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Changes in unemployment
insurance legislation in 1998

Minnesota and New York made extensive modifications
to their laws; among the States generally,

changes required an increase in weekly benefit
amounts, and increases in taxable wage bases

tion made only a few changes to the urte establish an Employment Statistics system. The

employment insuranceul) program. system will be planned, administered, overseen, and
Most notable was the enactment of the Workforaevaluated through a cooperative governance struc-
Investment Act \WiA) of 1998 f.L. 105-220), ture involving the States and the Federal Govern-
which provides the framework for a unique nament. The amendment that establishes the Employ-
tional workforce preparation and employmenment Statistics system becomes effective July 1,
system designed to meet both the needs of thg99. OthexviA provisions that affect thei pro-
Nation's businesses and the needs of jobseekgiam may take effect July 1, 1999, and become man-
and those who want to further their careers. Whitiatory on July 1, 2000.
the Actimposes no conforming requirements upon The Noncitizen Benefit Clarification and Other
theur program, it does affect the program. Stategechnical Amendments Act of 19981(. 105-
wishing to receive funding under the Act must: (1306) permanently extended the Self-Employment
provide information regarding the filing of claimsAssistance $EA) program, which had been
for benefits as part of the One-Stop delivery syscheduled to end in December 1998. Under the
tem, and (2) use wage record imf@tion to mea- SEA program, eligibleui claimants are helped to
sure State and local performance in achievirgeate their own jobs by starting small businesses.
program goals. In additiomA charges the U.S. Among other conditions, the individuals must
Secretary of Labor with making arrangements, coparticipate in self-employment activities, includ-
sistent with State law, to ensure that the wageg entrepreneurial training, business counseling,
records of any State are available to any other Stated technical assistance. Individuals enrolled in
to the extent that the wage records are neededtfoe program receive periodic payments equiva-
WIA purposes. Performance information at the Ident to their regulaul benefits. Ten States have
cal level will be available taviA recipients to use as establishe&EA programs.

a decisionmaking tool when determining which Programs under the Trade Adjustment Assis-
training providers to use. tance Act and the North American Free Trade
wIA also amended the Wagner-Peyser Act ikgreement {AFTA) Transitional Assistance Act
two areas. FirstyiA allows the equity accrued—were reauthorized through June 30, 1999, by the
or funds earned from that equity—by the Feder@mnibus Consolidated and Emergency Supple-

Government through funds provided under Titlesiental Appropriations Act of 1998.(. 105-277).
Il and IX of the Social Security Act and the Wagnerin order to receive allowances under these Acts,
Peyser Act to be used to acquire further equity, ordividuals must have been entitled wo ben-
to pay operating and maintenance expenses to #fés in a specified period and have exhausted all
extent that an equity property is usedviox pur- rights to such benefits, among other conditions.

D uring fiscal year 1998, Federal legislaposes. The Wagner-Peyser Act also was amended
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With the exception of Minnesota and New York, the States Four States—Idaho, New York, Oklahoma, and Rhode Is-
made few significant changes to their unemployment insuranéend—increased their taxable wage base, which is the amount of
laws during 1998. New Hampshire amended its unemploymentages subject to taxation for unemployment insurance pur-
insurance law to provide an alternate “trigger'tfog payment poses. Maximum weekly benefit amounts were increased in Ari-
of Federal-State Extended Benefits. The alternate trigger witlona, Georgia, Kentucky, Minnesota, Mississippi, Nebraska,
allow a State to “switch on” the payment of such benefittNew Hampshire, New York, and Vermont. Kentucky also in-
more easily because it is based on the total unemploymeereased its minimum weekly benefit amount. Four States
rate in the State. States currently trigger benefits based amended their wage qualifying requirements for determining
changes in their insured unemployment rate—a measure lénefit eligibility.
statewide unemployment among those covered by unemploy- Following is a summary of some significant changes in
ment compensation. State unemployment insurance laws during 1998.

Alabama Disqualification. Anindividual will notbe Benefits. Under the additional qualifying

disqualified from receiving benefits for vol- requirements for a successive benefit year,
Coverage. Employment will not include untarily leaving employment if he or she leftwages must be earned instead of received
services performed by an individual committo protect his or her children, or himself orin order to qualify for benefits in the next
ted to a penal institution. herself, from domestic violence. year.

Arizona Administration. Information obtained inthe pelgware

administration of the unemployment insur-
Financing. The range of contribution ratesance code will be considered confidential; angenefits. The provision for deduction of an
for positive-reserve-ratio employers wasndividual who knowingly accesses, uses, Ofdividual’s Social Security benefits from his
modified from 0.10 percent through 2.7 perdiscloses the information without authorizayy ner weekly unemployment benefits was

cent to 0.05 percent through 2.6 percent. TH#&n will be guilty of a misdemeanor. eliminated.

range of contribution rates for negative-re-

serve-ratio employers also was changed, frogolomdo Disqualification. A disqualification will be
2.90 percent through 5.35 percent to 2.8 considered fraud if an individual has made a

percent through 5.40 percent. If certain C.rite.Coverage. An employer is defined as an false statement or representation, knowing it
ria are met, certain benefits paid to an 'nq'éntity that has a quarterly payroll of $1,5000 be false, or knowingly has failed to dis-

vidual will not be charged to an employer's ' during any calendar year or precectlose a material fact to obtain benefits to
experience rating account. ing calendar year, or that employed on&hich he or she is not entitled.

worker for some portion of the day on each
Benefits. On June 30, 1998, the maximumof 20 days during the calendar year or duringyorida
Weekly benefit amount increased from $185he preceding calendar year. Excluded from
to $195, and will increase to $265 on Jungoverage are services: (1) as an election O%overage. A new enactment excludes from
30, 1999. ficial or election worker, if the amount of coverage .services performed as an election
remuneration received for such services du'ESfficiaI or election worker in the employ of a

California ing the calendar year s less than $1,000; (), ernmental entity if the amount of the re-

as a direct seller, which includes indiVidual%uneration received by the individual for
Financing. Benefits paid to an individual €ngaged in the trade or business of de”\’e%ch services during the calendar year is less

who has yoluntarily Igft work to protect his or distribution .Of newspapers or shoppinqhan $1,000. Also excluded from coverage are
or her c_:hllqlren, or hlmself drerself, from news; and (3) in the employ of an elemengg .\ ices performed by a person who is an
domestic violence will not be charged to théa_ry or seconda}ry school that is operateg] .o of 2 penal institution.

experience rating account of the employeprimarily for religious purposes, regardless ot

Repealed was the provision that employerghether the school is operated, supervised,

would not be charged for benefits paid to gontrolled, or principally supported by aGeorgia

claimant who, during the base period, was g@hurch or a convention or association of

student employed on a temporary basis arfhurches. The definition of employment alsdrinancing New and newly covered employ-
whose employment began within the periodvas modified to permanently exclude fromers thatimplement a drug-free workplace pro-
of his or her leaving to return to school; to &overage services performed by an alien (H2gram that is certified by the State Board of
claimant who terminated employment to acA worker) admitted to the United States tdNorkers’ Compensation will pay contribu-
company or join a spouse; or to a claimarperform agricultural labgsursuant to the Im- tions at a rate 0.2 percent lower than the rate
who left employment to take a better job. migration and Naturatiation Act. otherwise specified in the unemployment law
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Unemployment Insurance Laws, 1998

(2.64 percent until June 30, 2001). The folThe minimum contribution tax rate under theapprenticeship programs.
lowing becomes effective January 1, 1999: (1lgast favorable schedule decreased from 2.9
When the statewide reserve ratio is 2.4 pepercent to 2.4 percent. Depending on whicBenefits. The pension provision was
cent or more for any calendar year, an emtax schedule of contribution rates is in effectamended to provide that Social Security pay-
ployer that does not have a deficit reserve balhe rate for standard-rated employers wilments are not considered payments for pur-
ance will have its contribution rate reduced byange from 1.3 percent to 3.7 percent. poses of determining eligibility for waiting
25 percent or 50 percent, depending on the week or benefit rights, or reducing the weekly
reserve ratio of the State unemployment inBenefits. No individual will be eligible for benefit amount.
surance fund. (2) When the statewide resentsenefits in 2 successive benefit years unless,
ratio is less than 2 percent, an employer’s comdter the beginning of the first benefit yeahswa
tribution rate will be increased by 25 percentiuring which the individual received benefits,
or 50 percent, depending on the reserve ratine or she earns at least 6 (was 5-1/2) tim‘ﬁnancing. The special administrative con-
(3) If the statewide reserve ratio equals or exhe weekly benefit amount established durgp oo surcharge of 0.1 percent of Federal
ceeds 2 percent (was 2.1 percent), contribing the first benefit year. The wages needegh aje wages was extended through 2001.
tion rates will be further reduced by a percento qualify for benefits are changed from high‘l’he surcharge had been scheduled to termi-
age based on the fund balance and the priquarter wages of $1,144.01 and total basey, e at the end of 1998. The fund established
year's contributions; however, the contribuperiod wages of at least 1-1/4 times the hight, the surcharge revenues is used only for
tion rate may not be reduced below 5.4 peqquarter wages to the minimum qualifyingpersonnel and nonpersonnel costs of rural
cent for maximum deficit reserve. amount of wages in one quarter of the basg, j satellite job service offices in population
For the period January 1, 1999, througiperiod and total base-period wages of atleast yiers of fewer than 20,000 inhabitants or
December 31, 2002, an additional 0.2-percent-1/4 times the high-quarter wages. The minj '
rate reduction will be available to any employemum qualifying amount of wages will be de-
that implements a drug-free workplace protermined each July 1 and must equal 50 pey:. I .
gram that is certified by the State Board otent of the State minimum wage multipliedtalsf;?/gflfﬁg?n' u'iA; ig?(')rrnag;dnl:itszr;ﬁg is
Workers’ Compensation. The resulting contriby 520 hours, rounded to the lowest mu'éttributable to)t/hi emblo gr
bution rate for any employer may not be lesgiple of 26. The pension offset provision was ployer.
than 0.01 percent. The reduction will not bexmended to provide that benefits will be re-
available to an employer that is subject to theuced by the amount of pension paymentansas
maximum rate allowable after application ofreceived only if the employment is with the
the rate adjustments made to the statewidgase-period employer and the claimant difoverage. Anew enactment excludes from
reserve ratio. not contribute to the pension plan. coverage services performed by election offi-
cials or election workers if the amount of re-
muneration received for services during the
calendar year is less than $1,000.

for division-approved training.

Benefits. The maximum weekly benefit Disqualification. The special disqualifica-

amount increased from $224 to $244. tion for individuals who voluntarily leave
work due to marital obligations was deleted. . . .
Hawaii The penalty for violating any provision of Financing. - The following will be effec-

the Idaho Employment Security Law and fort!ve for rate year 1999: (1) The.contrlbu-
Coverage. Services performed by electionunauthorized disclosure of information Waélon ra'.:e for new employers will be 1.0
officials or election workers as defined undeghanged from a fine of $20 to $200, or imPercew however, for rate year 1999, the 1-
the Federal Unemployment Tax AGU(A) prisonment of up to 90 days, or both, to é)ercent contribution rate will not be effective

. if the reserve fund ratio in schedule lll is less
misdemeanor. !
are excluded from coverage. than 1.75 percent. (2) The contribution rate

for negative-balance employers will be within
Idaho Indiana a range from 1.1 percent to 6 percent, rather

than a uniform 5.4 percent. (3) Negative-ac-
Coverage A definition of government en- Financing. A new enactment increasedcount-balance employers will not be assessed
tity was added, to mean a religious, charifrom $4,000,000 to $4,500,000 the amounthe surcharge that is based on the size of the
table, educational, or other organization asf money in the special employment and&mployer’s negative reserve ratio. (4) Positive-
defined under Section 501(c)(3) of the Intertraining services fund that may be used fobalance employers that are @t in the fil-
nal Revenue Code, and which is exempt fror{lL) training and counseling assistance foing of all reports and that are paying all
tax under section 501(a) of the Code. individuals who have been unemployed focontributions when due will be issued a

at least 4 weeks, who are not otherwise eleero contribution rate; however, the zero

Financing. Retroactive to January 1, 1998 gible for training and counseling assistanceate will not be effective for 1999 if the
the taxable wage base will be computed as 1@hd who are not participating in programseserve fund ratio in schedule 11 is less
percent of the State average annual wadbat duplicate those programs; or (2) traininghan 1.75 percent.
rounded to the nearest $100 (was $600) or thovided by State educational institutions to Also for 1999, the rates in schedule 11A
Federal taxable wage base, whichever is highgarticipants in joint labor and managemenshall apply, unless the reserve fund ratio
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in column A of schedule Il is less thanwill be disqualified for any week with re- for purposes of establishing and collecting

1.75percent. spect to whichvarRN Act payments are re- child support obligations and for locating
ceived. However, @ARN Act recipient shall individuals who owe child support.

Disqualification. An inmate of a custodial not be disqualified from benefits on the basis

or correctional institution will be unavailable of refusing to leave part-time, interim, or full- pMassachusetts

for work and will not be eligible to receive un-time work to return to work for the employer

employment compensation while incarceratedssuing thewArN Act payment. Financing. Beginning January 1, 1999, ex-

perience-rated employers will pay contribu-

tions under a revised “schedule B,” with rates

ranging from 1.325 percent to 7.225 percent.

Financing. On January 1, 1999, the new-Financing. The additional contribution rate On January 1, 2002, this schedule of rates
employer rate decreases from 3 percent @ 0.4 percent assessed on experience-raté(! revert back to a range of 1.4 percent to
2.7 percent, and new experience rate scheemployers was extended through calenddr3 percent. For the period January 1 1999,
ules are established, based on trust fund agears 1998 and 1999. For rate year 19980 December 31, 2001, each contributing
equacy rates. Depending on trust fund bal'schedule P” of the contribution rate sched€Mployer will pay a workforce training con-
ances, the new rate schedules could produote will be in effect. Under schedule P, théf!bUt'_On 0f_0-075 percent. The rate of con-
reductions in experience rates. The Servio@tes range from 2.4 percent to 7.5 percentfibution will be adjusted so that the total
Capacity Upgrade Fund is established, to be amount of contributions in a year equals
used for technology (purchases and upsenefits. The maximum weekly benefit $18,000,000.

grades) for programs administered by the@mount through December 31, 1999, will be
department. The Service Capacity Upgradgmited to 94 percent of the amount otherMinnesota

Fund will be financed through contributionsyise calculated. In addition, for claimants fil-

from employers, in amounts equal to tax ratghg claims before January 1, 2000, the weeklfyOVerage. Anew enactment excludes from

reductions realized from the new rate schedgenefit amount will be reduced by $3. Coverage services performed by election offi-
ules over the period January 1, 1999, through cials or election workers if the amount of re-
December 31, 2001. Employer nonchargingdministration. Work records and reports TUneration received for services during the
provisions are expanded to include employpyst be kept confidential and not be opene%"’llend‘rjlr year is less than $1,000.

ers who have continued to provide unintersq, public inspection, other than to public

rupted, part-time employment for claimantsemp|oyees in the performance of their pub”é:lnancmg. The maximum contribution rate
was reduced from 9 percent to 8.9 percent.

Benefits. On January 1, 1999, the minimumder contract to a State or local child supporrJ[he period needed for a new employer to
ualify for experience rating was changed

Weekly benefit amount increases from $22 tggency, or to any agent of an agency that :
$39. The weekly benefit amount computaunder contract or subcontract to the Statko L2 Months to 12 months. The contribu-

tion Changes from 1.185 percent to 1.235 peé'mp|0yment and ]Ob training agency. If Con_tlon rate for new employers in the construc-

cent of base-period wages, and the maximufential information is disclosed, the offender’ " industry is now the higher of 1 percent

weekly benefit amount increases to 62 pefyill be guilty of a Class E crime. or the State’s cost ratg for construction em-
cent of the average weekly wage. ployers, up to a maximum of 8.9 percent
(was 9.0 percent), plus the applicable mini-

Maryland mum tax rate. The solvency assessment will

: : now apply if the fund balance is less than $150
willnot be reduced by any part of Social SeCUCOVerage~ Employment performed for a pyjjlion; the amount of tax will be 10.1 percent

fity pension payments if 50 percent or morgy, e mmental entity as an election official Olof contributions due. Revenues from the sol-
ofthe Soglal Securllty contributions yvere mad lection worker is excluded from coverage if/ency assessment Will be placed in a special
by the claimant during the base period. Dedugpe amount of the remuneration received b¥%ccount, from which the commissioner of the
tions c_)f 100 pgrcent will be taken from fUtu_rethe individual during the calendar year foragency ;/vill pay interest accruing on any ad-
benefits to reimburse the unemployment ing,cy services is less than $1,000. Employzance from the Federal unemployment trust
surance program for overpayments resultfhent performed by an inmate of a custodiajng. f an educational insitution is a reim-

» MISTEpres S @mployer is excluded from coverage, exceRtharged for benefits paid because of gross mis-
material information by a benefit recipient.

when an inmate continues to be employegonduct, or for cases in which the employer
o by the private, for-profit employer after be-provided part-time employment in the base
Louisiana ing permanently released from the penal gkeriod or continues to provide 90 percent of

. o o custodial institution. the employment in the base period.
Disqualification. The definition of wages

was amended to include Worker Adjustmenfdministration. Authority has been pro- Benefits. The computation of the weekly
Retraining Notification WARN) Act pay- vided for agents of Child Support Enforce-benefit amount was changed from 1/26 of
ments. Recipients oflaARN Act payments ment Units to inspect claims informationhigh-quarter wages during the base period to

Kentucky Maine

duties, to any agent of an agency that is u

Disqualification. Weekly benefit amounts
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Unemployment Insurance Laws, 1998

the higher of (a) 50 percent of the individual'®@mployee leasing arrangement with an enfere actual delivery or distribution to the pub-
average weekly wage during the base periogloyee leasing firm on June 30, 1998, antic.) Also excluded from coverage are services
up to a maximum of 66-2/3 percent of thevhich is not eligible for a modified rate, will be performed by an individual who pays a fixed
State average weekly wage, or (b) 50 perceassigned a contribution rate of 1.50 percemirice for newspapers or magazines and resells
of the individual's average weekly wage durstarting with calendar year 1999, until the emthem at a higher price for profit.

ing the high quarter, up to a maximum of 5@loyer is eligible for a modified rate based on

percent of the State average weekly wage, experience subsequent to December 31, 1998nancing. A provision was deleted under
$331, whichever is higher. The weekly bene- which employers who fail to file required re-
fit amount will now be rounded to the neargeanefits. The maximum weekly benefit ports are assigned a 5.4-percent tax rate.
est $1, rather than rounded down. Themnountincreased from $180 to $190.
claimant’s average weekly wage will be com-

puted by dividing the claimant’s total wage

credits by 52 for cases in which the weekl isqualification. An entity utilizing the : i
benefit a?rlmunt is computed as 50 percent gprvices of any employee leasing firm will pebenefits. On January 1, 1999, the minimum

the individual's average weekly wage durin%conSidered the employer of the individualg@Kly benefit amount wilincrease from $20
k

! > ) to $36, and the maximum weekly benefit
the base period. For cases in which the wee

(g)ised from the employee leasing firm for pur= ' rises fi $184 10 $206. ON J
; amount rises from (0 . On January

benefit amount is computed as 50 percent ses of the unemployment insurance prd"‘

the individual's average weekly wage durin

ggram. Temporary help firms will be consid-l’_zpoo’ the maximum weekly benefit amount
: : red the employer of the individuals theyVill increase to $214. On January 1, 2001, an
the high quarter of the base period, thé POy ))i,r\:dividual’sweeklybenefitamountwill be one-

claimant’s average weekly wage will be Cc)mprovide to perform services for other indi- ‘
puted by dividingthe clair)rqantgs high-CluarterVidualIs or organizations. A employing |eas_half ofhis or her average wee]dywage, ,rounded
ing firm is any entity that provides ongoingdown to the nearest $1. An individual’s aver-

wage credits by 13. Deleted was a provisiof 1ge weekly wage will equal the wages in the

: rvices for a client company, such as pa
that required that the State average week ; i pf Y ; p )ﬁighest quarter of his or her base period, of
wage used to compute the maximum weekl entof wages, reporting of wages for unem

benefit amount would depend on the balanc%IOyment insurance purposes, payment CWhiCh 3800 has to have been paid in each of
in the fund. A 1-week waiting period for ben-unemployment insurance contributions, angvo quarters.

efits will not apply if the claimant would have;,)vti::e trhz(irl]iqelzlt’sst;ari:\g;‘leo;eu;se?/vg; Z?en gﬁggggpisqualification. The disqualifying income
been entitled to Federal disaster unemploy- '

nd controlled by the client. A temporaryprov's'on was amended to include all tempo-

ment assistance because of a disaster in Mifi" i i is-
nesota, but for the claimant's establishment ¢i€'P firm is an entity that hires its own em_rar.)ll. (prevc;ously oknly t’emporary pgrtlal) s
are-erﬁployment sUrance account. ployees and provides those employees @Pility under workers’ compensation.

other individuals or organizations to perform
Disqualification. A claimant unemployed SOme services and to support or supplemeNtew Hampshire
because of a uniform vacation shutdown wilthe existing workforce in special situations
not be considered to be on a voluntary leavsuch as employee absences, temporary skiloverage. A new enactment excludes from
of absence. The pension provision waghortages, seasonal workloads, and specidverage services performed by election offi-
amended to apply a reduction in the weekljssignments and projects), with the expectaials or election workers if the amount of re-
benefit amount for any week in which thetion that the worker’s position will be termi- muneration received for services during the cal-
claimant receives, or has received, a pensiofated upon the completion of the task oendar year is less than $1,000. Now excluded
retirement, or annuity (was 50 percent ofunction. An employee leasing arrangemenfrom coverage are servicpsrformed by an
pension) payment from any plan contributeds any agreement between an employee leagdividual in an elementary or secondary
to by a base-period employer. Deleted waid firm and a client, whereby client responschool operated primarily for religious pur-
the provision that took into account the consibilities such as payment of wages, reporposes. In addition, services performed by
tributions made by the worker to the plaring of wages for unemployment insuranceén individual in the sale of newspapers or
from which payments are made. The 1- t®urposes, payment of unemployment insurmagazines are excluded, if certain conditions
52-week disqualification for fraudulent mis-ance contributions, and other administrativére met.
representation was deleted. A claimant wilfluties are to be performed by an employee

Nebraska

be assessed a penalty equal to 25 percentlegsing firm, on an ongoing basis. Financing.The amounts needed in the unem-
the amount of benefits fraudulently obtained. ployment fund to trigger a decrease in contri-
An individual who obtains, or attempts OMissouri bution rates were raised. The contribution
obtain, or aids or abets any individual to ob- rate now decreases by 0.5 percent if the fund

tain benefits fraudulently will be assessed &overage. A new enactment excludes fromequals or exceeds $225,000,000 (was
penalty of denial of benefits for 1 to 52coverage services performed by an individu#200,000,000); by an additional 0.5 percent
weeks. under the age of 18 years in the delivery df the fund equals or exceeds $250,000,000
Mississippi distribution of newspapers or shopping newgwas $225,000,000); and by an additional 0.5

(Still covered are services that include deliverpercent if the fund equals or exceeds
Financing. A new employer engaged in anor distribution of such materials to a point be$275,000,000 (was $250,000,000) through-
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out the preceding calendar quarter. (Howevemade all reasonable efforts to preserve theould not be less than 5.4 percent was de-
the rate cannot be less than 0.1 percent). Beemployment, or if he or she relocated to edeted. On January 1, 1999, the range of rates

efits paid to an individual for leaving employ-cape the abuse. under the least favorable schedule changes
ment due to domestic abuse will not be from 1.1 percent through 5.4 percent to 0.9
charged to the employer’s experience ratin percent through 8.5 percent; the maximum
account if the individual made all reasonabléNew York contribution rate under the most favorable
efforts to preserve the employment. schedule changes from 5.4 percent to 5.9 per-

Financing. On January 1, 1999, the taxablecent. Also on January 1, 1999, the contribu-
Benefits The maximum weekly benefit Wage base will increase from $7,000 tajon rate for any employer who has not been
amount increased from $246 to $275, and wiff8,500. The special supplemental contribuiable for contributions for the five completed
increase to $301 on March 28, 1999. Th&on of 0.07 percent, which applied when the:alendar quarters ending on the computation
minimum earnings requirement for receipt ofize of fund index was less than 2, was elimigate, or who had not paid any remuneration
benefits increased from $1,200 to $1,400. Thaated. The special subsidiary contributionin the payroll year preceding the computa-
base period was changed from a uniform ca¥/hich ranged from 0.01 percent to 1.0 pertion date, may not exceed 3.4 percent (was
endar year to the first 4 of the last 5 comcent depending on the general account ba7 percent). For purposes of determining an
pleted calendar quarters preceding th@nce, was changed to arange of between 0.52mployer’s account percentage, the number
individual's benefit year. An alternative basg®ercent and 0.925 percent, depending on th years of average taxable paryrolls is in-
period was established for individuals whdeneral account balance and the employer agreased from 3 to 5 years preceding the com-
have base-period wages that are insufficie@Unt percentage. The requirement that limputation date or to the average for all quar-
to qualify for benefits. The alternative basdted the increase in subsidiary contributionsers if the employer has been liable for con-
period consists of the last 4 completed calefd any year to 0.3 percent over the precedingibutions for fewer than 21 (was 13) quar-
dar quarters immediately preceding the firsyear was deleted. The determination of thgers. A 3-month amnesty program, which
day of the individual’s benefit year, if wages€Mployer to be charged for benefits paid wagegan on October 1, 1998, and ends on De-
earned during such a period qualify the indichanged from employers in inverse order ofember 31, 1998, was established for all eli-
vidual for benefits. The benefit year wastmployment to the last employer prior togible employers who owe contributions.
changed from a uniform year beginning Apr”the filing of a valid original claim in an amountUnder the amnesty program, the commis-
1 to the year beginning with the week of g£dual to 7 times the claimant's weekly bensjoner for the agency will waive penalties on
valid claim. However, the benefit year will be€fit amount. Thereafter, the charges will beutstanding contributions under certain con-
53 weeks if the filing of a new claim would Made to the account of each employer in thgitions. To participate in the program, an eli-
result in the use of a quarter of wages in th@ase period in the same proportion that thgible employer must make an application and
new base period that had previously been ifémuneration paid by each employer to thgay the amount of the contribution liability,
cluded in a prior base period. The Federaflaimant during that base period bears to thelus related interest, under one or more of
State Extended Benefit Program was amendé@muneration paid by all employers to thehe designated conditions under which am-
to add an alternative trigger based on thelaimant during the base period. If an emnesty is sought. The employer may pay the
State’s seasonally adjusted total unemployRloyer who employed the claimant in the 4outstanding amount either at the time the
ment rate UR), as determined by the U.S.Weeks immediately preceding the filing of aapplication is made or within the time speci-
Secretary of Labor. Under the alternative provalid original claim demonstrates that it hagied on a bill issued by the commissioner. On
vision, the State may trigger benefits on for &ontinuously employed the claimant with-january 1, 1999, the Department of Taxation
week if (a) theTur for the most recent 3 Out interruption and substantially to theand Finance will assume the responsibility
months equals or exceeds 6.5 percent, and @@Me extent, it will not be charged for benfor processing unemployment insurance re-
the averageur in the State equals or exceed§fits paid. (Benefits will instead be chargedurns and depositing contributions. This
110 percent of theurs for either or both of t0 the general account.) On January 1, 1998hange will eliminate the need for the em-
the corresponding 3-month periods in the & Re-Employment Service Fund will be esployer to file the unemployment insurance
preceding calendar years. tablished in joint custody of the Commis-return and contributions with the New York

sioner of Taxation and Finance and the Sta@epartment of Labor. The responsibilities of
Disqualification. If an individual is perma- Comptroller. Each experience-rated employehe Department of Taxation and Finance in

nently disabled (physically or mentally, ormust pay an additional contribution of 0.07%egards to processing unemployment insur-
both), full-time work for that individual will percent of its quarterly taxable payroll intoance information, contributions, and benefit
be deemed to be the hours and shifts that ltiee fund. The money in the fund will be useghayments will remain governed by the pro-
or she is physically able to work, providedto provide additional automated service angisjons of the Labor Law (that is, the Unem-
that there is a market for the services the indstaff to enhance re-employment services angsloyment Insurance Law).

vidual offers during the pertinent hours angtlaimant management activities for unem-

shifts. In such cases, the capacity of the digployment compensation claimants, and t@enefits. The maximum weekly benefit
abled person to work must be certified by @ay administrative costs related to unemamount increased from $300 to $365. On
licensed physician. An individual will not be ployment compensation claimants. TheApril 1, 1999, the following changes will be-
disqualified for benefits for leaving employ- money will be paid out in vouchers. The procome effective: (1) the weekly benefit
ment due to domestic abuse if the he or shésion that an employer’s contribution rateamount will be computed as 1/25 of remu-
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neration paid during the high quarter of thaveekly benefit amount to 5 times the weeklyin which condition “d” exists. For the pe-
base period, lowered to the next multiple obenefit amount. Second, good cause for reiod July 1, 1998, through June 30, 1999,
$1; (2) the formula for computing the weeklyfusal of suitable work now will include a re-an employer’s contribution rate will be
benefit amount changes from an averagiisal to accept employment that would inteduced by 50 percent, provided that the
weekly wage formula to a high-quarter for-terfere with a claimant’s right to join or to assigned rate does not fall below 1.0 per-
mula; (3) to qualify for benefits in a succes+etain membership in any labor organizationgent. An employer’s experience rating ac-
sive benefit year, a claimant must have earneaxt that otherwise interferes with or violatescount will not be charged for benefits paid
5 times his or her weekly benefit amount; (4jhe terms of a collective bargaining agreemento an individual who was (1) discharged
the base period changes from 52 consecutiénally, whenever a new determination by dor unsatisfactory performance during an
weeks preceding filing of a valid original claimreferee, the appeals board, or a court resulsitial employment probationary period;
to either the first 4 of the last 5 completedn a denial of benefits previously allowed,or (2) separated from employment because
calendar quarters, or the last 4 quarters enthe new determination shall not affect theénis or her spouse was transferred or ob-
ing with the week immediately preceding theights to any benefits already paid under the@ined employment in another city or State,
filing of a valid original claim; (5) the qualify- authority of the prior determination or deci-requiring the family to move, and the em-
ing wages and employment requirementsion, provided they were accepted by theloyee quit to move with the spouse.
change from 20 weeks of work with mini-claimant in good faith, and the claimant did

mum average weekly wages of at least 2ot make any false statement or representBenefits The weekly benefit amount
times the minimum wage in each week tdion and did not willfully conceal any perti- will be computed as 1/23 (was 1/25) of
1-1/2 times the high-quarter wages in the baseent fact in connection with his or her claimhe taxable wages paid to an individual in
period with at least $1,600 in the high quarfor benefits. the high quarter of his or her base period.
ter of the base period and wages in at east For purposes of determining partial ben-
two quarters of the base period; (6) the alteAdministration. Wage information re- efits, each claimant will report all wages
native qualifying requirements change fronteived or obtained by the New York De+hat he or she has been or will be paid for
15 weeks’ employment in a 52-week periodpartment of Labor as a result of conversiogyork performed during any week in which
and a total of 40 weeks of employment prefrom a wage request system to a wage I¢re or she claims unemployment benefits,
ceding the benefit year to employment in aporting system will not be disclosed by theregardless of the source or amount. The
least two quarters of the base period witfPepartment unless the disclosure of the ingyration computation was changed from
wages of 1-1/2 times high-quarter wages iformation is required by law. In no circum-the |esser of 26 times the individual's
the base period, with at least $1,600 earnedance will information other than aggregatgyeekly benefit amount or 40 percent of

during the high quarter of the base periodfformation be used or disseminated. taxable wages to the lesser of 26 times the
and (7) the base period may be extended by weekly benefit amount or a percentage
the number of calendar quarters (was weekg)klahoma (based on the unemployment compensa-
in which an individual received workers’ com- tion fund balance and ranging from 20 to

pensation benefits or any benefits paid urCoverage. A new enactment excludes fromps percent) of the State’s average annual
der the volunteer firefighters benefit law, upcoverage services performed by election offiyage, or a percentage (based on the unem-
to two calendar quarters (was 6 months). Theials or election workers if the amount of reéployment compensation fund balance and
following will become effective September 1,muneration received for services during th?anging from 40 to 50 percent) of the
2000: (1) The weekly benefit amount will becalendar year is less than $1,000. individual's insured wages during his or
computed as 1/26 of the remuneration paid her base period.
in the highest quarter of the base period; howinancing. On January 1, 2000, the tax-
ever, if the high-quarter wages are $3,575 @ble wage base changes from 50 percent Bisqualification. The definition of good
less, the weekly benefit amount will be comthe State average annual wage to a pecause for voluntary leaving was amended to
puted as 1/25 of wages paid in the high quacentage of the State average annual wageclude situations in which (1) the claimant
ter of the base period, lowered to the nexthat will be determined by the conditionalwas separated from employment because a
multiple of $1; (2) The maximum weekly factor in place during the calendar year fophysician diagnosed or treated a medically
benefit amount payable will be equal to onewhich the taxable wage base is being calerifiable illness or medical condition of the
half of the State average weekly wage for coveulated. The percentage will be (1) 40 perelaimant or a minor child of the claimant, and
ered employment, calculated no sooner thagent for calendar years in which the balthe physician found that it was medically
July 1, 2000, or later than August 1, 2000ance in the Unemployment Compensationecessary for the claimant to stop working or
rounded down to the lower $1. Fund exceeds the amount required to inichange occupations; or (2) the spouse of the
tiate conditional contribution rates; (2)claimant was transferred or obtained em-
Disqualification. A number of changes will 42.5 percent during calendar years iployment in another city or State at a job
become effective April 1, 1999. First, thewhich condition “a” exists; (3) 45 percentoutside the commuting distance (a radius of
requalifying requirement needed to purge during calendar years in which condition50 miles) from the prior employment of the
duration disqualification for misconduct or“b” exists; (4) 47.5 percent during calen-claimant, and the claimant left employment
refusal of suitable work changes from 3 daysar years in which condition “c” exists; to move to the location of the spouse’s new
work in each of 5 weeks and 5 times thend (5) 50 percent during calendar yearsmployment.
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Rhode Island tional service agencies. “Reasonable assudeductions from the individual's unemploy-
ance” is defined as a written agreement bgnent insurance benefits, in an amount speci-

Coverage. The definition of “independent the employer that the employee will perfied by the individual, determined through

contractor” for purposes of the Employmentorm services in the same or similar capacitagreement with the food stamp agency, or as

Security Act was modified to conform with during the ensuing academic year, term, atherwise required under law.
the Internal Revenue Code definition. remainder of a term.

] ) ) Administration The advisory council
Financing. On January 1, 1999, the flexible Administration. The period during which a was renamed the Employment Advisory
taxable wage base that is computed as 70 pefaimant or any other interested party magouncil.
cent of the State average annual wage was fequest a hearing on a regular claim determina-
pealed. The taxable wage base now will ranggon was lengthened from 10 to 15 days. Th¢/ermont
from $12,000 to $29,000, depending on th@umber of members on the State Advisory
amount of the employment security fund orCouncil was increased from seven to eight. : -

September 30 of each calendar year. The fund tl?;]eneflr:s\] Fo;othlegggertlr?d July L 1998k’|

level mandating the most favorable schedule of b roufg une 3, » the maximum weekly

employer contribution rates was changed frofennessee enefit amount increased from $146 to $265,
reflecting adjustment by a percentage equal to

at least 11.5 percent of taxable payrolls to 6.4 ; ;
P pay isqualification The pension offset pro- the percentage change during the preceding cal-

percent of total payrolls. The level mandatind_'), i X :
the least favorable schedule was changed froffp!on was amended to provide that no reendaryearin the State average weekly wage.

5.0 percent of taxable payrolls to 2.75 percerqUCtion V_Vi” be made to the wet_akly benefit ) o
Of tota| payro”s_ The specialjob developmen?mount If 100 percent Of pen5|0n benef|t®|squal|f|cat|0n An individual W|" be eli-

tax assessed on employers was changed ﬁ,éﬁ,?eived isrolled _into an individual re_tiremengime for benefits if he or she is not self-em-
0.15 percent to 0.19 percent of total payroliccount. If a claimant has been dischargesloyed or engaged in self-employment to the
As a consequence, the regular tax rate for alccause his or her actions, not previouslgxtent that it makes him or her unavailable for
employers was reduced by 0.19 percent. DENOWN O permitted by the employer, placedvork. An individual filing a new claim for un-
leted was a provision that benefits paid fol'® EmPIloyer in violation of the Fair Laboremployment compensation must disclose
lowing disqualifications for voluntary leaving, Standards Act, the claimant's disqualificatiowhether he or she owes an uncollected
discharge for misconduct, and refusal of suighall be (1) for the duration of the ensuingverissuance of food stamp coupons. If so,
able Work WOUld be Charged to the |as er:IOd Of Unemployment, and (2) Unt” therEpayment W|” be made through dedUCtionS
employer’s account. claimant has secured employment covered tjom the individual's unemployment insurance
an unemployment compensation law of anyjenefits in an amount specified by the indi-
State, and has been paid wages equal to ¥@ual, determined through agreement with the
gimes his or her weekly benefit amount.  food stamp agency, or as otherwise required
under law. An individual who received an over-
payment of benefits because he or she has re-
ceived cash severance payment must repay
the amount of the benefits or an amount that
may, at the discretion of the commissioner, be
rreduced to cover attorney’s fees.

Benefits The 7-day waiting period for un-
employment compensation was eliminate
for cases in which the unemployment is due

to a natural disaster or a state of emergenciytah

Disqualification. Voluntarily leaving work Disqualification The penalty for fraudu-
without good cause will include leaving worklent misrepresentation to obtain or increas
to accompany, join, or follow a spouse to denefits and to prevent the payment of o
new locality in connection with the retirementreduce benefits was changed from a Class A

of the spouse. Misconduct is defined as delipnisdemeanor with a fine of $50 and a penVirginia

erate conduct in willful disregard of thealty of imprisonment of up to 60 days to: (1)

employer’s interest, or a knowing violation ofa Class B misdemeanor if the amount obDisqualification The definition of miscon-

a reasonable and uniformly enforced rule omoney obtained or sought is less than $30@uct was amended to include an employee’s
policy of the employer, provided that such(2) a Class A misdemeanor if the amountonfirmed positive test for a nonprescribed
violation is not shown to be a result of thesought or obtained exceeds $300 but is les®ntrolled substance when the test was con-
employee’s incompetence. Also, the rule thahan $1,000; (3) a third-degree felony if theducted at the direction of the employer, in con-
has been violated must be fair and reasonat#énount exceeds $1,000 but is less thagonction with the employer’s administration
to both the employer and the employed5,000; or (4) a second-degree felony if thand enforcement of a known workplace drug
worker. The provision that disqualifies em-amount exceeds $5,000. The degree of arpolicy.

ployees who have a reasonable assuranceasfense will be determined according to the

returning to work after vacations or holidaygotal of all money obtained or sought througiAdministration Employers must report
from receiving benefits for the time off wasthe unlawful conduct. An individual filing a new hires to the Virginia New Hire Reporting
extended to professional employees of educaew claim for unemployment compensatiorCenter, instead of the Virginia Employment
tional institutions. The between-terms andnust disclose whether he or she owes an u@ommission as previously required. The
holiday/vacation disqualifications were ex-collected overissuance of food stamp couNew Hire Reporting Center is operated by
tended to professional goyees of educa- pons. If so, repayment will be made througlthe Division of Child Support Enforcement.
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Washington dividuals with employer attachment or unionployer solvency rates applicable for calendar
referral, and persons taking training that hagear 1998 are reduced.

Disqualification  The Washington Employ- been approved by the State Commissioner for

ment Security Department must ensure thakmployment Security. Wyoming

within a reasonably short time after initiation

of benefits, all claimants register for job searcdminstration If the procedure for ap- Coverage A new enactment excludes from

in an electronic labor exchange system thatlying for benefits is changed from an in-coverage services performed as an election

supports direct employer access for the puperson, written initial application processofficial or election worker if the amount of re-

pose of selecting job applicants. This requireto a call-center approach, the State enmuneration received by the individual for such

ment does not apply to claimants with employment security department must enservices during the calendar year is less than

ployer attachment or union referral, or to thossure that (1) unemployment insuranceél1,000.

who are in approved training or the subject oflaimants remain actively involved in re-

antiharassment orders. On July 1, 1999, themployment activities, and (2) an inde-Administration The Wyoming Depart-

department must implement a job-searcpendent evaluation is conducted of thenent of Employment will operate and main-

monitoring program to ensure that, followingcall-center approach to unemployment intain the State Directory of New Hires. Any

the initial application for benefits, an individualsurance administration. State information provided to the U.S. Sec-
is actively engaged in searching for work. A retary of Health and Human Services for the
claimant must provide evidence of seekin@isconsin National Directory of New Hires may not
work for each week beyond 5 in which a claim be disclosed for any purpose, except as au-
is filed. Excluded from this requirement are inFinancing Under certain conditions, em-thorized by law. ]
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