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Renewal/Nonrenewal
15600.
STATUTORY REQUIREMENTS

PRO contracts are for an initial term of 3 years and are renewable on a triennial basis thereafter as specified in §1153(c)(3) of the Social Security Act (the Act).  If contracts are not to be renewed, §1153(c)(4) of the Act requires HCFA to notify you at least 90 days prior to the expiration of the contract.

15610.
RENEWAL/NONRENEWAL PROCEDURES

The decision to noncompetitively renew or to nonrenew your contract is primarily based on a final evaluation of your performance, generally completed within 6 months prior to the expiration of the contract.  HCFA is obligated to consider all factors in determining whether or not to noncompetitively renew any contract regardless of the final evaluation numeric score.  Therefore, a recommendation could be made to compete a contract even though a passing score is determined during the final evaluation.  Conversely, a recommendation could be made to noncompetitively renew any contract even though a less-than-passing score is determined during the final evaluation.

When the decision is made not to renew your contract, a Notice of Intent to Nonrenew is sent to you at least 90 days prior to the expiration of your contract.  You then have an opportunity to provide data, interpretations of data, and other information pertinent to your performance under the contract.  You have at least 14 days from the date of the notice to submit the additional information.

Upon receipt of the additional information, HCFA will review it, and if the information rebuts the findings cited in the Notice of Intent to Nonrenew, your contract may be eligible for noncompetitive renewal.  If review of the additional information fails to rebut the findings cited in the Notice of Intent to Nonrenew, your contract will not be renewed.  A final notice of nonrenewal is issued by the Contracting Officer at least 30 days prior to the expiration of your contract term.
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