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ng Justifications to the FAIR - for Use of Commercial Reason Code A 
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Y410: 
This category of 1 FTE is made up of 80% of an IT specialist’s position that focuses on 
information and information systems.  Given the critical nature of the information systems and 
the small size of OSC’s IT Branch, we have determined that there is a requirement to have a 
sufficient number of specialized FTE (in this case – one) with this expertise in the agency.   
  
W825: 
In this category there are two individuals at OSC who each perform a small amount of 
maintenance of ADP equipment that can qualify as commercial.  Together these add up to a 
portion of an FTE, which is rounded up to 1 FTE.  The only one that is significant according to 
the guidance is .4 FTE of an Information Technology Specialist in the Information Technology 
Branch who works on the agency network and servers.  
 
Due to the benefit that OSC receives from this individual’s non-commercial work, we have 
decided against private sector competition for the portions of work that qualify as commercial.  
The non-commercial portion of this work is Information and Telecommunications Program 
Management, which includes supervision of contractors and in this case is an inherently 
governmental function. 
 
Y820: 
This category of 3 FTE consists of approximately half the time of three administrative employees 
in separate field offices and 100% of the time of an employee in DC on disability leave.  Given 
the criticality of continuity of operations in OSC’s very small yet extremely busy field offices, 
we have determined that there is a requirement to have a sufficient number of specialized FTE 
(in this case – one in each office) with expertise and training in agency policies and procedures.   
  
B700: 
Function routinely requires working with proprietary, sensitive, pre-decisional business 
information to develop various proposals for consideration by inherently governmental final 
agency decision makers. 
  
Y815: 
The two employees currently performing this commercial function both have disabilities. 
 

 
 


