
Over the 20th century, the composition of employee compensation packages has changed
from wages only to a wide range of time-off, insurance, retirement benefits, and more, in
addition to wages. The availability of voluntarily provided benefits (such as life insurance
and pension plans) and legally required benefits (such as Sociality Security benefits) essen-
tially began as either isolated benefits in the 1920s—or social tinkering in the 1930s—and
began to escalate in the late 1940s, when health and welfare benefits became more common.
As an illustration, employer costs for employee benefits as a percent of compensation
increased from 3 percent in 1929 to 17 percent in 1955 and 27 percent in 1999.
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