
Re: Wes o# lJMldepogit Imtnmab (IRPS No. W1) 

mar Ms. Rupp: 

On behelf of our 120,000 msmber+wmn m h w t  the U.8. who have 
eWWd us wlth $1 M l h  in aemts, M h t m  F-1 Cm& U n h  (Wsbm) 
appdabs  the wprhnlty to mrnmt on the M s  p r o p m  ksterpretive 
Runngandpoliey stmmmt(~o. u m ) t w i i w l t h t h e w o f m p w  
i n ~ m e ~ u c t r  within fedad #edit union bmmhw. Westem rn suppod 
m o s t d t h e p f q m m l b u t h a s ~ a b b u t t t E g ~ d M l i t i e s o b ~ ~  
u n i m  mcsnitodw and psrformlng #nsrpliama Wwa of the contreet hkw- 
desk. 

We apprseiEdcr the A g m s  dforta to updete exlano guidelinea that were 
w r M m m o r e ~ 1 O ~ a p o . M u e h b ~ I n t h e f i ~ t ~  
world within the last -9. Credit union$ skuid not be to anti- 
g u l d a n e s l h e t p h s t b m a t a ~ ~  

A s a c r e d R u n l a n w i t h u n ~ W f t h a ~ ~ ~ t o p r o u ~  
f l ~ a s r v i a e s ~ ~ f a b D e ~ ~ ~ u n l o n , w e ~  
~ ~ t h @ A g e n c y ~ w h e n m a ~ u f ~ ~ u O a t o r y r r s q u k ~  
f a U t g p d e t t h e p v v i e w Q f ~ ~ ~ M d ~ i n d e p # s d e n b  
~ ~ . W ~ ~ t h ~ s ~ i n t m t t o m a k e  
appropriatechangsabthelRPSwhmttmSe#rr i t ieeand~Cwn~m 
(8EC) flmtbes change8 it its Regdath B (deplfing with the ath&ty ef mdl t  
~ b ~ ~ i n t M r d ~ ~ ~ w f t h o u t h a v i n g t o  
Wster as r bsokwddw. 

WeSbWlglywppmtth lRP$pravlsimthatwdd~wcreditunionato 
cmjmwde its emphyem for fdarral a0 qu4fled mmbw ta the bmWdsater, 
t ) l e a b i l i t y ~ o O i v g a ~ l d m e b ( W ~ ~ ~ m o n e h w t ' a p a y )  
fw pfoviding hfmmtim ebwl a ms&r who wque8ts addtiorral inCbmstion 
a h d  n m d e p a t i n ~ w f l l b e a ~ l v e m o t i m t i ~ ~ f o r c r s d i t  
u n i o ~ ~ , w i t h o u t b i n g ~ h l g h ~ t o ~ i m p r o p e r ~ .  



Wmtm does not wpport the mquhmmt within tho proposed IRPS to impose 
additic#ral anei u n ~ r e q ~ o n  ereditmlmto padmncompliance 
funcbiom t m s  b cmtmcw ~ ~ e r .  the and regulatory 
r e q u i ~ f o r ~ & e r s a m w r i q u e t o t h e i r ~ w i t h o m ~  
diffsrsntastafmgulatwya!getxim(SEC,MatiarralAssocsrPt#wr . . 0f-s 
D 8 a l s n s ) m ~ n o t ~ m w i t h t h e c o m p l i a h b e d e m a n d s ~ ~ ~  
and o m  fimndal immtbm. 

W l e ~ ~ r e e t h a t ~ ~ a f m o n ~ t h g p e r f # m a n o e s l t h e h ~ -  
dal8f8 should h d m  by credit U r n  (menrber #>-* m m  
tack of NCUSlF mvwage, ek), the majority dth m@&wy 00mpIim 
aspects &wId be the b r o k d d e r  and b regulatoq Ihe 
aedH union should, aa a matter within the w#dract, dmmd full mhtuy 
m p l i m .  Shoclld that eomplim be I d n g  (as debmind by the tegulgtory 
qsndes), that faUure stwuld be a cause to terminate the cmtmt tmtwwn ths 
credit unlan and the hkeraealef. 

This type of eornptiarm review Is not m requlnmgnt when a wedit union 
eontracts w b  m u h ~  financial i h s t i  (Wit u r n ,  bank, e!c) to wide  o 
mloe for t b  m d l t  mion's m b e r m e r s .  tZ b a c o n ~ s l  In-. It should 
be a 4 m i k  requirercoent babmm a wedit union and 81 hker4mler. 


