Multiple Jobholder Characteris

Characteristics of multiple
jobholders, 1995

Data from the Current Population Survey indicate that

relatively well paid, highly educated persons have more than one job
because their schedule allows it, because their expertise is in demand,
or because their financial reasons extend beyond meeting

basic living expenses and paying off debts

Survey €r9, 7.9 million personspr 6.3 analysis of the labor market because they add

percent of all employed workers, heldseveral million jobs to the economy. Moreover,
more than one job. Why do people work at mor@nalysis of multiple jobholders by educational at-
than one job? The motive that first comes to mirtdinment and earnings has produced some inter-
for most people is financial necessity—that thegsting results. The percentage of workers hold-
need the earnings from more than one job to meaeg multiple jobs increased with education and
basic living expenses. Pasts supplements to remained stable over earnings classes. While
the May questionnaires asked multiple jobholdearnings and education are somewhat related,
ers about their reasons for working multiple jobsne would expect that as the earnings received
While their responses included: paying off debté;om the primary job increased, the motivation
meeting current expenses, saving for the futurey work an additional job for financial reasons
getting experience, building up a business, arould decrease. Although financial and
other reasons, the surveys showed that they citeginfinancial reasons for multiple jobholding
financial reasortdor working more than one job surely exist at all earnings and education levels,
37 percent of the time in 1979 and 44 percent tfere may be a shift in the relative importance of
the time in 1989.Questions concerning motiva-reasons for multiple jobholding from financial to
tion for additional work were not asked as part afonfinancial as one ascends the earnings/educa-
the 1995cps but examination of the data revealsion ladder.
that nonfinancial motivators may be at least as
strong as financigl motivators When_ it comes tpqycation
reasons for working more than one job.

This article examines the educational attairAs stated earlier, the tendency to work multiple
ment, earnings, occupations, and industries mubs increases with education. Three percent of
employment of persons who held more than oweorkers with less than a high school education
job in 1995. For that year, the multiple jobholdhad more than one job, compared with nearly 10
ing rate was consistent with long term trefqdspercent of workers holding a Ph.D. The only ex-

Thomas Amirault is an Those trends, as well as trends in multipleeption to this trend is for those with professional
economist in the jobholding by age, sex, race, marital status, anggrees (for example, physicians and lawyers),
Office of Employment . .

Projections, Bureau of  class of worker are explored in an article by Johwmho have a rate lower than that of all other col-
Labor Statistics. F. Stinson elsewhere in this issue. lege graduates.

Thomas Amirault Q ccording to the 1995 Current Population Multiple jobholders are significant to the
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ile[e]~MM Multiple jobholders by educational attainment,

[Numbers in thousands]

1995 annual averages

Educational Total Multiple
aftainment employed | jobholders Percent
Total, all employed 125,004 7,924 6.3
Less than high school ... 15,968 519 3.3
High school graduate
or equivalent ................... 40,821 2,077 5.1
Some college, no degree . 26,101 1,940 7.4
Associate’s degree............ 10,096 793 7.9
Bachelor’s degree . 21,470 1,683 7.8
Master’s degree ..... 7,109 648 9.1
Professional degree ......... 2,036 132 6.5
Ph.D. oo 1,402 132 9.4

ile[o] M Wage and salary workers holding multiple jobs,
by eamings quintile of primary job, 1995 annual

over the weekly earnings quintiles is attributed to the large
number of relatively well paid people who work second jobs
because their schedule allows it, because their expertise is in
demand, or because of financial reasons beyond meeting basic
living expenses and paying off debts.

Occupation

Those holding primary jobs in professional specialty, techni-
cian, and service occupations were the most likely to hold
more than one job and also to have the greatest number of
multiple jobholders. (See table 3.) Many professional spe-
cialty occupations, such as college faculty, elementary and
secondary school teachers, and registered nurses, have work
schedules (such as predictable or flexible work hours or con-
siderable time off) that would allow for second jobs. The same
is true for health technologists and technicians, and for ser-

averages : . S )
9 vice occupations such as firefighters and police.
Weekly earnings Total wage and salary workers Extending the traditional view of multiple jobholding as a
quintile Employment|  Multiple percent function of earnings to occupations, one would expect per-
Jobholders sons in high earning occupations to be least likely to have
more than one job, compared with those in low earnings occu-
st ($0 —$210) ... 22.838 1,462 6.4 pations. Also, one would expect persons with one job to earn
2nd ($211- $333) ............. 21,017 1,295 6.2 more in their primary job than what multiple jobholders earn
3rd ($334 — $493) .. 22,354 1,354 6.1
4th ($494 — $730) ... 21,605 1,297 6.0
5th ($731 and over) .......... 21,818 1,288 5.9 - - - -
Ie]eCXM Comparison of single and multiple jobholders by
median earnings and occupational group of
primary job, 1995 annual averages
Median primary
Persons who have taken the time to get an education, pre- Nurnber Iob earnings
. . . . | (Occupational group of Percent
sumably to increase their knowledge and earnings potential,” of primary job multiple Single | Multiple| Dollar
may benefit from their effort in terms of marketability for job- job- | job- | differ-
. : ) holders holders| holders| ence
secondary jobs. (See table 1.) Workers with more education
may have financial reasons for working more than one job. Total employed .......... 7,924 | 6.3 | $407 | $400 $7
. . - | Executive,
However, nonf|n_anC|aI reasons may strongly mfluen_ce th(_a| administrative, and
multiple jobholding. Beyond gaining experience, their main mafmag.erialI ........ S i,gzg gi ggi 28‘71 g(z)‘
occupation might have a schedule that permits multiple jop&roessional specialy .| L, '
and they might have skills or knowledge in sufficient demand SLllpport ------------------------ gg% ;; g;; 322 gg
to cause employers to seek their expertise even though th rfnsnié{}éii{}é'é[{{)'b'&r'i,"' '
are already employed_ including clerical ......... 1,188 6.5 354 325 29
Private household
WOTKErS .....coooovicirenne 51 6.1 130 161 -31
f Service workers, except
EOrnlngS private household ........ 1,152 7.1 228 268 —40
: H H H H Farming, forestry, and
Data on multiple Jobh_olders py earnings mdlcate thaf[ the per FSANG oo 101 | 52 256 296 40
centage of workers with multiple jobs declines only slightly asprecision production,
H H H A craft, and repair ........... 633 4.7 507 506 1
earnings increase. (Sge table 2_.) (¢weollects earnings in- | 2 = operators,
formation for only the job at which a person worked the long: assemblers, and
H H 4 AIASPECIOrS ..o 327 4.1 352 381 -29
est hours in a reference week. Also, earnings data are _coII_ec qgf]sponaﬁon -
from wage and salary workers only.) If the primary motivation material moving
: “ i lingi L ®ccupations ................. 263 51 434 366 68
to have more than one job was “to meet bas!c living eXPENSeS . iiers. equipment
one would expect to see a far sharper decline as weekly earrsieaners, helpers, and
ings decreased. However, this does not happen. The stabiljt§fPorers - 20| 46 | 2r7 ) 2rm | 00
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in their primary job. Table 3 shows that this i§irawy

not necessarily the case. While weekly earfi- multiple jobs, 1995 annual averages

Primary occupations with more than 100,000 workers holding

ings in primary jobs for single jobholders weré
$7 higher than those of multiple jobholders far

all occupations, single jobholders earned mofesaiesworkers, retail and personal
than multiple jobholders in 7 of the 12 of the
occupational groups. Professionals had the
second highest primary-job median earning
and the highest multiple jobholding rate; the)
are easily able to supplement their primary Secretares ...,
incomes in well paying consultant and teach- aietes
ing occupations. On the surface, multiple joh- Registered nurses.............
holders in services appear to follow the co
ventional assumption that persons in 0w pay- sajes representatives, finance and
ing occupations have two jobs. But the mul- business services .........................
tiple jobholding rate of the service group is
dominated by relatively well paid protective
services workers such as police and janiors and cleaners
firefighters. The high rate of multiple| Cooks..............
jobholding for technicians is driven by the
demand for health-related technicians, such @sattendants ...,
licensed practical nurses. In general, the data
indicate that an occupational pattern of mul-
tiple jobholding exists that is driven more by Accountants and auditors

Primary occupation Employment 1995 Number Percent
SEIVICES ..ot 6,608 400 6.1
Supervisors and proprietors, sales
OCCUPALIONS ..eveeiieeiieiiee e 4,494 230 5.1
s Mechanics and repairers .. 4,426 224 5.1
Motor vehicle operators 3,915 213 5.4
Construction trades 5,116 213 4.2
3,365 201 6.0
Writers, artists, entertainers, and
.......................................... 2,061 191 9.3
1,978 189 9.6
Teachers, secondary school . 1,234 164 13.3
~ Teachers, elementary school .......... 1,745 154 8.8
2,399 151 6.3
Health technologists and technicians 1,650 151 9.1
Truck drivers .......ccccvieviniiicienns 2,872 137 4.8
Social, recreation, and religious
WOIKEIS ... 1,305 130 10.0
2,067 123 6.0
2,001 123 6.1
Waiters and waitresses ................... 1,424 122 8.6
Nursing aides, orderlies, and
1,765 120 6.8
Teachers, college and university ..... 843 119 14.1
Bookkeepers, accounting, and
auditing clerks .......ccocevviiienniennns 1,773 115 6.5
1,520 113 7.5
_ENgineers ... 1,932 108 5.6

the opportunities that highly trained and ed
cated workers have to obtain additional jobs

than by a need for earnings to meet basic ligfele MM primary occupations in which more than 10 percent of persons

ing expenses.
Occupations with more than 100,000 per-

work multiple jobs, 1995 annual averages

sons working secondary jobs include many  pimary occupation

that one would expect to find (such as writ-
ers, artists, waiters, and waitresses), as wg )
as those in which workers often have schegAnnouncers ...........cccccococniiiinncnne
ules that permit other jobs, such as elemen
tary and secondary school teachers, colleg@sychologists
and university faculty, police and detectives
and registered nurses. Some of the other g@eachers, college and university .....
cupations listed in table 4 have low medial
earnings that might cause individuals to see
supplemental work to support a family, suc
as waiters and waitresses and retail sales E
cupations. Persons in construction trades mayotel clerks ...
find that additional work is easy to find be
cause of the seasonal and cyclical nature |@fetitians ..............
the construction industry. The 23 occupatio
listed in table 4 account for 48 percent of all.
multiple jobholders. Managers, service organizations,

Certain occupations contain a large pro-
portion of workers who have secondary jobS. workers .............cccoccvniiiirniiinns
(See table 5) Workers in these OCCUpatiO gharmamsts ....................................

totaled slightly more than 13 percent of all

multiple jobholders. The list in table 5 in

Employment 1995 Number Percent

F'l:efighting occupations ... 237 67 28.1
ysicians assistants ... 55 13 23.4
50 10 19.3

Artists, performers, and related
WOTKErS, N.€.C. ..cveveriieieiiiieeieie 103 17 16.0
260 41 15.6
herapists ......... . 466 67 14.5
Dental hygienists ..........cccoceevnnnnn. 95 14 14.4
843 119 14.1
Teachers, secondary school............ 1,234 164 13.3
usicians and composers .. 162 21 13.0
Kews VENAOIS ...ooiiiiiieriieesiieeiee s 116 14 12.3
Actors and directors ..........c.cceeeeeueene 115 14 11.8
aChers, N.e.C....coovvveiiiieiiiee 727 85 11.7
upervisors, police and detectives . 103 12 11.7
101 12 114
Administrators, protective services . 57 6 10.9
Police and detectives ...........c.coc...... 940 102 10.8
95 10 10.8
gartenders . 287 31 10.6
eterinarians .........ccceveeenieeneeenen. 59 6 10.2
ditors and reporters ..........ccccccoeune 271 27 10.0
NLB.C. it 631 63 10.0

Social, recreation, and religious
1,305 130 10.0
170 17 10.0

n.e.c.= not elsewhere classified.
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cludes many occupations that are tr

" . ele XN Multiple jobholders by industry of primary job, 1995 cps annual averages
ditionally considered to be hard tg P Y v of primary | ©
break into and make a living in, suchNumberin thousands] —
as acting and music, and that often re- Multiple jobholders
quire earnings from a second job tp ~ ndusty of primary job Employment 1995 Number Percent
meet living expenses. Although many
other occupations on the list, such gs 0@ allindustries ... 125,004 7,924 6.3
teachers, firefighters, protective serviceagriculture, forestry, and fisheries ... 3,619 189 5.2
occupations, and psychologists generyimng - - 686 — o2
ally are paid more than the median fofrmanufacturing . 20,512 984 4.8
all workers, the occupational work| Puabegoods e 12,037 597 50
schedule allows for additional jobs. In except fumiture ............... - 817 36 4.4
other occupations such as dental hy- ~ furniure and fixtures ... 643 24 8.7

o X R tone, clay, glass, and concrete
gienist, therapist, and psychologist, the  products .......cccccooeeerrrrrrerrrree 588 31 5.2
; R Metal industries ..........c.cceevene 2,120 111 5.2
job marketis open to workers who hold Machinery and computing
more than one job. EQUIPMENE ..o 2,406 142 5.9

Electrical machinery, equipment,)

and supplies ......ccccceveeeneenee. 1,857 88 4.7
Transportation equipment ....... 2,211 96 4.3

|ndUS1Ty Professional and photographic
i . . i equipment, and watches ....... 735 40 5.5

Many of the industries with the high- Toys, amusement, and sporting
gOOAS ..o 174 8 4.4
est p_ercenta_ges_or greatest numbersof | 9% - soods 8.475 386 P
working multiple jobholders are related Food and kindred products ..... 1,703 79 4.6
to many of the occupations discussed Efj‘lcecﬁlm‘;:‘é‘;i?t‘;res o - 58

earlier. However, industry data on mul: Paper and allied products ....... 721 31 42
tiple jobholding show considerably ggﬁmgﬁzggé"g;‘éggﬂ’fgs 1,293 5 3
less variation than what occupational  Rubber and miscellaneous '

H plastics products .............c..... 833 36 4.3

df_ita r_evga_tled. (Se_e table 6') Industries Leather and leather products .. 143 3 2.2
with significantly higher rates of mul- | Transportation, communications,

i ; i i | and other public utilities................. 8,698 511 5.9
tl_ple JObhOIdlr_]g tenc_l t.O be_m the ser Transportation ........ 5,575 318 5.7
vice and public administration sectors. communications . 1,609 99 6.1
The industries associated with educa-, Jtiliies and sanitary services ... 1,513 94 6.2

X . . . . Wholesale trade 4,996 271 5.4
tional services and justice, public Or;Retail trade .........cc...ooovccrrierrcce 21,094 1,247 5.9
der, and safety administration have thefinance. insurance, and real 068 479 60
highest rates, because of the high conservices 43877 3,329 76

H H Business and repair services ...... 7,537 407 5.4
Cent_ratlon of teachers and pl’OtECtIVE Personal SErvices ........coceeevuveenn. 4,395 253 5.8
service personnel they employ. Entertainment and recreation
SEIVICES ..ooveeeeeeeiiireiieeeee e 2,248 183 8.1
Professional and related
i SEIVICES .uvveeiiiieeeiieeeeeiree e 29,697 2,486 8.4
Types Of secondcry lObs Health services, except
. i hospitals .........ccccceeviviiennnn. 5,984 440 8.4
Are workers able to use their primary Hospitals ..... 4,956 418 8.4

i H H H 1 Legal services ........ 1,333 68 5.1
pr skills in thel,r §econdary occupa Educational services . 9,915 1,007 10.2
tion? The association between the pri-  social services ........... 2,991 242 8.1
mary and Secondary occupation is an Merr_]bers_hlp organizations ...... 1,406 129 9.2
. ! ) Engineering and management
important aspect of multiple jobhold- SEIVICES wvvvvvvrereeveeesssersneee 2,824 165 5.8
H Public administration ....................... 5,934 547 9.2
Ing to |6:lb0.l’ mgrket analyﬁsln ta,'ble . Justice, public order, and safety .. 2,288 272 11.9
7, the distribution of secondary jobs is

shown for each primary occupation

group across each row. For example, 53 percent of those vihe same occupational group as the first. This attachment of
were professionals in their primary job worked in professiongrrimary and secondary jobs was strongest in the professional
specialty occupations in their secondary jobs also, while lesgecialty (53 percent), service, except private household (45
than 2 percent had secondary jobs as technicians. In 7 oupefcent); and sales (28 percent) occupational groups.

12 occupational groups, the secondary job was most often inA significant pattern appears when we examine employ-
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j[ele]SAVM Distribution of the secondary jobs of multiple jobholders by occupational group of primary job, and employment in
secondary jobs by occupational group, 1995 cps annual averages
Occupation of secondary job
Occupation of Total employed Executive Technician
primary job (thousands) administrative Prs%fee(s:sig?yol and related sales AdTlljr;;t(r)?tﬂve
and managerial support
Number | Percent
Total employed ..........cccccvvuinee 7,413 100.0 9.7 20.3 25 17.9 9.7
Executive, administrative, and
managerial .........ccccoevveiiiiinnne, 1,024 100.0 22.2 18.8 1.7 22.0 10.1
Professional specialty ...| 1,540 100.0 9.5 53.3 2.2 11.6 5.6
Technician and related support .... 281 100.0 7.2 14.5 25.7 14.9 10.7
Sales 833 100.0 10.9 14.5 0.9 28.0 10.0
Administrative support ................. 1,119 100.0 6.7 104 1.3 26.6 23.4
Private household ............c.ccc..... 41 100.0 1.9 7.3 0.0 9.3 14.6
Service, except private
household ...........cccccovviiiiinnnnne. 1,063 100.0 5.0 8.0 2.0 13.0 6.2
Farming, forestry, and fishing ....... 168 100.0 8.1 7.4 0.9 12.4 9.9
Precision production, craft, and
FEPAIN ..o 597 100.0 9.5 10.6 1.2 14.6 3.3
Machine operators,
assemblers, and inspectors ....... 300 100.0 4.6 7.5 15 14.5 5.2
Transportation and material
MOVING .t 230 100.0 6.0 54 1.0 11.8 51
Handlers, equipment handlers,
and laborers ..o 217 100.0 29 6.6 2.0 13.3 7.1
Number of secondary jobs? .......... 7,413 719 1,504 187 1,325 717
Percent additional jobs? ............... 4.0 7.7 4.6 8.1 3.8
Service, ) Precision Machine ) Handlers,
Private except ig:gl'{:g’ production, operators, Trcr:’spontanlorlw equipment
Households private nd fi h\lln craft, and assemblers, | 9N mclu erlal | handlers, and
household and fisning repair and inspectors| ~ Moving laborers
Total employed ..........c.cceevenne. 1.0 18.5 7.5 5.3 1.8 3.2 2.6
Executive, administrative, and
managerial ..........ccoooeriieniieninenns 0.2 10.2 7.5 3.2 1.3 15 1.1
Professional specialty 0.6 7.7 4.7 25 0.7 11 0.6
Technician and related support ... 0.0 13.7 5.4 45 12 1.3 1.0
Sales . 1.3 17.2 59 34 1.9 2.8 3.3
Administrative support . 0.7 18.6 3.9 2.1 14 2.9 1.8
Private household 14.0 38.4 4.2 3.3 5.3 1.7 0.0
Service, except private
household ..........ccccoeciniiiiiiiinns 2.6 45.2 4.4 4.5 2.0 3.2 3.7
Farming, forestry, and fishing ....... 1.4 13.3 20.3 55 2.2 12.3 6.3
Precision production, craft, and
FEPAIN .o 0.5 12.3 145 21.6 4.0 35 45
Machine operators, assemblers,
and iNSPectors .......c.ccceveeeneennnen. 0.4 25.9 16.2 9.7 4.9 5.7 3.7
Transportation and material
MOVING ..o 0.0 18.3 20.5 8.2 1.6 16.8 5.3
Handlers, equipment handlers,
and laborers ..o 15 21.9 15.6 10.0 29 5.8 10.4
Number of secondary jobs? .......... 73 1,372 556 393 134 238 194
Percent additional jobs? ............... 8.1 7.8 13.2 2.8 1.7 4.4 3.8
This category represents the number of persons working secondary jobs 2This is the percentage increase in the total number of jobs when second-
in a particular occupational group. ary jobs are added to primary jobs in an occupational group.

ment in secondary jobs for the top three occupational groupsvo groups, and very likely because of the availability of part-
Professional specialty occupations are the most numerous sénie jobs in these occupations.

ondary jobs because of the large number of professionals who

apply their expertise as professionals outside their primanE/ﬁeCTs on total employment

job. Service and sales occupations are the second and third

largest secondary job groups because of the large numbersfe of the reasons data on multiple jobholders is collected is
workers of all backgrounds who seek secondary jobs in thesetry to count the number of jobs in the economy more accu-
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rately. According to 1996psdata, the FNSSSINE™ - nations employing more than 100,000 perisons in secondary Jobs,

number of persons with primary jobs

1995 annual averages

is 125.0 million, the number of people o " Primlcrv iobT Seconldcrv iotb PercenTtI in this
. . . . ccupation employment, | employment | occupation as a

working secondary jobs is 7.9 million, 1995 1995 secondary job'
makmg the tOta.‘I _numbe_r qf JObS held Salesworkers, retail and personal services ...... 6,608 891 11.9
about 132.9 million. This is 6.3 per-| Farm operators and managers ............... . 1,453 381 20.8
f f Janitors and cleaners ............. . 2,067 275 117
cent higher than regularly published Toachers, ne.c.........oo 727 220 233

employment numbers. However, theSupervisors and proprietors, sales
; ; : ; occupations ... 4,494 204 43
impact qf multlple jOk.)hO|d.Ing qn each Street and door-to-door salesworkers .. . 368 176 32.3
occupational group is quite different We}iters and waitressesf ............... P 1,424 173 10.8
Sales representatives, finance and business

as shown at the bottom of table 7."ices .. 2,399 166 6.5
While the professional specialty occur Bookkeepers, accounting, and auditing clerks . 1,773 164 8.5
: echanics and repairers ..........c.ccoceeerverenenns 4,426 163 3.6
patl?_n grOlep has the Ia.‘r_geSt number @onstruction trades ................ 116 160 3.0
additional jobs (1.5 million), second-| Teachers, college and university 843 151 15.1
. . Registered NUISes ........cccocevvevvenennens 1,978 130 6.2
ary JObS_ have the greate_st !mpaCt 0 ursing aides, orderlies, and attendants . 1,765 127 6.7
the farming forestry, and fishing occu Truckldrivers ............ S o 2,872 126 4.2
: 1 Social, recreation, and religious workers 1,305 125 8.7
pation group, where the 556,000 addi-Z . qs 844 123 127
tional jobs increased the total numbercooks ... o : 2,001 108 5.1
. . : Secretaries, stenographers, and typists ... 4,102 107 2.6
of JObS n th|§ _group by.13 per(_:ent. Health technologists and technicians ... . 1,650 106 6.1
Not surprisingly, retail sales is at the Musicians and composers ... 162 103 39.0

top of the list of occupations employ-
ing more than 100,000 people in seg-
ondary jobs, because many peopl

. . . Ta
supplement their earnings working pal

1 Calculated as: secondary job employment/(primary job employment plus secondary job employment).

M Occupations with more than 10 percent of dll jobs held as secondary jobs,
ranked by percent of secondary jobs, 1995 annual averages

time at local stores. (See table 8.) FarmMmnumpers in thousands]

ing and farm work is a popular second- Primary job | Secondary job| Percent in this
i - Occupation employment,| employment | occupation as a
ary job, probably because large nu Al one secandary job!
bers of smaller family farms cannot o p 162 103 290
survive solely off the farm’s arings. Newsvendors oo ; 115 62 350
Also, “weekend gardeners" tend to Athletes ....... 87 46 34.4
h f . df K Announcers 50 25 33.6
c OOSEI arming andiarm qu asa S.e “Street and door-to-door salesworkers . 368 176 32.3
ondaryjob because they €njoy growing Teachers, n.e.C. ......ccoourvvvvviioerrrerriennnen, 727 220 23.3
. ! Artists, performers, and related workers, n.e.c. 103 30 22.8
and selling the produce from their small garenders ..o 287 81 22.0
plot. Many people with specialized ex ia:hm operators and managers Lﬁg 32; ig-g
. - . ULhOTS L. .
pertlsg Supplement th(.elr earnings b Small engi_ne TEPAITETS ..o 64 13 17.0
teachmg adult education courses QrPsychologists ..., 260 52 16.7
hi . . . More Religious workers, n.e.c. 111 21 15.9
teaching part time at a university. More Photographers .................... 136 25 15.6
than half of all employment in second gachers, college and university .. - ggg 1251) ﬁé
. . BIGY ettt .
ary JObS is accounted for by the occu Demonstrators, promoters and models, sales . 71 12 14.2
ations listed in table 8. GUIAES ... 53 9 14.0
P he 2 . | Managers, properties and real estate . 527 82 134
) Among the 25 occupanons employ Management analysts ..............c..... . 316 46 12.7
ing the |argest proportions of workers Guards ... T——. 844 123 12.7
. d iob. Vi I « Attendants, amusement and recreation
In a seconaary job, virtually every “ar- FACHTIIES v 195 26 119
tistic” occupation appears. (See tabl JSaI(—_:-tsworkedrs,lretaiI and personal services ggg? g% ﬂ?
anitors and cleaners ... , .
9-) For example] teachers, not eIS'Editors and reporters ... 271 35 11.4
where classified includes adult educ-QCtorsland ?Irsctors e Eg ig ﬂg
. . . | Animal caretakers, except farm .
tion teaCher’ tutors, part'tlme mUS.I Waite_r§ and wa_itresses ............ 1,424 173 10.8
teachers, and so forth—all areas with Physicians assistants .... 55 6 10.6
| i f d iob Therapists ..o 466 54 10.4
a arg_e propor IOI’]. 0 .secon ?.I’yJO S OF painters, sculptors, craft-artists, and artist
part-time work. S|m||ar|y, artists, per-| printmakers ..., 235 27 10.4
BUS dFVErS .....ccooiiiiiiiiicc e 527 61 10.4
formers, and related workers not else-

where classified, includes birthda

n.e.c. = not elsewhere classified.
1 Calculated as: secondary job employment/(primary job employment plus secondary job employment).
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clowns, psychic readers, comedians, magicians, and so forun of this table with table 5 shows that primary occupations
Also, religious workers, not elsewhere classified includeare far more diverse than secondary occupations, meaning
Sunday school teachers, assistant ministers, faith healers, ahdt people from a wide variety of primary occupations are
so forth. Forty-five percent of secondary employment is adargeting a smaller group of secondary occupations for addi-

counted for by the occupations listed in table 9. A comparitional employment. O

Footnotes

* This number does not agree with official data on multiple jobholding pub-
lished in the January 1995 edition of Employment and Earnings because this
analysis was carried out using public use Current Population Survey files and
different estimating techniques.

2These include paying off debts, meeting regular household expenses, and
saving for the future.

3 John F. Stinson, “Multiple jobholding up sharply in the 1980’s,” Monthly
Labor Review, July 1990, p. 4;

4 Stinson, “Multiple jobholding,” p. 5; and Edward S. Sekscenski, “Women’s

share of moonlighting nearly doubles during 1969-1979,” Monthly Labor Re-
view, May 1980, p. 38.

5 The cps collects occupational information for the first two jobs a person
has, although the number of jobs a person may respond to as having is unlim-
ited. Also, the occupation of a respondent’s second job is only collected from
outgoing rotation groups in the cps sample, or approximately one-quarter of
the sample. The resulting different weights applied to the responses to the
questions, “Did you have more than one job?” and “What was the occupation
of your second job?,” causes the difference in the number of multiple jobhold-
ers (7,924) and the occupation-based total of secondary jobs (7,413).
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