CHAPTER XI

TEMPORARY LABOR CAMP INSPECTIONS

located o 6r g employer, provided they meet the foregoing definition.
Enforcement of Temporary Lébor Céﬁqp ndards. The Occupational Safety and Health standards in

chapter 68 shall apply.

Inspection Procedures.

ye uriis housing.

1.

Targeted Inspections. inspgctigns will include fatality/catastrophe and complaint
investigations, progral i srrals, and followups.

Liaison with Other Agencies.
Division in the coordination@

ork closely with the Employment Service

a. Inspections will norm
worker occupancy.

to translate conversations with employees.

b. The compliance officer shall conduct inspections in such.a as to minimize
disruptions to the personal lives of those living in the hogSingAfacilities. If an occupant
of a dwelling unit refuses entry for inspection purposes, the compliance officer shall
not insist on entry and shall continue the inspection unless, in the judgment of the
compliance officer, the lack of access to the dwelling unit involved would
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Documentation for Migrant Housing Inspections.

substantially reduce the effectiveness of the inspection. In that case, the procedures
for refusal of entry shall be followed. The same shall apply in cases where employers
refuse entry to the housing facility or to the entire farm.

ring inspections, compliance officers shall encourage employers to correct
zards as quickly as possible. Particular attention shall be paid to identifying
irStalyces of failure to correct and violations repeated from season to season. These
violdtions shall be cited in accordance with normal procedures.

n. In conducting a temporary labor camp inspection, the compliance officer
corcerned with those facilities or conditions, which most directly relate to

e. Laundry,

d g
N\ *[
f. First Aid Facilities.

Dimensions. The releva tios specified in "12-68-3 are mandatory;
however, it is inappropriate rinor va ation$ from specific dimensions and ratios when
aviolation does not have an \» frecreffect on safety and health. In those cases in

which the standard itself does Rot n ecific dimensions or ratios but instead
uses adequacy as the test for the ¢ ondijti d facilities, the branch manager shall
make the determination as to w i
considering all relevant factors.

1.

The age of dwelling unit, including additions.
started.

workers are to perform their tasks. Other criteria are who pays tkeif wages, who employees
consider to be their employer, who has the power to hire and fire, and who establishes wage
rates.
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5. The housing provided or made available by the employer shall be related to the employment
of the worker. Housing shall be treated as employment-related if:

Employers require employees to live in the housing; or

housing standards shall be enforced if any of the following factors in any
indicate that operation of the camp is directly related to the employment
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