OBLIGATION.

SECTION 6.04 - POLITICAL ACTION COMMITTEE

THE EMPLOYER AGREES TO DEDUCT .05 CENTS/HOUR WORKED FOR ALL EMPLOYEES WHO
PROVIDE A WRITTEN AUTHORIZATION FOR SUCH DEDUCTION. ALL DEDUCTIONS SHALL BE
REPORTED AND FORWARDED MONTHLY BY THE EMPLOYERS ON THE COMPOSITE PAYROLL
REPORTING FORM.

SECTION 6.05 - RECEIVING TRUST

THE EMPLOYER SHALL CONTRIBUTE TEN (10) CENTS PER HOUR TO THE ELECTRICAL
INDUSTRY ACCOUNT/RECEIVING AGENT FOR EACH HOUR WORKED OR A PORTION THEREOF,
FOR ALL BARGAINING UNIT EMPLOYEES. THE RECEIVING AGENT SHALL PERFORM THOSE
FUNCTIONS NECESSARY TO RECEIVE AND DISBURSE CONTRIBUTIONS AND DEDUCTIONS
REQUIRED BY THIS AGREEMENT AND TO PERFORM OTHER LAWFUL DUTIES. THE

DESIGNATED RECEIVING AGENT SHALL BE THE SOUTH FLORIDA CHAPTER, NECA, INC. THE
PARTIES AGREE: 1) THAT THE FUND IS TO BE SOLELY BY THE EMPLOYERS: 2) THAT THE FUND
MAY NOT BE USED IN ANY MANNER DETRIMENTAL TO THE LOCAL UNION OR THE IBEW: 3)
THAT ENFORCEMENT FOR DELINQUENT PAYMENT TO THE FUND SHALL BE THE SOLE
RESPONSIBILITY OF THE FUND OR THE EMPLOYERS, AND NOT THE LOCAL UNION.

SECTION 6.06 - LABOR EMPLOYEE EDUCATIONAL FUND

THE PARTIES SHALL ESTABLISH A LEGALLY CONSTITUTED LABOR EMPLOYEE EDUCATIONAL
FUND AT A CONTRIBUTION RATE OF .10 CENTS PER HOUR.

SECTION 6.07 - PARKING FEES
THE EMPLOYER SHALL PAY 50% OF PARKING FEES UPON PRESENTATION OF RECEIPTS.
SECTION 6.08 - VACATION

THE PARTIES ESTABLISH A LEGALLY CONSTITUTED VACATION FUND, PAID BY THE EMPLOYEE,
MAY BE DEDUCTED FROM THE EMPLOYEE'S WAGES. PROVIDED AN AUTHORIZATION FORM
SUPPLIED BY THE UNION IS PROPERLY COMPLETED. NO MORE THAN (1) ADJUSTMENT WILL
BE PERMITTED ANNUALLY. A MAXIMUM OF 5% MAY BE DEDUCTED.

ARTICLE VI
\ NATIONAL ELECTRICAL INDUSTRY FUND (N.E.LF.}
SECTION 7.01.

EACH INDIVIDUAL EMPLOYER SHALL CONTRIBUTE AN AMOUNT NOT TO EXCEED ONE
PERCENT (1%) NOR LESS THAN .2 OF 1% OF THE PRODUCTIVE ELECTRICAL PAYROLL AS
DETERMINED BY EACH LOCAL CHAPTER AND APPROVED BY THE TRUSTEES, WITH THE
FOLLOWING EXCLUSIONS:

1) TWENTY-FIVE PERCENT (25%) OF ALL PRODUCTIVE ELECTRICAL PAYROLL IN EXCESS OF |
75,000 MAN- HOURS PAID FOR ELECTRICAL WORK IN ANYONE CHAPTER AREA DURING
ANYONE CALENDAR YEAR BUT NOT EXCEEDING 150,000 MAN HOURS.
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2) ONE HUNDRED PERCENT (100%) OF ALL PRODUCTIVE ELECTRICAL PAYROLL IN EXCESS OF
150,000 MAN- HOURS PAID FOR ELECTRICAL WORK IN ANYONE CHAPTER AREA DURING
ANYONE CALENDAR YEAR.

(PRODUCTIVE ELECTRICAL PAYROLL IS DEFINED AS THE TOTAL WAGES INCLUDING OVERTIME
PAID WITH RESPECT TO ALL HOURS WORKED BY ALL CLASSES OF ELECTRICAL LABOR FOR
WHICH A RATE IS ESTABLISHED IN THE PREVAILING LABOR AREA WHERE THE BUSINESS IS
TRANSACTED.)

PAYMENT SHALL BE FORWARDED MONTHLY TO THE NATIONAL ELECTRICAL INDUSTRY FUND
IN A FORM AND MANNER PRESCRIBED BY THE TRUSTEES NO LATER THAN FIFTEEN (15)
CALENDAR DAYS FOLLOWING THE LAST DAY OF THE MONTH IN, WHICH THE LABOR WAS
PERFORMED. FAILURE TO DO SO WILL BE CONSIDERED A BREACH OF THIS AGREEMENT ON
THE PART OF THE INDIVIDUAL EMPLOYER.

ARTICLE Vill
NATIONAL LABOR MANAGEMENT COOPERATION COMMITTEE (NLMCC)
SECTION 8.01

THE PARTIES AGREE TO PARTICIPATE IN THE NECA-IBEW NATIONAL LABOR-MANAGEMENT
COOPERATION FUND, UNDER AUTHORITY OF SECTION 6(B) OF THE LABOR-MANAGEMENT
COOPERATION ACT OF 1978, 29 U.S.C. & 175(A) AND SECTION 302 ©(9) OF THE LABOR
MANAGEMENT RELATIONS ACT, 29 U.S.C. & 186€(9). THE PURPOSES OF THIS FUND INCLUDE
THE FOLLOWING:

1. TO IMPROVE COMMUNICATION BETWEEN REPRESENTATIVES OF LABOR AND
MANAGEMENT;

2. TO PROVIDE WORKERS AND EMPLOYERS WITH OPPORTUNITIES TO STUDY AND EXPLORE
NEW AND INNOVATIVE JOINT APPROACHES TO ACHIEVING ORGANIZATION
EFFECTIVENESS;

3. TO ASSIST WORKERS AND EMPLOYERS IN SOLVING PROBLEMS OF MUTUAL CONCERN
NOT SUSCEPTIBLE TO RESOLUTION WITHIN THE COLLECTIVE BARGAINING PROCESS;

4. TO STUDY AND EXPLORE WAYS OF ELIMINATING POTENTIAL PROBLEMS WHICH REDUCE
THE COMPETITIVENESS AND INHIBIT THE ECONOMIC DEVELOPMENT OF THE ELECTRICAL
CONSTRUCTION INDUSTRY;

5. TO SPONSOR PROGRAMS WHICH IMPROVE JOB SECURITY, ENHANCE ECONOMIC AND
COMMUNITY DEVELOPMENT, AND PROMOTE THE GENERAL WELFARE OF THE COMMUNITY
AND THE INDUSTRY;

6. TO ENCOURAGE AND SUPPORT THE INITIATION AND OPERATION OF SIMILARLY
CONSTITUTED LOCAL LABOR-MANAGEMENT COOPERATION COMMITTEES;

7. TO ENGAGE IN RESEARCH AND DEVELOPMENT PROGRAMS CONCERNING VARIOUS
ASPECTS OF THE INDUSTRY, INCLUDING, BUT NOT LIMITED TO, NEW TECHNOLOGIES,
OCCUPATIONAL SAFETY AND HEALTH, LABOR RELATIONS, AND NEW METHODS OF
IMPROVED PRODUCTION;

8. TO ENGAGE IN PUBLIC EDUCATION AND OTHER PROGRAMS TO EXPAND THE ECONOMIC
DEVELOPMENT OF THE ELECTRICAL CONSTRUCTION INDUSTRY;

9. TO ENHANCE THE INVOLVEMENT OF WORKERS IN MAKING DECISIONS THAT AFFECT
THEIR WORKING LIVES; AND

10., TO ENGAGE IN ANY OTHER LAWFUL ACTIVITIES INCIDENTAL OR RELATED TO THE
ACCOMPLISHMENT OF THESE PURPOSES AND GOALS.

SECTION 8.02

THE FUND SHALL FUNCTION IN ACCORDANCE WITH, AND AS PROVIDED IN, ITS AGREEMENT
AND DECLARATION OF TRUST, AND ANY AMENDMENTS THERETO AND ANY OTHER OF ITS
GOVERNING DOCUMENTS, EACH EMPLOYER HEREBY ACCEPTS, AGREES TO BE BOUND BY,
AND SHALL BE ENTITLED TO PARTICIPATE IN THE NLMCC, AS PROVIDED IN SAID AGREEMENT
AND DECLARATION OF TRUST.
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SECTION 8.03 r

EACH EMPLOYER SHALL CONTRIBUTE ONE-CENT (1¢} PER HOUR WOQRKED UNDER THIS
AGREEMENT UP TO A MAXIMUM OF 150,000 HOURS PER YEAR. PAYMENT SHALL BE
FORWARDED MONTHLY, IN A FORM AND MANNER PRESCRIBED BY THE TRUSTEES, NO LATER
THAN FIFTEEN (15) CALENDAR DAYS FOLLOWING THE LAST DAY OF THE MONTH IN, WHICH
THE LABOR WAS PERFORMED. THE SOUTH FLORIDA CHAPTER, NECA, OR ITS DESIGNEE,
SHALL BE THE COLLECTION AGENT FOR THIS FUND.

SECTION 8.04

IF AN EMPLOYER FAILS TO MAKE THE REQUIRED CONTRIBUTIONS TO THE FUND, THE
TRUSTEES SHALL HAVE THE RIGHT TO TAKE WHATEVER STEPS ARE NECESSARY TO SECURE
COMPLIANCE. IN THE EVENT THE EMPLOYER IS IN DEFAULT, THE EMPLOYER SHALL BE LIABLE
FOR A SUM EQUAL TO 15% OF THE DELINQUENT PAYMENT, BUT NOT LESS THAN THE SUM OF
TWENTY ($20.00) DOLLARS, FOR EACH MONTH PAYMENT OF CONTRIBUTION IS DELINQUENT
TO THE FUND, SUCH AMOUNT BEING LIQUIDATED DAMAGES, AND NOT A PENALTY,
REFLECTING THE REASONABLE DAMAGES INCURRED BY THE FUND DUE TO THE
DELINQUENCY OF THE PAYMENTS. SUCH AMOUNT SHALL BE ADDED TO AND BECOME A PART
OF THE CONTRIBUTIONS DUE AND PAYABLE, AND THE WHOLE AMOUNT DUE SHALL BEAR
INTEREST AT THE RATE OF TEN PERCENT (10%) PER ANNUM UNTIL PAID. THE EMPLOYER
SHALL ALSO BE LIABLE FOR ALL COSTS OF COLLECTING THE PAYMENT TOGETHER WITH
ATTORNEY'S FEES.

ARTICLE IX
LEGAL

THE AMENDED AGREEMENT SHALL BECOME EFFECTIVE ONLY WHEN SIGNED BY THE -
BUSINESS MANAGER OF LOCAL UNION 349, INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, AND THE EXECUTIVE MANAGER OF THE SOUTH FLORIDA CHAPTER, NATIONAL
ELECTRICAL CONTRACTORS ASSOCIATION, THEN APPROVED AND SIGNED BY THE

INTERNATIONAL PRESIDENT OF THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS.

SEPARABILITY CLAUSE

SHOULD ANY PROVISION OF THIS AGREEMENT BE DECLARED ILLEGAL BY ANY COURT OF
COMPETENT JURISDICTION, SUCH PROVISIONS SHALL IMMEDIATELY BECOME NULL AND VOID,
LEAVING THE REMAINDER OF THE AGREEMENT IN FULL FORCE AND EFFECT AND THE
PARTIES SHALL, THEREUPON. SEEK TO NEGOTIATE SUBSTITUTE PROVISIONS, WHICH ARE IN
CONFORMITY WITH THE APPLICABLE LAWS.

SIGNED BY THE SO. FLORIDA SIGNED FOR THE UNION
CHAPTER - NECA

KENNETH .C. BORDEN ART FERNANDEZ
EXECUTIVE MANAGER BUSINESS MANAGER
SQUTH FLORIDA CHAPTER - NECA IBEW - LOCAL UNION 348

INTEANATIGHAL OFFICE- 1. B.EW.
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