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(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

AGENCY OR DBPARTMENT:
U.S. DEPARTMENT OF .]USTICE

RCS NUMBER O2BB-EEO-AN
REPORTING PERIOD:  FY 2000



ANNUAL FEDERAL EQUAL EMPI,OYMENT OPPORTUNITY
STATISTTCAL REPORT OF DISCR]MINATION COMPLAINTS

(REPORT]NG PERIOD BEGINS OCTOBER 1ST AND ENDS SBPTEMBER 3OTH)

PAR.T I. PRE-COMPI,ATNT ALTERNAT]VE DTSPUTE
RESOLUTION (ADR) AND COUNSELING

ADR
37 1. TOTAL NU}IBER OF INDIVIDUALS

SELECTING ADR
4 A. NUMBER OF INDIV]DUALS

DIRECTLY SELECTTNG ADR
33 b. NUMBER OF ]NDIVIDUALS

SELBCTING ADR DURTNG COUNSBLING

COI]NSE],ING
2419 2. TOTAL NUMBER OF INDIVIDUALS COUNSELED
1,692 A. NUMBER OF INDTV]DUALS

COUNSELED WITHIN 3O DAYS
5g4 b. NUMBER OF INDIVIDUALS

COUNSELED WTTHIN 90 DAYS
133 C. NUMBER OF IND]V]DUALS

COUNSELED BEYOND 90 DAYS
O d. NUMBER OF INDIVIDUALS COUNSELED

BECAUSE OF REMAND

3. SETTLEMENTS WITH BBNEFITS
NUMBER AMOT]NT

4  4 6 8 2 7  . 2 7
2 76967.00 COMPENSATORY DAMAGES
2 29860.27 BACKPAY/FRONTPAY
0 0 .00  LLntP SUIv t
O O.OO ATTORNEY'S FEES
0 O.  O0 OTHER (Pfease spec i fy  be low)

22 4. SETTLEMENTS WITH NO BENEFTTS



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATTSTTCAL REPORT OF DISCRTMINATION COMPI,AINTS

(REpOR'r']Nc PBRTOD BEGTNS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

PART TI. FORMAL COMPI,ATNT ACTIVTTIES

TOTAL
NUMBER

2865 1. COMPLAINTS ON HAND AT THE BEGINNING
OF THE REPORTING PERIOD. (This number shoul-d
be the same as complaints on hand at the end of
previous report ing period) .

983 2. COMPLAINTS FTI,ED

T7 3. REMANDS

TOl-7 4. COMPI,AINTS CLOSED

2848 5. COMPLAINTS ON }IAND AT THE END
OF THE REPORTTNG PERTOD.

BB9 6. INDIVIDUALS FTLING COMPI,AINTS



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATTSTICAL REPORT OF DISCRTMINATION COMPI,ATNTS

(REPORT]NG PERTOD BEGINS OCTOBER 1ST AND BNDS SBPTEMBER 3OTH)

PART ITI. AGENCY RESOURCES (WORKFORCE/EEO
NUMBER

TOTAL AGENCY WORKFORCE 12600I
a. CAREER EMPLOYEES 1LB97O
COUNSELORS 958
a.  FULL-TIME 15
b.  PART-TTME 6
c. COLLATERAL DUTY 937
d. NUI\4BER OF NEV{LY HIRED 234

COUNSELORS WHO RECEIVED
32 HOURS OR MORE TRAINING

e, NtrlvIBER OF EXPERf ENCED 3O7
COUNSELORS WHO RECEIVED
B HOURS OR MORE TRATNING

1 .

z -

PROGRAM)
PERCENT (%)

9 4 . 4 2

I . 5 7
0 . 5 3

9 7 .  B I
2 4  . 4 3

3 2 . 0 5

5 . 6 5
o . 7 L

9 3  . 6 4
1 6  . 9 6

4  . 9 5

5 0 .  0 0
o .  0 0

5 0 . 0 0
0 . 0 0

0  . 0 0

3 . INVESTIGATORS
a.  FULL-TfME
b. PART-TTME
c. COLI,ATERAL DUTY
d. NUMBER OF NEWLY HTRED

TNVESTIGATORS T{HO RECETVED
32 HOURS OR MORE TRAINING

E. NU]VIBER OF EXPERIENCED
INVESTIGATORS WHO RECE]VED
B HOURS OR MORE TRAINTNG

COIJNS ELORS / I NVE ST I GATORS
a .  F U L L - T r M E
b.  PART-TIME
c. COLLATERAL DUTY
d. NU}iIBER OF NEWLY HTRED

COTINS ELORS / I NVEST I GATORS
WHO RECEIVED 32 HOURS OR
I4CRE TRAINING

e. NUMBER OF EXPERIENCED
coUNSELORS / TNVESTTGATORS
WHO RECEIVED B HOURS OR
MORE TRAINING

283
I 6

2
2 6 5

4 B

I 4

2 2
1 1
o

1 L
o

4 .

5. DOES THE EEO DIRECTOR REPORT
TO THE AGENCY HEAD?
rF NO, WHO DOES THE BEO DTRECTOR RBPORT TO
PERSON: STEPHEN R. COLGATE
TTTLE: ASSISTANT ATTORNEY GENERAL FOR ADMIN,



ANNUAL FBDERAL EQUAL BMPLOYMENT OPPORTUNITY
STATISTTCAL RBPORT OF DTSCRIMINATTON COMPI,AINTS

(REPORTTNG PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

PART ]V. (A) BASES AND ISSUES ALLEGED IN COMPLAINTS FTLED IN FY 2OOO
BASES OF ALLEGED DTSCRIM]NATION

ISSUES IN DTSCRTMINATION
ALLEGATIONS NATIV

APPOINTMENT/HIRE
ASSIGNMENT OF DUTIES
AWARDS
CONVERSION TO FIiLL-TIME
DISC]PLINARY ACTION

a. DEMOTION
b. REPRIMAND
c. SUSPENSTON
d. REMOVAIJ
e. OTHER

DUTY HOURS
EVALUAT T ON/AP PRA I SAI,
EXAMINATTON/TEST
HARRASSMENT

a. NON-SEXUAL
b. SEXUAL

MEDICAL EXAMINATION
PAY INCLUDTNG OVERTIME
PROMOTT ON/NON - SBLECTT ON
REASSIGNMENT

a.  DENIED
b. DIRECTED

REASONABLE ACCOMODATION
REINSTATEMENT
RETIREMENT
TERMINATION
TERMS/CONDITIONS OF EMPLOYMBNT
TIME AND ATTENDANCE
TRAINING
OTHER (Pl-ease specify below)

a. SPIN OFF ALEGATfON
b. DISPARATE TREATMENT
c.  DEA/USMS

RACE AND COLOR
ASIAN BI,ACK WHITE REI,IGION REPRISAI,E

1
2
o
o

0
0
0
0
7
9
7

1
3
0
0

1 5 4
t 7  5 5  6 3

3  l - '  7
0 0 0

6
3 4

tt

0

0
?

6

0
0
0
0
1
0
1
0

4 2

0
0

3 1

o
1

0
0
0
4
3
1

0 5
o 7
2 1 2
2 L 6
1 3
L 3
2 3 1
0 0

34 r29

0 0
2 1
0 2
0 3

5 3  4 6 7
43 4r7
3 8  3 7 8

z

1 0
.7

5
z

3
5
0

4 5

n

2
5 7

2

0
0
4

1 9
2
3

0
2
2
0

L96
1 5 1
1 0 8

7
l_1
21,

' 9

t_5
6

5 3
0

1 0 9
I 2

3
4

8 7

2 I
3  1 0
5  1 0
o 2
0 0
2 9

6 2  7 9
1 3  2 7
1 0  1 2

0 5
0 3
0 3
0 9

2 6 0  5 8 1
7 2  4 6 2
4 3  3 1 3

6
1 3
1 5
T 5

7
6

2 I
0

0 0
1 1
0  1 3 1

1 3
0 5

0
0

1 3
3 4
1 3

1
0
0

1-0
1
1

d .  F B I
TOTAL ISSUES BY BASES B
TOTAL COMPI,AINTS FILED BY BASES 3
TOTAL COMPI,AINANTS BY BASES 3



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNTTY
STATISTICAL REPORT OF DISCRIMINATION COMPI,AINTS

(REPORTING PERIOD BBGTNS OCTOBER 1ST AND ENDS SEPTEMBBR 3OTH)

PART IV. (B) BASES AND TSSUES ALLEGED IN COMPI,ATNTS FILBD TN FY 2OOO
BASES OF ALLEGED D]SCRIMINATION

ISSUES IN DISCRIMINATION
ALLEGATTONS

APPOINTMENT/HIRE
ASSIGNMENT OF DUTIES
AWARDS
CONVERSION TO FULL-TIME
DISCIPLINARY ACTION

a. DEMOTfON
b. REPRIMAND
c. SUSPENSION
d. REMOVAL
e. OTHER

DUTY HOURS
BVALUATION/APPRAISAL
EXAI4TNATTON/TEST
HARRASSMBNT

a. NON-SEXUAL
b. SEXUAL

MEDICAL EXAIVIINATION
PAY INCLUDING OVERTIME
PROMOTION/NON- SBLECTI ON
REASSIGNMENT

a.  DENIED
b.  DIRECTED

REASONABLE ACCOMODATTON
REINSTATBMENT
RETIREMENT
TERMINATION'
TERMS/CONDITIONS OF EMPLOYMENT
TIME AND ATTENDANCE
TRAINING
OTHER (P l -ease spec i fy  be low)

a. SPrN OFF ALEGATTON
b. DISPARATE TREATMENT
c. DEAlusMs
d .  F B T

TOTAL ISSUBS BY BASES
TOTAL COMPLAINTS FILBD BY BASES
TOTAL COMPI.,AINANTS BY BASES

SEX NATIONAL ORTGIN EQUAL PAY ACT
MALE FEMALE HISPANTC OTHER MALE FEMALE

3 6  4 0
8 3 2
1 1
^ -
Z J

4 7  4 9

4 3
1 5 7

2 0
0 0

7 7
2 5  3 5

4 8
0 0

1_
0
6
2
3
1

1,2
0

3
J

1 1
6
z

2 4
0

z
1

1-0
4
b

1
1 0

0

3 0

0
0

2 5

0
1

1
0
2

2 2
z

5

2 7

0
1

3 3

1
3

0
0
1

1 8
5
3

5

1
0

I 4
5 4
I 4

7

0

0
0
6

T 2
4
1

3 2
o 2
0 1
1 8

r 9 9  3 4 2
L A z  2 6 0
L 7 5  2 2 8

0 0
0 4
3 0
1 0

145 1-23 2 3
1_39  s9  2  3
L 3 2 s 1 2 3



ANNUAL FBDERAL EQUAL EMPLOYMENT OPPORTI]NITY
STATISTICAL REPORT OF DISCRIM]NATTON COI\,IPI,AINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)
PART IV. (C) BASES AND ISSUES ALLEGED IN COMPLAINTS FTLED IN FY 2OOO

TSSUES ]N DTSCRIMINATION
ALLEGATTONS

APPO]NTMENT/HIRE
ASSIGNMENT OF DUTiES
AWARDS
CONVERSION TO FUI,I,-TIMB
DISCIPLINARY ACTTON

a. DEMOTION
b. REPR]MAND
c,  SUSPENSION
d. REMOVAL
e.  OTHER

DUTY HOURS
EVALUAT I ON /AP PRAI SAI,
EXAMINATION/TEST
HARRASSMENT

a. NON-SEXUAL
b. SBXUAL

MBDICAL EXAMINATION
PAY INCLUDING OVERTIME
PROMOT I ON /NON - SELECT I ON
REASSIGNMENT

a .  D E N T E D
b.  DIRECTED

REASONABLE ACCOMODATION
REINSTATEMENT
RETIREMENT
TERMINAT]ON
TERMS/CONDITIONS OF EMPLOYMENT
TIME AND ATTENDANCE
TRATNTNG
OTHER (P lease spec i fy  be low)

a. SPIN OFF ALEGATION
b. DTSPARATE TREAT}'ENT
C.  DEA/USMS
d. .  FBI

TOTAL ISSUES BY BASES
TOTAL COMPLAINTS FILED BY BASES
TOTAL COMPLAINANTS BY BASES

BASES OF ALLEGED DISCRIMINATION
TOTAI, TOTAL

TOTAL COMPL_ COMPL-
DTSABILITY BASES ATNTS ATNANTS

AGE MENTAL PHYSICAL BY TSS BY ISS BY ISS
6 1

2 5  1
8 0
0 0

2 4 8 2 I
4  2 8 6  8 9
o 41" 16
0 0 0

2 0
6 4
L 4

0

1 9 1  1 2 6
4 3  4 7

3 3
1 1  1 1

205 196

7 7
2 0  2 0
3 5  3 0

2 2
0 0

2 5  2 2
T l I  I 3 7

3 8  3 0
2 4  2 0

0 0
2 3
1 5
3 5
2 3
0 1
2 9
1 0

6 2 0

5
8
9
7
6
6

2 0
0

2 8

o
1

2 3

0
0

1
L

1 1
1
0
2
3
z

1

0
1

91,

z

3 1  1 2  1 l -
5 9  1 9  1 , 4
9 9  3 8  2 9
8 4  2 8  2 7
5 5  2 3  2 2
3 2 9 8

L 9 9  7 7  6 9
2 1 1

5 5 5
5 2

5
2 7

587

1  1 8
2 4 2

2 9  5 5
1 7
0 0
8 6 5

1 3  3 8 1
B  1 0 5
1- 67

0
0
4

5 1
L 2

9

2
0
1
0

3 0 8
257
2 2 3

0 0
2 2
1 1
0 1

5 1  1 4 3
4 3  1 1 8
3 8  1 0 6

t 2 9 7
t - 8 6 4
1 4 8 7
2 3 0 0



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTTCAL RBPORT OF DISCRTMTNATTON COMPI,ATNTS

(REPORTTNG PERIOD BEGINS OCTOBBR 1ST AND ENDS SEPTEMBER 3OTH)

PART V. SUMMARY OP BASES FOR CLOSURES BY STATUTE

A. STATUTE
(IF A SINGLE COMPI,AINT IS BASED ON MULTTPLE
STATUTES RECORD EACH ON THE APPROPRTATE LINE.)

9 0 2  1 .  T I T L E  V I I

168 2. AGE DISCRIMINATION IN EMPLOYMENT
ACT (ADEA)

158 3 .  REHABIL ITATION ACT

2 4. EQUAI, PAY ACT (EPA)

B. TOTAL BY STATUTES

7240 THTS NUMBER WILL BE LARGER THAN THE TOTAL
NUMBBR OF COMPLAINTS CLOSED



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATTSTICAL REPORT OF DTSCRIMTNATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SBPTEMBER 3OTH)

PART VT. SUVIMARY OF CLOSURES BY AGENCY
(OCTOBER 1 - NOVEMBER B, 1999)

TOTAL NI-IMBER TOTAL NUMBER AVG NUMBER
OF CLOSURES OF DAYS OF DAYS

L29A. TOTAL NUMBER OF CLOSURES
B. NUMBER OF CLOSURES BY CATEGORY

1.  DTSMTSSAI ,S
2. WITHDRAWALS
3. SETT],EMENTS
4. FTNAL AGENCY DEC]SIONS

(WITH AND WITHOUT HEARING)
(a) FTNDING DISCRIMINATION
(b) FTNDTNG NO DISRIMINATION

C. TYPES OF FINAL AGENCY DECISIONS
1 - FINAL AGENCY DECISTON

WITHOUT HEARING
(a) FINDING D]SCRIMINATTON
(b) F]NDTNG NO DISCRIMINATION

2. FINAL AGENCY DECISION WTTH HEARING
(AJ'S FINDINGS AND CONCLUSIONS)
(a) AGENCY ACTION ON FTNDINGS

AND CONCLUSIONS FINDTNG
DISCRIMINATION
1. ACCEPTED BY AGENCY DECT_STON
2. MODIFTED BY AGENCY
3. RE.JECTED BY AGENCY

(b) AGENCY ACTION ON RECOMMENDED
DECISIONS FINDING NO
DISCRIMTNATION

. I ,  ACCEPTED AS AGENCY DECISION
2.  MODIFIED BY AGENCY
3. REJECTED BY AGENCY

3 0
9
B

B 2

1 8
6 4
B 2
4 9

1
4 8
3 3

T 7

1 4 2 5  1 4 2 5 . 0 0
4 1 , 4 3 5  8 6 3 . 2 5
3 0 3 6 2  9 2 0 . 0 6

9 s 1 1  9

1 2 5 6 2
5 7 7  0
3564

7 3 2 2 3

r7239
5 5  9 8 4
7 3 2 2 3
4286r

1 5  8 1 4

T5874
0
o

14548

! 4 5 4 8
0
o

7 3 7 . 3 6

4 L 8 . 7 3
6 4 1 - . t L
4 4 5 . 5 0
8 9 2 . 9 6

9 5 7  . 7 2
8 7 4 . 7 5
8 9 2  . 9 6
8 7 4 . 7 I

9 3 0 . 2 4

9 3 0 . 2 4
0 .  0 0
0 .  0 0

9 0 9 . 2 5

9 0 9 . 2 5
0 .  0 0
o .  0 0

L 7
0
U

1 6

a 6
0
0



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATTSTTCAL REPORT OF DISCRIMTNATION COMPLAINTS

(REPORTING PBRTOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

PART VI-SUPP. SUMMARY OF CI.,OSURES BY AGENCY
(Repor t  Data  fo r  November  9 ,  1 -999 Through September  30 ,  2000)

A .

B .

NUMBER OF CLOSURES BY CATEGORY
1. WITHDRAWA],S
2. SETTLEMENTS
3. FINAL AGENCY DECTSIONS
FINAL AGENCY DECISIONS WTTHOUT AN
ADMINISTRATIVE .]UDGE DECISION
1.  F INDING DTSCRIMINATION
2. FTNDING NO DISCRIMTNATTON
3. DTSMISSAL OF COMPLATNTS
FTNAL AGENCY DECTSION WITH AN
ADMTNISTRATIVE JUDGE DECISION
1. AJ DECISION FULLY IMPLEMENTED

(A)  F INDING DTSCRIM]NATION
(B) F]NDING NO DISCRTMINATTON

2. AJ DECISTON NOT FTILLY ]MPLEMENTED
(A) FINDING DTSCRIMINATTON

1. AGENCY DISAGREED WITH FINDING
BUT AGREED WTTH REMEDY

2. AGENCY AGRBED WITH FTNDING
BUT DISAGREED W]TH REMEDY

3. AGENCY D]SAGREED WITH BOTH
F]NDING AND REMEDY

.(B)  F INDTNG NO DISCRIMINATION
3. DISMISSAL OF COMPI,ATNTS

TOTAL
}trUMBER

TOTAL
DAYS

588992
4 7 3 6 2
7 2 2 2 9

46940r
34L365

L0440
2 2 0 ] . 0 6
1 1 0  B  1 9
728036

L L 4 9 1 . B
r 9 7 2

rr2946
1 3 1 1 8

5 5 5
n

0

5 5 5

L 2 5 6 2
o

AVERAGE
DAYS

6 6 3 . 2 8
5 7 7  . 5 9
7 0 8 . 1 3
6 6 6 . 7 5
5 9 5  . 7 5

1 0 4 4 . 0 0
6 3 6 . r 4
5 1 0 . 5 9
9 7 7  . 3 7

9 7 3 . 8 8
9 8 5 .  0 0
9 7 3 . 6 7

1 0 0 9  . 0 8
5 5 6 .  0 0

0 . 0 0

0 . 0 0

5 5 6 . 0 0

1 0 4 6  .  8 3
0 . 0 0

8 8 8
8 2

r o 2
7 0 4
5 7 3

1 0
3 4 6
2 L ' /
1 3 1

1 1 8
z

I T 6
1 3

1
0

0

1

c .

L 2
0



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATTSTICAL REPORT OF DISCRIMINAT]ON COMPI,AINTS

(REpOp.TrNG PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

PART VII. SUMMARY OF COMPLAINTS CLOSED WITH CORRECTIVE ACTION
DURING FORMAL COMPLAINT STAGE

B .

A .

(-

TOTAL NUMBER OF COMPLAINTS CLOSED WITH
CORRECTIVE ACTTON

A]VIOUNT OF MONETARY BENEFITS AWARDED
1. BACK PAY/FRONT PAY
2. LU]VIP SUM PAYMENT

COMPENSATORY DAMAGES

D. ATTORNEY'S FEES AND COSTS AWARDED

E. TYPES OF CORRECTIVE ACTIONS
1 .  H I R E

a, RETROACTTVE
b. NON-RETROACTIVE

2. PROMOTION
a. RETROACTIVE
b. NON_RETROACTIVE

3.  DISCIPLINARY ACTION
a.  RESCINDED
b.  MODTFTED

4. REINSTATEMENT
5. REASSIGNMENT
6. PERFORMANCB EVALUATION MOD]FIED
7. PERSONNBL FILE PURGED OF ADVERSE

MATER]AL
B.  OTHER (SPECIFY BELOW)
SEE ATTACHMENT.

NUMBER
MONETARY

1 4 0

7 I 6 L 2 6 . t 2
5 L 9 2 2 6 . L 2
1 9 6 9 0 0 . 0 0

5 1 6 3 1 _ 6 . 0 0

4 3 5 8 6 4  . 6 8

NUMBER WITHOUT
MONETARY AWARDS

0
0
0

1,2
5
I

1 1
1 1

0
2 0
1 6
1 5
I '7

WITH
AWARDS

0
0
0

'7

0
5
4
1
4
z

0
5

I 7 4 6



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DTSCRTMINATION COMPLA]NTS

(REPORTING PER]OD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

PART VTII. SUMMARY OF OPEN TNVENTORY PENDING END OF
REPORTING PERIOD

TOTAL TOTAL PENDING PENDING PENDTNG
NUMBER NLIMBER AVERAGE 1--1-80 18L-27O OVER
PENDING OF DAYS OF DAYS DAYS DAYS 270 DAYS

1. TOTAL NUMBER OF OPEN 2848 r3Lg'737 463.4 44L 254 2:53
COMPI,AINTS PEND]NG IN
INVENTORY AT THE END OF
REPORTING PERIOD

BY CATEGORY
a .  W R I T T E N  A C K N O W L E D G E M E N T  3 8 4  5 7 3 3 2  L 7 5 . 3  2 2 0  3 7  I 2 7

OF RECEIPT (NOTIFICATION
OF ACCEPTANCE OR
D ] S M I S S A L )

b .  T N V E S T T G A T I O N  6 6 3  2 4 B O s 4  3 7 4 . 1  2 0 3  9 7  3 6 3
c .  HEARINGS L342 595827 444 -  0  L6  79  1 ,247
d .  F ] N A L  D E C I S ] O N  B Y  T H E  4 5 9  4 0 8 5 1 8  B 9 O , O  2  4 1  4 7 6

AGENCY



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTTCAL REPORT OF DTSCRIMINATION COMPI,ATNTS

(REPORTTNG PBRIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBBR 3OTH)

PART VIII _ SUPP - STATUS OF OPEN TNVENTORY
(Inc luding rnformat ion on Consol idat ion of  Cases)

NUMBER

1. Pending inventory as of  October  7- ,  1999 2865

2 .  C o m p l a i n t s  f i l e d  i n  F Y  2 0 0 0  1 0 O O

3  8 5 53.  Add l ine i  and l - ine 2

4.  Tota l  compla ints  in  l ine 3 that  were NOT consol - idated 3651

5.  Tota l  compla ints  f rom l ine 4 that  r^rere c losed th is  repor t ing per iod 947

5.  Tota l  compla ints  in  l ine 3 t .hat  WERE consol idated 274

7 .  Tota l  compla ints  f rom l - ine 6 that  were c losed th is  repor t . ing per iod 70

8.  Numlcer  of  jo in t .  process ing uni ts*  f rom consol idat ion of  compla ints  70

9 -  Pending inventory as of  September 30 ,  2OOO 2848

*Joint  process ing uni ts  are the resul - t ing number of  lun i - ts '  o f  mul t ip le
compla inLs f rom l - ine 5 that  wi l l -  be processed together ,  in  accordance
w i th  29  CFR a6 I4  requ l -a t i ons



ANNUAL FEDERAIJ BQUAL EMPLOYMBNT OPPORTIINITY
STATTSTTCAL REPORT OF DTSCRTMINATION COMPI,AINTS

(REPORTTNG PERIOD BEG]NS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

PART IX. SUMMARY OF ACTIVITY FOR COMPLETED INVESTIGATIONS

TOTAL TOTAL AVERAGE
NUMBER NT]MBER OF NUMBER OF

DAYS DAYS
1. NUIvIBER OF INVESTIGATTONS COMPLETED

THTS REPORTING PERIOD gO7 361571 398.6
a. NUMBBR COMPLETED BY 310 141954

AGENCY PERSONNEL 457.9
b. NUMBER OF TNVESTIGATIONS 597 279677

CONTRACTED our 367 '9
2. NUMBER OF INVESTIGATIONS COMPLBTED 140 79471-

AND NOTICE ISSUED WITHIN 1BO DAYS 138.7
3. NUIVIBER OF ]NVESTIGATIONS COMPLETED TB7 4L798

AND NOTICE ISSUED AFTER ADDITTONAL 223.5
EXTENSION OF UP TO 90 DAYS USED

4. NUMBER OF INVESTTGATIONS COMPLETED 5BO 300362
AND NOTTCE TSSUED IN EXCESS OF 5L7.9
270 DAYS

5. TOTAL DOLLAR AMOI]NT SPENT FOR ALL
INVESTTGATTONS 3154552.88
A. AIvIOSNT SpENT ON INVESTIGATf ONS 7513232 .61

COMPLETED BY AGENCY PERSONNEL
B.  AMOUNT SPENT ON CONTRACTED L64L420.27

INVESTIGATIONS



ANNUAT FEDERAL EQUAL EMPLOYMBNT OPPORTI]NITY
STATTSTICAL REPORT OF DISCRIMINATION COMPI,AINTS

(REPORTTNG PERTOD BEGTNS OCTOBER 1ST AND ENDS SEPTET{BER 30TH)

COMMENTS
SEE ATTACHMENT.

CERTIFICATION AND CONTACT INFORMATION

f cer t i fy  that  the EEO compla int  data conta ined on t .h is  repor t ,  EEOC Form 462,
Annual Federal- Equal Employment Opportunit.y Statist ical Report of
Discr iminat ion Compla ints ,  for  t .he repor t ing per iod of  October  I ,  1999
through Sqaterqber  30,  2OOO is  accurate and complete- ' r  

{ f i lMoPFrcrAr/ -t42
TYPED NA]VIE IhI
TED MCBURROWS, DIRECTOR, EQUAL EMPLOYMENT OPPORTUNITY STAFF/,JMD

TYPED NAME AND TITLE OF PREPARER
DORI FRBUDTGER, DEPUTY DIR., EQUAL EMPLOYMENT OPPORTT]NITY STAFF/JMD

D A T E  r / 2 2 / 2 O O r  T E L B P H O N E  N U M B B R  ( 2 O 2 )  6 1 5 - 4 8 0 0

EMAIL ADDRESS

This  Repor t  i s  due on  or  be fore  the  31s t  October  to :

Equal Employment Opportunity Commission
Of f i ce  o f  Federa l  Opera t ions
Federal  Sector Programs
1 B O 1  L  S t r e e t . ,  N . W .
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Annual Federal Equal Employment Opportunity Statistical
Report of Discrimination Complaints for

Fiscal Year 2000

Part II. 1. Complaints on Hand at the Beginning of the Reporting Period

This number is different from what was reported as being on hand at the end ofthe fiscal
year 1999 reporting period:

15 cases that were reported as open were actually closed
I case that was reported as closed was acfually open
7 cases were duplicated

Part IV. 21. Other (Please Speciff Below)
c. DEAruSMS (includes PerformancelmprovementPlan, Benefits,

Erroneous Information, Disability Plaque Denied, and IA
Investigation Delayed).

d. FBI (includes Hostile Environment, Whistle Blowing, and
Disparaging Remark's).

Part VII. 8. Other (Speciff Below)
Close OPR Investigation, Priority Consideration, Training, Retake
Polygraph, Restored Annual and Sick Leave,Neutral Letter of
Reference, Awards, Detail, Posting Order,40 Hours of
Administative Leave. Meetwith EEO Officer to discuss AEP and
Agency will not oppose disability retirement.

Part VIIL
Includes l7 Remands.

ADR Activities

Part VI. Basic Orientation Training
One component has not conducted training sessions solely on ADR
although they incorporate segments on the EEO process, including
ADR during regularly scheduled training.

Part VII. Workforce that can participate in ADR Program
During pre-complaint at FBI2,332 employees can participate
and during post-complaint AOR 25,285 employees can
participate. The figrre reported for the Department includes
all of FBI's employees.



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNTTY
CTATISTICAL REPORT OF DISCRTI�TNAT]ON COMPITA]NTS

(REPORTTNG PERTOD BEGTNS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

ADR ACTIVTTES
PART T. TNFORMAL PHASE (PRE-COMPI,ATNT)

TOTAL
TOTAL COM_
COM- PLAIN-
PI,AINTS ANTS_ DAYS

2 3  2 3
0 0

2 L  1 1

ADR RESOURCES USED
1.  TNHOUSE
2. ANOTHER FEDERAL AGENCY
3. PRIVATE ORGANIZATIONS, CONTRACTORS,

BAR ORGANIZATTONS, INDTVIDUAL VOLUNTEERS
4.  OTHER (P lease Spec i fy  be low)

MEDTATOR NOT SELECTED
TOTAL

TYPES OF ADR TECHNIQUES
1.  MEDIATTON
2 - SBTTLEIvIENT CONFERENCES
3. EARLY NEUTRAL EVALUATIONS
4. FACTFINDING
5. FACILITATTON
6. OMBUDS
7 - MIN]TRTALS
8. PEER REVIE}I
9 .  O T H E R  ( P l e a s e  S p e c i f y  b e l o w )

OFF]CE OF PERS DISPUTE RESOLUT
TOTAL

3 7

3 3
0
0
0
0
3
0
0
1

3 7

4 7

+ 5

0
0
0
0
3
0
0
1

4 7

3 1 3  9
0
0
0
0

3 7 8
0
n

z t

3 5 4 4

AVERAGE
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ANNUAL FEDBRAL BQUAL EMP],OYMENT OPPORTUNTTY
STATISTICAL REPORT OF DTSCRIMINATION COMPI,ATNTS

(REPORTTNG PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTBMBER 3OTH)

ADR ACTTVITES
PART T. INFORMAL PHASE (PRE-COMPT,AINT)

TYPE OF CLOSURES
1. SETTLEMBNTS WITH BENBF]TS
2. SETTLEMENTS WITH NO BENEFITS
3. NOT RESOLVED
4.  OTHER (P lease spec i fy  be low)

FTNAL DTSPOSITION PENDTNG
TOTAL

BENEFITS
1. MONETARY RELIEF

A. COMPBNSATORY DAMAGES
B. BACKPAY/FRONTPAY
C. LUMP SLIM
D.  ATTORNEY]S FEES
E.  OTHER (P ls  spec i fy  be low)

2. NON-MONETARY RELIEF
A.  NEW HIRES
B. PROMOTTONS
C. RETNSTATEMENTS
D. EXP"N.]GEI.IENTS
E. TRANSFERS
F. REMOVALS RESCINDED AND/OR

VOLUNTARY RESIGNATIONS
G. REASONABLE ACCOMODATTON
H.  OTHER (P lease spec i fy  be low)
APLGY TNG PR CNSD S/L LTR

TOTAL
coM-

AMOI.]NT PI,AINTS

1 1
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' 
ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNTTY

STATTSTICAL REPORT OF DISCRIMTNATION COMPLAINTS
(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

ADR ACTIVITES
PART TT. FORMAL P}IASE (INVESTTGATIVE PROCESS)

TOTAL
TOTAL COM_
COM- PLAIN-

AMOI'NT PI,ATNTS ANTS- DAYS
TYPE OF CLOSURBS

1. SETTLEMENTS WITH BBNEFITS
2. SETTLEMENTS WITH NO BENEFITS
3. NOT RESOLVED
4 -  OTHER (P lease spec i fy  be low)

FINAL DISPOSTTTON PENDING
TOTAI,

BENEFITS
1. MONETARY RBLIEF

A. COMPENSATORY DAMAGES
B. BACKPAY/FRONTPAY
C. LUMP SUM
D.  ATTORNEYIS FEES
E.  OTHER (P ls  spec i fy  be low)
MEDTCAL EXPENSE

2. NON-MONETARY RELIEF
A.  NEW HIRBS
B. PROMOTTONS
C. RETNSTATEMBNTS
D. EXPUNGEMENTS
E. TRANSFERS
F. REMOVALS RESCINDBD AND/OR

VOLUNTARY RESIGNATIONS
G. REASONABLE ACCOMODATION
H.  OTHER (P lease spec i fy  be low)
LEAVE RESTORED EVAL AWARD
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DTSCRIMINATTON COMPI,AINTS

(REPORTING PERIOD BEGTNS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

ADR ACTIVITES
PART II. FORMAL PHASE (INVESTIGATTVE PROCESS)

TOTAL
TOTAL COM-
COM_ PI,AIN_
PLATNTS ANTS- DAYS

ADR RESOURCES USED
1.  INHOUSE
2. ANOTHER FEDERAL AGENCY
3. PRIVATE ORGANIZATIONS, CONTRACTORS,

BAR ORGANTZATIONS, INDTVTDUAL VOLUNTEERS
4.  OTHER (P lease Spec i fy  be low)

MEDTATOR NOT SELECTED
TOTAL

TYPES OF ADR TECHNIQUES
1.  MEDIATION
2. SETTLEMENT CONFERENCBS
3. EARLY NEUTRAL EVALUATTONS
4.  FACTFTNDING
5.  FACTLTTATTON
6. OMBUDS
7.  MTNTTRTALS
8.  PEER REVIEW
9 .  O T H E R  ( P f e a s e  S p e c i f y  b e l o w )

OFFTCE OF PRES DTSPUTE RESOLU
TOTAL
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATTST]CAL REPORT OF DISCRIMINATION COMPI,ATNTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

ADR ACT]V]TIES

PART TTT. PRE-COMPLATNT ADR PROGRAM

x BEFORE JAN 1 ,  2O0O
A F T B R , J A i i  i ,  2 O O O
NO PROGRAM

PART IV. POST-COMPLAINT ADR PROGRAM

X BEFORE JAN 1 ,  2O0O
AFTER JAN 1 ,  2OOO
NO PROGRAM

PART V. EMPLOYEE RIGHTS
ARE EMPLOYEES REQUTRED TO WATVE THEIR RIGHTS UIDEN 29 CFR L674? N Y/N
rF THE RESPONSE fS YES, PLEASE SPECTFY BELOW THE RIGHTS TI{AT ARE WAIVED:

PART VI. BAS]C ORIENTATION TRAINING
TOTAL NUMBBR
NUMBER TRAINED

1 8 8 9 0  3 0 8 5
ro' t  1-L1 3 613 3

PART VTT. WORKFORCE
TOTAL NUMBER TIIAT

WORKFORCE CAN PART]CIPATE
1.  WORKFORCE T} IAT CAN I25OOT T26007

PARTICIPATE IN ADR
PROGRAM

1. MANAGERS
2.  EMPLOYEES

PART VIIT. RESOURCES

1. FI-ILL TIME
2.  PART TIME
3. COLLATERAL DUTY

NUMBER
I 4

0
2 7 8


