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The Oregon Youth Authority values excellence in public service, partnerships with local
communities and other agencies, openness and accountability, and provision of service
in a fair, respectful, and humane manner.

The OYA expects each and every employee to adhere to and demonstrate these values
and standards expressed in the following Principles of Conduct:

>

>

Be truthful and honor the ethics of our profession;
Adhere to federal, state, and local laws;

Encourage and follow OYA'’s mission, values, policies, rules, and
directives;

Report illegal and unethical behavior, and ensure that a code of silence is
never a part of OYA Culture;

Promote a transparent work environment where reports of illegal and
unethical behavior are made without reproach or retaliation;

Ensure and promote a safe work environment and be fit for duty;
Respect the civil and legal rights of all individuals;

Uphold the public trust and never use our positions for personal gain,
privilege, or advantage,;

Interact with stakeholders and business associates respectfully, openly,
and honestly;

Interact with offenders in a manner that enhances offender reformation;

Establish and maintain clear professional boundaries with offenders and their
families;

Treat coworkers professionally and with respect.
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