Changes in unemployment 1nsurance o
leg1slat1on during 1987 el

Illmozs, Minnesota, and Wlsconsm
made extensive modzf cations to thelr laws,
among the States generally, . ..

changes mvolved raising tax rates, restrzctmg ellgzbzllty,

and mcreasmg quallfymg requzrements ] o

DiaNa RUNNER %

During 1987 State leglslatures took very httle action: on
unemployment insurance matters except in Tilinois, Minne-
sota, and ‘Wisconsin where extensive changes were made

Weekly benefit amounts were mcreased in seven States, and " ‘

~ eight States.amended their qualifying wage reqmrements

Financing provisions were amended in several States and
most raised: the maximum tax rates or made _provision for . -

Louisiana, Texas, and West Virginia, the laws Were
amended to prov1de for the issuance of bonds for the financ-

ing “and repayment of Federal advances to the ‘State funds.

Wyoming provided for State interfund borrowing for the
payment of beneﬁts or repayment of Federal advances

Followmg is a summary of sxgmflcant changes in State

extra assessments or both, to strengthen thelr trust funds In

Arkansas

Benefits. ~ An 1nd1v1dua1 w1ll not be liable
for repayment of benefits if he or she re-
ceived a backpay award that was ‘reduced
by the amount of benefits received for the
same perlod if ‘the director of the State’
agency is furnished a 51gned copy of the
award. In this instance, the employer will
be. liable to pay "the unemployment in-
-surance fund ‘the reduced amount of back-
pay and have his account credited with the
amount paid. The term-“week” was rede-

fined in the law as.a 7-consecutive-day pe-'

riod beginning on Sunday at 12:01 a.m.
and ending at-midnight the following Satur-
day. The percentage used in determining
the minimum’ weekly benefit amount was
lowered from 15 percent to 12 percent of
the State average weekly wage.

Diana Runner is an -unemployment ‘insurance
program specialist in the Office of Legislation
and Actuarial Services; Employment and Train-
ing Administration, U.S. Department of Labor.

Dlsqual f' catlon
“duting short-term layoffs i$ now prohibited -
".-under- “certain - conditions.’ An- individual

Payment of beneﬁts

will ‘not ‘be considered -*unavailable for
work” during a week if he or she has:to
withdraw from the labor-market for less
than 4 days-in that week due to.a‘ com-

: pellmg personal emergency. If an individ-

ual is suspended from work for misconduct
connected with the work, he or she will be
dlsquahﬁed for the duration of the suspen-
sion or for 8 weeks, whichever is less. If an
individual, while on layoff, voluntarily re-

 moves his or her name from a recall list

maintained by ‘the base-period employet;
that individual ‘will be disqualified unless
he or she i employed elsewhere full time
or has a-compelling reason. for removing
the name.

Callforma

Coverage ‘A new enactment excludes

from coverage services performed by a full-
- time student il the employ of an organized

camp,. if ,certain conditions are ‘met.

:unempleyment insurance: laws during 1987

: Financing. ~ An ,emplqyet?s‘ “unemploy-

‘ment insurance account will not be charged
with benefits paidto an individual who was
discharged, or who-quit, as a result of an
irresistible compulsion to' use or.consume
intoxicants.

Benefits. - The retraining benefits program
established in 1981 was extended to:Janu-
ary 1, 1993.

Disqualification. A disqualification of 52
weeks for misrepresentation to obtain bene-

- fits will no longer apply to an individual

convicted of the violation. -

Colorade

Coverage. -The exclusion from coverage
of aliens performing agricultural labor was
extended to January 1;1993. The definition
of political subdivision (local governmental
entity) was amended to include ‘an Indian
tribe organized according to the Federal In-

" dian Reorganization Act of -1934.
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Benefits. - For purposes-of the extended
‘benefits program, - the weekly - benefit
amount and the total benefit amount will be
reduced by the amount of any reduction

mandated by the Balanced Budget ‘and -

Emergency Deficit' Control Act of 1985
(hereafter: -termed’  Gramm-Rudman-
Hollings). ‘Claimants in-an:intefnship pro-
gram (as- defined in'the “Drsqualrfrcatron"
section below) will receive stipends along
with their benefits. In addition, internship
stipends will ‘not be considered wages: for
the purpose of calculatmg weekly beneflt
amounts

Dtsquahﬁcation. ‘ ‘,Lump-sum> retirement
payments received by an individual will no
longer be® deductible from unemployment
compensation if certain conditions:are met.
The law was changed so that training with
the approval of the Colorado Department of
Employment and Labor now: includes par-
ticipation in - internship’ programs - estab-
lished - by ~ employment - offices = under
contract with the:State of Colorado in.coop-
eration with' service -delivery -areas estab-
lishéd under the Job Trammg Partnership
Actof 1983. -

Connectlcut

Financing: Taxable wages reported ‘to
the State agency on or before September 30
will be used in detenmmng ‘the employer’s
tax rate for ayear. .

Administration. . An appeal now may be

deemed timely if the filing- party can show -

good cause for filing after the 21-day pe-
riod otherwise mandated by the law. The
State employment security board was given
the responsibility for establishing a defini-
tion for good cause in Telation to- trmelmess
in the filing of motxons or appeals

Delaware

Financing. Regardless of the eontrrbu- .

tion rate established for ‘the ‘industry -in
which he or she operaies, no' new employer
may have a contribution rate of ‘less than
1.0 percent. Deleted was the requirement
that no new employer could have a reduced
rate if he or she had no-employment for five
or-more - consecutive -calendar - quarters:
Therefore, an employer: may- have ‘a re-
duced rate based on actual-experience even
if there has been a break in employment:..

Until December-31,.1987, all employers
are charged:a 1.5-percent. supplemental
assessment, regardless- of their basic rate.
Beginning in:calendar.year 1988; an em-
ployer’s tax rate will be increased-when-

ever the:trust fund balance is more than $90
t rate

million. The supplemental assessme
will :be based ‘onthe: eémployer’s: earned
basic assessment. For example;:if:the basic

10

: Dzsquahﬁcanon
~will be considered wages, and therefore de-

vBenef its:

assessment ranges from. 0.1 percent to 3.9
percent of taxable wages, the supplemental
assessment will be 1.1 percent. If the basic
assessment is 8.0 percent, the supplemental
assessment will be 1.5 percent. If the trust
fund balance is less than $90 million, each
employer’s basic rate will be-increased by
a supplemental assessment of from 1.5 per-
cent to 2.5 percent dependmg on the bas1c
rate.

Benef fs. The maximum and minimum
weekly benefit amounts ($205 and $20, re-
spectively) were frozen for the period July
1 through December 31, 1987. The require-
mient for computing the maxrmum weekly
benefit amount as 66% percent of the
statewide - average weekly - wage was

deleted. Beginning January 1, 1988, an in-

dividual’s weekly benefit amount will be "
computed as z -of the wages in the two-
highest-quarters of the base period if the
trust fund balance i 1s equal toor greater than .
$90 million, or as 7 of the wages irl the two
highest quarters of the base period if: the

trust fund balance s less:than ‘$90 million.

However, in both instances, the minimurm

‘weekly benefit amount may not be less than
7$20, ‘nor -the ‘maximum- weekly benef t

amount more than $205.
- All dismissal payments
ductlble from the weekly beneﬁt amount

Florlda

Coverage. The exclusion from coverage
of aliens perfonmng agricultural labor was
extended to December 31, 1992, Begin-
ning January 1, 1988, coverage of agricul-
tural: labor will pertain to all’ employers

with at least S (cutrently 10). employees in

each of 20 weeks, or with at least $10,000
(currently $20,000) in payrolls in any ‘cal-
endar quarter S

" The maximum weekly benefit
amount was mcreased from $175 to $200

Georgla

Financing. . For the penod Apnl 1; 1987

through March 31, 1992, there will be an
administrative assessment “equal to  0.06
percent of taxable wages for all employers
except: - (1) ; nonprofit - organizations - and
governmental entities that are authorized to
cither pay contributions or elect to make
payments “in lieu ‘of  contributions; or
(2)-employers assigned either the minimum
rate of 0.06 percent or the maximum rate of
8.64 percent. New employers: also wrll be

subject to the assessment::For the same pe-

riod, new employers will pay:2.64 percent
and expenence-rated employers. will pay
rates ranging from 0.04 percent to 5.4 per:

cent, reflecting-a.reduction of the otherwise
mandated tax rates by the 0. 06-percent ad-
ministrative assessment. et

Beneﬁts. The maximum weekly beneﬁt
amount was increased from $145 to $155,
and the minimum amount from $27 to $37.
Effective. July 2, 1988, the: maximum

“weekly benefit wrll mcrease to $165. How-

ever, the $115 maximum will still apply if -
the program trust fund’ level is less than
$175 million. " )

Dtsqualzﬁcauon The drscharge for mis- .
conduct disqualification was changed from
a variable 4 to 11 weeks to a duration dis-
qualification or-until the individual earns

. eight times the weekly benefit amount. An
individual will be disqualified for gross

“ misconduct. until he or she earns:insured
wages equal to at least 12 times. the weekly
benefit amount if the drscharge ‘was for (1)
intentional conduct'on the job that results in
injury to:the employer, fellow employees,
customers, patients, bystanders;” or- the
eventual consumer of products; or (2) in-
tentional conduct that results in the em-
ployee being discharged for theft valued at
$100 or less. Also, an individual may be
dlsquahﬁed for gross misconduct until he
or she earns 16 times the weekly benefit
amount-when the drscharge was for inten-
tional conduct resultmg in property loss or
damages of at least $2,000; theft of prop:
erty, goods, or money valued at over $100; -
sabotage; or embezzlement, An individual
will not be disqualified for misconduct if
- (1) the individual ‘made 4 good faith effort
to perform the duties for which hired, but
was simply unable to do'so; (2) the individ-
ual did not mtentronally fail or consciously
neglect to perform the duties; (3) the dis-
charge. occurred because of absenteeism
caused by illness of the claimant or a fanuly
member, unless the claimant failed, with-
out justification, to notify the employer;
@ the discharge occurred as.the resuit of

- the violation of an employer Tule of which

the claimant was not mformed or (5) ex-
cept for activity requiring dxsqualrﬁcatxon
because of a labor dispute, the employee
was exercising a protected right to protest

against wages, hours, working conditions,

or job safety under the Natronal Labor Re-
lations Act or other laws ’

Hawail

Fmancmg For calendar year 1988
wages, for tax purposes, will not-include -
remuneratron -paid which exceeds (1) 100
percent of the State average annual wage, if

_the ratio.of the current reserve fund to the

adequate reserve fun ual:to:.orless
than-0.8;:o0r @ 75 ppercent; if-the ratio.is
greater.than 0:8 but less than-1.2; or (3).50




percent; if the ratio is equal to or more than
1.2. A special unemployment insurance ad-

ministration fund was -created which. will -

consist: of all fines, 1nterests and penalt1es
collected :

Idaho

Financing.. For calendar years 1987 and
1988, posrtlve-balance employers wrll pay
contrrbutrons ranging from 1.7 percent to
3.5 percent of taxable wages, and negative-
balance employers will pay from 4.0 per-
. cent to 5.6 percent. New employers will
pay 3.7 percent.

Benefits. . The base—perrod qualrfylng
wages were changed from 12 to l times the
wages earned in the high quarter of the base
period.’ The minimum-high-quartér wage
requirement of $1,144.01 still applies. The
ratio of base-péeriod wages-to: high-quarter
wages for determining duration of benefits
was changed from 1.25 for a minimum of
10" weeks t0-3.25 for a maximum of 26
weeks:

Illinois
Coverage. =~ A new enactment -excludes
from coverage services performed by an

1nd1v1dual as.a direct seller, if certain con-
ditions are met.

Financing. “The taxable ‘wage base for
calendar years 1988 through 1992 will be
$9,000 and, beginning January 1, 1993,

$8,500. Provisions of law requiring a new
employer to: pay contributions .equal to the
greatest of 2.7 pércent,, 2.7 percent. multi-
plied by the current State adjusted experi-
ence factor, or the average contribution rate
for the employer’s major industry classifi-
cation, which were to expire at the end of
1987, were permanently extended. Special
contribution conditions will apply in calen-

dar years 1989 and 1990°to new employers.
who have had experience with the risk of
unemployment for at least 13 consecutive:

months ending:June 30 of the preceding
year. For beneﬁt years beginning on and

after July 1, 1989, benefits will be charged ~

to the last. employer for whom the individ-
ual worked in covered employment and
earned wages ‘on each of 30 days. (Cur-
rently, benefits are charged propomonately
to the base-period employers:)

The tax system will be converted from a
benefit-wage ratio (proportion of employer
payroll paid to- workers receiving unem-
ployment benefits) system 1o a benefit ratio
(ratio of benefits paid to total employer
payroll) system over calendar years 1988~
92, In calendar year 1988, the State experi-
ence factor will be the sum of all regular
benefits paid plus the benefit reserve for
fund building dunng the 3- year period end-

ing on:June 30 of the year immediately
preceding the year for which a rate is being
determined, divided by the net revenues for
the 3-year period ending on-September 30
of .the same 'year, -adjusted ‘to the: nearest
multiple of1 ‘percent: The adjusted-State
experience factor will be 111 percent for
1988: not less than 75 percent or more than
135 percent for 1989 through 1992, during
which period it may-not-be lowered by
more than 5. percent (absolute) from . the
State experience factor for the preceding
year; and 123 percent begrnmng in calendar
year 1993.

Begmmng July 1, 1989 an employer 8

- experience rate will depend, in part, on

benefit charges rather than on benefit
wages. Beginning in-1991, the benefit ratio
of each eligible employer will be a percent-
age ‘computed using-a benefit conversion
factor that takes.into account previously
paid benefit wages and benefit.charges.:An
employer’s maximum contnbutron rate for

1988 through 1992 will be:the greater of

6.4 percent. or the product of 6.4 percent
and the adjusted State experience factor for
the year.. An employer’s maximum- contri-
bution rate for 1993 and subsequent years.
will be 6.7 percent, The minimum rate-will
continue to be the greater of 0.2 percent.or
the -product . obtained by multiplying 0.2
percent -by the adjusted State expenence
factor: No-employer: with total wages .in
any quarter (during. 1988 and thereafter) of

less than $50,000 shall pay contributions. -

which exceed -5 percent. in 1988 and -5.4
percent in 1989 and-thereafter.

Begmnrng in.1989 and ending December
31,1992, a surcharge of 0.2 percent will be
added to.each employer s tax rate when the
trust fund: on: May 15 is less than $80 mil-
lion. ' This surcharge is- in¢reased by 0.2
percent for each’ subsequent yeat.in which
the trust fund balance is below $80 million.

For calendar ‘years 1988 through 1992, a

" fund-building rate-equal to 0.4 pércent will

be added to each employer s basic rate. The
fund'burldmg rate will increase to 0.6 per-
cent in 1993 and subsequent years. The
provision for an emergency contribution
rate when the State’s-account in the Federal

-unemployment “trust- fund  was ,less than

$100 million. was repealed

‘For the penod January 3 1988
1993, :a weekly benefit

Beneﬁts.
to. January: 1,

amount will be computed as 49 percent of -

the claimant’s average weekly wage, up to
49 percent of the State average weekly
wage. For the same period, the formula for
dependents’ allowances shall be 8 percent
of the claimant’s’ piior average weekly

wage (not to exceed 57 percent of the State -

average weekly wage). for a ‘nonworking
spouse, or ‘15 ‘percent. of the: claimant’s
prior average weekly wage (not to exceed

64 percent of the State “average weekly
wage) for other dependents.- Beginning
January 1,-1993, a weekly benefit amount
will be. computed as 48 percent of the
claimant’s average weekly wage up to 48
percent of the State average weekly wage;
dependents’ allowances will be 7 percent of
the claimant’s prior average weekly .wage
(not to exceed 55 percent of the State aver-
age weekly wage) for a_ nonworking
spouse, or 14.4 percent (not to exceed 62.4
percent of the State average weekly wage)
for dependents.

For calendar years 1988 1989, and
1990, the statewide average weekly wage
will be $359, $381, and $406, respectively:
Beginning with calendar year 1993, the av-
erage weekly wage will be $350. For calen-
dar years 1991. and 1992, the average
weekly wage will be the previous calendar
year’s . average - weekly - -wage - plus. (or
minus) an amount equal to.the percentage
change 'in the .average weekly wage be-
tween the two immediately preceding bene-
fit periods; multiplied by the: previous cal-
endar - year’s statewide. average weekly
wage. For benefit periods between January
1, 1991, and December 31, 1992, the
statewide average weekly wage will be the
average weekly wage in effect for:the pre-
vious benefit period if two of the following
three factors occur: (1) the average contri-
bution rate of employers for the calendar
yedr 2’ years prior to the base period as a
ratio of total contributions to total wages
was 0.2 percent greater than the national
average of this ratio; or (2) the trust fund
balance ‘was. less than .$250 ‘million on
March 31 of the prior year; or (3) the num-
ber of first payments of initial ¢claims on
June 30 of the prior year had increased
more than 25 percent over the average dur-
ing a 5-year period ending on the same June
30. Also, if all the conditions above occur,
the statewide average weekly wage shall
decrease 10 percent. The base period may
be extended after receipt of temporary total
disability benefits under any workers” com-
pensation or occupational disease act. - .

bisqualiﬁca,tion A labor. dispute dis—

‘qualification. will exclude individuals af-

fected by a lockout if (1) an employer re-

fuses to meet under reasonable conditions

with the union representatrve to discuss the
lockout; or (2) there is a final adJudrcatron

“under the -National - Labor Relations: ‘Act

that, during the lockout, the-employer re-
fused “to ‘bargain in. good faith with the
union representative over ‘the -lockout is-
sues; or.(3) the lockout violated the existing
union agreement. -Also,.-an individual’s
total -or partial unemployment resuiting
from any reduction in opérations, reduction
in force, or layoff of employees by an em-
ployer in‘anticipation of collective bargain-

11
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ing negotiations: will not be considered as
being due t0-a stoppage of work which ex-
ists-‘because of alabor dispute until the ac-
tual commencement of a strike or lockou,
A definition of misconduct was added to
cover the deliberate and willful violation of
an" employer’s - reasonable rule ‘or policy
governing the- mdwrdual’s behavior'in the
performance ‘of work, provided the viola-
tion has harmed- the employer or employee
or has been repeated despite a warning or

~other. explicit " instruction “from ‘the “em- -

ployer. Also, if an individual disqualified
for ‘misconduct" is ‘reinstated ‘by the em-

ployer, the requalifying reqmrement will -

be deemed satlsfled

Administration:’ A $2 rmllron program
was established to pay lawyers fo Tepresent
smiall: businesses and: claimants " at ‘unem-
ployment insurance hearings. The program
will be funded from the exrstmg Spec1al
Admlmstratrve Account ~

Indlana

Admmtstration The State Employment

Securrty Drvrsron was: ‘replaced: with the:

Department -of Employment and Trammg
Services, whichshall be administered by an
executive director. The Indiana Unemploy-
ment Insurance Board. wasestablished: to
replace. the employment security -board,
which- was responsrble for the unemploy-
ment insurance program. The employment
security advisory council has ‘been abol-
ished and its duties have been transferred to
the Indiana State Job Trammg Coordlnat-
ing Coungil. ; e .

Benef ts. . The. deﬁmnon -of - dependent
was.. amended to include: a person. who is
less than 23 years old (formerly 18) . and is
enrolled in and regularly attending a sec-
ondary school or who is a full-time student
at an accredrted college or umversrty

. Iowa

Fmancmg Begmnmg m 1988 the tax-
able wage base will be 66— percent -of ‘the -
statewide -average weekly wage multiplied

by 52, and round
tiple of $100.
wage base by $1

ythe next hrgher mul-

600 for 1986 and subse-

quent calendar- years: ‘'was repealed. The'
provision allowing ‘noncharging to former

employer(s). of |
1ndrvrdual who fal,

an: adnnmstratlve»:corlmb‘
equal to 0:1-percent of Fe
wages;: The ‘surcharge will Po!

the newly ‘created Admmrstratlve Contn :

12

rovision increasing the -

~able schedule of rates ranges from 0.0 per-

tion :Surcharge Fund::Money: in the fund
will be used only for personnel and nonper-
sonnel costs of rural ‘and satellite job- serv-
ice offices in population centers of less than

20,000, This -provision will be repealed
July 1, 1990, and thus-will not affect con-

tribution ‘rates for calendar year 1991,
The following provisions will apply for
calendar - year 1988 only. Eight new rate

tables ‘have ‘béen established based: on the

relationship of the reserve fund ratio to the
highest ‘benefit-cost ratio. The least favor-

cent to 9.0 percent (in-'1989, it -reverts to
0.5 percent to 7.0 percent), and the: most
favorable schedule ranges from 0.0 percent
to:5.4. percent (in. 1989, it reverts to 0.0
percent to 4.0 percent). Negative-balance
émployers are not required to pay the*'addi4

tional 1.0-percént surcharge,- which' is cu-

mulative from-year. to year and.which .is

required:for ‘other- years:: The following.

were suspended: (1) the provision allowing
anémployer to avoid paytent-of contribu-
tions for a‘year if the employer’s percent-
age of excess (total employer contributions
divided by ‘total ‘benefits charged) is 7.5

" percent o :greater; and 2)- provrsrons al-

[

lowing such an employer to ‘qualify for a
-redticed rate in the year after that in-which
he ‘ot she: ‘paid no contributions’ because of

a-percentage of excess of 7.5

more. Also sispended were provrsrdns al-” ,
lowingan .employer to make yoluntary con- .

tributions in an.amount sufficient to lower

his or her rate to that for the next lower

o €overag 'ek‘

percentage-of-excess rank. “A” néw: coti«

tributing: employer who'is: not 4in the con-
struction industry will pay contributions at
a rate 'specified at:the “12th benefit-ratio
rarik. 10: 3 percent to 34 percent), but’ not

“ Jess' than 1:0- percent.

Beginning in 1989, a new nonconstruc-

. tion contributing employer will pay. at the
9th percentage-of-excess rank (0:2 percent »
to 2.3 percent), but not less'than 1 8 per-; :

mbutmg employer will'pay ata rate n'the:

21st: benefit-ratio rankc( 0 percent to. 7.0
percent), dependmg on the rate schedule in
effect s

Beneﬁts "~The provision® for ‘a” I-week

waiting period before beneﬁts are paid was

repealed
KanSas

tion wrll be- excluded from coverage

- of ‘benefits ; pai

“on an on-call ba

*uthes ‘employer’s: contributio

Serv1ces performed for less :
14 days in‘a calendar year by an-extra
picture or television: prod’ue—'

Disqualiﬁcation; - The between-terms de-
nial of benefits ‘was .amended: to apply to

 services:performed as'driver of a schoolbus

or other motor vehicle while. employed by
a private contractor to transport puprls stu-

dents, and. school personnel to or: from

school-related: functlons or activities for an
educational 1nst1tutron -However,. an indi-

* vidual will not be drsquahﬁed if the serv-

ices as a ‘bus driver are’ performed- for a |
nonschool-related - function ~or activity.
Also added was a between-terms disqualifi-
cation based on setvites for an educatlonal
institution in any capacity while in the em-
ploy of a governmental entlty or nonprofit
orgamzatlon :

Lomsrana

Coverage. A new enactment excludes
from coverage services performed by an
individual as a direct seller,.if certain con:
ditions are. met; .

Fmancmg A new enactment prov1ded

for the i 1ssua.uce «of State bonds for financ-
ing and payment of Federal advances to the
State fund, the restructuring and fundmg of
unemployment-benefits, and the: nancing
of the State’s-account in the Federal Unem-
ployment Trust Fund. A special assessment
on taxable: employers was added to service:
the bonds. For the period July-1 to Decem-
bet31, 1987, the specialassessment will be
1.4 percent of the first' $7,500 in taxable
wages paid to each employee. The taxable
wage base ‘was increased from $7,000 fo
$8,500: The provision for the noncharging
an individual’ who per-
forms services ford temporary help service
and who earns less than

$350 was repealed.

The period needed for an employer to
qualify for- experrence rating “was reduced
from 3 to 2 years. The contribution raté for
new employers will be-the average: rate for
, yers' in the ‘same 2-digit
ification, but not less than 1.0 percent
A solvency tax, not to exceed 30 percent of
r the quar-
ter, will ‘be asséssed if ‘the State fund ad-
ministrator projects that thi
fund is expected to fall below $'160 rmllron

Beneﬁts The weekly benefrt amount:will
be decreased by 7 percent-beginning Jana-
ary 4, 1988. This means that the maximum
weekly “benefit ount'v wﬂl be reduced
from $20§ to $i9 —

benefit amount.



from C yerage services performed by a full-

 time student in the\employ of an orgamzed i

camp, if certain’ condrtrons are. met

Benef ts
store or tradmg post which operates for a.

period of less than 26 weeks per year will

be consrdered seasonal employment

Maryland

Benefits.. ‘The weekly dependency allow—
ance. -was increased from $4°to $6 per de—
pendent up to° four dependents

Fi tnanczng An employer s account w1ll

not be charged for benefits paid to an indi-
vidual who left work volurrtarlly with good-’

cause to enter approved training.

Admtmstranon The State Department of
Economic and Employment Development

was ‘established to .administer the: unem-:
ployment insurance program under the di-

rection of the - Secretary of Economrc and
Employment Developmen

k anesota

Fmancmg The specral taxable wage
* base -of $8,000for ‘employers paying the
minimum rate of 0, }'percent was repealed.
The least favorable schedule; which applies

when the fund:-level is less than $200 - mil-

lion, calls for a minimum employer contri-
bution rate of 0.8 percent for 1988, 0.7
percent for 1989, and 0.6 percent for 1990.

The most. favorable $chedule calls’ for a-

fund level of $300 mrllron with.a mrmmum

employer contribution rate of 0.1 -percent..

The maximum rate in both schedules will
- 1988, 8.5: percent in
percent . in 1990 and

thereafter .

~AlL contnbutmg | yers will pay a
solvency assessment based on: State uném-
ployment insurance trust fund - balances.
Benefits may 'be noncharged to the em-
ployer if an individual refused an offer of
reemployment whrle in e

Beneﬁts:
four of the last five completed calendat

quarters. However; if an individual ‘has in-
sufficient wage eredits: to-establish a valid-
claim, the-alternate base period will be the -

last four completed calendar quarters The

source. An indi
53 'weeks; begi
claim is filed.

,'A new enactment excludes

Employment wrth a vanety:

The base perrod wrll be the"f rst:

ual’s frandule
_or increase: benefits was. -changed from a
_misdemeanor - to- theft. 'A. gross- misde-
meanor-penalty for an mdrvrdual’s fraudu- ~

+To- qualify - for benefits, . an: 1nd1v1dual

/must have’ (1)’ wage credits in: two. ot more

quarters of -the base: period; (2) minimum
total “base-period. wage ‘credits -equal to
wages earned in the high quarter of the base
period multiplied by 1.25; (3) high-quarter
wage credits ‘of $1,000; and (4) effective

July. 1, 1989, base-period wage credits in
15 or:more weeks. Previously, the qualify-

ing requirement was:at:least 15 weeks .of

employment with wages equal to 30, per-

cent of the State average weekly wage. .
To qualify for benefits in a second bene-

fit year, .an individual must have earned 10

times the-weekly benefit amount:-An indi-

" vidual’s weekly benefit amount will be
, computed as ¢ 26 ‘of high-quarter. wages: The

maximum weekly benefit amount will be
computed as a percentage of the State aver-
age weekly wage, ranging. from 60 percent
to 66— percent, depending-on the balance in

“the: State fund; An individual’s: duratlon of

benefits will -be determined as .} of total

'base-perrod wages, up to 26 weeks. The
- earnings drsregarded in- computing. the

weekly benefit amount for partial unem-

ployment . have been changed ‘from $25 0

the greater of $25 or 25 percent of the earn-
ings from work other than service in. the
Natronal Guard S

-To qualify fi beneﬁts on the basrs of

seasonal employment an mdrvrdual must
have wage “credits ‘in- 15 ot more weeks

‘equal to or in ‘excess of 30 times the weekly:

benefit: amount from nonseasonal work, in
addition to any seasonal wage credits. An
additional benefits program was added to
the State law, whereby claimants may re-
ceive up to.6 weeks of additional benefits if

s they meet certam elrgrbrhty condmons

Dzsqualzf jcation,  The dlsquallﬁcatron for
voluntary . leaving, drscharge for miscon-
duct,. and refusal of suitable work has been

changed to the. duration of unemployment'

and until the individual has 4 weeks of
work and: wages equal: to- eight (previously

- four) times the weekly benefit amount. An

individual will not be: disqualified for-vol-
untary leaving or discharge for misconduct
if separated from employnient-due to a col-

- lective bargaining agreement under which

the individual has vested discrétionary- au-
thority in another to act-on his or herbehalf:
Holiday pay in excess of $25 will be dis-
qualifying income. - If “an' individual is

awarded backpay. whrch has been reduced -

by benefits paid, the'amount withheld must

be-paid by the employer into the State un-

employment 1 und

Penalttes. .
isrepresentation to‘obtain

e penalty for an mdlvrd- :

Disqnlzhf carions

lent misrepresentation to. prevent or. reduce
benefit - payments  will: not apply. if the
underpayment of benefits, contributions, or
other ‘payment(s) involved exceeds’ $250,
in which case the person wrll be gurlty of a
felony. -

MlSSOlll‘l

Beneﬁts. A temporary worksharmg pro—
gram, ‘under which individuals working
shortenred schedules. to avert layoffs’ may
collect benefits; was established, to explre

‘January 1,1991.

Montana , _
Coverage. - “An‘individual will be consid- -
ered an independent contractor if he or she
is free: from direction and -control-and is
engaged in an independently established
trade occupa ‘on professron or busmess

Beneﬁts To: quahfy for beneﬁts an indi-
vidual’s total" base~per10d wages must_be
equal ‘to ‘or greater than'7 percent of the
State-average ‘annual ‘wage; ‘in addrtron to
being $1,000 or ‘more. The requirement

~that the individual have 20 weéeks of work
. at $50 a-week still applres ‘ ‘

Dzsqualtf catzon The drsqualrflcatlon for:
failure to-apply.for. or .o accept suitable
work was changed to a-duration disqualifi-
cation or until the-individial earns wages
equal: to six : times- the ~weekly 'benefit -
amount. The change also calls for an equal
reductron of benefits. :

Administration. . The period during which
an -individual may appeal a referee- deci-
sion, or-apply for recons'ideratlon of or ap-
peal from “aninitial claim determination
was changed to'10 days after mailing of the
notification to the mdrvrdual’s last known
address c

Penalty If an individual fraudulently re-
céives benefits; he or she must pay 18-
percent interest on the amount fraudulently :
obtamed ~ ‘

Nebraska

Beneﬁts “The mrmmum and maxrmum
weekly benefit amounts were increased to
$20 and $134, respectively. The qualifying

}wages were doubled to $1,200 in the base
‘period, of which $400 must have been

eamed in each of two. quarters. ‘To quahfy

for benefits in a second benefit year, an

mdtvrdual must eam at least four trmes the

. The specral;;drsquahﬁ—
cation: for an. mdmdual Wlto vuluntanly'

13



Disqualification.

, Admmtstratzon
reauthonzmg the Department of Employ--
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leaves work to enter self—employment has
been repealed SRy Ll

New Hampshrre N
_Benefits.

weekly benefit amounts were increased to
$39 and $156, respectively. Annual earn-
ings requrred to qualify for the minimum
and " maximum weekly - benefit “amounts
were increased to $2, 800 and $23 500, re-
spectrvely :

The requalrfymg re-
quirement for purging a dlsquahﬁcanon for
voluntary- leaving; -discharge for miscon:
duct, leaving self-employment, or farhng
to apply for or accept suitable work was
amended to require the individual to eamn at
least 12() percent of .the. weekly benefit
amount in any 5 weéks. The’ pension offset
requirement was: amended 1o provide: that
no offset will apply if the base-period or
chargeable employer does not contribute to
the fund from which the retirement pay-
ments are made. Also, no.offset will apply
if an individual*contributed 50 percent or
more to the retirement pay. -

The * Sunset

ment. Security  was ' extended  to' July 1,

'1993. The period during which a program-

related decision ‘may beappealed ‘to' the

State ‘supreme court was mcreased to: 30

days.
New Jersey
Beneﬁts. To qualify for beneﬁts 1in.asec-

ond benefit year, an individual must earn-at
least six- times -the weekly benefit amount
and have 4 weeks. of employment since the
beginning of the precedrng beneﬁt year

New Mexrco

Financing. A " nonprofit ‘organization

electing to reimburse the State fund for -

benefits paid must execute and file a bond
w1th1n 30 days of the electron .

Disqualification. An, individual will be
considered available for work and actively
seeking work if he or she is temporarily laid
off for nio more than 4 wéeks or if he or she
has an-‘offer in ‘writing: for full-time ‘work
that will begin within 4 weeks. Individuals,
other than those in approveéd training; who
are “attending classes during’ thie “hours” of
8 am. to 6'p.m. are disqualified from ben-
efits. ‘An' individual’s ‘extended ~ benefit
amount and total benefit amount: will ‘be
reduced by the percentage:of the Gramm-

. Rudman-Hollings reducnon i the: Federal

share-of extended beneﬁts

14

The minimum and maximum

pl'OVlSlOH :

Administration. * The name of the:second-

stage appeals: body was changed from the -
- Board of Review to the Secretary of Em-

ployment Securlty

New York

Disqualification. A dlsquahﬁcatron for
voluntary leaving. for marital obhgatlons
will only apply if the separatron was dueto

‘the claimant’s mharriage. Prevmusly, the

drsqualrﬁcatton also applied to individuals

. ywho follow a spouse to'a niew locahty

Beneﬁts ‘New York has estabhshed a 3-
year -demonstration - project (exprres in
1990) which allows claimants .in-approved
training, to receive additional benefits,

North Carolina

Coverage The exclus on from coverage
of aliens performmg agrrcultural labor was
extended to January 1, 1993.

Fi manctng
on employers if the State reserve fund is

less than T’ percent of total taxable .wages,

The tax will be used for repayment of loans
from the Federal trust fund and to pay inter-
est on Federal advances, and will be de—

.. posited in‘the State’s Employment Secunty'

Commrssron Reserve Fund.: The new-

: employer contribution rate was decreased
to-2.25 percent. Repealed was the addi- -
tional increase of up to-40 percent of the

_employer’s raté when the fund ratlo was

less than 5.5 percent

Beneﬁts The maximum weekly beneﬁt
amount will be computed as 63 percent of
the average weekly insured wage and, be-
ginning August 1, 1988, as 66 percent of

: the average weekly msured wage. Del

wage ‘v’vhen : the fun
percent.. ..

: ‘North Dakota

Financing. The standard rate of contnbu-

tions will be the maximum rate in effect for -

a-year. New employers will pay 3.25 per-

~«cent, except that new .employers in.an in-

dustry-with a negative reserve balance wrll
pay the maximum rate;- :

Benefits.
be computed at g of total wages in d
highest quarters of the base period an

half ‘of .the “total - wages durlng the third

highest - quarter.: The ‘maximum  weekly
benefit amount will be computed as 60 per-
cent (currently 67 percent) of the State av-
erage weekly wage. ,

“However; if, on Octoberl 1989 or-any
succeeding October 1, the trust fund re-

A special tax will be unposed’,

The weekly benefit amount wrll,‘ :

serve is equal to or greater than ‘the reqmred
amount, then, asof July 1 of the next year,

the maximuni weekly benefit amount will
be computed as 62 percent of the State ay-
erage weekly wage. If, on'October 1, 1989,

or any succeedlng October 1, the trust fund
reserve is equal to or greater than the re-.

-quired amount and the State’s average ‘con-

tribution rate is below the’ nationwide aver-
age for the preceding calendar year; the

‘maximum weekly benefit amount will be
_computed as' 65 percent of the average

weekly wage. The ratio' of base-period
wages to hlgh-quarter wages used for deter-
mining the duration of benefits was
changed ‘to 1.5 to 3.2 .or more. The €x-
tended benefit weekly benefit amount and

- total benefit amount will be decreased to

reflect any Gramm-Rudmian-Hollirigs’ re-

- duction.: - The “minimum  weéekly - benefit - -

amount is $43, and -the ‘provision fot:the
annual automatic computatron of the mini-
mum weekly beneﬁt amount is deleted

Dtsquallﬁcanon An 1nd1v1dual wrll not

- be-disqualified for voluntary leaving if he

or-she left the miost-recent employment
upon a physician’s advice because. of ‘an
injury. or iliness caused ‘or aggravated by
the employment If -an' individual *leaves
employment in antrcrpatron of a dtscharge
or layoff; the individual will be considered
to have left employment voluntarily: with-
- good - ‘cause . atmbutahle to: the
employer . . g

Ohlo

Fmancmg The $8, 000 taxable ;wage
base was made permanent. The range of
rates for the least favorable schedule will be
0.1 percent to 5.4 percent.. In"addition to
the computed rate based on the employer’s
experience, his or her contribution rate will

be increased by 0.2 percent if the State fund
. falls below minimum safe levels. The spe-

cial 0.5-percent tax on employers used to

‘repay outstanding interest-bearing - ad-

vances from the Federal Govemment was
deleted.

Beneﬁts Ohio extended untrl October 1,

1988, the qualifying requirement of 20.
weeks of work at 37 time

squal ,
.. by 6,weeks of work and- eamings of six

times: the -amount required to. establish a
credit week. Beginning October 1, 1988, a
duration disqualification may be purged by
6 weeks of workan earmngs ‘

State minimum hourly wage



Oklashoma: -~ - -

Fmancmg ‘The lrmrtatton on a rate in-
crease for employers with rates of 3.4 per-
cent or'more will be 2 percent in any year.
For employers with rates below 3.4 per-
‘cent, the rate may not be mcreased to more
than 5.4 percent in any year.

Dtsqualtf' canon The length of the dis-
quahficatron for refusal of suitable work
was changed.from the week of occurrence
to a period of reemploymcnt with earnings
equal to 10 times .the weekly  benefit
amount; However, an individual who re-
 fuses an offer of work due to illness, death

of a family member, or other circumstances

beyond his or her control will be dtsqualt-
ﬁed only for the week of occurrence

Oregon

Coverage. The exclusion from coverage
of aliens performing agricultural labor was
extended to January 1, 1993. The “age 22”
limitation for the: exclusron from coverage
of services. performed by students in a
work-study program was deleted; there-
fore, such services are excluded, regardless
of the individual’s age.. A new-enactment
excludes from coverage services performed
by -a-full-time student:in the employ of an
organized camp, if certain condrtrons are
met.

Beneﬁts
benefits program which was. due to expire
on June 27, 1987, has:-been extended until
July 1, 1989. The pension offset provision
was amended to provide that no offset will
apply if an individual receives Social Secu-
- rity pension benefits to whtch he or she has
contributed

Rhode Island

Fmanctng The fund balance requrre-
ments for the most favorable schedule have
been reduced to 11.5 percent. (previously
14 petcent). of payrolls, and for the least
favorable schedule to less than 5.0 percent
(previously 6.5 percent) of payrolls.

Benefits.
benefit amount was changed to 60 percent
of the claimant’s average weekly wage, up
to 67 percent of the State average weekly
wage. The weekly dependents’ allowance
was increased to $10 per dependent or 5
percent of the. mdmdual’s benefit rate for
each dependent up to five dependents

South Dakota

Financing. - Benefits pard to.an mdrvrdual
taking approved training will not be
charged to the liable employer’s. account.
The contnbutton rate. for the most favorable

- Disqualifi catton
-considered 'to have good cause for leaving

The temporary ‘State addmonal :

The computation of the weekly '

schedule will range from 0.05: percent-to
8,25 percent.-New employers will pay a
contribution: rate of: 2,75 percent for the
first year and 1.95 percent for subsequent
years until they quahfy for expenence
rating. :

Beneﬁts The maxrmum - weekly benefrt
amount will increase from $129t0 $140, If
the ‘amount of extended benefits reim-
bursed by the Federal Governmert is re-

‘duced or mcreased the State’s share of the

weekly extended benefit amount will be re-
duced or increased on an equal basis.

An mdrvrdual will be

if employment presents a hazard to his or
her health and if it has been medically ad-
vised and certified by a practitioner that
continued . employment presents a health
hazard.. :

Tennessee

Coverage. The exclusion from coverage
of aliens performing agricultural labor was
exterided to January 1, 1993. Also ex-
cluded from coverage are services per-
formed by real estate agents, direct sellers,
full-time students in the-employ. of orga-

. nized"camps;‘and individuals ‘on fishing

boats, 1f certam condmons are met.

Benefits. The maximum weekly beneﬁt
amount was mcreased from $130 to $145

Disqualification. A dlsqua.lrﬁcatron for
participation in a labor dispute will be for

" the:duration of the dispute. However, lock-

outs::are excluded from the labor drspute
drsquahfrcatton

- Texas

Coverage. A new ‘enactment excludes
from' coverage services performed by a full-
time student in the employ of an organized
camp, if certain conditions are:met.

Financing. The taxable wage base ‘was -

increased: to- $8 ;000 “for '1988. and- will
increase £0-$9,000 in 1989. The Texas
Employment Commission is - authorized
to ‘issue bonds and to levy a surtax on
employers of no more than 0.2 percent to
fund interest payments due for: any

: mdebtedness 3

Beneﬁts
amount will be frozenat $210 until October

- 1,:1989:.To quahfy for benefits, an individ-

ual must-earn 37-times the. weekly benefit

amount and have wage credits in-two quar-
" ters of the base period. To qualify for ben-

efits in a second benefit year, an individual
must_have earned wages of six: times the
weekly benefit amount. .

The maximum weekly beneﬁt

Administration.. - The period for appealing
an appeal tribunal decision was.increased to
14 days after the mailing of the determma-
tion to the concerned: party

Utah

Fmanczn& Begmmng January l 1988,
the taxable wage base will be computed as
75 percent of the insured average wage for
the fiscal year. The standard rate of contri-
butions will be the average overall contri-
bution rate and, for new employers, it will
be the maximum overall contribution rate.
An employer’s account will not be charged
for benefits paid to a worker who was dis-
charged for nonperformance due to medtcal
reasons.

Benefits. 'Beginning January 3, 1988, the
base-period wages needed to quahfy for
benefits will be 8 percent of the insured
average wage for the preceding fiscal year,
rounded to the next higher multiplé of
$100. The maximum weekly benefit
amount will be 60 percent of the insured
average weekly wage during the precedmg

fiscal year. -

Penaities. - No benefits will be paid.until
an eatlier overpayment resulting from mis-
representation is repaid. In cases of fraud,

the cldimant will be required to repay bene-
fits and, as a civil penalty, an amount equal

“to the beneﬁtsreceiwféd fraudulently.

Vermont

Coverage. . A new enactment. excludes
from coverage services performed by a full-
time student in the employ of an organized
camp, if certain conditions are’ met.” Ver-
mont provides for automatic -coverage of
aliens performing agricultural labor if ‘the
Federal - Unemployment - Tax ““Act -~ is
amended to provide for.such coverage.

Financing.  New employers wrll _pay con-
tributions at the lower of the average indus-
try tax rate or the. percent ‘represented by
rate class 11 (2.6 percent to 4.8 percent,
depending on the rate schedule in effect),
but not less than 1.0 percent,

Vrrgima

Coverage The exclusron from. coverage ‘

- of aliens performing agricultural labor was

extended- to January -1,. 1993. . Also ‘ex-
cluded - from- coverage -are. services : per-
formed by a full-time studentin'the employ
of an organized camp and by an individual
ona fishmg boat, if certam condmons are

F inanc:ing.' The - minimum contribution
rate for the most favorable schedule. was
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reduced to 0.0 percent, and for the least
favorable schedule, 10°0.53 percent

Dzsquahf cation: The pension offset pro-
vision was amended to provide. that the-off-
set will apply to pension payments made

under a plan maintained or contributed to-
by a base-period or ehargeable employer :

Washington

“Financing. . The contribution rates under
the rmost favorable schedule: will. range
from 0.48 percent to 5.4 percent, and" for
the least favorable schedule, from 2. 48 per-
cent to 5.4 percent.

Beneﬁts. The base period may be defined

as. the last four quarters if the first four out

of ‘the last five quarters are not used.. = - -

Administration. . The period during which
one may- appeal-a-benefit determination to
the appeal tribunal and to the State commis-
sioner was increased from 10 to 30.days:

West Vlrgmla

Coverage. ' Any services performed by a.

student’ enrolled at-a“nonprofit or public
school in a work-study program will be ex-
cluded from coverage. Also, the exclusion
from coverage of aliens -performing agn-
cultutal labor was extended to January 1,
1988. ' '

Financing.  If the State commissioner de-

termines that regular employer contribu- .
- tions will be insufficient to finance the pay-

ment of benefits. during the quarter, both
employers and employees. will pay. an as-
sessment not'to eéxceed 0.15 percent of the
‘employee’s gross wages. Bonds or. notes

may be issued in amounts: sufficient to pro- -

vide. money to repay Federal advance to
the State fund : o

Benefits. . The deﬁmtmn of wages was
amended to include tips totaling $20 or
more each month, which are required to be
reported to the. ‘employer.

Dzsqualzf catlon If a dls'charged: em-

~ ployee is remstated and receives backpay,

the individual willbe required to repay ben-
efits. received during the time for ‘which
backpay is received. ‘Alsoy if an individual

receives unemployment beneﬁts and an
award of backpdy for the same perlod the’

. employer - must withhold backpay in ‘an
amount ‘equal to" the unemployment bene-

[its, and repay the amount to the unemploy- ;

ment trust fund
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, percent of his or her base—perl : d,,wages

Wisconsin'

Coverage. The ‘requirement for auto-

- -matic coverage of work not previously cov-
- ered by the State of Wisconsin if subject to
" the Federal Unemployment T ax Act was

deleted,

Financing: For 1988, the State depart-
ment may assess atax to pay all interest due *
. on Federal advances to-the State fund for

calendar years 1988:and 1989 The rates for

the Teast and most favorable schedules will

range .from 0.27 percent to 8:90 percent.

Also, solvency contributions by employers. .
will range from 0.0 to 0.9 percent; dépend- .

ing-on the State’s basic rate and fotal ‘pay-
rolls. Beginning: April 2, 1989, benefits

penod employers

Benef ts.  The followmg w1ll be effectwe
January 1,1988: The minimum and maxi-
mum: weekly benefit amounts. will increase

to $38 and $200, respectively. The qualify-

ing requ1rement will be 17 weeks of em- '

ployment in- the ‘base period. For benefit

purposes, each employer will be required

to_file a quarterly . wage report on :éach
employee 5o
The following wrll be effecttve Apnl 2,

- 1989: To.be ehglble for benefits, an indi-

vidual must haye base-period wages of 40

times the weekly benefit amount, mcludmg :

combined wages outside the:high quarter of
at ~least- 13. times . the = weekly - benefit
amount. The base period will-be the first
four. of the last five completed calendar

quarters: precedmg the ‘benefit year. The
benefit year may be extended:to: 53 weeks’
“for -an’ individual Who ﬁles consecutive
- claims. Services performed by an individ-
ual for a'seasonal employer engaged in can- ..

ning will be excluded if the 1nd1v1dual earns

less -than. 40 times the ,weekly - benefit

* ‘amount, unless the individual
of $200 in other covered employmentinithe
four most recent calendar quartérs preced— :
An individ-

ing the: seasonal employment.
ual’s weekly benefit amount ;

- puted-as 4 percent of base-perlod wages in

the hlgh quarter The maximumy number of

weeks an individual may receive benefits is

the lesserof 26 weeks or unt11 the mdmd—
val has recerved an amount.;

Dts,quqllﬁcanon. Inehglblhty due,to in-
ability to work-orunavailability for work

no: longer depends: strictly on physical in- -
ability or substantial unavailability. -An-in- -
~dividual will not be disqualified for volun-

med wages -

, tary leaving if he or she accepted work

which should have been refused because of
labor standards provisions and terminated

" the work within"10° weeks.

The followmg will become effective

~ April 2,71989; The duration disqualifica-

tions for voluntary leaving, discharge for

~misconduct, and refusal of suitable work

will apply until- 7 weeks have elapsed since
the end of the week of occurrénce ‘and the

.- individual has earned wages equal to-at

least 14 times the weekly benefit amount.
The dlsquahﬁcatlon fora drsmplmary sus-

. _pension will ‘apply.-until* 5 weeks “have
‘elapsed since the end of the week of ‘sus-
.~ 'pension or until the suspension. is termi-

‘nated. A monetary ‘requirement -will be
B added to the good-cause exception for vol-
will be charged propomonately to base-‘ - umtary leaving when accepting other work,
" ‘torequire an individual to earn wages equal

to eight times the weekly benefit amount.

- An-individual in a licensed:occupation will
+ be. ineligible- for benefits-if suspended or
“‘terminated because the:license was: sus-
* pended, revoked,; or not renewed: The in-

eligibility will apply until the license is

- -reinstated or renewed. Also, the, individual

will et be. eligible ‘for-benefits ‘based on

“employment with-other employers until ‘5

weeks have.¢lapsed since the week of sus-

‘pension or terminationor until the license is
- reinstated: or:- renewed. ~In‘. addition; all
‘wages earned with the employer: that dis-

charged or suspended the employee are ex-
eluded when. detertmmng future benéfits to

““which'the employee ‘is entitled while the _
‘suspension,: revocation; or nonrenewal of
: the'license is’in effect;g o A

/ Wyommg

Fmancmg For the perlod July 1, 1987
through: January 1, 1989, State interfund
borfowing of up to $20 million for the pay-

“ment of benef1ts or to repay Federal ad-

vances-is ‘atithorized when the trust fund is

certified inadequate.” An employer’s -ac-
‘count will not be charged with benefits paid
. as"a result of a.major dlsaster if the benefit
- recipient would other:
"ble for disaster beneﬂts

1se ‘have been eligi-

Benefits. ‘The benefit year was ‘redefined

* -as - the 52-consecutive-calendar-week  pe-
) riod beginning with the first week of filing -
.- valid claim; or the 53-consecut1ve week.

period beginning the first week if filing a
valid claim results in the overlapping of a
quarter in the base period of a previously
filed claim: ‘Previously;. the benefit year
was. the 1= -year period begmmng the first
day of ﬁlmg a valid cla1m |:|
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