


The Hubert H. Humphrey Fellowship Program brings accomplished
professionals from designated countries of Africa, Asia, Latin
America, the Caribbean, the Middle East and Eurasia to the United States
at a midpoint in their careers for a year of non-degree graduate study and
related practical professional experiences.

The Humphrey Program was established in 1978 to honor the public
service career of Hubert H. Humphrey, the former vice president and sena-
tor, and to encourage leadership in fields critical to the engagement of the
United States with countries in the developing world. A champion of many
causes, Hubert Humphrey had made critical contributions to U.S. federal
legislation in many fields. In his capacity as U.S. senator (1949-1964,
1971-1978) and vice president (1964-1968), Humphrey also espoused equal
rights for all citizens of the globe.

Fellows are nominated by U.S. Embassies or Fulbright Commissions,

based on their potential for national leadership and a demonstrated commit-
ment to public service in either the public or private sector. The Program
provides a basis for lasting ties between citizens of the United States and their professional counterparts in other countries.
[t fosters an exchange of knowledge and mutual understanding, through which the United States joins in a significant
partnership with developing countries.

Fellowships are granted competitively to professional candidates in a variety of fields (see box below). Fellows are
then placed in groups by professional field at selected U.S. universities offering specially designed programs of study and
training. The Program receives its primary funding from the U.S. Department of State and is included in the Fulbright
Program. The J. William Fulbright Foreign Scholarship Board, appointed by the President, has overall responsibility and
awards the Fellowships. The Institute of International Education (IIE), a private not-for-profit educational exchange
agency, has administered the Program since its inception in 1978.

Men and women interested in applying for Fellowships should contact the United States Embassy or Fulbright
Commission in their home country, or consult the Humphrey Fellowship websites at: http://www.iie.org/pgms/hhh or
http://exchanges.state.gov/education/hhh

PROFESSIONAL FIELDS OF THE HUMPHREY CLASS OF 2001-2002

Agricultural Development 4 Human Resources Development 6
Banking and Finance 14  Law and Human Rights 11
Communications/Journalism 14 Natural Resources and Environmental Management 14
Drug Abuse — Epidemiology, Prevention, Education, Public Health Policy and Management 22
Treatment 14 Public Policy Analysis and Public Administration 17
Economic Development 9  Technology Policy and Management 5
Educational Administration and Planning 13 Urban and Regional Planning 4
Total 147

Cover photo: 2001-2002 Fellow Rym Belhaj (Tunisia, University of Maryland, College Park). Cover background image, from left to right: 1982-1983 Fellows
Suad Abukashawa (Sudan, Colorado State University) and Janaki Krishnamurti Kondapi (India, Tufts University, Fletcher School of Law and Diplomacy).
Back cover background image: 1982-1983 Fellow Judith Bahemuka (Kenya, Cornell University).
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I recognize this Fellowship as

an award given not only to me,

but to all Sri Lankan women.”

Kanthi Wijetunge, Sri Lanka,
Rutgers University, 1993-1994
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DEAR HUMPHREY FELLOWS:

ongratulations to the 2001-2002 class of Hubert H.

Humphrey Fellows on completing your fellowship

year. [ was delighted to meet you at the State
Department during your Washington Seminar last
November. After the tragic events of September 11, a
record number of you made presentations at your univer-
sities and in your communities. Your presence in our
country affirmed the value of international educational
exchange as a proven means of increasing mutual under-
standing and respect among people in the United States
and throughout the world.

Patricia Harrison

Secretary Powell has said that as we work to rid the world of terrorism, we must
also work together to increase peace, prosperity and democracy. Over the last
year, Humphrey alumni leaders from business, non-governmental organizations,
and government have demonstrated this cooperation in a variety of ways. In
Cameroon, Humphrey alumni developed community outreach and volunteer
programs in the cities of Yaounde and Ebolowa. In Sri Lanka, Humphrey alumni
came together from across Asia to discuss strategies for fighting drug abuse. The
Department of State commends all of you for placing your talents and energies
in the service of others.

Finally, it is a pleasure to celebrate the accomplishments of the more than one
thousand women who have participated in the Hubert H. Humphrey Program
since 1978 in this issue of the Humphrey Magazine. From a supreme court jus-
tice in Brazil, to two 2001 Alumni Impact Award winners in Ethiopia and
Nigeria, women lead with equal distinction in the Humphrey Fellowship
Program.

Thank you all for your important work to ensure that peace and freedom prevail
around the world.

Sincerely,

- L.
—
Patricia S. Harrison
Assistant Secretary for Educational and Cultural Affairs
U. S. Department of State

Dear Humphrey Fellows:

The annual Humphrey Magazine is a great way
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Two Decades of International Leaders:

The Hubert H. Humphrey Fellowship Program treats
men and women alike, and in doing so makes the
Fellowship experience different for many women.

In their homelands, the women's roles as wives and
mothers often compete with their professional iden-
tities, but as Humphrey Fellows in the U.S. their men-
tors expect that they live their year as emerging
leaders in their regions and the world. Sharing their
Jjoys, loneliness, and accomplishments with other
women Fellows, they discover the common traits
women share around the world. Working with men
as well as other women in educational and profes-

1980-81 women Fellows at the U.S. Department of State.

sional settings, they develop more integrated per-
sonal and professional lives. Reflecting on their
Fellowship, the women see it as a time of self-dis-
covery as well as discovery of others, a year in
which they increase their professional knowledge
and develop a newfound sense of equality and inde-
pendence.

(To gather material for this article, IIE surveyed Humphrey alumnae
from 1979 to 2002, collected material from the Humphrey archives, and
interviewed campus coordinators, as well as current and former
administrators of the Humphrey Program.)
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hen the Humphrey award letter arrived, Jena

Rojas felt a sense of dread. She now faced a

dilemma shared by other women applicants. Did
she want to leave her family behind in the Philippines for
ten months to study in the U.S.? Jena’s ambivalence almost
kept her from accepting her award. But her husband insisted
that she go, and vowed that he would learn to care for their
two small sons with the help of family and friends. This past
June, Jena completed her Humphrey Year at American
University in Washington, D.C. and returned home, “a
transformed person.” “I missed my family terribly,” she said,
“but I would not have given up this year for anything.”

Left to right: Mariana Wettstein (Venezuela, 2001-2002, American University),

Jena Rojas (Philippines, 2001-2002, American University) and Mary Carol
Dragoo, Assistant Coordinator, American University, at a walk for charity in
Washington, D.C.

From the start of the Humphrey Program in 1979, both
women and men have expressed similar feelings. Whether
married or single, Humphrey Fellows who come alone to the
U.S. feel the absence of family and friends as they adjust to
U.S. culture and campus life. The beginning of the year can
be difficult for many; the end invariably nostalgic and deeply
rewarding. None return home unchanged. Yet for women, a
Humphrey Fellowship is often a life-altering experience in
ways different than it is for men. In their own words, they

” « M

become “braver,” “stronger,” “independent,” and “empow-
ered.” As one alumna said, “The experience is the same, but
the impact is different.”

“I don’t think some of the men found the year as empow-
ering as the women because the men are used to being part
of an elite,” said Diana McCaulay, a 2000-2001 Fellow from
Jamaica who spent her Fellowship year at the University of
Washington in Seattle. “The Humphrey Program treated

both men and women the same, but some of the men

expected deference because they were men. Personally, I felt
much stronger after my Humphrey year. I felt that I could
cope with anything.”

To be selected as Humphrey Fellows, all of the women
had achieved a level of compe-
tence and prestige at home that
was well above the average for

“The Humphrey
Program treated both
men and women the
same, but some of the
men expected defer-
ence because they
were men. Personally,
I felt much stronger
after my Humphrey year.
I felt that | could cope
with anything.”

Diana McCaulay, 2000-2001

Fellow from Jamaica

mid-career professionals. Their
leadership qualities were appar-
ent to those who nominated
them. But in a survey of alumni
conducted in 1997 by IIE—
unlike many of the men—the
women Fellows identified a
greater degree of self-confidence
as one of the most important
results of their Fellowship Year.

1986-1987 Fellow Yolanda Mérquez (Venezuela, Hunter College, City
University of New York)
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1981-1982 Fellow Joyce Dunbar Sherman (Liberia, Tulane University)

If they returned home to a work culture that did not appre-
ciate their assertiveness, they discovered that their boldness
in suggesting change made them risk-takers, an identity they
assumed with pride. More often, however, their supervisors
recognized their confidence and new skills as attributes that
merited greater responsibilities, and frequently the women
were promoted to positions that previously were held only by
men. In other instances, the women sought different chal-
lenges and used their skills to move into new jobs and higher
leadership positions in their field.

For many women, their greater self-confidence came from
the demands of the Humphrey Program itself. While in the
U.S., some negotiated with landlords for the first time; all tele-
phoned complete strangers to arrange their professional affilia-
tions; many traveled alone to distant parts of an unfamiliar
country. In class discussions and Humphrey seminars, they
were their countries’ ambassadors, explaining their cultures
and its policies to their U.S. counterparts and Humphrey
Fellows from around the world. Expected by some of their
male colleagues to fulfill stereotypical female roles of cooking
and cleaning up after social gatherings, many asserted their

equal status as Humphrey Fellows and invited the men to
pitch in. Most found their intellectual growth exhilarating and
planned ways they could use their new knowledge to make a
difference when they returned home.

Few women Humphrey Fellows said they had thought of
themselves as leaders before they arrived on their American
campuses. In many of their countries, leadership is not a
word or concept that is seriously discussed, and rarely is it
applied to women. The women Fellows arrived as “managers”
or “administrators” and over the year learned to see them-
selves as “international leaders.” For some it provided a self-
image that fit their ambition and professional competence,
traits that had marked them as unusual women back home.
As Touria Dafrallah 2001-2002 Fellow from Morocco said,
“Sometimes [ felt that I was ‘different’ compared to other
women. | studied at the Moroccan School of Mines. | was in

wy
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1993-1994 Fellow Anjana Bhusan (India, Rutgers University)
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engineering, a male-dominated field, and I was always sug-
gesting new ways to improve the academic program at my
university, and later, in my office—a risky but rewarding
approach. I like thinking that I was just exhibiting good
leadership qualities that both men and women can possess.”
Greater self-awareness also came from the daily observa-

tions the women made about U.S. culture. Noticing women’s
ease with being treated equitably in the workplace and their
assumptions that their husbands share housekeeping chores

Penny Jessop, Coordinator, Tulane University, Isabelle Kadisha-Atsain (Céte
d’lvoire), Barbara Gumbiner, Director of Professional Exchange Programs
Division, IIE, Perihan Kiper (Turkey), Frances Humphrey Howard and

Peggy Blumenthal, Vice President for Educational Services, IIE, at the 20th
Anniversary Conference in Washington, D.C.

made theoretical discussions of women’s equality seem real
for some. “In Venezuela, life for urban professional women is
much the same as it is here in the U.S.,” said Mariana
Wettstein, an unmarried 2001-2002 Fellow at American
University. “But domestic chores are not shared equally
between husbands and wives. I saw that sharing housekeep-

Former President Jimmy
Carter with Amy Kabwe
(Zambia, 1981-1982, Cornell
University) at the
Humphrey 20th
Anniversary Conference in
Washington, D.C.

ing can work, and
when [ return home
[ want to find a hus-
band who will agree
to being a partner
with me in keeping
house.”

The Humphrey
Program has provid-
ed time and space
for women to
rethink how they
might make a differ-
ence in the world.

For many it is the

2001-2002 Fellow Betty Kemal Taruc (Indonesia,
Johns Hopkins University) with U.S. Secretary of

first time they have
had a chance to put
their professional

State Colin Powell at the State Department
reception in honor of International Women's Day.
lives first, and they

have embraced the

opportunity with imagination and vigor.

The First Decade: 1979-1989

Only six women were part of the first Humphrey class of 27
Fellows in 1979. “They were a brave group of women,”
recalled Micaéla Thorup, then assistant director of the
Program, and later director from 1988-1994. “Many of the
women had never traveled outside their home countries and
had never lived alone, but they coped very well.”

“It was difficult to recruit women then,” she said. “Some
women could only come if their husbands could take time off
work for a year to accompany them because their families
were afraid of what might happen to them in the U.S. if they
came alone. Some countries even told us they would only
send us single women. Africa was an exception. There,
extended families helped make it possible for married women
with children to spend a year abroad. Most men from the
developing world were in a different position than the
women. Those who could afford it brought their wives and
families with them because often their wives didn’t work out-
side the home.”

During the 1980s, U.S. Embassies and Fulbright
Commissions were asked to have women reviewers on their
panels and seek out women candidates. The numbers of
women rose steadily, but never reached more than 40
percent of the total.
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1983-1984 Fellow Fiisan Okse (Turkey, Massachusetts Institute of Technology)

Women’s issues were an integral part of Humphrey
Program activities in the 1980s. The U.S. women’s move-
ment was still vibrant, and universities were often the focal
point of research on women and development. Every
Minnesota Workshop, held in those days at the end of the
year, included a session on women. Some Humphrey women
attended women’s consciousness-raising sessions in their
communities, and others found themselves debating equal
rights for women. In 1982, Judith Bahemuka of Kenya, Suad
Abukashawa from the Sudan, and Jaraki Krishnamurti from
India were invited to discuss women in development on a
panel at the annual meeting of the National Association of
Foreign Student Affairs. Some Fellows discovered their life’s
work after taking a course that surveyed women’s concerns.
The political focus of women’s issues revealed the hidden
politics in professions women had seen as purely humanitari-
an. “As a medical person, I used to think I had no interest
in politics,” wrote Shirley Wan, 1983-1984 Fellow from

Singapore. “After my Humphrey Year, | saw that health
issues are political issues, and I have a responsibility to be
involved. I have a personal responsibility to see that my peo-
ple—all people, in fact—get good health care.” Margalit
Toledano, a 1984-1985 Fellow from Israel, now Chairperson
of the Israeli Public Relations Association, discovered that
“public relations were an integral part of the democratic
process and an important management function. The
Humphrey experience stimulated my self-reliance as a leader
in my field and as an independent woman,” she told us.

The Second Decade: 1990-2000

In the 1990s several women Humphrey Fellows came expect-
ing to study women and development on their host campus-
es, for by then the U.S. had become one of the leading
nations in the world in women’s studies research. The actual
experience of being in the U.S., however, offered them
opportunities and gave them insights they had not anticipat-
ed. In 1993, Naila Suraiya Islam from Bangladesh who stud-
ied at the LBJ School of Public Affairs at University of
Texas, Austin, underwent 40 hours of volunteer training at
the Austin Center for Battered Women, a non-profit organi-
zation founded in 1977 to help women who are victims of
domestic violence and their children
through a comprehensive program of
sheltering, counseling, and referrals.

“It has taken a
Humphrey Program to
enable my government
to appreciate that | can
make an even greater
contribution to the
country’s develop-
ment.”

Futhi Kuhlase, 1993-1994 Fellow

from Swaziland

“My training as a volunteer,” she
wrote in a reflection of her year, “as
well as my total exposure to such an
outstanding project, [ believe, is one
of the best experiences I will be tak-
ing back. It will be of immense bene-
fit to set up a program along similar
lines in my country. In Bangladesh,
women are victims of ‘double oppression’ in the sense that
they are not only poor but also traumatized by their male
counterparts.”

A few years earlier, the 1990-1991 class of Fellows had
issued a statement about the relevance of Western models
when it called attention to the “grossly inadequate re-
sponses” citizens of the world were making to the great social
and economic inequities that existed both between and
within nations. The Fellows formally adopted ten resolutions
at the closing plenary session of the year-end workshop in
Minnesota, committing themselves, among other things, to
work to eliminate “the continued discrimination against and
exclusion of women and minorities from the development
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process.” Many women Fellows knew firsthand the enormity
of that task.

Kanthi Wijetunge of Sri Lanka, a 1993-1994 Fellow at
Rutgers, questioned whether a U.S. model of feminist
activism would work in her country. “Being here in the U.S.,
[ have seen a dramatic change in women and their rights,”
she said in 1994. “The new face of feminism has given rise to
new issues on the feminist agenda. However, being a woman
in a developing country, my major concern is empowering
women at the grass-roots level to gain autonomy in their
lives in all spheres. As [ am concerned about the improve-
ment of women’s status in Sri Lanka, I recognize this
Fellowship as an award given not only to me, but to all Sri
Lankan women.”

As in the 1980s, however, most women Humphrey
Fellows in the 1990s came to the U.S. not to study women’s
issues, but to pursue programs and development opportunities
in their professional fields. But for both men and women, the
Program opened new possibilities. Amany Refaat, an
Egyptian medical doctor, recalls that when she attended the
Washington Seminar in the beginning of her 1995-1996
Fellowship year at Tulane University, she was not focused on
women’s health, but more broadly on women and develop-
ment. “But the Washington Seminar and a visit to the World
Bank crystallized my interest,” she wrote recently in an
email. “Upon returning to Tulane, I focused my studies on
women’s health issues.”

By 1990, the Humphrey Fellowship was more than a
decade old, and several women were conscious of their
potential to be role models for others. Sharada Jnawali from
Nepal saw applying to the Humphrey Program as a chal-
lenge. “The greatest motivating point for me to apply for this
Fellowship was that there were not many women competing
for such an opportunity, and I wanted to take a chance at it.”

Percentage of Female Fellows in the Program, 1979-2001
60

2001
50 51%
40
30
1979
20 15%
10
0
1979 1983 1987 1991 1995 1999 2001

When she entered the
Program only two women
had been Humphrey
Fellows from Nepal.
“Many other women
started applying for a
Humphrey Fellowship
after they saw that
women can also compete
and get it,” she said. In
1997, Jnawali became a
pioneer again as the first
recipient from Nepal of a
Humphrey Alumni Mini-
Grant Award. “Today, |

find myself stronger and

more credible than any

1987-1988 Fellow Lori Calvo (Philippines,
other woman colleague in  American University)

terms of making deci-

sions, solving problems, daring to meet with authorities, and
presenting my views. Note,” she added, “that these are nor-
mally men’s roles in Nepalese society.”

Throughout the 1990s recruiting more women remained
an important goal of the Program, but not until the class of
2001-2002 did women achieve parity with the men, compris-
ing 51 percent of the group. The achievement was brief,
however, for women are again only 40 percent of the new
class of 2002-2003. “Understanding why the numbers of
women have always fluctuated is difficult,” explained Bill
Dant, current director of the program at IIE. “It’s hard to see
regional patterns. Thailand has always sent large numbers of
women; Korea has sent only one in the 23 years of the pro-
gram. Often the U.S. Embassy or Fulbright Commission in a
country sets the sectoral focus and that narrows the pool of
applicants if women aren’t typically in that profession.” Dant
added that women applicants have generally been more suc-
cessful in being recommended for a Fellowship by the selec-
tion panels because they present a set of experiences that
reflect broader skill development than many men. Having to
outperform their male colleagues in order to move ahead
professionally, often while juggling family responsibilities,
makes women attractive Humphrey candidates. “I have not
looked at the program through a gender prism,” Dant said,
“because the women have always performed as well as the
men both while they were here and when they returned
home.”
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Left to right: 1998-1999 Rutgers University Fellows Guadalupe Hernandez-Guerrero (Mexico), Angellina Mukii Mwau (Kenya), Valsala Kumari (India) and Amal

Abd-El-Hadi (Egypt) make a joint presentation on violence against women at the 1998 Washington Seminar.

The Uniqueness of Being a Woman Fellow

“Yes, men and women were treated the same as Humphrey
Fellows,” Haydée Rosovsky, a 1995-1996 Fellow from
Mexico, agreed, “and as both men and women we felt lonely
at times. But as women we have the advantage of speaking
more easily about our emotions than the men.” Finding
solace in the company of others, or simply organizing a social
event for their colleagues, seemed to come more naturally to
the women. Often their apartments were the gathering
places for impromptu dinners or late-evening discussions. At
University of Texas, Austin, 1994-1995 Filipina Fellow
Maria Lourdes Baua recalls that the “women were supportive
of each other, especially towards those who brought their
young families with them. The coming together of women
from other countries expanded our understanding of the
‘soul’ of countries as we talked in our long walks around the
campus, the nightly sorties to the LB] School of Public
Affairs’ computer room, our trips to the grocery, our tele-
phone chitchats, our small parties that yielded our prefer-
ences for enjoyment...I didn’t achieve the same ‘closeness’
with the male HHH Fellows.” Baua believed that the women
also provided leadership to the group because they “resolved
issues in a more direct manner than the men.”

Carolyn Gabrielson, Branch Chief and Humphrey Program
Director at the U.S. State Department from 1993-1997,
recounted an incident that underscored Baua’s observation.
“At the 1994 Washington Seminar, the Middle East/North
Africa group had a difficult time agreeing on how to use their
time to come up with important issues facing the region where
Humphrey alumni could make a contribution,” she wrote in
an email. “But when it was Ayelet Ilany’s turn (1994-1995,
Israel), she spoke so eloquently and forcefully about working

towards reconciliation in the region that the other Fellows
relinquished their time to her. It was remarkable to see how
much respect the Fellows had for her clear insights.”

Boston University’s Humphrey Program coordinator, Dr.
Ksenya Khinchuk, observed the same leadership qualities in
the women she mentored at Boston University. Khinchuk
has a sense that women have been the majority of the
Fellows at her campus even though in actual numbers they
have never been more than 40 percent of any one group. It
was the women Fellows who started the charity projects that
have now become a unique feature of the Boston campus. “In
1995, Maria Rehnfeldt of Paraguay spoke passionately about
the Aurero people in her country who were being brutually
affected by a severe drought,” Khinchuk wrote in her impres-
sions of the Humphrey women she had known. “She collect-
ed enough money in voluntary contributions that night to
repair the well so badly needed at that village and to buy a
year’s supply of medicine.” The following year, Ewura-Abena
Ahwoi from Ghana initiated the “Books for Children in
Ghana” project, and with the help of her Humphrey col-
leagues at the University of Minnesota, sent several thousand
books to Ghanaian libraries. Today, an even larger project,
one that has spanned four classes at Boston University, raises
money for children orphaned by war in Africa. Women
Humphrey Fellows have been the leaders of these projects in
their “creativity, energy, and enthusiasm,” wrote Khinchuk.

Dr. Salah El-Shakhs, the Humphrey Program coordinator
at Rutgers University, has seen first-hand the impact women
Fellows have had on raising the gender awareness of the
Humphrey group as a whole. While Rutgers hosts Humphrey
Fellows primarily in fields related to urban and regional plan-
ning, many of the women interested in human rights and gen-
der issues also spend their Fellowship year at Rutgers’ Center
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for Women'’s Global Leadership. “In 1998-1999,” El-Shakhs
recalled, “we had six women and five men, and at least three
of the women, Amal Abd El-Hadi from Egypt, Guadalupe-
Hern4ndez Guerrero from Mexico, and Angelina Mwau from
Kenya, were very active in women’s causes. By the end of the
year, they managed to attract not only the other women, but
also the men into their camp. Men engineers, specialists in
sewage disposal or mass transit, ended up becoming articulate
advocates for human rights and women’s rights.”

The camaraderie of Humphrey colleagues and a string of
academic and professional accomplishments, however, could
not diminish the yearning many women felt for their families.
Those who did bring their children found their year richer in
family life, but strained in their ability to travel for profession-
al development opportunities. Men Fellows certainly missed
their families too, but in cultures where women are expected
to be the primary nuturers and educators of small children,
many women keenly felt the absence of those roles.

Returning Home

At the end of their Humphrey Fellowship year, even while
eager to see their families and friends again, both men and
women Fellows voiced concerns about fitting in back home.
But the women knew they faced difficulties only women in
their culture understood. “The hardest part of returning
home was readjusting to my home environment and carrying
out my duties as a married woman,” said Rita Ngonga, a
2000-2001 Fellow from Cameroon. “In Cameroon, the
women do most of the cooking and cleaning. The husbands
hardly give a helping hand, as I noticed they did in the U.S.”
Many women knew they would have to be careful how they
introduced new ideas into their workplace. Because they
were women, they would need to do so with subtlety and
discretion.

As Humphrey alumnae, however, the women have been as
successful as the men professionally. They have been promoted,
instituted reforms, and become leaders in their field. In 2001,
Lebohang Ramohlanka, a 1991-1992 Fellow at Boston
University, was appointed High Commissioner (ambassador) to
the United Kingdom, only the third High Commissioner to
serve Lesotho in this mission. For a few, the Program has
diminished some of the barriers women face in their culture. “It
has taken a Humphrey Program to enable my government to
appreciate that I can make an even greater contribution to the
country’s development,” said Futhi Kuhlase, 1993-1994
University of Texas, Austin Fellow from Swaziland.

“I have been promoted to the post of Principal Secretary.”

Amy Kabwe, Cornell 1981-1982 Fellow, is the Founder and
Chairperson of the Zambia Anti-Smoking Society, and Ellen
Gracie Northfleet, a 1991-1992 Fellow at American University
is now a Justice on the Federal Supreme Court of Brazil. As
many did before they came to the U.S., they resumed their
skillful juggling of family and work, but now with a broadened
definition of where they could make a difference.

In their contributions to this article, the women mention
the value they now place on volunteering in their communi-
ties, an activity they first participated in as Humphrey
Fellows. “Professionally, I've gained greater confidence in
policy-making, especially in the area of macroeconomics. But
personally, I've become more community-oriented and I'm

now involved in a non-profit founda- L.
My training as a vol-

tion serving the urban poor,” 2000-
unteer, as well as my

2001 Fellow, Maria Zingapan, from
the Philippines emailed us.

Women also continued to exer-
cise leadership with their Humphrey
colleagues. “Women have played an

total exposure to such
an outstanding project,
is one of the best expe-
riences I will be taking
back. It will be of
immense benefit to set

extremely important role in making
up a program along

similar lines in my
country.
Naila Suraiya Islam,
1993-1994 Fellow from
Bangladesh

Humphrey alumni associations
dynamic in many countries around
the world,” noted Bill Dant. “They
have organized those associations,
and in many cases have made the
regional alumni conferences happen.”
Dant believes that the network of Humphrey alumni is “the
really unique aspect of the Humphrey experience,” and the
women are a vital force in helping their colleagues maintain
that network.

“I do see that the majority of women who come to the
U.S. as Humphrey Fellows are risk-takers in their society,”
Dant said. “They are less a reflection of the average person
than a man might be with the same professional qualifica-
tions. Women Humphrey Fellows are more comfortable
doing things their own way. They’re not necessarily a careful-
ly molded representative of their culture, but often an out-of-
the-mold person.” As Anastasie Kacou, 1999-2000 Fellow
from Cote d’Ivoire noted about the alumnae she has
observed in her country since her return home, “I noticed
that these women are firm and are not afraid of taking up
challenges. They are really active and engaged with the com-
munity. Naturally, they are Humphrey alumni.”

This article was written by Judith Babbitts,
Assistant Director, Hubert H. Humphrey Fellowship Program, IIE
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Cecilia Amotsuka 2000-2001 Nigeria
Tulane University

“Did my family think I had changed
after my year as a Humphrey Fellow?
Well, my daughter says I got stricter
and my food is tastier. My husband
says I've become more troublesome
(joking, though). A senior colleague
once asked if | returned with new
ideas. My husband quickly replied,
‘too many.” He says I’'m more concerned about social issues,
especially the plight of the disadvantaged. My second son
says I'm more aware of sex issues and youth and he can’t
count how many times I've talked to him about sex and why
he should not get involved now. My other children say I've
not changed. Some friends think I’'m optimistic about what
ordinary people can and should do to cause a change in the
society. They also think my sensitivity to the plight of work-
ers is because of my overseas travel.”

Anastasie Kacou 1999-2000 Céte d’Ivoire

Tulane University

“The biggest impact the Humphrey Fellowship had on my
life is that my mentality and ways of thinking have changed,
and I am more imaginative. When I saw Americans working
and trying to solve the social problems of their society
(‘Christmas in October,” Habitat for Humanity, etc.), it made
me think that lots of things can be done to empower com-
munities so that they stop waiting for a welfare state, which
is today an illusion because the government cannot solve all
problems. Another thing is that people have to commit
themselves to the well-being of their fellow citizens. During
meetings and discussions with my colleagues back home, I
share these ideas with them.”

Maria Solange Valenzuela 1986-1987
Chile

Tulane University

“My family and friends thought that I
had changed after my Fellowship Year.
The world opened up for me and not
only in knowledge, but also in the
way | could evaluate and see people,
their actions, and the environment as
a whole. I got more confidence in my
skills, my capabilities, and I had a better idea of my weak
aspects that needed to be changed or improved. As a married
woman coming from a very protective family, to go to the
U.S. without my husband and with two children ages seven
and two and to live by myself for more than a year was a
very important experience that has made a huge and good
difference in my life.”

Maria Lourdes Baua 1994-1995
Philippines
University of Texas, Austin

“When I was in the U.S., I felt my
mind was like a sponge that absorbed
so much and it was also like a big
balloon that seemed to expand as |
learned many things. This balloon
did not explode when I came home, it was just that

I couldn’t communicate my total experience nor could I
detail what I learned. I didn’t like to appear as if I were
bragging nor high-minding the rest. I simply missed the
myriad of choices I had in the U.S.: the books, the places to
learn from, the diversity of thinking, the opportunity to just
even walk with the Fellows (as I move around at home in an
official vehicle).”
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Cynthie Tin Oo 1996-1997 Burma
Emory University

“My Humphrey Fellowship definitely
contributed to my professional
growth. When I returned, I was pro-
moted by my organization, Save the
Children, to be its Country
Representative, the only woman in
that position throughout the world in
1997-1998. When our office was
upgraded to Field Office status in 1999, I was appointed as a
Deputy Field Office Director, the highest position for a
national woman staff member. Recently with my leadership,
our office successfully developed a community-based repro-
ductive health program model to improve the reproductive
health status of rural women in Myanmar, which can be
replicated by other organizations in Myanmar to have an
impact on reducing maternal mortality. On August 8, 2002
our office received the ‘Outstanding Performance Award’
from the President of Save the Children. Out of approxi-
mately 40 field offices around the world, only our office and
the Bosnia field office received the award this year. We now
have three Humphrey women working under my leadership,
and collectively, we implement programs for our people.”

e,

Marichi Geniza-De Sagun 1982-1983 Philippines
Cornell University

“On a personal level, the Humphrey year was very instru-
mental in helping me define myself. Being away from home
brings out one’s inner traits that even one might not be
aware of. Away from the support system of family and
friends, and having to cope with situations that were some-
times ‘different’ because of customs and practices, | had to
muster a lot of resourcefulness and initiative that even I
didn’t know I had or was capable of doing at that time. The
Humphrey Year in some major way helped in developing my
self-confidence, enhanced my knack for being an indepen-
dent worker yet being a team player at the same time, and
further honed my inquisitive mind to ask questions and not
just accept things as they are.”

Hana Svejdarova 1999-2000 Czech Republic
Cornell University

“Every opportunity to study in the U.S. is viewed as a great
achievement in my country. There is a lot of sexism in
Czech society and it is a real handicap in a professional
career to be a woman. Other Czech women are surprised that
a middle-aged woman can pursue a career. My male col-
leagues started to treat me as an equal after my Humphrey
Fellowship.”

Khadija Ramram 1997-1998 Morocco
Penn State University

“As a woman, I realized that many
things are different in the two soci-
eties. First, the notion of the body of
the woman in the States is not a
source of public scrutiny or question-
ing...Here, in Morocco, the general
attitude is to judge women by their
physical appearance: beautiful or not,
always looking at the body. The notion of age is also relative.
In the U.S., women can easily get married at the age of 40,
45. In Morocco, women’s chances of marriage decrease as
they move beyond their thirties. I admire so much the
notion that one’s intellectual capacities get sharper as they
are continuously nourished. Here, the general attitude is that
once you are over forty, you're old and unproductive. This
awareness helped in letting me gain a stronger sense of self-
confidence. My timidity has been decreasing more and more.
[t also helped in my gaining a fuller sense of my identity as a
woman. Being in a foreign country also pushed me to get
back to my origins as an Arab, an African, and a Moslem.

[ realized after a one-year stay in the U.S., that this Western
country doesn’t have an intrinsic thing against non-Western
cultures. I find myself looking more and more for the com-
mon things in these different elements. I think my experi-
ence helped enhance my capacities of understanding and
objectivity. I am more mature and less easily biased by
others’ perceptions or judgments.”

Biruté Mockiené 2000-2001
Lithuania
Penn State University

“I didn’t honestly feel any difference
between women and men during the
Fellowship Year. I established good
friendships with both women and
men. The only challenge was that our
campus had nine men and only four
women. Quite a disproportion!

[ sensed that some of my male colleagues, being far away
from their families, needed some advice, encouragement, and
understanding. 1 tried to learn more about their loved ones.
Surprisingly, I learned that for some men it took an effort to
tolerate and respect independent professional women within
the Program.”
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Fellows'

ON THE BASIS OF THEIR LEADERSHIP
SKILLS, commitment to public service, and
professional expertise, this year’s class of 147
Fellows was selected from an extremely com-
petitive pool of nearly 3,000 applicants world-
wide. Representing 73 nationalities, Fellows
were clustered by professional fields on 13
U.S. campuses where they took advanced
courses, collaborated and worked with pro-
fessional colleagues, participated in confer-
ences, and built friendships with Americans.
The following essays by 2001-2002 Humphrey
Fellows reflect the broad professional and
personal interests of this year's class, explor-
ing the challenges of the coming millennium,
enriching interactions with Americans, and
wide-ranging professional accomplishments.

Photo: 2001-2002 Fellow Joseph Were, Uganda,
University of Maryland, College Park
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Voices

Twelve Achievements of My Humphrey Year

by JANE EGAU OKOU, Senior Education Officer, Ministry of
Education and Sports, Uganda (Penn State University)

part from the fact that [ was eager to

visit America, it took me time ini-

tially to be convinced that it was
worth being out of my country for one year
on a non-degree program. I did not know
what I could have missed. The Humphrey
Fellowship Program is a great program. Let ij

me share with you my personal achievements

from this year in a dozen points.

1. The Humphrey Program trains you to think independently.
America is a do-it-yourself society. You simply must learn to be outgoing
to get what you want. Nobody will bring anything to you; you have to
look for it. The more aggressive you are in pursuing your interests, the

more successful you are, and the more you

gain. Fortunately, circumstances around you
will dictate that you get moving and get
things done. You are exposed to so much of
everything and the decision of what is good
for you is left to you. Your successes are yours
to celebrate and your failures are yours to

deal with. It is a great way to develop a sense

of independence.

2. The Humphrey Program widens your

perspective of things around you. The Jz:me Egau Okou
amount of exposure in the Program enables

and trains you to look at the past, at the pre-

sent, and into the future from a very broad perspective. You gain an
appreciation and responsibility for not just family but community, not
just your job but the system within which you operate, and not just your
country but the world around you. What happens is that you tend to
put your country at the forefront of your thinking because you have to
share information about it, and as a result, you take time to understand
the various aspects of your country. As you learn more about other



countries, you tend to form relationships that help you to widen
your understanding of various issues in a global perspective.
What a program!

3. The Program helps you to review all your academic
knowledge. In the one year of the Fellowship, I was able to
review nearly all that I had studied for both my degrees with a
fresh look at that knowledge in these changing times. I realized
how important it is to upgrade knowledge because things
change too fast and soon you find that both your knowledge and
skills are obsolete. Information is such a powerful instrument of
change, and you will find lots of it in this program. What an
opportunity!

4. It trains you to be a time manager. Americans are time
conscious. Things are planned in advance and done according
to schedule. You realize how precious time is, and you automati-
cally learn to be a good time manager in order to pursue your
interests successfully.

5. It shows you the need for professional development.

[ realized that given the speed at which things are changing in
society today, academic knowledge is not all that one needs in
this world. More than 50 percent of our work and relations
require non-academic knowledge, which you can only build by
strategic exposure to experiences. What a discovery!

6. It teaches you the art of networking. If you ever were
fearful of meeting people, especially those of higher status than
yourself, the Humphrey Program will help you conquer that fear.
High-ranking people in the U.S. are so friendly and willing to
receive you. You learn how to communicate with new contacts
and how to keep in touch with the old ones. Most important,
you invest in relationships with professionals, organizations, and
associations which continue into the future. I cannot forget how
full my wallet was of business cards. It is really a wonderful and
prestigious opportunity to be among the world society of
Humphrey alumni.

7. It teaches you to be patient and organized. Americans
stand in a line if need be, whatever their status. They keep
appointments. People are more willing to work with you and
assist you if you are organized and orderly yourself. The culture
of the Humphrey Program gives you the feeling that this is what
is expected of you and this is what you should reflect, and so,
unconsciously you will always find yourself quite organized.
Patience and orderliness are great skills to acquire. In order to
avoid rushing, you plan to start early. This, too, is part of time
management.

8. It trains you to understand and accommodate cultural
diversity. Through this program you understand how diverse
cultures are around the world. America itself is so diverse in its
cultural setti