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(2) if it appears that the determination
complained of was based on a mistake
in the determination of facts not
previously considered; or

(3) if in the opinion of the Certifying
Officer, a mis-interpretation of facts or
of the law justified reconsideration of
the decision.

The petition for the workers of
Glenshaw Glass Company, Glenshaw,
Pennsylvania was denied because
criterion (1) was not met. Employment
at the subject plant did not decline from
2002 to 2003, and January 2004 as
compared to January 2003.

The petitioner alleges that
employment declined at least 5 percent
“at this point” and questions total
employment data collected during the
original investigation.

In the request for reconsideration, the
company official confirmed that there
were no employment declines in 2003
and January 2004. The official further
stated that employment is even likely to
increase further in 2004.

The petitioner further alleges that
production at the subject facility was
impacted by imports from Canada.

In order for import data to be
considered, employment declines must
have occurred at the subject facility in
the relevant period. As criterion (1) has
not been met for the petitioning worker
group, imports are irrelevant.

Conclusion

After review of the application and
investigative findings, I conclude that
there has been no error or
misinterpretation of the law or of the
facts which would justify
reconsideration of the Department of
Labor’s prior decision. Accordingly, the
application is denied.

Signed at Washington, DC, this 4th day of
June, 2004.

Elliott S. Kushner,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 04-13384 Filed 6—14—04; 8:45 am]|
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[TA-W-54,694]

Hewlett Packard, HP Services
Americas IT Division, Cupertino, CA;
Notice of Termination of Investigation

Pursuant to section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on April 8,
2004, in response to a petition filed by
the State of California on behalf of

workers at Hewlett Packard, HP Services
Americas IT Division, Cupertino,
California.

The investigation found that the
petitioning worker group’s division does
not exist at the subject facility.
Consequently, the investigation has
been terminated.

Signed in Washington, DC this 2nd day of
June, 2004.

Linda G. Poole,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 04—13375 Filed 6—14—04; 8:45 am]
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[TA-W-54,973]

Hubbell Electrical Products, Louisiana,
MI; Notice of Termination of
Investigation

Pursuant to section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on May 25,
2004, in response to a worker petition
filed by the Missouri Division of
Workforce Development on behalf of
workers at Hubbell Electrical Products,
Louisiana, Missouri.

The petitioner has requested that the
petition be withdrawn. Consequently,
the investigation has been terminated.

Signed in Washington, DC this 28th day of
May, 2004.

Richard Church,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 04-13374 Filed 6—14—04; 8:45 am]
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[TA-W-42,217]

Microelectronic Modules Corporation,
Now Known as Bourns Microelectronic
Modules Corporation, Inc., a
Subsidiary of Bourns, Inc., New Berlin,
Wisconsin; Amended Certification
Regarding Eligibility To Apply for
Worker Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on
October 10, 2002, applicable to workers
of Microelectronic Modules

Corporation, New Berlin, Wisconsin.
The notice was published in the Federal
Register on November 5, 2002 (67 FR
67422).

At the request of the petitioners, the
Department reviewed the certification
for workers of the subject firm. The
workers are engaged in the production
of computer chips and resistor products.

New information shows that Bourns
Inc. purchased Microelectronic Modules
Corporation, New Berlin, Wisconsin on
or about October 30, 2003 and the firm
is now known as Bourns
Microelectronic Modules Corporation,
Inc. Workers separated from
employment at the subject firm had
their wages reported under a separate
unemployment insurance (UI) tax
account for Bourns Microelectronic
Modules Corporation, Inc.

Accordingly, the Department is
amending the certification to properly
reflect this matter.

The intent of the Department’s
certification is to include all workers of
Microelectronic Modules Corporation,
New Berlin, Wisconsin who were
adversely affected by increased imports.

The amended notice applicable to
TA-W-42,217 is hereby issued as
follows:

All workers of Microelectronic Modules
Corporation, now known as Bourns
Microelectronic Modules Corporation, Inc., a
subsidiary of Bourns Inc., New Berlin,
Wisconsin, who became totally or partially
separated from employment on or after
September 23, 2001, through December 6,
2004, are eligible to apply for adjustment
assistance under Section 223 of the Trade Act
of 1974.

Signed at Washington, DG, this 4th day of
June 2003.

Richard Church,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 04-13389 Filed 6—14—04; 8:45 am]|
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[TA-W-54,820; TA-W-54,820A]

Moosehead Manufacturing: Monson,
Maine; Dover-Foxcroft, Maine;
Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance and Negative
Determination Regarding Eligibility To
Apply for Alternative Trade Adjustment
Assistance

In accordance with section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department Labor issued a Certification



