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CATRINA M. HARMON       2006-CAA-00005 
Complainant  
 
v. 
 
THOELE OIL, INC. 
Respondent  
 
 

ORDER 
DISMISSAL OF REQUEST FOR HEARING 

 
THIS CASE comes pursuant to Section 322(a)(1-3) of the Clean Air Act (42 USC §7622),. 

and 29 CFR Part 1978, implementing regulations found at 29 CFR Part 24, and the Rules of 
Practice and Procedure for Administrative Hearings 29 CFR Subpart 18. On July 25, 2006 I 
received a Stipulation of Dismissal. 

 
After a review of that document, and after having been fully advised in these premises, I 

find that it is actually a request to withdraw the request for hearing. 
 
That request is granted and the claim is DISMISSED. 
 
 

SO ORDERED 

       A 
 DANIEL F. SOLOMON 

      Administrative Law Judge 

NOTICE OF APPEAL RIGHTS: To appeal, you must file a Petition for Review (“Petition”) 
that is received by the Administrative Review Board (“Board”) within ten (10) business days of 
the date of issuance of the administrative law judge’s Recommended Decision and Order. The 
Board’s address is: Administrative Review Board, U.S. Department of Labor, Room S-4309, 200 
Constitution Avenue, NW, Washington, DC 20210. Once an appeal is filed, all inquiries and 
correspondence should be directed to the Board.  

At the time you file your Petition with the Board, you must serve it on all parties to the case as 
well as the Chief Administrative Law Judge, U.S. Department of Labor, Office of Administrative 
Law Judges, 800 K Street, NW, Suite 400-North, Washington, DC 20001-8001. See 29 C.F.R. § 
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24.8(a). You must also serve copies of the Petition and briefs on the Assistant Secretary, 
Occupational Safety and Health Administration and the Associate Solicitor, Division of Fair 
Labor Standards, U.S. Department of Labor, Washington, DC 20210.  

If no Petition is timely filed, the administrative law judge’s recommended decision becomes the 
final order of the Secretary of Labor. See 29 C.F.R. § 24.7(d).  

 


