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either the United States or the FTC,
alleging any violation of the order.

The purpose of this analysis is to
facilitate public comment on the
proposed order. It is not intended to
constitute an official interpretation of
the proposed order or to modify in any
way its terms.

By direction of the Commission.

Donald S. Clark,

Secretary.

[FR Doc. E7-19159 Filed 9-27-07: 8:45 am]
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ACTION: Notice.

SUMMARY: The Department of Health and
Human Services (HHS) gives notice of a
decision to designate a class of
employees at the Ames Laboratory,
Ames, Iowa, as an addition to the
Special Exposure Cohort (SEC) under
the Energy Employees Occupational
Illness Compensation Program Act of
2000. On September 12, 2007, the
Secretary of HHS designated the
following class of employees as an
addition to the SEC:

Sheet metal workers, physical plant
maintenance and associated support staff
(including all maintenance shop personnel),
and supervisory staff who were monitored or
should have been monitored for potential
internal radiation exposures associated with
the maintenance and renovation activities of
the thorium production areas in Wilhelm
Hall (a.k.a. the Metallurgy Building or “Old”
Metallurgy Building) at the Ames Laboratory
from January 1, 1955, through December 31,
1970, for a number of work days aggregating
at least 250 work days or in combination
with work days within the parameters
established for one or more other classes of
employees in the Special Exposure Cohort.

This designation will become
effective on October 12, 2007, unless
Congress provides otherwise prior to the
effective date. After this effective date,
HHS will publish a notice in the
Federal Register reporting the addition
of this class to the SEC or the result of
any provision by Congress regarding the
decision by HHS to add the class to the
SEC.

FOR FURTHER INFORMATION CONTACT:
Larry Elliott, Director, Office of

Compensation Analysis and Support,
National Institute for Occupational
Safety and Health (NIOSH), 4676
Columbia Parkway, MS C—46,
Cincinnati, OH 45226, Telephone 513—
533—6800 (this is not a toll-free
number). Information requests can also
be submitted by e-mail to
OCAS@CDC.GOV.

Dated: September 24, 2007.
John Howard,

Director, National Institute for Occupational
Safety and Health.

[FR Doc. E7—19297 Filed 9-27—07; 8:45 am]
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SUMMARY: The Department of Health and
Human Services (HHS) gives notice of a
decision to designate a class of
employees at the Hanford Engineer
Works, Richland, Washington, as an
addition to the Special Exposure Cohort
(SEC) under the Energy Employees
Occupational Illness Compensation
Program Act of 2000. On September 12,
2007, the Secretary of HHS designated
the following class of employees as an
addition to the SEC:

Employees of the Department of Energy
(DOE), its predecessor agencies, or DOE
contractors or subcontractors who were
monitored or should have been monitored for
internal radiological exposures while
working at the Hanford Engineer Works in:
the 300 Area fuel fabrication and research
facilities from October 1, 1943 through
August 31, 1946; the 200 Area plutonium
separation facilities from November 1, 1944
through August 31, 1946; or the 100 B, D, and
F reactor areas from September 1, 1944
through August 31, 1946; for a number of
work days aggregating at least 250 work days
or in combination with work days within the
parameters established for one or more other
classes of employees in the Special Exposure
Cohort.

This designation will become effective
on October 12, 2007, unless Congress
provides otherwise prior to the effective
date. After this effective date, HHS will
publish a notice in the Federal Register
reporting the addition of this class to the
SEC or the result of any provision by
Congress regarding the decision by HHS
to add the class to the SEC.

FOR FURTHER INFORMATION CONTACT:
Larry Elliott, Director, Office of
Compensation Analysis and Support,
National Institute for Occupational
Safety and Health (NIOSH), 4676
Columbia Parkway, MS C—46,
Cincinnati, OH 45226, Telephone 513—
533—-6800 (this is not a toll-free
number). Information requests can also
be submitted by e-mail to
OCAS@CDC.GOV.

Dated: September 24, 2007.
John Howard,

Director, National Institute for Occupational
Safety and Health.

[FR Doc. E7—19243 Filed 9-27-07; 8:45 am]
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SUMMARY: To support its objective of
accelerating the diffusion and adoption
of innovative health care delivery
changes, the Agency for Healthcare
Research and Quality (AHRQ) recently
launched version 1.0 of the AHRQ
Health Care Innovations Exchange
(HCIE) Web site, http://
www.innovations.ahrq.gov. The HCIE is
a new initiative designed to support
health care professionals in sharing and
adopting innovations that improve
health care quality. Version 1.0 of the
Web site is focused on stimulating
creativity and innovation and will serve
as a virtual place to which innovators
will be encouraged to submit their
innovations and experiences from
which potential adopters can begin
learning about the nuances of
implementation.

In Spring 2008, AHRQ will deploy
version 2.0 of its Health Care
Innovations Exchange site making
hundreds of profiles of health care
service innovations of varying degrees
of novelty and scientific rigor accessible
to the public. Version 2.0 will also offer
expert commentary; stories; tools;
lessons learned; “‘change packages”—
sets of innovations implemented
simultaneously; expanded content on
implementation; and opportunities to
learn and network.

To build the database of innovations
profiles, AHRQ invites submissions of



