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FEDER4L CREDTT UNION 

Ancharage Fairbanks Juneau 

RE; P r o p a d  btrerpmtive R u b g  and POW Strtemmf Na 05-1 

Denali A l h  Federal Credit Uniw mdmstda that the National Credit Union 
Administration ("NCUA") is pPoposiag to adupt an hqrct ive  Ruling and Policy 
Statement ("IRPS") rcgatding S k  of Nodqmit ImSnmts, which will replace the 
NCUA Letter to Credit Unions No. 150. 

We are writing to provide g d  comments on the IRPS as follows: 

Accmdhg t o h N ~ h ~ . r r v i U n a . t k e a ~ @ c a a t m o m i c i m ~ o n  
the small d i t  union. We Every t h e  acts must be repeated without 
mmpstion, thae is cost. We presently haEve: a Broker-Dealer relationship tim 
r e v i m a w ~ ~ a n d p r o c e s ~ , m d t o ~ 1 ~ t h a t i s d e s s .  

2. Papwork R e d d o n  Act 

According to the NCUA, th IRPS will not harase pqmmd~ mpkments. We 
d i i  becauge our Broker-Ddm tm m m d y  ~p~ this. Tbe 
co@ium mpimmts, w w a  d papmu& rdmdanq would be 
enormous. 

The proposed mmact ~vis'ions may negatively affect d o r  are not practical 
for d i t  unions. l'k brokerage h is much mom suited to evaluate suitable 
semities d ensure c u m p h .  At ptsmt our s tmc$m would not aIlow 
monitoring o o m p h  without incurring subhW expense, and adding a 
redundant layer ofhaucmcy (which in it's self can be veay wtpsive.  



4. Compliance with tbe reqnirement3 of the IRPS and appIicable law m d  
regulation. 

The proposed compliance requirements may negatively affect andor are not 
practical for Denali Alaskan Federal Credit Unim Reviews and disclosures rtre 
currently subject to the OSJ/Compliance department review systems and also 
subject to oversight by ihe SEC, NASD d %ate Division of Securities 
regulators. To add additional lay= of review seems illogical. 

5. DeaIEmpIoym 
The p rqsed  reskictiom on dual employees may v t i v e l y  affect and/or are wt 
practical for our Credit Union. Dual employees are the employees who have 
appropriate licensing and securities experience. Member welfare is dependent 
upon the pmence of the X)uaJ EmpIayee to help provide guidance. Further, the 
securities registered dud employee provides and efEcimt and comprehensive 
resoucetomembersandM. 

6. Non Deposit Sales to Nonmembms 

We d i s g e e  with the IRE% proposal on sides to w11-memh. Recuvery of direct 
and indirect expenses related to Won Deposit MQS to Nonmember business is 
approplrate and necmmy- 

In smmmr-, we k k e  hat m p h g  atxiit unions to have independent compliance 
functions is not practical, redun$ant, unmab1y expmiw, and lmdmd with risk. 

Should you have my questiom, pl- M- me at. 

Denah Ataskan F d e d  Credit Unim 
3.400 Latouche Sir& 
Anchorage, Alaslca 99508 


