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Two Different Worlds:
Men and Women From 9to 5

In astudy of U.S smal businesse —
with an average size of 6

employes —Ieseachers made three
discoveries. (1) Masnen worked in
firms that employel primarily men,
while mog women worked in firms
that employel primarily women

(2) Both the gende and the educa-
tion of the busines owne were sys-
tematicallly related to the hiring of
femak employees. (3) Firswith a
highe percentag of male employees
paid higher wages and salaries

The data for the findings are
basel upon the U. S Censis
Bureaus 1982 Characteristic of
Busines Owneis (CBO) survey.
Every 5years the CBO survey gath-
ersinformatian on asampk of fe-
male and minority busines owners
and acomparabk sampk of nonri-
nority male busines owners The
businesseare sole proprietorships
partnershipsor sub-chapte S
corporations.
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Small Firms Employ Primarily
One Gender

While previous sudies have examined
the distribution of men and women in
large firms, this is the first researc to
examire their distributia in small
firms and to link the characteristis of
busines owneis to the gende com-

position (i.e, the proportion& presence

of males and females) of #awork-
place A sizabk segmenh—abou
40 percen —of the natioris em-
ployees work —in firms of under
100 workers.

Using the CBO data on smal bus-
nesses, researchéourd tha nearly
60 percem of women worked in firms
whete 75-1 percen of their co-
workers were women and over 75
percethworked in firms where more
than half the employee were women.

A full 56 perceth of men worked in
firms whele more than 90 percer of
all enployee were men and over
20 percem of men worked in an al
mak firm.

The Gender Distribution
in Small Firms

Percent in each category
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Category of firm according to its percentage of female employees

10-24

were female.

of the employees were female.

20.7 percent men worked in firms in which there were no female employees.
4.6 percent men worked in firms in which over 75 percent of the employees

2.0 percent of women worked in firms in which there were 1-9% female
employees. 59.1 percent of women worked in firms in which 75-100 percent
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The Busines Owner Makes
a Difference

Two characteristis of the business
ownes —gende and education —
showv a systemait relationshp to the
gende composition of the firm’s
workers.

e Femak smal busines owners
hire more femak employee than
do male owners While about
39 percen of enployess hired
by men are women 52 percert
of employees hired by women
are women.

» The higher the education&attain-
mert of the male smal business
owne, the larger the percentag
of femak employee he hires The
percetwomen rise from 31.8 in
firms owned by men with 8 or few-
er yeas of education to 49.7 in
firms owned by men with 16 or
more yeas of education.

Ore possibk explanation for this
finding is tha men with more educa-

tion are often doctors dentists or
lawyers who are hiring suppot gaff in
female-dominatg occupatios (nurses,
paralegals, receptionistdylen with
less education may own firms charac-
terized by occupatios dominatel by
males such as electricd gppliane re-
pairs or shoe repairs.

Preponderane
of Men Mears Higher Pay

Firms employing mostly men paid
ther workeis more For example,

e Firms with 76-90 percerh male
employes paid wages that on
averagewere 40 percert higher
than smilar firms whose work
force was dmog entirely female.

e When firms with amilar sales re-
ceipt were compared, firns with
76-9D percen males il paid,
on average wages that were 10 per-
cert higher tha comparal firms
whos work foree was amod en-
tirely female.

firms owned by males)

31.8%
I 25.5%
0-8 9-11

The more highl y educated the
male business owne r, the more
femal e employee s in the firm.

(Percent of female employees in

32.9%
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Years of education of male business owner

49.7%

16+

34.9%
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Findings Have Implications for
“Pay Equity”” and “Comparable
Worth™

The findings have distind implica-
tionsfor *“pay equity” and “compe-
rable worth.”

Although the Equd Pay Act of 1963
outlaws differentid pay far men and
women in the sameoccupatiam and

in the samefirm, this study shows
tha alarge componenhof gender pay
difference result fron men and
women working in different firms.

Moreove, the reasos for which men
and women work in different firms
(pasty shops vs. gun shop9 may
bear no relationspito discrimina-
tion, and thus thetre may be no
discriminatoy componento this
aspetof pay differentiak between
men and women.

Proposd ““‘comparabé worth”
prograns aim at equalizing com-
pensation foequivalenty valuable
(i.e., “worthy”) work across occupe-
tiond categoris within afirm.
Howeve, when men and women
work in different —firms then compa-
rable worth policies will not resolve
the matter ¢ wage gaps acros
occupations.

Conventiond Explanations
AreIncomplete

The mog popula explanation for the
differencain pay betwea men and
women —and for the preponderance
of women in some workplace and
men in otheis —istha thereisdis
crimination by employess against
women in the laba market.

Howeve,

= Sone occupatios and industries
tend to have more of one gender
in the first place and thus the
owng and the employee may
more likely be of the sane gende.
For example auto repai shops
terd to be male-dominateghair
styling salors terd to be female-
dominated.
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(““Occupatiory is away of class-
fying workers basel on the tasks
they perform “Industry’ is away
of classifying establishmergbased

on what goods or services they * Also, some industriesor segments

produce.)

within industriestha employ
mostly women —such as health,

Predominantly female employees in the firm

Pay Equity

When men and women work in the same
firm in the same occupation,
they must not be paid differently.

Comparable Worth

When occupational categories are

agreed to be equivalently valuable within a
firm, then compensation must be equiva-
lent across those categories at that firm.
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What happens — i.e., what interpretation can we attach to the situation? —
when pay differentials show up between equivalent firms whose chief difference is the gender
composition of the workers?

Such a situation falls outside the purview of either pay equity or comparable worth.
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AUTO REPAIR SHOPS

Alternatively...

What can we interpret from data that show that certain occupations or industries contain dispropor-
tionate shares of either male or female employees, and there is a pay differential? Does the pay
differential go with the occupation or industry? — or with the gender of the worker?

HAIR STYLING SALONS

$15

per hour

$
1L

per hour

512 ?m

educationalpersonaor socid
services — dso terd to use nore
part-time workers.

Issues surroundiry dfferentid

pay remai unresolvel in the
presenhsudy becaus d limited in-
formation — in the CBO wurvey —
on the dharacteristis d the workers
(education occupation employment
history and rumber of hours
worked) Data ; Pecific workers &
specift firms would provide a &r
more omplee fdcture d the worker
in relationshp to he workplace.

“Linked " D atabases Are Essential

While various ensuss and urveys
colled detailed information they do
na colledt it dl within the purview
of ore catabaseFor this reason,
“linking” — i.e, matchirg and con-
nectirg data on @ch fim acros df-
ferert database — i a lighly valu-
able mart of the researh process.

Without connectirg the economic
characteristis d the kusines firms

(the cetailed industy within which
the firm is dassified the accupations
of the firm’s anployeesthe sze d
the firm’s payroll, the rumbes d
part and full-time enployeesthe
firm’s receipts) @ the cemographic
characteristis d those who work in
those firms @age X, ra@ a ehnici-
ty, education availability for full- or
part-time work) it is impossibé ©
draw definitive onclusiors @ou the
relationshig anorg gender pay, and
labor fore participation.

A linked databas — dawing upon
the 1990 DecennidCensis and the
198 Annud Survey of Manufactur-
ers — is aurrently being used to ex-
tend the presem analyss © the ds-
tribution of workeis aros kusiness
establishmesthy race.

The ll researt repott upon which
this informatian is kasal contains
compleé descriptiors d the cata-
basesthe datisticd method wsed,
and data limitations.

See “Gende Segregatian in Snall
Firms’ by Wiliam J Carrington
and Kenneh R Troske CES Report
No. 92—13 Octobe 1992.

This Bief is e d a wries hat pre-
sens informatian o current interest
basel yoon researt conducte a the
Cente for Econom¢ Sudies (CES)
of the U.S Censis Bureau The CES
houses Hghly gecialized longitudi-
na microdata files m the U.S.
manufacturilg ector One d the
Centers missiors is b devel@ pro-
jects end procedures for enhancing
researcheacces © the® fles wth
confidentialiyy protection For fur-
ther information contact RoberH.
McGuckin 301-457-1848.

Contacts

Gender Segregatian Smal Firms
Ken Troske
301-457-1839

Econom¢ Satisticd Briefs
Kathy V. Fiedman
301-457-1862




