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RECRUITMENT - PURPOSE

—erer]ng opportumtles In)
cordance; with Ttle V- priorities
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Statutory Selection Priorities

N aCcoraance witn the
mployment ACt)

These Statutory: ProrIties; always

apply. WItRIRFThESE! priorities,
otr DreEfErences ror enrolliment
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Other Special Considerations are:

DEIOW! POVErtY level
r)J OYIMERNT ProSPECES
L Soclal or economic need
M]mgr]'t]es

L Imitedl Englisni speaking
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Priority Selection Exercise




Selection Decisions based on Cases

NElr PFIOFITIES for SElection
WIith the whole group

s Regroupr dnswWers




Recruitment Strategies

ethods off RECRULITMENT :
Cl — personal, frace-to-face
ICC WICHI potential pakticipants
2. INDIRECT = Use off media,
promotional materials, PR
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5. DELEGATED = sharing
- responsipility” With other entities

e~5toﬁnr1 Clpans), etc.)




Recruitment Must and May:




Recruitment Exercise
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Exercise: Planning Recruitment

storm strategies for attracting
articipants addressing |

1t priorities for enrollment
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Eligibility Determination

e Overview of Requirements R

o Determining Eligioility.




Eligibility Requirements Apply to All

Ity requirements apply: to all
cCants andl participants,
ding those seeking:

1, Initial Enrollment

2. Re-enroliment

r Recertiffication ffor Continued
lImenit
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Three Eligibility Requirements
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Eligibility Requirements
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Recertification of Eligibility

6| a"c Jea:c once e\/er\/ 2
C
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» [here IS no $500 exclusion off
Income for r)rjrr](“]r)am"r: difeaay
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Eligibility Documentation

requirement ]J Da
[ncome wnic

rantee m LJS"E Create ar WHItten or
ajectronic ffermat that covers all
OCumentation requirements. e
nat (form;) MUST adaressi age,
andl resIdency and contain

~
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Elements of Eligibility Determination




Definition of A Family:

Two or more; persons related by DI
mec ﬁ O decree of court, Who ¢
a SINgIe resIdENCE, and are
stcJ in one or more of: t
OWINg Categories:

1. @ husbanadj, wife and dependent

chldren

Darent or guardian and
Jer)ér dent chilidren

uSbDanad c wire
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Family Continued:

erJ a rerJJ\/ Whnen rmé\/

[le tax returns.

. ANy PErson claimed: as a
rJer)r*rJrJArJr ON another's tax return
art o a fiamily.




A Family of One:

Qr rwr/rJJJ
pla}

Dport from che | erJJ\/,

—Wh o JJ NOt th
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rincipal wage earner
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off the principal wage




Two Methods of Computing Annual
Income:




Income to be Counted
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f~employment Income
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Other Income to be Counted

DiVidenda

ds and/or Interest in excess o $35,000
Periodic 1iig

come (firom alimony, Insurance

C In
arJrJLJJrJes and estates regular support from an

mily MmeEMBES oF other individual)
from Iotteries, games off change
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Not Counted in Family Income:

Stance; payments
\/rrwr S (Jrc
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Also Not Counted in Family Income:

aNd assets drawmn down,

JJ/rriér nal TAA payments

ne Umscjrr 2d Income (See
e

iIst OWB 95-5
> (“rJJrJ SlJr)r)OrF
s Payments to \/dcdmm

s Certain payments to Indians

» Pa) JES tor WWIL Internees

» Lump sum inkheritances; and one-time
Sa PDEFSON erty.




Eligibility Exercise
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Table Exercise

O discussion

d and discuss

lity de'cermma'uom CASES

Share answers and reasens given
WIth whole group; (time perm]ttmg)




carting date could r;
Aours paid fox:

— Orientation
— Pre-Assignment liraining
—a Host ’\Jﬂ’]“\/ Community Service




Employment Eligibility Form (I-9)

CitizEnsSnip IS not a

7
SMENC o eEnroliment,

2r, an Employmenic Eligipiiicy

Veriftication Form (I-9) IS required

DY law.

» IT documents U. S. Citiz
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Maximum Duration of Enrollment

drant application or In a
gJe)
r)r)ro\/wl J\/ JQ|

nd uniformiy: Withr no

"c]r) dnts must be:
S prior to termJ




Maximum Duration Considerations

things to consider berore
Sning a duration policy:

C Je /~Jor)~r3 aNd' Offfice assISt
WRO hav tralned to nelp with

UNsSubsIdiz jacements must conform
time limit




Ready for a Break?
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