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Recession swells count
of displaced workers

Like all recessionary periods, the weak economy
of the early 1990’s increased the number

of displaced workers; while a disproportionately
large share were in goods-producing industries,
displacements were much more widespread across
industries than was the case a decade earlier

uring the mid- to late 1980’s, the United

States experienced 7 years of uninter-

rupted economic growth, during which
roughly 20 million persons were added to the em-
ployment rolis. Even during this booming period,
however, many workers were losing jobs, as busi-
nesses failed or were forced to cut the size of their
work forces. But it is obviously during recessions,
such as the one that started in mid-1990, that the
problem of job loss becomes most acute.

Between January 1987 and January 1992, a pe-
riod including the 1990-91 recession, the number
of workers who lost jobs due to plant closings,
company failures, or other curtailments in em-
ployment totaled 5.6 million, according to the
Current Population Survey (cps)'. This compares
with 4.3 million during the 5 years ending in
January 1990, a period of sustained employment
growth.” When the most recent data were col-
lected in January 1992, it was found that nearly
two-thirds of the workers who had lost their jobs
during the preceding 5 years were once again
working,.

Imierest in workers who lose their jobs when
plants close or businesses severely cut back their
operations heightened in the early 1980°s, when
two back-to-back recessions (in 1980 and 1981—
82) displaced many workers from long-held jobs.
In January 1984, the U.S. Department of Labor’s
Employment and Training Administration spon-
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sored a supplement to the Cps to measure the extent
of this problem and to see how the workers af-
fected by displacements had adjusted.’ This spe-
cial supplement has been conducted biennially
ever since, and is always retrospective over the
preceding 5 years. The most recent data were col-
lected in January 1992, covering the 5-year period
beginning Januvary 1987. While data were col-
lected on all job displacements, regardless of the
worker’s length of service in the affected job, the
data used for this analysis are restricted to workers
with at least 3 years of tenure with their previous
employer. Displaced workers are those who lost or
left jobs due to plant or company closings or
moves, slack work, or the abolishment of their
positions or shifts. It should also be mentioned that
only workers aged 20 and older were questioned
about possible job losses.

Reasons for job loss

The most common reason for worker disptace-
ment was plant or company closings or moves.
(See table 1.) In the January 1984 and 1986 sur-
veys, these shutdowns accounted for about half of
displacements; the share was slightly higher in the
subsequent three surveys. Nevertheless, the type
of displacement that grows at the fastest rate dur-
ing the survey periods that include recessions is
that attributable to slack work (that is, insufficient



demand for a product or service). The proportion
of displaced workers who attributed their job loss
to the fact that their position or shift was abolished
increased slightly during the 1980°s and early
1990°s, but still accounted for less than one-fifth
of all job losses in January 1992,

Demographic characteristics

Eight of every ten workers identified in the Janu-
ary 1992 survey as having been displaced over the
preceding 5 years were aged 25 to 54. The same
proportion of displaced workers were found in this
age group in the 1990 survey, but their share had
been trending upward since the early 1980’s, re-
flecting the steadily rising share of baby-boomers
in this age group. (By 1990, that entire generation
fell within the 25-to-54 age group.) Although the
rate of displacement* for workers in this group had
been declining during the 1980’s, it was found to
have increased, from 6.7 to 8.1 percent, between
the January 1990 and January 1992 surveys. The
overall displacement rate followed the same trend,
increasing to 7.9 percent for the most recent sur-
vey from 6.4 percent in the prior survey. (See
tables 2 and 3.)

Both younger and older workers—that is, those
aged 20 to 24 and those 55 and older—also were
more likely to have been displaced during the §
years preceding the January 1992 survey than in
the period covered by the January 1990 survey.
The displacement rate for the youngest workers
increased from 3.7 to 5.9 percent, but remained
well below the 7.9-percent figure posted in the
January 1984 survey. Among workers aged 55
and older, 7.9 percent were found to have perma-
nently lost jobs in the Januvary 1992 survey, up
from 6.5 percent in the 1990 study.

Among the race and ethnic groups, Hispanic
workers had the highest likelihood of displace-
ment; 11.8 percent had lost jobs prior to the Janu-
ary 1992 survey for the reasons cited above, This
was the highest rate of displacement ever regis-
tered by this group since the surveys were begun
in 1984, For whites and blacks, in contrast, the
respective displacement rates of 7.9 and 8.8 per-
cent found in the January 1992 survey, while
higher than those recorded for the 1990 survey
period, were not as high as those posted in the
January 197984 survey timespan.

Reflecting their predominance in such high-
displacement industries as construction and du-
rable gocds manufacturing, men were 1-1/2 times
more likely than women to have been displaced
sometime during the most recent survey period.
Over the past decade, women nevertheless have
accounted for a growing proportion of the dis-
placed, reflecting both their expanding share of
the work force, as well as the fact that an increas-

sex, January 1992

Table 1.  Displaced workers by reason for job loss, age, and

Percent distribution by
Total reason for job loss
Age and sex displaced |0 or compan Position or
{thousands) | " ced dovll:r’n Y Slack shift
or moved work | abollshment

Total, 20 years and oider .. 5,584 52.1 3.6 16.3

20to2dyears......... 203 44.8 483 7.4

2510 54years......... 4,418 51.4 31.2 17.4

251034 years. ... ... 1,447 50.2 37.7 121

35to4dyears....... 1,742 52.8 27.7 19.56

d45to 54 years. . . .... 1,227 50.7 28.6 20.7

55 years and older ... .. 964 57.4 296 133

55fo64vyears....... 750 56.5 29.3 143

B5 years and older . .. 214 60.3 30.4 9.8

Men, 20 years and older . 3,447 49.4 34.7 159
Women, 20 years

andolder............ 2,137 56.6 26.4 17.0

or the abolishirment of their positions or shifts.

Note: Data refer to persons with tenure of 3 years or more who lost or left 2 job between
January 1987 and January 1992 because of plant or company clesings or moves, slack work,
e ——

Table2.  Displaced workers by age, sex, race, Hispanic origin,
and employment status in January 1992

Percent distribution
by employment status
Age , sex, race, dls.r;taacled
and Hispanic orlgin (thousands) Not in
Employed | Unemployed tha
labor force
TOTAL
Total, 20 years and older . . 5,584 849 222 12.9
20to24vyears......... 203 62.0 23.1 14.9
25tcS54years......... 4,416 69.4 22.7 79
25to34years. . ... .. 1,447 70.0 22.5 7.5
35t0d4vyears. ... .. 1,742 721 222 57
451054 years . . ... .. 1,227 64.8 23.8 11.4
55 years and older . . ... 964 45.2 19.5 35.3
S5iobdyears....... 750 52.0 2.7 26.3
65 years and older . . . 214 21.3 1.8 66.8
Men, 20 years and older . 3,447 66.6 245 8.8
Women, 20 years
andolder............ 2,137 62.2 188 19.2
White
Total, 20 years and older 4,828 65.7 21.2 13.0
Men .............. 3,003 67.6 233 9.1
Women............ 1,825 62.7 17.8 19.2
Black
Total, 20 years and older 626 58.7 28.6 12.7
Men .............. 356 58.9 334 7.7
Women............ 270 58.5 222 19.3
Hispanic origin
Total, 20 years and older 511 60.4 27.4 12.3
Men .............. 323 64.6 27.2 8.2
Women............ 188 53.0 7.7 19.3

or the abolishmant of their positions or shifts.

and black population groups.

Note: Data refer to persons with tenure of 3 years or more who fost or left a job between
January 1987 and January 1992 because of plant or company closings or moves, sltack work,

Detail for the above race and Hispanic-crigin groups will not sum to totals because data
for the "other races” group are not presented, and Hispanics are included in both the white
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Table 3.  Displacement rates' by age, sex, race, and Hispanic
origin, 197983, 1985-89, and 1987-21
[In percent]
Age, sex, race, and
Hispanic origin 1979-83 1985-89 1987-91
Total, 20 years and older ........ 8.5 6.4 7.9
20to24vyears........,....... 7.9 3.7 59
25to54vyears ..., ........... 88 6.7 8.1
25to3dvyears............. 10.8 6.6 7.8
35toddyears......._..... 85 7.0 84
45t 54vyears............. 6.9 6.3 az
S5years andolder ........... 7.6 8.5 7.9
55to64years............. 76 6.5 7.9
65yearsandolder ......... 7.7 64 7.9
Men, 20 years and older . ... ... 8.2 6.7 8.5
Women, 20 years and older . . .. 7.4 6.1 7.2
White
Total, 20 years and oider ... ... 8.3 6.4 7.9
Men..................... 8.9 6.6 8.4
Women .................. 73 6.2 7.2
Black
Total, 20 years and older ... ... 105 6.7 8.8
Men..................... 121 7.2 10.0
Women ... ............... 88 6.1 76
Hispanic origin?
Total, 20 years and older ... . .. 9.4 8.7 1.8
Men..................... 8.7 9.1 12.3
Women .................. 8.6 8.1 1.2

! See text footnote 4 for an explanation of the displacement rate calculation.
? Displacement rates for Hispanic-origin workers for 197983 are based on data for 1980
83; data for 1979 are not available.

Note: The displacement rates for the 1979-83 and 198589 survey periods may differ
slightly from previously published estimates due 1o updated job tenure data.

ing share of job loss has been occurring in the ser-
vice-producing sector, in which the great majority
of women work.

Concentration of displacement

Like the earlier studies, the January 1992 survey
found the likelihood of displacement to be highest
for workers in goods-producing jobs. Also, there
were large increases from the prior survey period
in the rate of displacement among the three goods-
producing industries—mining, construction, and
manufacturing. (See tables 4 and 5.)

The displacement rate was very high for work-
ers in mining—nearly one-third lost their jobs be-
tween January 1987 and January 1992. In fact,
mining workers have had a higher likelihood of
displacement than any other industry/worker
group in each of the five surveys conducted since
January 1984. Construction workers were much
more likely to lose jobs between January 1987 and
January 1992 than during the period covered by
the prior survey. Their displacement rate in-
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creased from 10.9 percent to 15.6 percent over the
two survey periods, but still did not reach the level
reported in the January 1984 survey covering the
recessions of the early 1980°s (19.2 percent).

While more than 1 in 8 manufacturing workers
were displaced during the 5 years prior to the
January 1992 survey, this displacement rate is
lower than those measured in the first two surveys,
conducted in Janvary of 1984 and 1986. (Un-
doubtedly, some of the workers who lost their jobs
in the most recent survey period were displaced
due to cutbacks in defense-related industries.®)
The decline in the risk of losing factory jobs in the
January 1992 survey period-—resulting primarily
from overall restructuring and downsizing in
manufacturing since 1989, as well as the increase
in the incidence of displacement in other indus-
tries—has led to a reduction in the proportion of
displaced workers whe had lost manufacturing
jobs. In the January 1984 survey nearly one-half of
the displacements were reported by workers who
had lost such jobs. According to the January 1992
survey, this proportion had declined to only one-
third. However, this estimate still represented
nearly 2 million workers.

The displacements found in the January 1992
survey were more widely distributed across in-
dustries than those found in the first survey con-
ducted in January 1984. During the period cov-
ered by that first survey, 65 percent of all
workers displaced from private nonagricultural
wage and salary jobs had lost positions in goods-
producing industries. Nearly a decade later, the
January 1992 survey showed the proportion
having lost goods-producing jobs to be only half
of the total, as the service sector was more af-
fected than in the past.

Among the service-producing industries,
wholesale and retail trade had the highest rate of
displacement, with nearly 1 out of every 10
workers losing jobs during the January 1992 sur-
vey period. The likelihood of job loss was
slightly lower for those who worked in the fi-
nance, insurance, and real estate industry. How-
ever, major developments affecting this indus-
try, including the failure of many savings and
loan institutions and the stock market crash of
October 1987, put these workers at a far greater
risk of job loss in the late 1980’s and early
1990°s than in cariier years.

Workers in the services industry were the
least likely to have lost jobs. Their displacement
rate of 5.8 percent in the January 1992 survey
was much higher than that found in the prior
survey (4.4 percent), and was close to the rate
measured for the January 1984 survey period.
The displacement rate for the transportation and
public utilities industry, 7.5 percent, had edged
up from the January 1990 survey estimate. How-




ever, it still was lower than its high point posted
in the 1986 survey covering the January 1981-
86 period, during which 1 in 10 workers had lost
jobs.

In terms of occupations, the greatest increase
in the risk of displacement between the January
1990 and January 1992 surveys was among ex-
ecutives and managers, technicians, mechanics,
and construction trades workers. Stili, blue-coi-
lar occupations had the highest proportion dis-
placed.’ The gap between rates of white-collar
and blue-collar displacement has narrowed over
the past decade, however, reflecting the more
widespread nature of job loss; displacement
rates for the major white-collar occupations
were higher in the January 1992 survey than in
the January 1984 study, while those for blue-
collar workers were lower. The growing share of
displacements borne by white-collar workers
also reflects their steadily rising proportion of
total employment.

The reemployed

Nearly two-thirds of the workers displaced in the 5
years prior to January 1992 were working at the
time they were surveyed. Displaced workers 35 to
44 years old reported the highest proportion
reemployed among the various age groups; black
and Hispanic workers were less likely to be
working at a new job than were whites, The over-
all reemployment rate—the proportion of dis-
placed workers who had found a new job when
surveyed—had been trending upward during the
periods covered by the first four surveys, reaching
a high of 72.3 percent in the January 1990 study.
Many of those who were working when surveyed
in January 1992 had found jobs in the same in-
dustry from which they had been displaced.
However, about half of the reemployed had taken
lower-paying jobs.

Full-time wage and salary workers. The vast
majority (91 percent) of the workers displaced
during the January 1992 survey period had been
working at full-time jobs, earning a wage or sal-
ary. As shown in chart 1, just over half of these
workers reported being reemployed in new full-
time wage and salary jobs; another third were ei-
ther unempioyed or had dropped out of the labor
force; and the remainder had found new jobs
working either part time, in a self-owned business,
or as an unpaid family worker.

Median weeks without work.  The length of time
it takes a displaced worker to find a new job is a
critical measure of how well the labor market is
working. In the most recent survey, the median
time for a displaced worker who eventualty found

anew job to do so was 8.3 weeks. The same length
of time was reported in the January 1990 and 1988
surveys.” (These weeks-without-work data apply
only to persons who had been displaced and had
worked since losing their jobs.)

In the most recent survey, displaced workers in
their late twenties and early thirties who had found
new jobs had the shortest spell of unemployment
(6.2 weeks), as shown below:

Median weeks without work

Age Total Men Women
Total, 20 years

andolder ......... 8.3 8.1 94
25t0 54 years .. .. 8.2 8.0 9.3

25 to 34 years . . 6.2 4.2 9.1

35 to 44 years ., 84 83 8.4

45 to 54 years . . 9.3 84 10.4

55 years

andolder ....... 104 85 124

Workers aged 55 and older had the longest spell of
job search—10.4 weeks—before finding new
work. The duration of men’s job search was found

of lost job, 197983, 1985-89, and 1987-91

Table 4.  Displaced workers by class of worker and Iindustry

Number of displaced Parcent distribution
Industry of lost joh workers, 1987-91
{in thousands) 1979-83 | 1985-89 | 1987-91
Total, 20 years and oider' . 5,584 100.0 100.0 100.0
Nonagricultural private
wage and salary workers. . . . 5,188 923 924 92.9
Mining ................. 154 29 3.1 2.8
Construction . ........... 501 79 7.2 8.0
Manufacturing . _......... 1,925 48.8 376 345
Durable goods . . . ...... 1,243 329 24.4 22.3
Nondurable goods.. . . . .. 682 15.9 13.2 12.2
Transportation and public
utities .. ............ .. 337 6.6 6.3 6.0
Transportation . . ....... 257 55 4.6 4.6
Communications and
other public utilities . . .. 80 1.1 17 1.4
Wholesale and retail trade . 1,047 14.4 19.5 18.8
Wholesale trade ....... 268 4.6 5.0 48
Retailtrade ........... 778 98 14.5 13.9
Finance, insurance, and
realestate ............. 395 1.8 5.9 74
Services ............... 827 98 12.9 148
Professional services . .. 382 3.7 5.7 6.8
Other sarvice industries . 445 6.2 74 8.0
Agricultural wage and
salary workers . ........... 73 2.0 1.3 1.3
Govarnment workers . .. .. ... 161 4.9 27 29
Self-emplayed and unpaid
family workers ............ 49 5 1.1 .8

closings or moves, slack work, or position or shift abolishment,

* Includes a small rumber of persons who did not report industry or class of worker.

Note: Data refer to persons with 3 years of tenure or more who lost or left a job between
January 1979-84, January 1985-80, or January 1987-92 because of plant or company
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Chart 1. Percent distribution of displaced workers who lost full-time wage and salary jobs
between January 1987 and January 1992, by labor force status in January 1992

(7.4)

Employed in
part-time jobs

Employed in
fuli-time wage
and salary jobs
with earnings less
than on lost job
(25.7)

Sel-employed or unpaid Unamployed
family workers ornot in
(5.3) the labor force
(34.2)

Employed in
full-time wage and
salary jobs with
earnings the same as
or highar than those
on lost job
{27 .4)

to be either slightly shorter than, or the same as,
that of women in prior surveys; in the January
1992 survey, the median for men, 8.1 weeks, was
considerably below the 9.4 weeks reported for
women,

Characteristics of new jobs. Reflecting the slow-
down of the economy, the proportion of dis-
placed workers who had found new jobs when
surveyed in January 1992 was considerably
lower across all the major industry groups than
was the case in the Jannary 1990 survey. (See
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table 6.) This was particularly true for workers
who had lost jobs in services, construction, and
durable goods manufacturing.

Reemployment rates for workers who lost jobs
in the services industry have typically been very
high; in fact, in the previous survey, about 8 in 10
had new jobs in January 1990. However, the rate
plummeted to 66 percent in the January 1992
survey.

In the construction industry, the proportion
reemployed declined 10 percentage points, to 61
percent, between the January 1990 and January




1992 surveys. The rate for durable goods manu-
facturing, 62 percent, also declined substantially,
with the largest drops occurring in electrical and
electronic equipment, and in nonautomobile-re-
lated transportation.

Despite this recent deterioration in prospects
of being rehired, the reemployment rates across
most of the major industry groups were still con-
siderably higher in January 1992 than they had
been after the recessions of the early 1980°s.
This is of particular interest because of the tim-
ing of the recessions in each of the survey peri-
ods and the rate of subsequent employment
growth. In the January 1984 survey, the endpoint
of the 1981-82 recession was slightly more than
a year before the survey date. The period follow-
ing this downturn was characterized by rapid
employment growth, during which many dis-
placed workers were able to find new jobs. In
contrast, the postrecessionary period immedi-
ately preceding the January 1992 survey did not
yield a substantial recovery in employment. The
higher reemployment rate found in the 1992
survey thus is consistent with many other labor
market measures indicating that, over the offi-
cial period of the most recent recession—July
1990 to March 199 }—the downturn was consid-
erably milder than that experienced a decade
earlier,

In fact, the only group of workers with a lower
probability of reemployment in January 1992 than
in January 1984 were those who had lost jobs in
the troubled finance, insurance, and real estate in-
dustry: 67 percent had found jobs in the most re-
cent period, compared with 79 percent in the ear-
lier survey.

Switching industries. After displacement, the
transition to a new job is likely to be easiest
when reemployment is in the same industry.
Many displaced workers, however, must enter
entirely new lines of work to obtain a new job.
Indeed, just over half of all displaced workers
who had lost private nonagricultural wage and
salary jobs, and who were reemployed in Janu-
ary 1992, had found jobs in different major in-
dustries.” However, the incidence of industry
switching actually had been slightly higher in
the January 1988 and January 1990 surveys, and
had been higher still in the first two survey
periods, during which about 6 workers in 10
switched industries.

Reemployed women are slightly more likely to
switch industries than are their male counterparts.
When they change industries, women most often
switch from one service-producing industry to an-
other—for example, from retail trade to services.
This probably reflects the predominance of wo-
men in service-producing industries, as they

Table5.  Displacement rates’ by class of worker, industry, and
occupation of lost job, 1979-83, 1985-89, and 1987-91

[in parcent)

Characterlstic 197983 1985-89 198791

Total, 20 yearsand older ... ... ., B85 6.4 7.9
Industry and class of worker

Nonagricultural private wage

and salary workers. .. ............_.., 11.2 8.4 105
Mining ............. B 26.6 227 29.7
Construction. .. ................... 18.2 10.9 156
Manufacturing .................... 16.7 1.3 134

Durablegoods .................. 18.4 121 143
Nondurablegoods . .............. 14.0 10.2 12.1
Transportation and public utilities ... .. BB 6.4 75
Wholesale and retailtrade .. . ........ B4 84 9.9
Finance, insurance, and real estate.. . . . 2.9 6.4 9.3
Services . ... e 56 4.4 58
Agriculiural wage and salary workers . ., . 13.0 6.6 8.1
Governmant wotkers . ..............., 2.1 1.0 13

Self-employed and unpaid family
WOrKEIS . ..., . 4 7 N

Occupation
Managerial and professional
specialty............ ... ..., e 4.4 4.4 57
Executive, administrative, and
managerial . . ......... ........... 59 5.8 8.0
Prolessional speciaity .............. 341 3.1 35
Technical, sales, and

administrative support .. ..........,.. 6.6 6.1 7.5
Yechnicians and related support ... ... 7.3 6.1 . B85
Sales ocecupations . ..., ..., ... ... 7.9 64 7.2
Administrative support, including

clevcal .. ... 57 59 75
Service occupations. .. ............... 4.3 35 4.7
Protective services. ..., ..., .. e 3.1 1.2 3.2
Other service gocupations . ... ....... 4.6 4.1 8.2
Pracision producticn, craft,

andrepair. .. ..o e e 12,7 7.9 1.2
Machanics and repairers ... ......... 3 6.1 9.1
Construction trades . , .. . e ® 6.8 11.2
Other precision production

oeocupations . ........ .. ... ...., % 10.8 13.4
Operators, fabricalors, and laborers . .. .. 16.9 11.2 124
Machine operators, assemblers, and
nspectors. ................ .. ... 18.8 13.5 15.3
Transportation and material moving
occupations ... .......... ... ... 11.3 8.6 89
Handlers, equipment cleaners,
helpers, and laborers .. ............ 16.9 91 10.7
Farming, forestry, and fishing .......... 26 2.4 3.1

! See text footnote 4 for an explanation of the displacement rate cakulation.
2 Data not available.

Nare: The displacement rates for the 197983 and 1985-8% survey periods may difter
slightly from previously published estimates due to updated job tenure data.

would be more likely than men to have held a ser-
vice-type job to begin with, and to then find a new
job in the expanding service-producing sector.
Men, in contrast, are more likely to change from a
goods-producing industry, such as manufacturing,
to a service-producing job. So, although men have
a lower incidence of industry switching, they more
often make drastic job changes.
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Survey date
Table 6. Reemployment rates' by industry of lost job, 1979-83,
1985-89, and 1987-91 January January January
1984 1990 1992
[tn petcent] 9
Current earnings:
Industry of lost job 1979-83 1985-89 1987-91 20 percent 0%_ mote
Total, 20 years and older. .. ... .. .. 60.1 723 64.9 Bbelow --------- 304 254 320
elow, but within
N;:ar}:griag:ﬁ;als private wage and 508 729 652 20 percent . .... 156 18.1 16.4
ry wi T . . . al to or above
MIING - - oo 60.4 77.0 72.1 Equal to c g
Construchion . .. .......c....co...e 55.0 70.7 60.7 but within 20
Manufacturing .................... 58.5 70.8 63.5 percent ........ 279 275 26.6
Durablegoods® ................. 8.2 76 62.2 20 percent or more
anary metal industries . ..... .. 457 69.4 60.3 above 26.1 263 25.0
Fabricated matal products . . ..... 62.0 68.1 684 | @ CPUTEeeceeeer : : ’
Machi.nery, excapt elaclri:_:al ..... 62.3 75.2 69.5 . . .
E;engtr:‘ﬂ;p r:?::hmew. eguipment, . 707 535 The median weekly eamings on the new job,
Transportation eqmpment . o 626 718 58.9 Compmd to those O_n tl:le lost job, were found to be
Automobiles .. ....... e 62.9 61.8 60.4 lower for all the major industry groups in the Janu-
Other trangportation equipmant . 62.1 822 57.8 ary 1992 SUrvey. (Sec {able 7_) While this i1s the
Nondurable goods? .............. 59.1 69.6 66.0 typical pattem for displaced workers, the percent-
Food and kindred producss . . ... 52.5 68.8 65.4 age declines in earnings in the January 1992 sur-
ﬁﬁ[g'pﬁm‘” finished ... 630 66.0 633 vey were much larger than those in the January
Printing and publishing ......... 58.0 73.4 67.4 1990 survey for most of the major industry
Chemicals and aliied products. . . . 64.0 ® [N groups. In the most recent survey, reemployed
Transportation and public utilties . . . .. 57.9 72.0 65.3 workers who had lost mining jobs suffered the
Transportation .................. 58.8 70.4 65.8 largest percentage decline in earnings. Sizable
Communications and other public \ . drops also occurred for those who had lost jobs in
VRS oo © ® 638 finance, insurance, and real estate; manufacturing;
Wholesale and retail trade . . . ... .. .. 61.4 734 88.3 transportation and public utilities; and services.
Wholesaletrade . ......... e 69.6 70.5 68.3
Retail trade . ............ e 576 742 £8.4
Finance, insurance, and real estate . . . . 785 73.2 66.8 Unemploy ment insurance reclplents
Services................... e 65.0 78.8 659 : .
Professional services. .. .. ........ 64.0 818 67.0 Many dlsplaced worlcers_ recewf" pnemployment
Other service Industries . .......... 5.6 76.9 64.9 insurance benefits following their job loss to help
' Number of displaced workers who were reemployed at the time they were surveyed, as a compensate for lost income. About 62 percer}t of
percant of the total number dispfaced in the industry. the displaced workers were found to have rcccn_fed
? Includes other industries not shown separately. financial support in this form at some time during
% Data not shown whaere base is less than 75,000. the 5 years covered by the January 1992 survey.

The share receiving benefits was the highest (76
percent) among those who were unemployed at
the time of the survey.

Earnings. Workers who find new jobs after More than 4 in 10 displaced workers who had

being displaced presumably suffer less hardship
than those who remain jobless or who drop out
of the labor force altogether. Yet, many of the
reemployed have to take jobs paying much less
than they had earned previously. In the January
1992 survey, nearly half of all workers who lost
full-time wage and salary jobs and were reem-
ployed in such jobs reported a drop in earnings
on the new job. This share was slightly higher
than that found in the four previous surveys, in
large part because the proportion of reemployed
workers who had much lower earnings—-at least
20 percent less than they had earned on the lost
job—was larger than in any of the prior surveys.
The following tabulation shows, for selected
surveys, the distribution of reemployed workers
by relationship of current eamings to those on
the lost job:
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received unemployment insurance had exhausted
their benefits by the time they were surveyed in
January 1992. As shown in table 8, this proportion
was highest for workers who were not in the labor
force (those neither working nor looking for work)
when the survey was taken.

Health insurance coverage

Given the sharp rise in heaith care costs in recent
years, health insurance coverage has become one
of the most important nonwage benefits for U.S.
workers. Such coverage is often lost when a
worker is displaced from a job. And, even if the
worker is subsequently reemployed, coverage
may not aiways be regained.

About two-thirds of all displaced workers who
had had health insurance on their lost jobs were

s



covered by some group health insurance (their
own or family members’) in January 1992. (See
table 9.) This proportion had been increasing dur-
ing the 1980’s, from 64 percent in the January
1984 survey to a high of 76 percent in the January
1990 study.

The decline in the share of previously covered
displaced workers who were still covered by some
health insurance when surveyed in 1992 may be
explained largely by the lower reemployment rate.
Also, the poor job market may have forced a
growing share of displaced workers to take jobs
with fewer benefits than they had enjoyed on their
previous jobs, including jobs that provide no
health insurance coverage.

Geographic distribution

The magnitude and timing of employment growth
and decline typically vary from one region to an-
other throughout the United States. in the late
1980’s and early 1990’s, for example, the unem-
ployment rates for the New England States rose
rapidly, while the rates changed little in the Mid-
western States, Areas of slow growth or decline
often have relatively large shares of displaced
workers; indeed, in the January 1992 survey, the
New England States were found to have had a dis-
proportionately large share of displacements.’
Among the three reasons for displacement—
plant or company closings or moves, slack work,
or position or shift abolishment—the first was
more often the cause of job loss in the Midwest
and South than in the Northeast or West.? (See

Table 8.  Displaced workers by receipt
of unemployment benefits and

by employment status Iin

January 1992
Number

Characteristic (thousands) Percent
Total, 20 years and older . . 5,584 100.0
Recsived benefits . . .. .. 3,456 61.9
Exhausted benefits , ., . 1,625 44.1
Employed ............ 3,626 100.0
Received banefits . . ., 2,078 57.3
Exhausted benefits . 848 40.8
Unemployed .......... 1,240 100.0
Received bensfits . ... 945 76.2
Exhausted benefits . 385 40.7
Not in the labor force . . . . 718 100.0
Recsivad benefits . . . . 433 60.3
Exhausted benefits . 291 67.2

Note: Data refer to persons with tenure of 3 years or
more who lost or left a job between January 1987 and
January 1992 because of plant or company closings or
moves, slack work, or the abolishment of their positions or
shifts.

Table 7.  Median weekly earnings of displaced workers on lost
Job and present job by industry of lost job, January
1992
Earnings Earnings on Change
Industry of lost job on lost job held In
joby January 1992 | Level Percent
Total, 20 years and older, . $431 $389 $-62 | —144
Nonagricultural private wage
and salary workers .. ...... 432 368 -64 | —-14.8
Mining ................. 626 408 —218 | —34.8
Construction. .. .......... 450 431 -19 -4.2
Manufacturing ........... 428 345 ~-83 | -194
Durablegoods ......... 458 399 ~-59 | =129
Nondurable goods . ... .. 367 303 ~64 [ -174
Transportation and
public utilities .. ......... 529 454 -75 —14.2
Transportation ......... 498 461 -37 -74
Communications and other
pubiic utilities . ........ 685 438 -247 | -361
Wholesale and retail trade . . 351 327 - 24 -6.8
Wholesale trade . . ... ... 430 413 -17 —-4.0
Retailtrade . .. .. ....... 327 307 - 20 -6.1
Finange, insurance, and ...
realestate ............. 600 491 -108 | —18.2
Services................ 412 366 - 45 -11.2
Professional services . . . . 397 403 ] 1.5
Orther service industries . . 434 348 —-86 | —-198
! These earnings data are restricted to those digplaced warkers who were reemployed in
January 1992,
Note: Data refer to persons with tenure of 3 years or more who lost or left a job between
January 1987 and January 1992 because of plant or company closings or moves, slack
work, or abolishment of their positions or shifts.

table 10.} In contrast, the latter two regions had
larger proportions of displacements resulting from
slack work. Job losses due to position or shift
abolishment were found to have varied slightly
among the four regions of the country in the Janu-
ary 1992 survey, but made up the highest propor-
tion of displacements in the Midwest.

The chance of finding a new job was the great-
est for workers who were displaced in the West
North Central States—about 8 in 10 were reem-
ployed in January 1992, This group of States also
had a relatively low unemployment rate during the
last 2 years of the 1992 survey period. The two
lowest reemployment rates were found among
workers who had lost jobs in the New England and
Middle Atlantic States; only slightly more than
half had found new jobs when surveyed in January
1992, as the Northeast region was the first and
hardest hit by the 1990-91 recession.

The reemployment rate among workers who
had lost jobs in New England was lower in Janu-
ary 1992 than in January 1984—356 versus 66 per-
cent—reflecting the severity of the recession in
that area of the country. Elsewhere, the proportion
of displaced workers who were reemployed was at
least as high as that recorded in the Januvary 1984
survey.'!
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Displaced Workers

Table 8.  Displaced workers by incidence of group health insurance coverage on lost
job and current coverage under any group plan,' January 1992

[Numbers in thousands]

Covered by a group health
Sex, race. and insurance plan on lost job Not
: . covered
amP‘Ij‘;ﬁ':::; :;;t.","s n Total Percent covered by any on lost
Total group health insurance? job?
Yes No
Total, 20 yearsand older .. ...... 5,584 4,196 68.8 29.9 1,362
Employed .................. 3,626 2,819 787 20.5 793
Unemployed ................ 1,240 916 453 51.9 320
Not in the labor force. ... ...... 718 461 55.3 43.4 249
Men, 20 years and older . ... ... 3,447 2,741 67.7 309 693
Women, 20 years and older . . .. 2,137 1,456 70.7 279 669
White
Total, 20 yearsand older ....... 4,828 3,613 70.9 27.7 1,193
Men ...................... 3,003 2,397 69.3 293 598
Women .................... 1,825 1,217 74.2 246 596
Black
Total, 20 years and older .. ... .. 626 480 53.5 45.2 142
Men ...................... 356 273 54.6 447 79
Womer ..................., 270 207 522 459 B3
Hispanic origin
Total, 20 years and older .. ... .. 511 347 52.4 441 162
Men ...................... 323 239 54.4 42.3 82
Wemen .................... 188 109 48.6 477 80

! Excludes health insuranca coverage in the form of medicare and medicaid.

2 Parcents will not sum to 100 because of a small number who did not know about current coverage.

? Includes a small number who did not know about health insurance coverage on their lost job.

Note: Data refer to persons with tenure of 3 years or more who tost or left a job between January 1987 and January 1992
because of plant or company closings or moves, slack work, or abolishment of their positions or shifts.

Detail for the above race and Hispanic-origin groups will not sum to totals because data for the “other races” group are not
presented, and Hispanics are included in both the white ang black population groups.
——————— —

Table 10. Regional distribution of displaced workers by reason for job loss and
employment status in January 1992

Percent distribution
Reason for job loss Employment status
i Total
Census designation (thousands) c:';:taz; Slack Paosition Unem- Not in
closed or work or shift Employed ployed the labor

moved abolished force

Total United Statas ... ...... 5,584 52.1 31.6 16.3 64.9 222 12.9
Mortheast ................. 1,349 458 375 16.7 56.5 291 14.5
NewEngland ............ 463 43.2 38.0 18.8 56.4 33.0 0.8
Micidle Atlantic ........... 886 47.2 37.2 15.6 56.5 27.0 16.5
Midwest................... 1,284 56.2 24.9 18.9 66.2 20.8 - 13.0
East North Central ........ 913 54.9 279 17.2 60.6 254 14.0
Waest North Central ... ... .. 371 59.3 175 23.2 80.1 9.4 10.5
South..................... 1,848 56.6 29.0 14.4 70.0 18.1 12.0
South Atlantic ............ 1,007 55.4 30.2 14.4 70.3 18.5 11.3
East South Central .. ...... 260 64.6 258 9.6 66.5 18.1 15.8
West South Cental . ....... 581 561 28.4 16.5 711 17.6 11.4
West ..................... 1,102 47.8 36.4 15.9 65.3 22.3 123
Mountain................ 286 49.3 3.8 18.2 71.3 14.0 147
Pacific .................. 815 47.3 38.0 14.7 63.2 252 1.4

Note: Data refer to persons 20 years and older with tenure of 3 years or more whe lost or left a job between January 1987
and January 1992 bacause of plant or company closings or moves, slack work, or position or shift abolishment.
For a listing of the States that compose the Census regions and divisiens see text footnote 10.
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THE WEAK ECONoMY of the early 1990°s increased
the number of displaced workers relative to levels
posted in the 1980’s. Between January 1987 and
January 1992, a total of 5.6 million workers with 3
or more years of tenure with the same employer
were displaced from their jobs. This was an in-
crease of 1.3 million over the number found in the
preceding survey, which covered the 5 years prior
to January 1990, While a disproportionately large
share of displaced workers had lost jobs in the

Footnotes

goods-producing industries, job losses were much
more widespread across industries in the January
1992 survey than when the first survey of dis-
placement was conducted in January 1984. And
by most measures, including reemployment rates,
earnings, and health insurance coverage, workers
displaced prior to the most recent survey were
worse off, on average, than those losing jobs dur-
ing the expansionary years of the mid- to late
1980’s. O

| The Current Population Survey is a survey of about
60,000 households conducted monthly by the Burcau of the
Census for the Bureau of Labor Statistics to collect demo-
graphic, social, and economic information about the work-
ing-age population.

2 These data relate to workers who have been displaced
from jobs at which they had worked for at least 3 years.

? See Paul O. Fiaim and Ellen Sehgal, “Displaced workers
of 1979-83: how well have they fared?” Monthly Labor Re-
view, june 1985, pp. 3—16, for a more detailed explanation of
the concepts and measurements of displaced workers.

* Displacement rates were calculated by dividing the num-
ber of displaced workers in a specified worker group by a
tenure-adjusted estimate of employment in the same worker
group. Employment estimates for each year of the survey pe-
riod were adjusted w include only those workers with 3 years
of tenure of more; a 5-year average was then computed using
those employment estimates for the years covered by the
survey. The rates in this article may differ slightly from those
previously published due to updated job tenure data. Dis-
placement rates were used to make comparisons between
groups of different sizes.

* For a more detatled look at the effects of defense spend-
ing cuts, see Norman C. Saunders, “Employment effects of
the rise and fall in defense spending,” Monthly Labor Review,
April 1993, pp. 3-10. See also Thomas Nardone and others,
“1992: job market in the doldrums,” Monthiy Labor Review,
February 1993, pp. 3-14.

¢ The Bureau of Labor Statistics no longer routinely pub-
lishes data using white- and blue-collar occupational classifi-
cations, For the purposes of this article, two occupational
groups—managerial and professional specialty and techni-
cal, sales, and administrative support—are combined 10 rep-
resent white-collar occupations; precision production, craft,
and repair, and operators, fabricators, and laborers are
summed to represent blue-collar occupations.

7 In the first two displaced worker surveys, data on weeks

without work were collected from all workers, In the later sur-
veys, the number of weeks without work was collected only
for those who had found a new job, Thus, only data for the
January 1988, 1990, and 1992 surveys are comparable.

# For most of this analysis, major industry divisions were
used. More detailed industry levels were studied for manufac-
turing (durable goods and nondurable goods) and services
(professional and other service industries).

¥ A comparison was made between the percent of all dis-
placed workers found in the January 1992 survey who had
lost a job in the New England States and the number em-
ployed in that division as a percent of total employment in the
United States. To be consistent with the displaced worker
data, the employment estimates for each geographic division
were an average of the 5 years covered by the survey, 1987 to
1991,

19 The four census regions of the United States are North-
east, South, Midwest, and West. Within the Northeast, the
New England division includes Connecticut, Maine, Massa-
chusetts, New Hampshire, Rhode Island, and Vermont; and
the Middle Atlantic division includes New Jersey, New York,
and Pennsylvania. Within the South, the South Atlantic divi-
sion includes Delaware, District of Columbia, Florida, Geor-
gia, Maryland, North Carolina, South Carolina, Virginia, and
West Virginia; the East South Central division includes Ala-
bama, Kentucky, Mississippi, and Tennessee; and the West
South Central division includes Arkansas, Louisiana, Okla-
homa, and Texas. Within the Midwest, the East North Central
division includes Iinois, Indiana, Michigan, Ohio, and Wis-
consin; and the West North Central division includes Iowa,
Kansas, Minnesota, Missouri, Nebraska, North Dakota, and
South Dakota. Within the West, the Mountain division in-
cludes Arizona, Colorado, Idaho, Montana, Nevada, New
Mexico, Utah, and Wyoming; and the Pacific division in-
cludes Alaska, California, Hawaii, Oregon, and Washington.

'" For more detailed analysis of regional labor market con-
ditions, see Mary C. Dzialo and others, “Atlantic and Pacific
coasts’ labor markets hit hard in early 1990°s,” Monthiy La-
bor Review, February 1993, pp. 32-39.
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