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Hazardous Duty/Environmental Differentials 
 
A. Pay Plans: 

 
1. General Schedule Employees (GS) -  will receive a 25% hazardous 

duty differential for “all hours in a pay status” on a day on which the 
duty is performed.  (Example: A GS employee works in a hazardous 
situation for one hour and regular non-hazardous duty for the 
remaining hours of their scheduled tour.  The employee will receive 
25% of their base salary for all hours worked that day.)  5 CFR 
550.905 Appendix A 

 
2. Wage Grade Employees (WG) – will receive a 25% environmental 

differential for “all hours in a pay status” for a day in which they are: 
1) fighting a fire on the fireline; 2) participating or assisting in 
firefighting operations on the immediate fire scene and in direct 
exposure to the hazards inherent in containing or extinguishing 
wildfires; or 3) participating in search and rescue operations on the 
fireline. 5 CFR 532.511 Appendix A, Part II 

 
In determining hazardous duty and environmental differentials (percentage 
rates) for other types of exposure, check the CFR references listed above.  
Once the percentage rate has been identified, refer to the FPPS Pay 
Codes Manual, page 6-3 to find the appropriate environmental/hazard 
(EH) Code to be entered on the Time and Attendance Record. 

 
B.      Pay Codes – Hazardous Duty/Environmental Differentials 
  
   Pay Code: Environmental/  Pays: 

Hazard Code (EH): 
 

010   V   Regular time plus 25% base 
      rate EH for all hours in a pay 
      status for GS and WG 
      employees.    

 
110   V   Overtime rate plus 25%  
      base rate EH for all hours in 
      a pay status for GS and WG 
      employees.  
 
090   V   25% of base rate for all  
      hours in a pay status for GS 
      employees only (will not   

       calculate WG correctly).  
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T&A Coding Example 
 
 
03/04/04           ** FEDERAL PERSONNEL/PAYROLL SYSTEM **             PJ100M4 
13:58:23                        * T&A ENTRY/CHANGE *                                       PJ100N1 
COMMAND: ____ 
<=======================================================<<<<<<<< 
NAME: LAST, FIRST M.  SSN: 123-45-6789           PP: 0      
DEPT: IN BUR: 15 SUBBUR: 02 ORG: 20132______                          
  ****************************************************************************** 
TYPE T&A INFORMATION AS NEEDED AND PRESS ENTER 
TO ACCESS NEGOTIATED RATE OR MESSAGE CODE, TYPE 'X' IN FIELD AND PRESS 
ENTER. 
TYPE 'X' TO ACCESS MESSAGES: _ TYPE 'X' TO ACCESS LEAVE FROM/TO TIMES: _ 
REROUTE NET CHECK CODE: N ?   ADVANCE LEAVE (Y/N): N    MESSAGE CODE: _ 
PAY   N 2 S  E WK                                                               C 
CDE  R R C H IN SUN  MON  TUE  WED  THU  FRI  SAT K    COST STRUCTURE 
  ?     ? ? ? ? 
010  _  _  _  _  1  ____  0800  0800  0800  0500 0800 ____ 1 1261000020132S3B3_____ 
010  _  _  _  V  1  ____  ____  ____  ____  0300 ____ ____ 2 91412106201328TL1_____ 
010  _  _  _  _  2  ____  ____  0800  0800  0800 0800  ____   1261000020132S3B3_____ 
110  _  _  _  V  2  0400  ____  ____  ____  ____  ____ ____ 2  ______________________ 
010  _  _  _  V  1 ____   0800  ____  ____  ____ ____  ____ 2  ______________________ 
PG 1/1   DAY TOT:                                      (BOTH WEEKS) 
WEEK 1 TOTAL:          WEEK 2 TOTAL:         BIWEEKLY TOTAL: 
TYPE 'X' TO EDIT & SAVE T&A: _ 
Enter-PF1---PF2---PF3---PF4---PF5---PF6---PF7---PF8---PF9---PF10--PF11--PF12--- 
NEXT  HELP        ESC   MAIN        TLVW        DOWN                    EXIT 
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