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CASE NO.:  2006-LCA-4 
 
IN THE MATTER OF 
 
ADMINISTRATOR, WAGE AND HOUR DIVISION, 

Prosecuting Party 
 
 v. 
 
HPN CONSULTING GROUP, LLC, 
  Respondent 
 
 

DECISION AND ORDER APPROVING CONSENT FINDINGS 
and DISMISSING COMPLAINT 

 
 This case arises under the Labor Condition Applications and Requirements for 
Employers Using Aliens on H-1B Visas in Specialty Occupations, 29 C.F.R. § 507.700 et 
seq., 20 C.F.R. Part 655, Subparts H & I.  On February 9, 2006, the Parties submitted and 
executed Consent Findings and Order in final disposition of the above case.  (Consent 
Findings and Order is attached hereto and marked as “Exhibit A”). 
 
 This Administrative Law Judge, having reviewed the Consent Findings, concludes 
that this is a fair, adequate and reasonable settlement of the complaint and it is therefore 
ORDERED that the Consent Findings shall be, and the same hereby is APPROVED 
pursuant to the provisions of 20 C.F.R. § 507.700, and that this case is hereby 
DISMISSED with Prejudice. 
 
 So ORDERED. 
 

      A 
      C. RICHARD AVERY 
      Administrative Law Judge 
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NOTICE OF APPEAL RIGHTS:  To appeal, you must file a Petition for Review 
(“Petition”) that is received by the Administrative Review Board (“Board”) within thirty 
(30) calendar days of the date of issuance of the administrative law judge’s decision.  See 
20 C.F.R. § 655.845(a).  The Board’s address is: Administrative Review Board, U.S. 
Department of Labor, Room S-4309, 200 Constitution Avenue, NW, Washington, DC 
20210.  Once an appeal is filed, all inquiries and correspondence should be directed to the 
Board.  

At the time you file the Petition with the Board, you must serve it on all parties as well as 
the administrative law judge. See 20 C.F.R. § 655.845(a).  

If no Petition is timely filed, then the administrative law judge’s decision becomes the 
final order of the Secretary of Labor.  Even if a Petition is timely filed, the administrative 
law judge’s decision becomes the final order of the Secretary of Labor unless the Board 
issues an order within thirty (30) days of the date the Petition is filed notifying the parties 
that it has accepted the case for review.  See 29 C.F.R. § 655.840(a).  

 


