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Table 305. – Flexible Benefit Provision, 34 States 

Method of Computation

Annually as % of aww in
covered employment in –

Semiannually as % of
aww in covered

employment in – 

% of State aww

State Preced-
ing CY

12
mos.

ending
March

31

12
mos.

ending
June
30

12 mos.
ending 6

mos.
before eff.

date

All ind-
ustries in

State

Max. Min. Effective date of
new amounts

AR X * * * * * * * * * * * * * * * * 66-2/3 12 July 1

CO * * * * * * * * * * * * * * * * X 55 * * * * July 1

CT * * * * * * * * X * * * * * * * * 60 1/ * * * * 1st Sunday in Oct.

DC * * * * X * * * * * * * * * * * * 50 * * * * Jan. 1

HI * * * * * * * * X * * * * * * * * 70 * * * * Jan. 1

ID X * * * * * * * * * * * * * * * * 60 * * * * 1st Sunday in July 

IL X * * * * * * * * * * * * * * * * 49.5 4/ * * * * Jan. 1

IA X * * * * * * * * * * * * * * * * 53 2/ * * * * 1st Sunday in July 

KS X * * * * * * * * * * * * * * * * 60 25% of
max wba

July 1

KY X * * * * * * * * * * * * * * * * 62 5/ * * * * July 1

LA * * * * X * * * * * * * * * * * * 66-2/3 * * * * Sept. 1

ME X * * * * * * * * * * * * * * * * 52 * * * * June 1

MA * * * * X * * * * * * * * * * * * 57.5 * * * * 1st Sunday in Oct.

MN X * * * * * * * * * * * * * * * * 7/ * * * * July 1

MT X * * * * * * * * * * * * * * * * 60 15 July 1

NV X * * * * * * * * * * * * * * * * 50 * * * * July 1

NJ X * * * * * * * * * * * * * * * * 56-2/3 * * * * Jan. 1

NM * * * * * * * * X * * * * * * * * 50 10 1st Sunday in Jan.

NC X * * * * * * * * * * * * * * * * 66-2/3 * * * * August 1

ND X * * * * * * * * * * * * * * * * 62 6/ * * * * 1st Sunday in July 
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Method of Computation

Annually as % of aww in
covered employment in –

Semiannually as % of
aww in covered

employment in – 

% of State aww

State Preced-
ing CY

12
mos.

ending
March

31

12
mos.

ending
June
30

12 mos.
ending 6

mos.
before eff.

date

All ind-
ustries in

State

Max. Min. Effective date of
new amounts

OH * * * * * * * * X * * * * * * * * 3/ * * * * 1st Sunday in Jan.

OK X * * * * * * * * * * * * * * * * 7/ * * * * July 1

OR X * * * * * * * * * * * * * * * * 64 15 Week of July 4

PA * * * * * * * * X * * * * * * * * 66-2/3 * * * * Jan. 1

PR X * * * * * * * * * * * * * * * * 50 * * * * July 1

RI X * * * * * * * * * * * * * * * * 67 * * * * July 1

SC X * * * * * * * * * * * * * * * * 66-2/3 * * * * July 1

SD X * * * * * * * * * * * * * * * * 50 * * * * July 1

UT * * * * * * * * X * * * * * * * * 65 * * * * Jan. 1

VT X * * * * * * * * * * * * * * * * 3/ * * * * 1st Sunday in July

VI * * * * * * * * X * * * * * * * * 50 * * * * Jan. 1

WA X * * * * * * * * * * * * * * * * 70 15 1st Sunday in July 

WV X * * * * * * * * * * * * * * * * 66-2/3 * * * * July 1

WY X * * * * * * * * * * * * * * * * 55 July 1 
 
  1/Based on aww of production and related workers.  May not be increased by more than $18 in any year, CT.
  2/For claimants with no dependents.  Other percentages ranging from 55% to 65% apply to claimants with one or more dependents, IA. 
  3/Percentage used is not specified by law, OH and VT.  
  4/For claimants with dependents, max. is limited to 66-2/3% of State's aww. For CY 2001 the State aww will be based on percentage changes
from year to year.  Max. for claimants with dependents is limited to 65.5% of State's aww, IL.    
  5/Maximum cannot increase in any year when tax schedule increases from previous year.  Year to year increases limited depending on trust
fund balance, KY.
  6/ 65% of State aww if trust fund reserves on Oct. 1 are equal to or greater than the required amount and the State's average contribution rate
is below the nationwide average for the preceding year, ND.
 7/The greater of $197 or 60%, 57.7%, 55%, 52.5% or 50% of State aww of the second preceding CY depending on the condition of the fund,
OK; the higher of 50% of the individual’s aww in the BP to a max. of 66-2/3% of the State aww; or 50% of the individual’s aww during the HQ to
a max. of 50% of the State aww, or $331, whichever is higher, MN.


