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Dated at Rockville, Maryland, this 3rd day
of April 2000.

For the Nuclear Regulatory Commission.
Timothy E. Collins,
Deputy Director, Division of Systems Safety
and Analysis, Office of Nuclear Reactor
Regulation.

[FR Doc. 00–8740 Filed 4–7–00; 8:45 am]
BILLING CODE 7590–01–C

OFFICE OF PERSONNEL
MANAGEMENT

Submission for OMB Review;
Comment Request for Review of a
Revised and Expired Information
Collection: OPM Form 1593

AGENCY: Office of Personnel
Management.
ACTION: Notice.

SUMMARY: In accordance with the
Paperwork Reduction Act of 1995 (Pub.
L. 104–13, May 22, 1995), this notice
announces that the Office of Personnel
Management (OPM) will submit to the
Office of Management and Budget a
request for review of a revised and
expired information collection. OPM
Form 1593, Federal Employment
Information Customer Survey, is used
by the job seeking public to express
their level of satisfaction with our
employment information services.
Participation is voluntary.

Approximately 245,000 surveys will
be completed annually. We estimate it
will take 1 minute to complete this
form. The total annual burden is 4,083
hours.

Comments are particularly invited on:
—Whether this collection of information
is necessary for the proper performance
of functions of the Office of Personnel
Management, and whether it will have
practical utility;
—Whether our estimate of the public
burden of this collection is accurate,
and based on valid assumptions and
methodology; and
—Ways in which we can minimize the
burden of the collection of information
on those who are to respond, through
the use of the appropriate technological
collection techniques or other forms of
information technology.

For copies of this proposal, contact
Mary Beth Smith-Toomey on (202) 606–
8358, or E-mail to mbtoomey@opm.gov.
DATES: Comments on this proposal
should be received on or before June 9,
2000.
ADDRESSES: Send or deliver comments
to Richard A. Whitford, Director,
Washington Service Center/
Employment, Information Office, Office

of Personnel Management, 1900 E
Street, NW, Room 2455, Washington,
DC 20415.

Janice R. Lachance,
Director.
[FR Doc. 00–8839 Filed 4–7–00; 8:45 am]
BILLING CODE 6325–01–U

OFFICE OF PERSONNEL
MANAGEMENT

Excepted Service

AGENCY: Office of Personnel
Management.

ACTION: Notice.

SUMMARY: This gives notice of positions
placed or revoked under Schedules A
and B, and placed under Schedule C in
the excepted service, as required by
Civil Service Rule VI, Exceptions from
the Competitive Service.

FOR FURTHER INFORMATION CONTACT:
Suzy Barker, Staffing Reinvention
Office, Employment Service (202) 606–
0830.
SUPPLEMENTARY INFORMATION: The Office
of Personnel Management published its
last monthly notice updating appointing
authorities established or revoked under
the Excepted Service provisions of 5
CFR 213 on March 23, 2000 (65 FR
15664). Individual authorities
established or revoked under Schedules
A and B and established under
Schedule C between February 1, 2000,
and February 29, 2000 appear in the
listing below. Future notices will be
published on the fourth Tuesday of each
month, or as soon as possible thereafter.
A consolidated listing of all authorities
as of June 30 will also be published.

Schedule A

No Schedule A authorities were
established during February 2000.

The following Schedule A authority
was revoked:

Corporation for National and
Community Service

All positions on the Staff of the
Corporation for National Community
Service. No new appointment may be
under this authority after September 30,
1995. Effective February 30, 2000.

Schedule B

No Schedule B authorities were
established or revoked during February
2000.

Schedule C

The following Schedule C authorities
were established during February 2000.

Broadcasting Board of Governors

Development Officer to the Director,
International Broadcasting Bureau.
Effective February 4, 2000.

Confidential Assistant to the Director,
Voice of America. Effective February 22,
2000.

Consumer Product Safety Commission

Special Assistant (Legal) to the
Commissioner. Effective February 17,
2000.

Department of Agriculture

Confidential Assistant to the
Administrator, Rural Business Service.
Effective February 8, 2000.

Staff Assistant to the Director,
Legislative Liaison, Executive
Secretariat and Public Affairs Staff.
Effective February 9, 2000.

Senior Policy Director to the Deputy
Under Secretary, Policy and Planning.
Effective February 9, 2000.

Confidential Assistant to the
Administrator, Rural Housing Service.
Effective February 17, 2000.

Confidential Assistant Chief, Natural
Resources Conservation Service.
Effective February 29, 2000.

Confidential Assistant to the Assistant
Secretary for Congressional Relations.
Effective February 29, 2000.

Department of Commerce

Special Assistant to the Under
Secretary for Export Administration.
Effective February 7, 2000.

Senior Advisor to the Director, Office
of Sustainable Development and
Intergovernmental Affairs. Effective
February 14, 2000.

Special Counsel to the General
Counsel. Effective February 16, 2000.

Department of Defense

Special Assistant to the Under
Secretary of Defense for Industrial
Affairs. Effective February 9, 2000.

Special Assistant for
Counterterrorism/Crisis Management to
the Assistant Secretary of Defense for
Legislative Affairs. Effective February
10, 2000.

Assistant for Terrorism Consequence
Management Policy and Programs to the
Deputy Assistant Secretary of Defense.
Effective February 10, 2000.

Department of Education

Confidential Assistant to the Director,
White House Initiative on Hispanic
Education. Effective February 29, 2000.

Confidential Assistant to the Senior
Advisor to the Secretary. Effective
February 29, 2000.
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Department of Energy

Senior Advisor to the Assistant
Secretary for Fossil Energy. Effective
February 24, 2000.

Public Affairs Specialist to the
Director, Office of Public Affairs.
Effective February 25, 2000.

Senior Policy Advisor to the Secretary
of Energy. Effective February 25, 2000.

Department of Health and Human
Services

Congressional Liaison Specialist to
the Deputy Assistant Secretary for
Legislation (Congressional Liaison).
Effective February 7, 2000.

Confidential Assistant to the
Executive Secretary. Effective February
7, 2000.

Department of Housing and Urban
Development

Special Assistant to the Advisor to the
Deputy Secretary for Management
Reform. Effective February 4, 2000.

Special Events Coordinator to the
Advisor to the Deputy Secretary for
Management Reform. Effective February
23, 2000.

Department of the Interior

Special Assistant to the Deputy Chief
of Staff. Effective February 1, 2000.

Special Assistant to the Deputy
Assistant Secretary, Policy and
International Affairs. Effective February
1, 2000.

Administrative Aide to the Director of
Intergovernmental Affairs. Effective
February 24, 2000.

Department of Justice

Chief of Staff to the Director,
Community Oriented Policing Services.
Effective February 14, 2000.

Special Assistant to the Director,
Community Oriented Policing Services.
Effective February 18, 2000.

Staff Assistant to the Director, Office
of Public Affairs. Effective February 24,
2000.

Secretary (OA) to the United States
Attorney, Northern District of West
Virginia. Effective February 29, 2000.

Department of Transportation

Deputy Director to the Director, Office
of Congressional Affairs. Effective
February 14, 2000.

Senior Advisor to the Administrator,
Research and Special Programs
Administration. Effective February 18,
2000.

Special Assistant to the Deputy
Assistant Secretary for Aviation and
International Affairs. Effective February
24, 2000.

Department of the Treasury
Attorney-Advisor to the General

Counsel. Effective February 7, 2000.

Export-Import Bank of the United States
Special Assistant to the Chairman.

Effective February 3, 2000.

Federal Communications Commission
Assistant Director to the Director,

Office of Media Relations. Effective
February 10, 2000.

Federal Emergency Management Agency
Director, Office of Public Affairs to

the Director, Federal Emergency
Management Agency. Effective February
17, 2000.

Federal Energy Regulatory Commission
Regulatory Policy Analyst to the

Director, Office of Markets, Tariffs and
Rates. Effective February 3, 2000.

Federal Maritime Commission
Special Assistant to the

Commissioner. Effective February 10,
2000.

Federal Trade Commission
Confidential Assistant to the

Commissioner. Effective February 14,
2000.

Office of Management and Budget
Legislative Analyst to the Associate

Director for Legislative Affairs. Effective
February 4, 2000.

Small Business Administration
Associate Director for Field

Operations to the Associate
Administrator for Field Operations.
Effective February 1, 2000.

Authority: 5 U.S.C. 3301 and 3302; E.O.
10577, 3 CFR 1954—1958 Comp., P.218.

Office of Personnel Management.
Janice R. Lachance,
Director.
[FR Doc. 00–8841 Filed 4–7–00; 8:45 am]
BILLING CODE 6325–01–P

OFFICE OF PERSONNEL
MANAGEMENT

Privacy Act of 1974: Computer
Matching Programs—OPM/Social
Security Administration

AGENCY: Office of Personnel
Management.
ACTION: Publication of notice of
computer matching to comply with
Public Law 100–503, the Computer
Matching and Privacy Protection Act of
1988.

SUMMARY: OPM is publishing notice of
its computer matching program with the

Social Security Administration (SSA) to
meet the reporting requirements of
Public Law 100–503. The purpose of
this match is for SSA to disclose benefit
information to OPM to offset specific
benefits.

DATES: The matching program will begin
in March 2000, or 40 days after
agreements by the parties participating
in the match have been submitted to
Congress and the Office of Management
and Budget, whichever is later. Any
public comment on this matching
program must be submitted within the
30 day public period, which begins on
the publication date of this notice. The
matching program will continue for 18
months from the beginning date and
may be extended an additional 12
months thereafter. The data exchange
will begin at a date mutually agreeable
between OPM and SSA after March 1,
2000, unless comments are received
which will result in a contrary
determination. Subsequent matches will
take place on a recurring basis until one
of the parties advises the other, in
writing, of its intention to reevaluate,
modify and/or terminate the agreement.

ADDRESSES: Send comments to William
J. Washington, Acting Assistant Director
for Systems, Finance and
Administration, 1900 E. Street NW.,
Room 4312, Washington, DC 20415.

FOR FURTHER INFORMATION CONTACT:
Marc Flaster, (202) 606–2115.

SUPPLEMENTARY INFORMATION: OPM and
SSA intend to conduct a computer
matching program. The purpose of this
agreement is to establish the conditions
under which SSA agrees to the
disclosure of benefit information to
OPM. The SSA records will be used in
a matching program with OPM’s records
on surviving spouses who may be
eligible to receive a Supplementary
Annuity, disability retirees, and child
survivor annuitants, under the Federal
Employees’ Retirement System (FERS).
The benefits payable to these recipients
are offset if paid while also in receipt of
SSA benefits. OPM will use the SSA
data to verify the earnings information
provided directly to OPM by the
recipients.

Office of Personnel Management.
Janice R. Lachance,
Director.

Report of Computer Matching Program
Between the Office of Personnel
Management and Social Security
Administration

A. Participating Agencies

OPM and SSA.
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