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during plant operation would violate a
TS requirement.

Valves SA–1, SA–2, SA–77, and SA–
78 can be manually closed, as needed
during certain accidents, to isolate the
steam lines they serve. If SA–1, SA–2,
SA–77, and SA–78 are inaccessible due
to post-accident environmental
conditions, the associated stop check
valves can be used to isolate these steam
lines. The licensee stated that the
amount of time needed by operators to
isolate steam using SA–1, SA–2, SA–77,
and SA–78, or their associated stop
check valves SA–5 and SA–6, has been
factored into the accident analyses and
resultant dose calculations in the
Updated Final Safety Analysis Report.

Thus, as stated in the staff’s safety
evaluation, modifying valves SA–1, SA–
2, SA–77, and SA–78 so that they can
meet the operational requirement
specified by GDC–57 would reduce the
reliability of the TDCA and violate an
existing TS. The time needed by
operators to manually close SA–1, SA–
2, SA–77, and SA–78 or their associated
stop check valves SA–5 and SA–6,
during an accident, has been factored
into accident analyses. The applicable
design-basis accident scenarios and
consequences continue to be bounding.
On such bases, the staff concludes that
literal compliance with the operational
aspect of GDC–57 is not desirable and
the proposed exemption is acceptable.

IV
Accordingly, the Commission has

determined that special circumstances
are present as defined in 10 CFR
50.12(a)(2)(ii). Specifically, the
Commission finds that application of
GDC–57 with respect to valves SA–1,
SA–2, SA–77, and SA–78 conflicts with
existing TS and is not necessary to
achieve the underlying purpose of the
rule. The underlying purpose of GDC–
57 is to ensure that reliable means exist
to isolate this type of line when
isolation is needed. As discussed above,
valves SA–1, SA–2, SA–77, and SA–78,
or SA–5 and SA–6, can be manually
closed to isolate their respective steam
lines. Thus, the design of these valves
and the existence of appropriate
procedures for manually closing these
valves provide a reliable method of
isolating the steam lines when needed.
The Commission hereby grants the
licensee an exemption from the
requirement of 10 CFR part 50,
appendix A, GDC–57. Specifically, this
exempts the licensee from having to
lock close valves SA–1, SA–2, SA–77,
and SA–78 against TS requirements, or
having to so modify them that they
become automatic, or are capable of
remote manual operation.

Pursuant to 10 CFR 51.32, the
Commission has determined that
granting of this exemption will have no
significant effect on the quality of the
human environment (64 FR 50839).

This exemption is effective upon
issuance.

Dated at Rockville, Maryland, this 20th day
of September 1999.

For the Nuclear Regulatory Commission.
John A. Zwolinski,
Director, Division of Licensing Project
Management, Office of Nuclear Reactor
Regulation.
[FR Doc. 99–24900 Filed 9–23–99; 8:45 am]
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Proposed Collection; Comment
Request for Review of a Revised
Information Collection: SF 3104 and SF
3104B

AGENCY: Office of Personnel
Management.
ACTION: Notice.

SUMMARY: In accordance with the
Paperwork Reduction Act of 1995
(Public Law 104–13, May 22, 1995), this
notice announces that the Office of
Personnel Management (OPM) intends
to submit to the Office of Management
and Budget a request for review of a
revised information collection. SF 3104,
Application for Death Benefits/Federal
Employees Retirement, is used by
persons applying for benefits which
may be payable under the Federal
Employees Retirement System (FERS)
because of the death of an employee,
former employee, or retiree who was
covered by FERS at the time of his/her
death or separation from Federal
Service. SF 3104B, Documentation and
Elections in Support of Application for
Death Benefits when Deceased was an
Employee at the Time of Death, is used
by applicants for death benefits under
FERS if the deceased was a Federal
employee at the time of death.

Comments are particularly invited on:
whether this information is necessary
for the proper performance of functions
of the Office of Personnel Management,
and whether it will have practical
utility; whether our estimate of the
public burden of this collection of
information is accurate, and based on
valid assumptions and methodology;
and ways in which we can minimize the
burden of the collection of information
on those who are to respond, through
the use of appropriate technological
collection techniques or other forms of
information technology.

It is estimated that approximately
4,873 SF 3104s will be processed
annually. This form requires
approximately 60 minutes to complete.
An annual burden of 4,873 hours is
estimated. Approximately 3,188 SF
3104Bs are expected to be processed
annually. It is estimated that the form
requires approximately 60 minutes to
complete. An annual burden of 3,188
hours is estimated. The total annual
burden is 8,061.

For copies of this proposal, contact
Mary Beth Smith-Toomey on (202) 606–
8358, or E-mail to mbtoomey@opm.gov
DATES: Comments on this proposal
should be received on or before
November 23, 1999.
ADDRESSES: Send or deliver comments
to—John C. Crawford, Chief, FERS
Division, Retirement and Insurance
Service, U.S. Office of Personnel
Management, 1900 E Street, NW, Room
3313, Washington, DC 20415.
FOR INFORMATION REGARDING
ADMINISTRATIVE COORDINATION—CONTACT:
Phyllis R. Pinkney, Management
Analyst, Budget & Administrative
Services Division, (202) 606–0623.
Office of Personnel Management.
Janice R. Lachance,
Director.
[FR Doc. 99–24859 Filed 9–23–99; 8:45 am]
BILLING CODE 6325–01–P

OFFICE OF PERSONNEL
MANAGEMENT

[RI 92–19]

Proposed Collection; Comment
Request for Review of a Revised
Information Collection

AGENCY: Office of Personnel
Management.
ACTION: Notice.

SUMMARY: In accordance with the
Paperwork Reduction Act of 1995 (Pub.
L. 104–13, May 22, 1995), this notice
announces that the Office of Personnel
Management (OPM) intends to submit to
the Office of Management and Budget a
request for review of a revised
information collection. RI 92–19,
Application for Deferred or Postponed
Retirement: Federal Employees
Retirement System (FERS), is used by
separated employees to apply for either
a deferred or a postponed FERS annuity
benefit.

Comments are particularly invited on:
whether this information is necessary
for the proper performance of functions
of the Office of Personnel Management,
and whether it will have practical
utility; whether our estimate of the
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public burden of this collection of
information is accurate, and based on
valid assumptions and methodology;
and ways in which we can minimize the
burden of the collection of information
on those who are to respond, through
the use of appropriate technological
collection techniques or other forms of
information technology.

Approximately 1,272 forms are
completed annually. We estimate it
takes approximately 60 minutes to
complete the form. The annual
estimated burden is 1,272 hours.

For copies of this proposal, contact
Mary Beth Smith-Toomey on (202) 606–
8358, or E-mail to mbtoomey@opm.gov.
DATES: Comments on this proposal
should be received on or before
November 23, 1999.
ADDRESSES: Send or deliver comments
to—John Crawford, Chief FERS
Division, Retirement and Insurance
Service, U.S. Office of Personnel
Management, 1900 E Street, NW, Room
3313, Washington, DC 20415.
FOR INFORMATION REGARDING
ADMINISTRATIVE COORDINATION—CONTACT:
Phyllis R. Pinkney, Management
Analyst Budget & Administrative
Services Division, (202) 606–0623.
Office of Personnel Management.
Janice R. Lachance,
Director.
[FR Doc. 99–24860 Filed 9–23–99; 8:45 am]
BILLING CODE 6325–01–U

OFFICE OF PERSONNEL
MANAGEMENT

Privacy Act of 1974; Amendment to a
System of Records

AGENCY: Office of Personnel
Management (OPM).
ACTION: Notice to amend two systems of
records.

SUMMARY: OPM proposes to amend two
systems of records in its inventory of
record systems subject to the Privacy
Act of 1974 (5 U.S.C. 552a), as amended.
This action is necessary to meet the
requirements of the Privacy Act to
publish in the Federal Register notice of
the existence and character of record
systems maintained by the agency (5
U.S.C. 552a(e)(4)).
DATES: The changes will be effective
without further notice on November 3,
1999, unless comments are received that
would result in a contrary
determination.
ADDRESSES: Send written comments to
Office of Personnel Management, ATTN:
Mary Beth Smith-Toomey, Office of the
Chief Information Officer, 1900 E Street
NW., Room 5415, Washington, DC
20415–7900.

FOR FURTHER INFORMATION CONTACT:
Mary Beth Smith-Toomey, (202) 606–
8358.
SUPPLEMENTARY INFORMATION: This
notice covers OPM/INTERNAL–4 and
OPM/INTERNAL–9. The location and
manager for OPM/INTERNAL–4 have
been updated to reflect the realignment
of the Health Unit from the Office of
Contracting and Administration
Services to the Office of Human
Resources and EEO. OPM/INTERNAL–9
has been amended to reflect the
agency’s current organizational
structure and to delete references to
obsolete internal publications.
U.S. Office of Personnel Management.
Janice R. Lachance,
Director.

OPM/INTERNAL–4

SYSTEM NAME:
Health Program Records.

SYSTEM LOCATION:
Office of Human Resources and EEO,

Office of Personnel Management, 1900 E
Street NW., Washington, DC 20415 for
individuals receiving health services at
the central office. Other OPM employees
receive health services from other
agencies, such as the Public Health
Service or the General Services
Administration.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Individuals who have received health
services from OPM’s Health Unit at
1900 E Street NW.

CATEGORIES OF RECORDS IN THE SYSTEM:
This system is comprised of records

developed as a result of an individual’s
utilization of services provided by the
OPM Health Unit. These records contain
the following information:

a. Medical history and other
biographical data on those individuals
requesting employee health
maintenance physical examinations.

b. Test reports and medical diagnoses
based on employee health maintenance
physical examinations or health
screening programs (tests for medical
conditions or diseases).

c. History of complaint(s), assessment,
and treatment of injuries and illness
presented to Health Unit staff.

d. Immunization records.
e. Medication administered by Health

Unit staff.
f. Referrals to other health care

providers.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
Includes the following with any

revisions or amendments:
5 U.S.C. 7901, as further defined in

OMB Circular No. A–72.

PURPOSE(S):

These records document utilization of
health services provided by OPM’s
Health Unit.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

Routine uses 3, 4, and 7 of the
Prefatory Statement at the beginning of
OPM’s system notices (60 FR 63075,
effective January 17, 1996) apply to the
records maintained within this system.
The routine uses listed below are
specific to this system of records only:

a. To refer information required by
applicable law to be disclosed to a
Federal, State, or local public health
service agency, concerning individuals
who have contracted certain
communicable diseases or conditions.
Such information is used to prevent
further outbreak of the disease or
condition.

b. To disclose information to the
appropriate Federal, State, or local
agency responsible for investigation of
an accident, disease, medical condition,
or injury as required by pertinent legal
authority.

c. To disclose to the Office of
Workers’ Compensation Programs in
connection with a claim for benefits
filed by an employee.

Note: Disclosure of these records beyond
officials of OPM having a bona fide need for
them or to the person to whom they pertain,
is rarely made, as disclosures of information
pertaining to an individual with a history of
alcohol or drug abuse must be limited in
compliance with the restriction of the
Confidentiality of Alcohol and Drug Abuse
Patient Records regulations 42 CFR part 2.
Records pertaining to the physical and
mental fitness of employees are, as a matter
of OPM policy, afforded the same degree of
confidentiality and are generally not
disclosed.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, RETAINING AND DISPOSING OF
RECORDS IN THE SYSTEM:

STORAGE:

These records are maintained as hard
copy records.

RETRIEVABILITY:

These records are retrieved by the
name, date of birth, or Social Security
Number of the individual to whom they
pertain.

SAFEGUARDS:

These records are maintained in
lockable file cabinets in a room with
access limited to Health Unit personnel
whose duties require access.
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