United States
Office of Personnel Management

Office of Merit Systems Oversight and Effectiveness

Digest of Significant Classification Decisions and Opinions
May 2001

Article No. 26-07

Sandard: General Schedule Supervisory Guide (July 1999)
Factor: N/A
| ssue: Coverage of the General Schedule Supervisory Guide (GSSG)

Identification of the Classification Issue

The appdlant’'s podtion was classfied as Generd Engineer, GS-801-13. The appdlant had full
supervison over two subordinate GS-12 employees, one collocated with the appellant on the west
coast and the other in the agency’s office on the east coast. He dso assumed the duties of his
supervisor, the Divison Chief, in his dsence. He clamed that these supervisory responshilities
consumed 25-50 percent of hiswork time and that his position should be classified as a supervisor.

Resolution

OPM found that the pogition did not meet the coverage requirements for application of the GSSG. An
andyss of the two subordinate position descriptions and comparison to the relevant classfication
dandards at the GS-12 leved disclosed that both positions operated with limited technica supervision
and exercised congderable initiative, ingenuity, judgment, and independence in performing their work.
Moreover, the subordinate employee in the east coast office frequently recelved assgnments and work
review from an engineer in that office and occasondly received assgnments and work review from the
Divison Chief. The frequency of those assgnments and the level of review removed the subordinate
employee from the appdlant’s technicd supervison in many indances. Given such a smdl workforce,
as wdl as the subordinates grade levels and degree of independence, OPM concluded that the
gopellant did not meet the minimum 25 percent threshold while supervising the two postions and,
therefore, his position could not be evauated using the GSSG.


http://www.opm.gov/fedclass/gssg.pdf
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“Back tothe Basics’

In determining the applicability of the GSSG, it is important to ensure that the position fully meets the
basic coverage requirements. In analyzing a potentia supervisory job, position management issues
should be examined to confirm that each criterion for coverage is met.  This sometimes requires that
subordinate positions be reviewed to determine their relationship to the supervisor's postion and how
they actudly operate within the given work situation.

Link to C-0801-13-02


http://www.opm.gov/classapp/decision/2001/08011302.pdf
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