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Today, the Government Accountability Office (GAO) has an opportunity. It has
an opportunity to regain its footing as an agency that not only touts that its employees are
the best and the brightest, but treats them as if they are the best and the brightest. GAO
has an opportunity to hold itself to the same standards of accountability and
forthrightness that it demands of other agencies. GAO has an opportunity to work with,
not against, the Subcommittee, when it raises legitimate concerns about its personnel
reforms and other issues pertaining to the administration of the agency.

It appears that GAO is going to seize this opportunity. I have met with Gene
Dodaro, the Acting Comptroller General, and he has indicated that he intends to work
collaboratively with the Subcommittee to address any concerns that we have and the
Subcommittee is committed to doing the same. Mr. Dodaro has over 30 years of service
with GAO and I hope he will restore GAO’s legacy as a model agency. Mr. Dodaro,
welcome to your first hearing as Acting Comptroller General of the United States.

That said, after two years of investigating GAO’s personnel reforms, the
Subcommittee has unfinished business to address. Iam pleased to announce that I will be
introducing legislation that restores the 2006 and 2007 across the board increase to all
GAO employees who “met expectations” but did not receive it. The bill also includes a
provision that establishes an across the board “floor guarantee” that will govern how pay
adjustments are to be administered at GAO in the future. The legislation has the support
of GAO and its union, the International Federation of Professional and Technical
Engineers.

While the Subcommittee is pleased that the proposal has the support of GAOQ, it is
unfortunate that it took two years of employees being demoralized and worrying about
their pay, before we received it. Last winter, the best and the brightest at GAO finally



had to vote to unionize, to get management’s attention. The compromise legislation,
which will be discussed today, will be introduced and marked up when Congress returns
from the March recess.

In November 2007, at my request, members of GAO’s Employee Advisory
Council surveyed all GAO employees on GAO’s personnel reforms. Seventy one percent
of GAO employees responded to the survey and we will hear testimony about the results
of that survey today.

Another troublesome issue, that the Subcommittee will continue to address at
future hearings, is the historic disparity between the ratings of African Americans and
their Caucasian counterparts at GAO. At a hearing the Subcommittee held in November
2007, on diversity in legislative branch agencies, Ron Stroman, Managing Director of
GAO’s Office of Opportunity and Inclusiveness, testified that he alerted David Walker,
that if GAO went through with its personnel reforms or Band II restructuring, that it
would have a negative impact on African Americans. When pressed as to why GAO
would go through with a restructuring that it knew would adversely impact African
Americans, Mr. Stroman stated, “It was a decision that the Comptroller General made.”

Last August, almost a year and a half after the restructuring took place, GAO
hired the Ivy Group to research the rating disparities between African American and
Caucasian employees at GAO. The lvy Group will not complete its final report until next
month, however, what they have learned to-date is troubling and raises serious questions
about GAO’s performance management system.

Mr. Walker officially resigned from GAO yesterday, therefore the question of
why he moved forward with the restructuring given the disparity in ratings, cannot be
posed to him directly. Nevertheless, the Subcommittee will continue its oversight of this
issue and is pleased that Mr. Dodaro has indicated that he is committed to addressing the
problem.

Thank you and I look forward to hearing from today’s witnesses.



