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ENIPLOYER COSTS FOR EMPLOYEE COMPENSATION MARCH 1999

: In March 1999, employer costs for cmployee compensat:on for c1v111an workers (pnvate mdustry a.ud

o State and local government) in the United States: averaged $20.29 per hour worked, the U:S: Department.of :
~ Labor’s Bureau of Labor Statistics reported today. ‘Wages and salaries, which: averaged $14.72,.accounted, for N

72.5 percent of these costs, while benefits, wh;ch averaged $5 58, accounted for the:remaining 27.5 percent

(Seetable 1.) S - i L _ & .

Legally required benefits averaged $1.65 per hour (8.1 percent of total compensation), representing the
largest non-wage employer cost. Employer costs for paid leave benefits averaged $1.34 (6.6 percent); insurance
benefits averaged $1.29 (6.4 percent), and retirernent and savings benefits averaged 76 cents (3.7 percent) per
hour worked. -

Private Industry

In March 1999, private industry employer compensation costs averaged $19.00 per hour worked. Wages
and salaries averaged $13.87 per hour (73 percent), while benefits averaged $5.13 (27 percent). (See table 5.)

Compensation costs varied by industry, occupational group, region, establishment size, and worker
characteristics (bargaining status and full-/part-time status).

Average employer compensation costs were $22.86 per hour in goods-producing and $17.82 pér hour in
service-producing industries. Among industry groups, average compensation costs ranged from $10.64 in retail
trade to $25.11 in finance, insurance, and real estate. (See table 10.)

Average compensation costs were $23.02 per hour for white-collar occupations, $17.98 for blue-collar
occupations, and $9.58 for service occupations. Benefits, however, accounted for a greater proportion of
cornpensation costs for blue-collar occupations (30.5 percent) than for white-collar (26.1 percent) and service
occupations (22.3 percent). (See table 6.)
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In March 1999, average employer compensation costs were $24.75 per hour for union workers and
$18.20 for nonunion workers. Benefits represented a greater proportion of compensation costs for union
‘workers (34.5 percent) than for nonunion workers (25.6 percent). These compensation cost differences reflect

- variations in the distribution of union and nonunion workers among occupanons mdustnes, and establishment

"size, as well as union/nonunion status. (See table 13. )

AmcmU the four regions, compensation costs ranged from $16.97 per hour in the South to $20.94 in the
“Northeast. The proportion of compensation represented: by benefits ranged from 25 9 percent in the West to
28.1 percent in the Midwest. (See table 7.) -

Compensation costs increased with establishinent size. These costs ranged from an average of $16.27
per hour in establishments with fewer than 100 workers to $26.37 in establishments with 500 or more workers.
The proportion of compensation costs represented by benefits also increased with establishment size, from 24.5
percent in establishments with fewer than 100 workers to 30.3 percent in establishments with 500 or more

workers. (See table 8.)

Compensation costs for full-time workers averaged $21.55 per hour compared with $10.20 for part-time
“workers.. Benefit costs represented a greater proportion of compensation costs for full-time workers than for

‘part-time workers (28:2 percent compared with 18.7 percent). (See tabie.9:) Workers are classified as full time -
- orpart time ‘according to the practices-of surveyed establishments. :Part-time employees are typlcally scheduled:--f- -

o to work fewer hours than full-Ume cmployees in the same work act;1v1ty

' In March 1999, private industry health benefit costs averdged $1:03 per hour, or 5.4 percent of total - < -

- compensation. Employer health benefit costs vaned by mdustry occuPamm bargmmng status, reglon and
: _estabhshment size. : - e : :

- In goods-producing industries; health benefit costs were $1.52 per hour (6.6 percent of total - :
: -compensatlon) compared with 88 cents (4.9 percent of total compensation) for service-producing mdustnes. -
(See table 5. )

Employer costs for health benefits ranged from 40 cents, or 4.2 percent of total compensation, for -
service occupations to $1.20 per hour, or 6.7 percent of total compensation, for blue-collar occupations. In
white-coliar occupations, employer costs for health benefits averaged $1.15, or 5.0 percent of compensation.
(See table 6.) '

Employer costs for health benefits were hlgher for union workers, averaging $2.02 per hour (8.2
percent), than for nonunion workers, averaging 89 cents (4.9 percent). (See table 7.)

Among the four regions, costs for health benefits ranged from 89 cents per hour in the South to $1.19 in
the Northeast. (See table 7.) Health benefit costs increased, both in average dollar amount and as a proportion
of total compensation, with establishment size. Establishments with fewer than 100 workers averaged 77 cents
(4.7 percent), those with 100-499 employees averaged $1.01 (5.6 percent), and those with 500 or more
employees averaged $1.64 (6.2 percent). (See table 8.)

Retirement and savings benefit costs in private industry

In March 1999, the average cost for retirement and savings benefits was 57 cents per hour in private

industry (3.0 percent of total compensation). Included in this amount were employer costs for defined benefit

e,
PRy .
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plans, which averaged 25 cents (1.3 percent), and for defined contribution plans, which avcrggcd 32 cents (1.7
percent). Defined benefit plans specify a formula for determining future benefits, while defined contribution
plans specify employer contributions, but do not guarantee future benefits.

Employer retirement and savings costs varied by industry, occupation, bargaining status, region, and
establishment size.

Retirement and savings costs were higher in goods-producing (84 cents per hour, or 3.7 percent of total
compensation) than in service-producing (49 cents per hour, or 2.7 percent of total compensation) industries.
Defined benefit plan costs represented a greater proportion of employer costs (relative to defined contribution
plans) in goods-producing than in service-producing industries. (See table 5.)

The average cost per hour worked for retirement and savings was 69 cents for white-collar occupations,
64 cents for biue-collar occupations, and 13 cents for service oceupations. The proportion of total compensation
represented by retirement and savings benefits was 3.6 percent among blue-collar occupations, 3.0 percent for
white-collar occupations, and 1.4 percent for service occupations. (See table 6.)

Retirement and savings costs were higher, both in average doHar amount per hour and as a proportion of
' total eompensation, for union workers ($1.37, or 5.5 percent of total compensation) than foi nonunion workers. .
(46 cents, or 2.5 percent of total compensation).Defined benefit plan costs represerted a'greatér proportion of - . -
.. employer costs (relative to defined contribution plans}) for union workers than for nonunion workers. (Seetable - -

- . . Retirement and savings costs ranged from 48 cénts per hour it the South to 63 cents in the Northezst. - .
- The proportion of total compensation represented by retirement and: savings: varied slightly among regions: (See: -
table 7.) - o : -

Retirement and savings costs increased, both in average dollar amount per hour and as a proportion of
total compensation, with establishment size. Establishments with fewer than 100 employees averaged 39-cents
(2.4 percent), establishments with 100-499 employees averaged 53 cents (2.9 percent), and establishments with
500 or more employees averaged $1.05 (4.0 percent). (See table 8)

State and local government

In March 1999, employer costs in State and local governments averaged $28.00 per hour worked.
Wages and salaries, which accounted for 71 percent of the total, averaged $19.78, while benefits, which
accounted for the remaining 29 percent, averaged $8.22. (See table 3.)

Average hourly compensation costs were higher for white-collar occupations ($30.99) than for blue- -
collar ($21.94) and service occupations ($21.23). (See table 4.) Benefits accounted for about the same
proportion of total compensation in blue-collar occupations (34.0 percent) and service occupations (35.3
percent); for white-collar occupations, benefits represented 27.6 percent of total compensation.
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Notes

BLS is evaluating Employment Cost Index (ECI) and Employer Costs for Employee Compensation
(ECEC) publication standards. The first phase of this evaluation; a review of the statistical reliability of the ECI-
series, is complete. To improve the quality of the ECI and ECEC estimates, the sample size is being increased
and other initiatives, such as revising collection procedures, are being explored. All series will continue tobe
published until further notice. Employer Costs for Employee Compensation standard errors for major mdustry :
and occupatlonal categories are available in the appendix of this release
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Chart A. Relative importance of employer costs
for employee compensation, March 1999
Civilian | State and local [ Private
workers | government [industry] )
Wages and salaries |72.5%] 70.6% i73.0%
Benefits | 27.5 29.4 27.0
Paid leave 6.6 7.8 6.3
Supplemental pay | 2.5 0.9 2.9
Insurance 6.4 7.9 5.9
Health benefits 58 7.6 54
Refirement/savings| 3.7 . 6.8 3.0
_‘Defined benefit 2.._3 8.2 1.3,
Defined cbnﬁib{'_ : 1.5 06 117 _.
Legaﬁly requ-iréd-r i 81 l_ 59 _8.7.
| Otherbenefis 0.1 | 01 |02
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Chart B. Employer costs for retirement and
savings benefits, private industry, March 1999
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Chart C. Employer costs for employee compensatmn pnvate mdustry, March 1999
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Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by major occupational group, March 1999

Compensation . Chvilian workers Whe-collar Blue—collar - Service
component . N
Cost Percent Cost Percent Cost Percent Cost Percent
_+ Total compensation . - $20.29 1000 $24.50 100.0 $18.20 L1000 17 $11.48 1000
" Wages and salaries 1472 725 18.02 73.6 12.61l 69.3 - 845 737
Total benehts 5.58 27.5 65.47 26.4 5.58 307 . 3o0 252
Paid leave .... 1.34 6.6 1.74 7.1 1.04 57 " b4 " 58
Vacation .62 3.1 .78 32 .53 2.9 29 25
Holiday 46 2.3 .59 2.4 37 2.0 21 18
8ick ......n. . . 20 1.0 29 -1.2 A0 5 1 1.0
Other - 07 3 .09 4 .04 . 2 03 3
Supplemental pay enrensiae © 51 2.5 57 37 21 1.8
Premiurm?! feileninant 21 10 A48 25 A1 1.0
Shitt differentials .05 2 - 07 4 .04 3
NonproduChon DOTMUSES ....c.ceceeereeeeeenmmeeneses 25 12 14 .8 .06 R
insurance_ . S 129 64 184 | .. 7.4 . .86 5.8
‘Lile .. ! O .05 2 .05 T A - .2
‘Healh .. . . . 1.18 58 . 124 | 6.8 62 5.4 .
Short-term disability? ...l e eeereeceaeees .03 A .04 . 2 .02 2.
- -Long-term disabilfy ot TRl R S SR R e B (3) RGN
" Relirement and savings . S e — 87 : .40 '35
‘Defined beriefit ... S SR, 23" .32 28
= Defi ned contribition 15 - 07 NSRS
égallyrequ:red Enafits+.. C 81 "1.09 gt
:Social Secumy5 . 58 70 e
£ OASDE o - SAB - ’ :-..56 Tag
" Medicarer - 12 a4 f ez
' Fedéral unemploymem insufance a0 03 T3
State unemployment insurance . _.09 . 2 P - 08 7
“Workers' compenisation 35 17 .28 24
Other benefits® .03 3 © 04 . 2 b 03 |. 2 ') *)
g }ncludes premitm pay for work in “addition to me regurar work 5 The total empioyers cost for Social Secusity is compriséd of an
- schedule (such as oveitime, weekends, and holidays). * OASDI portion and a Medicare portion. OASDI is the acronym for
2 Short-term disability (previously, sickness and accident insurance) Qld-Age, Survivors, and Disability Insurance.
- includes alf insured, sefi-insured, and state-mandated plans that prowde < .- 8 Ineludes severance pay and supplemental unemployment benefits.
' beneﬁts for each disability, including unfunded plans. )
3 Cost per hour worked is $0.01 orless. - ’ " :Nete: The sum-of individual items may not equal totals due to rounding.

" -4 Lessthan .05 percent.




Table 2. Employer costs per hour worked for employee com,

workers, by occupational and industry group, March 1998

7

pensation and costs as a percent of total compensation: Civilian

Benefit costs
Total Wages -
Series compen- and Supple- Retirement| Legally Other
sation salaries Paid mental and required - o
Total laave pay Insurance  savings benefits benefits
Cost per hour worked
Civilian workers_.... $20.29 $14.72 $5.58 N $1.34 $0.51 | 129 $0.76 $1.65 $0.03
Occupational group
Whité-collar occupations 24.50 18.02 847 1.74 .52 1.48 .93 1.76 04
Professional specialty and technical ... 32.42 24.04 8.38 2.27 50 1.89 1.45 221 .06
Professional specialty 34.31 25.58 8.73 2.36 .48 2.00 1.57 2.27 06
Nurses ... | 2937 21.53 7.85 234 94 1.48 77 230 {2y
Teachers et s 36.88 28.13 875 1.88 07 2.33 2.3 211 06
Technical ............ 25,72 18.59 7.14 1.95 58 1.52 1.02 2.0 .06
Execulive, administrative, and managerial ....... 35.18 25.31 8487 3.05 1.14 1.86 1.35 2.41 05
Administrative support, including clerical ......... 16.63 11.80 4.73 izt 3 1.37 .58 1.25 .02
B!ue-collarbncupations 1820 12.61. 5.68 1.04 67 1.34 .68 182 03
Service occupations 11.46 8.45 3.00 B84 21 66 40 - 1.08 (2}
Industry group
© . Services 2128 .| 1587 | 537 | . 140 33| 1.2 .78 18- [ o2
© 7 Health services 19.44 14.30 5141 147 . 44 -1.13 .54 1557 1 2y
..~ Hospitals 2280 | 1815 |. 675 [ 2.04 85 1.68 70 172 2y -
" ‘Educational seivices ... . 30.13 2234 | . 779 | 188 .08 2.19 1.83 175 7 . 05
* . Elémentary and secondary edocation .......... 2052 ") 21.88-) 7.634.. 166.[ - 07.|. 237 1.84 163 1 0 06 -
"Higher education Cemeneteend o 32.39 23.59 8.40 238 . 14 194 182 |- 202 | (2)
) Percent of total compensation -
Civilian workers 1000 - o 72500275 4 66 |- 25 b B4 |87 81° oi
’ Oecupationél group
White-colfar ocoupations 100.0 736 | 264 7a | 2 6.0 - 38 72 T2
Professional spectalty and technical 100.0 74.2 C 258 70 15 - 58 4.5 6.8 2
Prblessiona_l specialty coneiecereeeecens 100.0 74.6 254 5.9 1.4 58 4.6 E.6 2
Nurses . 100.0 733 - 26.7 B.O. 32 | 5.1 26 7.8 { 3)
Teachers .. 100.0 - 763 | 237 51} . 2 6.3 6.3 - 57 2
- Technicat : y . 100.0 723 278 75 - 2:3 5.9 4.0 7.8 2
Executive, administrative, and managerial .......| - 100.0 718 28.1 8.7 32 53 3.9 6.9 a
Administrative support, including clerical ...  100.0 716 |- 284 730 19 ] B2 . 3.5 7.5 1
Blue-collar occupations - 100.0 693 307 5.7 -3.7 T4 3.7 100 2
Service occupations 100.0 737 | 282 56 18 58 35 95 )
Industry group
Services 100.0 748 253 6.6 16 55 37 74 R
Health services 100.0 73.6 264 76 23 5.8 2.8 8.0 %
Hospitals 100.0 705 295 89 2B 7.t 3.4 7s {3)
Educational services 100.0 741 258 6.2 -3 7.3 6.3 58 2
Elementary and secondary education ........! 100.0 741 25.8 56 2 8.0 62 5.5 2
Higher education 100.0 74.1 259 73 A 6.0 59 82 2)

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 orless.
3 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.




-8

Table 3. Employer costs per hour worked for employee compénsation and costs as a percent of total compensation: State and local

government, by selected characteristics,’ March 1999

’ . Al workers in State and " . . . L .
Compensation local governments White-colfar occupations Service occupations Service industries
component i
‘ Cost Percent Cost - Percent Cost Percent Cost . Percent™
Total compensat:on $28.00 100.0 $30.99 100.0 $21.23 100.0 $29.45 100.0
‘Wages arid salanes 19.78 70.5 2244 724 13.74 64.7 21.50 730 7
To:al benefits - 8.22 294 - 855 2786 7.49 353 7.95 27.0 07
Paid leave 2.7 78 224 7.2 "1.98 9.3 1.96 BT
Vacation . : 74 26 69 . 22 84 4.0 53 1.8 .-
Holiday 71 25 74 2.4 63 3.0 56 22
Sick .55 20 52 20 37 1.7 .59 20.-
Other ... a7 6 19 6 13 K] . .18 B -
Supplemental PaY .....cccceireercesieese e .24 9 14 5 51 24 A5
Premium? .. . 1 4 04 R .25 12 - .05
Shift differentials : , .06 2 04 A a3 ’ & 05
Nonproduction bORUSES ..o ervirrsine 07 2 06 2 RE) . B .05
tnsurance ' 7.6 184 87 227
Life 2 .04 2 .05
Health : 738 176 83 217
Short-term disability? . -1 03 S
_- Long-term disability .. B U R~ EETRRS B B <
-'R'eﬁ'r"e"meﬁtahd'saving"s'.';..'. RS teoc s 188"
Defined benefit ........ -89 ) cti2 | b8 1.690.
Deﬁned contribution : R - .- R 40 o ar
" Legally recuired bENERS oo 59 57 | 13z .| B3~ 166 -
ngialSecd_ﬁ;y‘ : “ a7 48 .86 . P Ay 142 -
. QASDI 36 3.7 86 31 1.10
* iMeditare: e 1.0 1.1 20, - R I 31
Fedeml unemployrnent insurance .. (%) (5} {(5). (%) - (5)
- State unemployment insurance A J 04 2 ¢ 03
Workers' compensation ..... 11 8 A3, 20 21
Other benefits? 04 A 05 2 04 2 05 2

1 This table presents data for the two major eccupational groups in State
~and focal  ‘govemmeits: | White-collar - occupations,

" firefighters; and one major industry group, services. The service industries,
.. which include health and educational services, employ 2 large part of the Suate
- 'and local government workforee.
2’ Includes premium pay for work in addition to the regular work schedule
(such as overtimie, weekends, and holidays).
3 Short-term  disability (previously, sickness and accident msulance)
includes all insured, sel-insured, and state-mandated plans that provide

largely - professional -
. ocoupations, including teachers; and: service occupations, mcludlng police and

. benefits for each dlsabalny, including unfunded plans.

4 The total employers cost for Social Security is comprised of an OASD!

. portton-and a Medicare portion. OQASDI i is the-acronym for. Oid—Age. Survivors,

and Disability Insurance.
5 Cost per hour-warked is $0.01 or fess. .
5 Less than .05 percent.
7 Includes severance pay and supplemental unemployment benefits. -

Note: The sum of individual tems may not equal totals due to rounding.
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Tabie 4. Employer costs per hour worked for employee compensation and costs as a percent of total compensatlon- State and
local government, by cecupational and industry group, March 1999

Benefit costs
Total Wages
Series compen- and Supple- Retirement]| Legally Other
sation salanes Paid mentaf and required 1
Total teave pay Insurance savings penefits | DEMefts
Cost per hour worked
State and local govemment Workers .....ococeoeeccnnees $28.00 $12.78 $8.22 $2.17 $0.24 $2.22 $1.91 $1.64 $0.04
Occupational group
White-collar oecupations 30.99 22.44 . 8.55 2.24 .14 235 2.02 1.76 .05
Professional speciafty and technical ... 36.67 27.30 9.36 2.21 .15 251 | 241 2.02 07
Professional specialty 38.03 2845 9.58 222 13 2.58 2.5% 2.07 07
Teachers 40.83 3094 9.89 2.08 .06 273 | 2.80 2.14 .08
Technical 2288 1570 77 2.14 35 1.76 1.36 1.54 .03
Executive, administrative, and managerial ....... 35.08 24.58 10.51 352 17 242 237 2.02 ()
Administrative support, including clerical ......... 17.88 11.91 5497 163 .10 202 1409 1.11 .02
Blue-collar cecupations 21.94 14.47 7.47 2,089 34 209 . 1.41 1.53 02
Service OCCURALIONS. ..o e erescomensase e vaaeas 2123 13.74 749 1.98 .51 1.84 1.80 1.33 .04
Industry group
Services ... - 2945 | -2150 | 795| 196 as | 227 1.86 1.66 .05
Health services s 22.95 16.52 743 2.35 .58 172 1.15 1.60 .03
Hospitals : 2348 15.89 7581 241 B8 - 175 1.18 163 03
- Educational services 3067 22.64 8.03 1894 .09 234 1.98 1.68 05~
- Elementary and seoondary edumitlon 3025 22.38 787 4 171 oG08} 246 1.86 1.6% 07
Higher education ... 3235 | . 2380 855 | 241 18 ] 2o 208 |- 1.89 €2y
Public administration 2589 | 1678 | - 861 | 253 87 | 210 - 203+ 155 08
Percent of total odmpensalidh
‘State and local gOVERMENt WOrkers &........c.c.u. | 1000 | . 706. 294 781 ‘08 | 79 .68 | .59 R
Occupational giotp
White-collar occupations 100.0 724 | 275 7.2 5 “76 | &5 57 2
Profegsional specialty and technical ... 100.0 744 255 6.0: 4 68 -} .. B6- 55 2
Professional specially .......... 100.0 74.8 252 58 3 6.8 6.6 5.4 2
Teachers 1000 | 758 242 5.1 . 1 67 ...  BI 5.2 2
Technical 21000 -GBS 3.3 24 1.5 77 1. 59 B RS R
* ‘Executive, administrative, and managena] 1060 701 30.0 10.0 -5 69 . . G6B- 58:. (3) -
Administrative support, including clerical .. 100.0 66.6 334 8.1 K 1.3 S-S 6.2 1
Blue-collar occupations - 100.0 660 | 340 | 95 15 95 [ . 64 7.0 a
Service occupations 100.0 647 353 9.3 24 8.7 85 6.3 2
Industry group
Services 100.0 73.0 270 67 5 7.7 . B3 5.6 2
Heatth services 100.0 676 324 102 25 75 50 7.0 A
Hospitals 100.0 67.7 323 103 25 75 5.1 6.9 A
Educationa} services 100.0 738 282 6.2 3 7.6 €5 55 2
Elementary and secondary education ......1 100.0 740 28.0 57 2 &1 €.5 53 2
Higher education 1000 738 264 74 5 6.2 64 58 (%)
Public administration 100.0 B6.1 339 10.0 1.5 8.3 8.0 6.1 1

! includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Lessthan .05 percent.

Noté; The sum of individual items may not equal fotals due to rounding.




10

Table 5. Employer costs per hour worked for employee compensation and costs as a percent of totat compensation: Private industry

workers, by major industry group, March 1999

All workers in private . PR . Y . !
Compensation industry Goods-producing® | Service-producing Manufacturing Nonmanufacturing
component -
- Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation $19.00 100.0 | $22.86 1000 | $i7.82 100.0 | 82277 1000 | $18.20 100.0
Wages and salaries 13.87 73.0 15,84 - 89.3 13.26 - 74.4. 15.66 68.8 1349 741
Total tenefits 513 270 7.02 30.7 4.55 25.5 7.1 31.2 471 | 25.9
Paid leave 1.20 6.3 - 1.50 6.6 1,11 6.2 173 76 1.09° 6.0
VEACRIHON 1vvrreerrrsrnrrasrceessammerercmrmsssrisnssnersrres 58 3.1 78 34 54 3.0 .89 39 53 29
Holiday A1 22 55 24 37 21 54 28 a7 2.0
SIEK oo et st bbb e sotem snees 14 7 1 5 a5 - .8 13 B 14 B
Cther .05 3 06 3 .05 2 07 |- 3 04 2
Supplemental pay ....... .55 29 .85 37 46 2.6 .89 3.9 48 2.6
Premium3 23 1.2 :49 21 14 .8 .50 2.2 A7 - 8
Shift differentials .05 3 .07 3 - .04 2 10 4 04 2 -
Nonproduction bonuses .. .28 15 28! t2 | ° .28 16 29 1.3 .28 15
Insurance ... 1.13 59 ar 54 174 | 7.6 1.01 5.5
Life . 04 2 04 | 2 06 3 04 .2
:Health-. : 1.03 © 547 887 4.9 158 B89 811 50
Shon-term dlsablmy“ 04-1. .2 03 2 o |l 3 037 2
"~ Long-teim: disabiity . oz2.p A 02 - 03 - - S
Retirémént and savings BT 4 I T, 8 7S Vase 58
Deﬁned beneﬁt c25 ). 13 BB p 17 s 220F
82 1T 3800 17 A
185 87. 198 1 B85 159
“hie ) - BT - 1.34 .59 1 124
93 4.9 108 - . 47 :
: A ) ,23 1.2 B -T- 3 RAE
,:Federal unemploymen: msmanoe 031 2 o3
© * State uriernployment-insurance’ 10 5 1
- Workers oompensahon < ] 15 A4
Oftier benefits® ... 03 2 06 3 02 1 o8 b a4l e b o

.} includes mining, construction, ang manufacturing.
2 Includes transponation, communicaticn; and public utilities; whoiesale ancl
- re!aal trade; finance, insurance, and reat estate; and service industries. .

3 Includes premium pay for work in addition to the regular work schedute-

{such as overtime, weekends, and holidays).

4 Shom-term  disability .(previously, sickness and accident msumnoe).

- benefits for each disability; including unfunded plans. .

includes ail insured, seif-insured, and state-mandated plans that provide -

5 The total employer's cost for Social Security is comprised of an OASDI
portion and a Medicare portion.” OASDI is the acronym for Old-Age, Survivors,

’ and Disability Insurance.

Inciudw severance pay and supplemema] unemploymem beneﬁls

.Note The sum of ma“mdual ftems may not equal totals due to rounding.
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Table 6. Employer costs per hour worked for employee compensation and costs as a percent of total compensatnon Private

industry workers, by major occupational group, March 1999

Compensation All workers Whrte—collar_ Blue-collar Service
component
Cost Percent ‘Cost Percent Cost Percent Cost Percent
Towal compensation .. $19.00 100.0 $23.02 100.0 $17.98 100.0 $9.58 100.0
Wages and SA12MES ..o euvenernsoni oo 13.87 73.0 17.02 73.9 12,51 695 7.44 77.7
Total benefits - . 5.13 _ 270 5.00 . 281 548 w5 | 214 223
" PEIRRVE coovv oo eeverene e s et oo 1.20 6.3 163 71 98 . 55 .38 4.0
VEACEHOMN .....ocrrveeerrcrrersvarerseremrcaesseens 59 3.1 79 34 51 28 a8 1.9
" Huoliday A1 22 55 .24 35 | 18 a3 1.4
Sick 14 7 21 .9 08 A 08 B
OB e eeemre et e e ssrsmtin et st eee s 05 3 07 3 - .04 2 02 2
SupplemMental PaY .ov.w e enceen e enenennne .55 29 B1 26 .69 38 16 1.7
Premium? __......cov.e.. . .23 1.2 13 B 47 26 - 08 8
Shift differentials ........ .05 3 04 2 07 4 .03 3
. Nonproduction bonuses .. 28 1.5 Ad 1.9 15 .8 .05 5
Insurance ERRE 5.9 1.28 56 1.30 72 43 45
Life wereerreranee 04 2 .- DB .3 05 .3 (2) (3)
Heaith 1.03 - 5.4 © 115 ..5.0 120 |. 67 " 40 .42
Shoit-term disability* . 04 2 T .04 Sz 04 L2 2y )
. Long-term disability .. .02 R} 04 2 o0z . O 3 (%)
 Relirement and savings ...........50.0 o S 30 89l 80 | . ea[. cssi|  as |- c1a4c
Defined benefit ... : S . .25 1.3 .23 [ 10 .oAn | z2 08| B
: Defnedeonmbuhon — : feaied : a2 AT T4 20 24 L0 1 .07 s
Legauy required bemefts ..o G 1857 B L e oo 7e | Cassn| 102
Social Secufityd .......... Crumerimesismsrsncion 116 . -0 B B < I . 107 |. 7 .60
“OASDI o Ceeeviind - R 4.9 141) .- - 48 SL8T- 1o A8
Medicare ....... | 23 1.2 S2g b 12 f 20 | 1.1
--Federali unemployment insurance ..... - B8 2 IR SO 03 | . 2.
. State unemployment insurance .10 -5 g0 4 12 7
Workers' compensation .. 36 19 24 1.0 62 3.4
" Othér benefitsS ..., _ 03| 2 03 .- A .08 .2

1 Inciudes premium pay for work in addition to the regular work
schedule (such as overtime, weekends, and holidays). :
2 Cost per hour worked is $0.01 or less.
% Less than .05 percent.
4 Short-term disabifity {previously, sickness and accident insurance)
mcludes all insured, seif-insured, and state-mandated plans that provide
benefits for each disability, including unfunded plans.

% The total employer's cost for Social Security. is comprised of an

OASDI portion’ and a Medicare portion. .- OASDI -is the acmnym for :

“Old-Age, Survivers, and Disability. nsurance.
& Includes severance pay and supplemental unemployment benefits.

- Note: The sum of individual items may not equal totals due to rounding.
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Table 7. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by

regioh and bargaining status, March 1999

Region! Bargaining status
Compensation . " .
component Northeast South Midwest West Union Nonunion
Cost Percent Cost _ | Percent Cost Percent | Cost Percent Cost Percent Cost Percent
Total COMPENSARON ..c..necnremrsimecsirsrinsanislonns .$20.94 100.0 $16.97 100.0 .} $18.36 100.0 $20.74 $00.0 $24.75 100.0 $18.20 100.0
-Wages and SRS coveeeeeceeee s e 15.08 720 1255, 74,0 13.21 71.9 15.36 741 16.21 65.5 13.54 74.4
Total benefits 5.86 28.0 - 4,42’ 26.0 . 515 28.1 5.38 259 8.53 34.5 4.66 25.6
Paid leave ... 1.4 6.9 1.01 6.0 1.14 62 1.29 62 1.66 6.7 1,13 6.2
Vacation .. 69 3.3 51 3.0 58 3z 63 3.0 .80 36 .55 30
Hokiday 50 2.4 34 20 40 2.2 45 22 52 21 Al 22
SICK wvmrrreeseserererenserrem e et s 19 8 A2 7 L1 R 16 .8 6 K] 14 B
Cthet .06 3 04 2 05 3 .05° 2 o7 3 .65 37
Supplementél PY rrverirsmmsmerrerensscenirnnins 53 . 3.0 43 25 B2 34 .56 27 94 '3.8 .50 27
Premium? 21 1.0 21 1.2 28 1.5 .20 10 62 25 a7 9
Shift differentials 05 2 .03 2 06 3 .04 2 14 B 03 2
MNorproduction boruses ... 38 18 18 1.1 .28 .5 v 15 A7 7 .30 1.6
IISUFANGE: e rercoe e ssmsemoeasessess s 133 6.4 o8 64 1.09 53 221 89 .98 5.4
Life .05 2 .04 3 .04 2 .08 .3 .04 2
Health .. . 1.19 5.7 .89 58 1.00 4.8 2.02 82 .89 4.9
.. Shor-term disability? ... 05 2 03 - 2 02 - .08 - S 03 2.
Long-term disability ... 03 3 03 RE .03 A .03 1 02 A
Refirement and savings... 81 80| a8 34 ; 137 .85 6. 25
©* + Defined beriefit:.. R R b 20 16 105 {7 - PRI V-2 8
Defined oontnbumn . : 37 .29 18.; $.32; B -2 - 18
Legally requu'ed ‘benéfits : st 1 a9 5 85, - 296 15] | REY-T- T
Social Se:_:unty‘ ........ - 2125 -1.06 . B, - 1.40 12 e2
OASDI - 100§ .85 49 SERE .80 e
T Medicare, : 25, T2 RE> -7 RIS & 22 Ltz
Federal unemployrnen! insuranc .03 - .08 - .03 R 032
" State unemployment |nsuranoe N . B - . I L AN - Aof o 5
“ Workefs' compensation ... art V34 ST s el R -l IRT-—=: Sl IS B PR &4
" Other BERERISS oo 03. RE 02" A .04 -3 - a7 e 4 02 Ri
~1:The - regional coverage is - as follows: " Northeast Connecticut, Maine,- . "2 Shortterm. disabifity. (previously, sickness -and -accident:insurance) includes all

Massachusetts, New Hampshire, New Jersey, New York, Pennsylvaria, Rhode Island,
and Vermont; South: Alabama, Arkansas; Defaware, District of Columbia, Florida,

Géorgia, Kentucky, Louisiana; Maryland, Mississippi, North Carolina, Olkdahoma; South "~ -
- Carolina, Tennessee, Texas, Virginiz, and :‘West Virginia; -Midwest: Itinois,- Indiana, -

iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South

insured, self-insured, and slzl&rnandated plans that prowde benefits for each disab:hty,

- _-,mcludmg unfunded plans. -

Dakots, and Wisconsin; and West: Alaska, Arizona, California, Colorado, Hawaii, - -

idaha, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming. -

2 includes premium pay for work in addition to the regular work schedule (suoh as. .

overime, weelends, and holidays).

4 The total employers cost for Socal Secumy is compnsed of an OASDI pomon‘ '

and a Medicare portion. OASDI is !he acronym for Old-Age, Sunvivors, and: Disability

Insurance.
% Includes sevemnoe pay and. supp!emental unemployment benefits.

Note: The sum of individual rtems may not equal totals due to rounding.
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Table 8. Employer costs per hour worked for employee compensation and costs as a percent of total compensatlon Private industry
workers, by establishment employment size, March 1999

All workers in private 1-89 100499
Compensation industry workers 100 werkers or more workers 500 or more workers
component-
' Cost Percent Cost Percant Cost Percent Cost Percent Cost Percent
Total compensation $18.00 100.0 $16.27 100.0 $21.88 . 1000 $18.14 100.0 $26.37 100.0
Wages and salaries 13.87 73.0 12.29 - 755 15.54 71.0 13.17 72.6 1837 - 69.7-
T_otal benelits ..... . 518 27.0 398 24.5 6.35 23.0 4.97 274 8.00 30.3
Paid leave 1.20 63 .83 5.1 1.58 7.2 in 6.1 215 82
Vacation .... 59 31 .40 2.5 80 3.7 .55 3.0 1.09 4.1
Holiday 41 22 30 1.8 .53 2.4 .38 2.1 Nal 27
Sick .14 7 .10 & .19 R 14 8 25 9
Other 05 3 03 2 07 3 .05 .3 .10 A4
Supplemerttal pay 55 29 40 2.5 71 32 58 | - 32 87 a3
Premium? 23 12 16 1.0 .30 1.4 25 1.4 35 1.3
Shift differentials .05 3 (2) *) .08 4 05 3 13 5
.28 1.5 23 1.4 .33 1.5 .28 1.5 .39 ‘1.5
insurance 113 59 B84} =2 1.44 66 112 5.2 1.83 69
Life 04 2 .03 .2 .08 3 .04 2 07 3
Health 1.03 54 F7 . 4T 1.30 5.9 1.0 56 | . 164 . 82
Short-term disability® oo\ ool e, 04 2 02 | A 05 2 04 2 07 [ 3
Long-termi disability ..... - 02 K] o2 oA 03 A w2 | 08 2
‘Retifement and savings ... 57 30| 39| 2a 76 | 35 53 29 | 105} 4o
- "Defined benefit: e .25 R P R 7. B 36 16 .21 12 . 55 |- 21
Defined conmbullon ...... D SO 32 1.7 25 15 A 1.8. _ a2 18 50 1.9
Legally regilired beriefits .. b 185 87 | dst | ~4go | sz | 1e2| 89 . 201 |78
-Social Security® S A 1 61 | . 102 . -130. .59 | 110 81 1 154 . 58
OASDI 83 491 .83 i B 48 | .89 48 [0 123 | 47
Medicare : 23 1.2 t20 .. .26 1.2 -22 1.2 | 31 1.2
:-Federal unemployment insurance .. 03 2 03 a3 R 03 2. .08 R
. State-unemployment insurance’ 10 5 110 I {3 O 5 11 R} d0 ] a4
“Workers" compensanon ........... .35 1.9 .35 36 . 1.6 38 21 2 13
Other benefits® 03" 2] (2 05 2 02 3 09 3
R includes premlum pay for work in addmon to Ihe regular work schec!ule 5 The total employers cost for Social Security is comprised of an OASDI

(such as overtime; weekends, and. holidays).
2 Gost per hour worked is $0.01-or | Iesa
" 3 Less than .05 percent.

4 Shor-term  disability . (previously, sickness and accident insurance)

portion and a Medicare portion. OASD! is the acronym for Old-Age, Survivors,
and Disability Insurance.
6 inciudes severance pay and supplemerrtal unemployment benefits.

includes all insured, seb-insured, and state-mandated plans that pmwde * Note: The sum of individual items may not equal totals due to rounding.

benefits for each dlsalﬂny, mclud:ng unfunded plans.
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Table 8. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry

workers, by major occupational and industry group, and full-time and part-time status,

March 1959

Benefit costs

: Total Wages
Series cormpen- and Supple- Refirement! Legally Other
sation salanes Paid mental and required | -
To;a! leave pay Insurance | . savings | benefits benefits!
Cost per hour worked
All full-time workers in prwate lndustry ............................. $21.55 $15.48 $6.07 $1.46 3067 $1.39 %069 $1.82 $0.03
White-collar occupations ... 25.42. 18.57 B.85- 1.90 T . 1.51 .B1 1.88 04
Sales 20.97 16.22 4.75 1.01 63 .85 50 1.63 02
Administrative suppont, including clerical 17.25 12.33 492 1.26 .38 1.41 53 1.31 .03
Blue-coltar occupations 19.00 13.12 5.88 1.07 74 1.42 69 1.82 .04
Service occupations 11.77 " 870 3.07- 84 | 25 .76 20 121 (2)
Goods-producing industries® ................ 23.20 1604 | 7.6 1.54 86 1.70 86 213 .07
Construction _...... 22.96 16.32 {. 663 73 68 1.41 112 2,69 (2)
MENUFACIURNG ..ot ev e b 23.1 15.85 7.26 1.77 g2l 1.78 T7 1.95 .08
Service-producing industries® . 2087 1525 | 56t 1.43 59 1.26 62 1.69 02
Transportation and public VlItes .. eeeeeeeeeeeeee 26.64 18.34 B.30 2.02 78 197 1.2t 224 fsrg
Wholesale trade 2191 15.75 B16 1.38 73 1.50 73 1.81 .02
Retail trade 13,78 10.66 3.12 .67 27 .63 20 1.34 {2
Finance, insurance, and real eStAE ....cceasieoeneieeees 26.52 18.69 7.83 1.85 1.35 1.72 .00 1.77 .05
5eniges o : 20.90 15.51 539.| 151 A5, 1.20 56 1,67 (2
" All part-time workers in private industry 10.20 28 a5 1. .25 5 1.08 {2y
White-colfar occupations 1289 A8 20 . .33 A9 121 |- 4 2)
Sales B.42 a8 - .12l .1e A1 ar |- (%)
Administrative support, mciudlng clental ..o 11.71 A43) . AT 35 |... .18 108 |- (2).
Blue-collar ocoupations - 10.02: -1 D < IS B .29 120 . (2)
Service gecupations . 746 SUECT R DR 3 SOt A 05 88 (B) -
Goods-progucing industries?, 11.78 . SR - N R |« IS CEye
Senvite-producing industries?. .. 1045 | = .29 a5 e L 24 By
. Retiltrade ... Lo irsrnzeamnens L7481 ¢ PR <5 PSR .- E BT - R LRy
“Service industrics 1zez Az ,19,: 2B - [(2)
X Perpent of total oompensatlon .
AI[ fuiHnme workers in anale mdustrv SR B €'+ X' I 718 | . 68 "3.1 1. 65 32" 84 ) 0.1
. White-coliar occupations. : ; 100.0 [ < 75 S R 7.5 2.8 . 59 3.2 .| 74 1 -2
Sales e} 1000 773. 1 .227 | .48 | 30 | ...45. 24 |- 78 oA
Administrative suppont, inciuding clérical ...-...-.l.....- ........... 1000 | 715 73 22 - .82 |0 31 0 76 -
Blue-collar occupalions. onei . 100.0. - | 0..69.1 -.566..]...- 389 e B RRCE- 20 101} .. ..2.
Service occupations 100.0° 739 54 21 65 17 10.3 (%)
- ,Goods—produang |ndusmes3 -100.0 691} ..30.9 66" 37 B & 371 82 Fr 3
-, Construction 100.0 714 | 289 | .. 32 3.0 L 489 17§55y
Manufacturing 100.0 68.6 314 7.7 -39 77 3.3 84 . 3
Service-producing industries? 100.0: 731 ) 269 69 28 6.0 - 30 81 1
Transportation and public utilities ..o e | 100.0. 68.8 31.2 78 3.0 7.4 4.5 8.4 3
Wholesale trade 100.0 79 28.1 6.3 - 33 6.8 33 8.3 A N
Ret=il tade 100.0 774 225 4.9 2.0 4.6 1.5 8.7 (%)
Finance, insurance, and real estate .-...coeeemececmneen | 100.0 705 29.5 74 5.1 85 3.8 6.7 2
Services 100.0 742 25.8 72 22 57 27 8.0 (%)
All part-time workers in private industry .. ... 1000 B1.3 18.7 27 1.5 25 1.5 105 (%)
White-collar occupations 100.0 814 186 36 16 26 15 9.4 ( s )
Sales 100.0 824 17.6 21 14 23 1.3 10.3 A3
Administrative suppor, incuding clerical ... | 1000 81.0 18.0 37 1.5 3.0 1.5 92 {3
Blue-coilar occupations 100.0 768 232 22 23 38 29 12,0 (5
Service occupations 100.0 834 165 1.7 9 1.5 7 1.8 {5)
Goods-producing industries® 100.0 79.7 203 20 20 25 3 12.8 { s )
Service-producing industries? 100.0 814 18.6 29 15 24 1.5 104 (5}
Retail rade 100.0 822 17.8 1.7 12 21 12 115 (5)
Service industies 100.0 8.9 18.1 3.3 1.5 22 1.3 9.7 (5}

1 Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Includes mining, construction, and manufacturing.

4 Includes transportation, communication, and public ulilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries.

5 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.




Tabie 10. Employer costs per hour worked for employee compensation and costs as a

workers, by occupational and industry group, March 1999

15

percent of total compensation: Private industry

" Benefit costs
Totai Wages
Series compen- and Supple- Retirernent |  Legally Other
sation salaries Paid mentat and required el
T Total leave pay Insurance savings benefits benefits
Cost per hour worked
All workers in private industry ... $19.00 $13.87° $5.13 $1.20 $0.55 $1.13 $0.57 $1.65 50.03
Occupational group
White-collar accupations .- 23.62 17.02 6.00 163 61 1.28 69 176 | 03
Professional specialty and technical .-....ovooerococcomoee.e. 30.38 2247 791 230 87 1.60 - 89 231 |- .05
Professional specialty 32.05 2383 8.22 2.44 B9 1.64 .99 2.40 - .08
Technical 26.16 19.02 713} 182 .62 148 97 208 | 07
Executive, administrative, and managenal .......oe....... 35.20 2547 9.73 285 1.35 1.74 1.14 2.49 ) 06
Sales ......... : 16.13 12.64 349 59 44 66 35 1.34 (23
Administrative support, including elefeal ..o, ¢ 1839 11.89 4.50 1.13 35 | 1.25 © - A8 1.27 .02
Blue-collar occupations 17.98 12.51 548 .98 .69 130 |- 64 1.84 ) .03
Precision production, craft, and repair ... ........ooooovvL 24.12 16.78 7.34. 1.40 86 1.66 - 88 2.40 .05
Machine operators, assemblers, and inspeclors ... 16,90 1141 549 1.04 B2 146 50 1.61 .05
Transportation and material MOVING ww...o.eeeco oo 17.64 12.37 5.28 85 61 1.23 .63 1.94 - (2)
Handlers, equipment cleaners, helpers, and laborers ...~ 12.67 9.06 361 53 A2 82 43 1.40 {2)
Service occupations ' I 958 |0 7adl 24| 3s C el a3 13| 1.0s 2)
Industry group
" Goods-producing industries? 2286 [“ses | 7ozl aso| oesl ves | ea| sl s
Construction : - 2284 | 651§ . 67 | 137 108" 2686 [|..-{2)
R TTLE e T O S A S 277 1 741 | 88 1.74 - 75 1.93 T Q8
_ Durables _....., . 2486 |. 7.91 |- 105 | -t1.93 - s 210
_Nondurables ............... - 19.98 ) 1594 §- BB 148 167 .
‘Bénice-producing industries? ... - ToATB2: 2677 4557 S4BT 8T . 49 151 [
-~ Transportation and public ulilities ............ . 2485 . 17057  7.60 ) T3 |- : 1120 0 233 f
Wholesale trade ... i - 2137 | B 587 [ - 69 69| 177
Retail frade o eeliemlendd S 1064 ‘841 | 223 .18 S5 1 1L
Finarice, insurance, and real estate ... ..o — . 2511 1781 - 7.30 .- 1204 .92 171
Services . ! . 18.76 | 14.17 4.59 | - 38 45 - 1.55
_ L Percent of tolat compensation
Albworkers in private industry 100.0 736 | 270 6.3 29 5.9 30 87 0.2
Occupational grouﬁ -
White-coltar eccupations ..... emeereeen, 100.0 ‘729 | 281 7.1 26 56 - ‘3.0 76 A
Professional specialty and technical - ...covccremeen] 100.0 740 26.0 7.6 .22 53 33 7.6 2
Professional specialty 100.0 74.4 25.6 76 22 5.1 a1 7.5 2
. Technical y N 100.0 727 | 273 73 24 57 37 80 .2
Executive, administrative, and managesial ................i  100.0 724 276 84 38 49 32 71 2
Sales 1000 784 216 43 27 4.1 22 B3 (%)
Administrative suppont, including clefical ..o, 160.0 725 275 6.9 21 7.6 29 77 A
Blue-collar occupations 100.0 69.8 305 55 38 72 3.6 10.2 2
Precision production, craft, and repair ................. 100.0 69.6° 30.4 58 3.6 6.9 4.0 10.0 2
Machine operators, assemblers, and inspectors .. .l 1000 67.5 325 62 49 86 3.0 a5 3
-Transportation and matenal MOVING -oeoeeveceereeeee . 100.0 70.1 29.9 4.8 3.5 7.0 3.6 11.0 { 5)
Handlers, equipment cleaners, helpers, and faborers ... 100.0 715 28.5 4.2 33 65 3.4 11.0 (%)
Sewvice occupations 100.0 777 223 40 1.7 45 14 108 %)
industry group
Goods-producing industries® 100.0 69.3 30.7 65 ar 7.3 37 9.2 3
Construction 100.0 2 288 32 3.0 6.1 48 1.7 (%)
Manufacturing 100.0 88.8 312 76 3.9 78 33 8.5 4
Durables 1000 67.9 2.1 77 43 78 32 8.5 5
Nordurables 100.0 703 20.7 7.3 3.3 73 35 8.4 4
Semvice-producing industries? 100.0 74.4 255 { 62 26 5.4 27 85 B
Transportation and public UIHES —...eeeeeeveeeeeveeeei] 100.0 69.2 308 7.3 3.0 72 4.5 8.6 2
Wholesale trade 100.0 723 27.7 6.1 33 687 33 8.4 A
Retail trade 100.0 79.0 21.0 as 17 38 14 10.8 (5
Fimance, insurance, and real estate ..., - .| 1000 70.8 29.1 7.2 4.9 63 37 6.8 2
Services | 1000 755 24.5 65 20 5.1 24 B3 (%)

1 Includes severance pay and supplemertal unemployment benefits.

2 Cost per hour worked is $0.01 or less,
3 Includes mining, construction, and manufacturing,

4 Jnciudes fransportation, communication, and public utifties; wholesale and

retail trade; finance, insurance, and real estale; and service industries.
5 Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 11, Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
geods-preducing and service-producing workers, by occupational group, March 1999

Benefil costs
Total Wages
Series comper- and Supple- Refirement| Legaly Other
saticn salaries Paid mentat ang required g
Totat leave pay insurance savings bensfits benefits
Cost per hour worked
Ali workers, goods-producing industries® ... $22.86 $15.84 $7.02 | $1.50 $0.85 $1.66 $0.84 | $2.11 $0.06
White-collar occupations 3077 | 2209 8.68 2.58 79 191 1.0 229 08
Professional specialty and techiical ..o 36.89 26.55 10,34 334 72 2.24 124 2.66 13
Professtonal specialty " 39.88 28.91 10.87 { . .3.69 87 232 133 2.82 .14
Techmical ...orerceecreceeee 2817 19.66 8.51 2.33 .88 2.01 93 221 ¢ .08
Executive, administrative, and managernial ... 4212 30.04 12.08 3.66 141 220 159 3an 12
" Administrative suppon, including clencal ... vvmvinnvenrenn. 1717 | 1227 4,90 1.18 45 1.47 41 136 .05
Blue-coflar occupations ... .- 19.83 13.52 6.41 “1.08 87 1.57 78 205 | .05
Precision production, craft, and repair 2512 17.18 7.95 133 ). .85 1.83 114 2.64 07
Machine operators, assemblers, and inspectors 17.91 11.892 5.99 1.14 .82 1.61 57 1.68 .06
Transportation and matedal moving ........c..cceveee 19.11 12.88 623 83 1.02 145 .73 2.08 8]
Handiers, equipment cleaners, helpers, and laborers ... 14.25 497 | 428 .55 53 89 .53 166 (*)
7 SEPVICE QCCUPAHONS veoreveanionesrrssssssarresssesamesas esrarmserssaseccens . 1877 11.05 572 1.08 | .82; . 156 .50 .71 08
All workers, service-producing industries? ... ............ 17.82 46 87 . 49 -
White-collar otcupations 2189 . .59 1.19 54
Professional speciaity and technical 28.83 66 7145 (.. . .83
Professional specialty . { 3022 70 148 - 91
Technical . 2576 . 57 ... 137 - 87
Executive, admrmstmnve, and managenal ..................... T 3363 Y1340 - 164 1.04
- Sales .. pomeere 2, 15.88 L A3l B8 ) 34
: Admmlstiahve suppon, mcludlng dencal 16.28 A% 2t ) L L 49
" “Bluecollar GECUPAONS . i 1 szE - oag | 100 - .48
. Precision production, craft, and repai gf 2245 T2 - B8
“Transportation and materiat moving.. AT A8 : ;.60
Handlers, equspmem cleaners helpers, and laborers ...} 11.91 38
Service occupahons ; RO DX -] . 14 AL a2l
Percent of total compensation
_Allworkers, goods-producing industries® . ___...._.| 1000 - e9a |- 307 | iree | ave o - SN I % 4 - 03
White-collar.occupations. . 1000 ) .718. 282 L B4 ) . 26 F B2 33 7. S
Professional specialty and Iechmml | 1000 720 28.0 9.1 20 6.1 34 7.2 4
- Professional specialty - 100.0 725-%1. 215 8.3 1.7 58 -] .- .33 7.1 4
Technical . L 1000 | 698-]- 302 ] 83 31 o7 C .35 - :7.8- 3
Executive, administrative, and mnagenal 1000 713 | - 287 8.7 T 33 - 52 3.8 - T4 3
Administrative support, including clencal ............. 1000 | 715 28.5 68 | 26 8.6 24 7.2 3
Blue-collar occupations . - - 1000 L 67.8 822 85 [ 44 78 |- 39 103 3 -
Precision production, craft, and repair ... eeenrenane 100.0 B84 | 316} 53| 38 73 |- 45 105 - '3
Machine operators, assemblers, and inspectors . 100.0 B6.6 334 6.4 5.1 2.0 32 94 -3
Transportation and material moving .. e | 1000 674 3286 4.9 53 76 38 108 (%) .
Handlers, equipment cleaners, helpers, and laborers 00.0 70.0 30.0 3.9 37 6.9 37 116 (5)
Service occupations 100.0 659 | 31| &4 49 23 3.0 10.2 4
Al workers, service-producing industries __._.......| 1000 7A4 255 62 28 54 27 8.5 A
White-collar occupations 100.0 744 25.6 6.8 27 ‘54 29 7.7 A
Professional specialty and technical ....ewnsmssenerenen | 1000 745 25.5 7.1 23 5.0 3.2 7.7 .1
Professional speciaity 100.0 75.0 25.0 71 23 4.5 3.0 76 1
Technical 100.0 73.4 26.6 71 22 53 38 8.0 2
Executive, administrative, and managerial .....ccorveeeeee. | 100.0 726 214 B.3 40 49 31 7.0 B
Sales 100.0 785 | 215 42 27 4.1 21 8.3 (%)
Administrative suppott, including dencal oo | 1000 72.7 273 6.9 20 7.4 3.0 7.7 .1
Blue-collar occupations 1000 72.0 28.0 54 3.0 6.3 3.0 101 (%)
Precision production, craft, and repair ......eceecvveceeee. | 1000 71.8 282 &8 32 62 3.0 8.9 1
Transporiation and material moving ... | 1000 7i1 289 48 28 | 68 35 110 (5)
Handlers, equipment cleaners, helpers, and laborers .|  100.0 724 276 44 31 82 32 107 (%)
Service occupations 100.0 78.1 219 39 15 42 1.3 10.9 {5}
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.

2 ncludes mining, construction, and manufacturing, 5 Less than 05 percent.
3 Cost per hour worked is $0.01 or less.
4 Includes transportation, cormmunication, and public ulilities; wholesale and Note: The sum of individual items may not equal totals due to rounding.
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manufacturing and nonmanufacturing workers, by occupational group, March 1999

percent of total compensation: Private industry

Benefit costs
Total Wages
Series compen- and Supple- Retirement| Legally Other
sation Salaries Paid mental and required 1
Total leave pay Insuran;e savings benefits bencfits
Cost per hour worked
All workers, manufacturing L $22.77 $1588 | $711 | $173 | $089 $1.74 $0.75 £1.93 $0.0e
White-collar occupations 31.25 . 2237 888 | --273 J7 1.87 1.06 2.25 I &
Professional specially and 1echnical .../ cvcveivunes . 3682 26.47 10.45 339 72 2.27 1.27 C 266 13
Professional specialty 30.66 2865 11.01 3.72 --.65 234 1.35 280 | i3
Technical 28.80 20.00 B8.80 244 -.91 208 1.02 2.25 10
Executive, administrative, and managerial .................... 43.71 31.23 | 1247 4.06 1.40 2.28 1.69 2.80 A5
Administrative suppor, including clencal .-..-vv e oe 17.38 12.36 5.03 1.26 42 1.50 .43 1.36 .08
Blue-CoHar OCCUPALIONS —vuivvein et eeeeieeeeeeeeeen 18.99 12.66 632 -128 .94 1.63 B2 179 .07
Precision production, craft, and repair ............. 25.15 16.59 8.56 2.00 1 24 . 2.04 B8 227 13
Machine operators, assemblers, and inspectors . . 17.80 11.84 5.85 1.14 91 1.60 .56 1.67 A7
Transportation and material Moving ... .o orcoece e reee. 17.84 1221 563 99 93 1.38 45 1.86 Re-B
Handiers, equipment cleaners, helpers, and labarers ... 1416 972 4.44 74 B0 1.18 43 1.42 02
SEMVICE OCOUPANDNS weueemeoemeeceeeettee e ameseeeeseeemene 1776 11.55 6.22 121 B8 1.72 54 179 07
All workers, nonmanufacturing industries . 18.20 13.49 471 -1.09 A48 1.01 53 1.59 © .02
Whlte-oollar occupations 2203 16.38 5.66 1.49 59 1.20 B4 1.70 02
- Professional specialty and technical ... 2305 |- - 21.66 738 | 207 B8 146 83 | 224 .03
Professional specialty 3042 | 22.80.. 762 217 70 1.49 982 | 232 02
- Technical 2569 - 18.85 6.84 - 1.83 - .57 1.37 96 205 06
Executive, administrative, and managenal 33.86 24.56° 9.30 2.78 1.34 166 168 [T 243 ] .04
Sales ..ooroon . . 1592 12.50 341 B7. .43 . 65 B4 7 182 |02y
. Administrative supporl, mc_!u,dmg 'clerpwl [URTRT. R (- S B 5 N - V-V 142 |- 3401 122 1 -48 10 128 L .02
Blue-coliar occupations . . 17.38 12.41 111 86 w3y
Precision production,:craft, and repalr emeeverersemressneen- | 2370 F: L 1686 - 151 -} o0 L (B)
. Transportation and material moving ._....... < 761 839§ n2r foooer ). aesn (2
“‘Handlers, equrpmenr deaners. hefpers, and !abnrers 1232 8.90" Fa-) a4t | 1400 (2)
' Senvice occupations ...... f9.41 JirTass A0 a2 08t 2y
Percent of totat compensation -
Adi workers, manufacturing i:}:dustﬁ&c EST— . 11 o Ko IS RN ¥ 8121 .78 3.9 - 76 33 85 '} 04
White-collar occupations -1Q0.0 - T16 284 8.7: - 25 83 34 7.2 4
Professional specialty and technical ...oceereeeve oo, | 100.0 71.7 283 a2z 20 6.1 34 7.2 4
Professional specialty . 100.0 722 278 94 16" 59 | - 34 71 4
... Technical 100.0 B9.4- 306 |- 85 32 7.2 3.5 - T8 3

. Executive, administrative, and managerial 100.0 T 714 285 ‘93 32 52 - 39 66 :a
Administrative support, including clerical ....... - 100.0 711 289 | T2 24 - B8 25 7.8 3

Blue-collar occupations 1000 | 667 | 233 67 49 | 86 33 94" 4
Precision production, eraft, and repatr SC———— R |12 11 I 66.0 34.0 8.0 49 - Ba 35 9.0 5
Machine operators, assemblers, and mspec:tors 100.0 66.5 334 64 5.1 8.0 at 9.4 4
Transportation and materiai moving .. " 100.0 68.4 3.6 5.5 52 77 25 10.4 .|
Handlers, equipment cleaners, helpers, a 100.0 68.6 314 52 42 8.3 34 10.9 1

Service occupations , 1000 650 | 350 | 68 5.0 87 30 10.1 4

All workers, nonmanufacturing industries _.____......| 1000 74.1 258 6.0 26 55 29 87 A

White-collar occupations 100.0 74.4 25.7 6.8 27 54 29 7.7 A

Professional speciatty and technical ......c.oevesseveee—. | 1000 74.6 254 71 23 5.0 32 7.7 1
Professional specialty 100.0 75.0 250 74 23 4.9 30 7.6 A
Technicat 100.0 734 26.6 71 22 53 37 8.0 2

Executive, administrative, and managerial ..o | 100.0 725 275 82 4.0 4.9 3.1 7.2 a1

Sales 100.0 78.5 21.4 42 27 41 24 83 (%)

Administrative support, induding clencal ... eeeveeveeiee 100.0 728 73 69 2.1 .5 3.0 77 1

Blue-collar occupations 100.0 714 286 48 30 64 as 10.8 %

" Precision production, cratt, and repair ... 1000 714 28.9 4.9 3.0 6.4 42 10.3 { 3)
Transportation and material moving ...... 100.0 704 296 47 3.1 6.9 3.8 1.1 )
Handlers, equipment cleaners, helpers, a 100.0 722 277 39 R ] 6.0 33 114 (%)

Service occupations 100.0 78.1 21.9 3.8 1.5 4.3 1.3 10.9 (%)

1 Inciudes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
2 Less than .05 percent

Note: The sum of individual items may not equal totals due to rounding.
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Table 13. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry -
workers, by bargaining status, and major industry and occupational group, March 1998 .

. Benefit costs
Total Wages
Series compen- and Supple- Refirement] Legally Other
sation salaries Paid mental and required 1
a Total leave . pay Insurance savings benefits benefits
Cuost per hour worked
Alt union workers, private IRHUSTY, ..o $24.75 $16.21 3853 | 3166 $0.94 $2.21 $1.37 $2.26 $0.09
- Blue-collar occupations «....... - 25.76 16.41 935 .64 113 243 " 180 2.45 10
Goods-producing industries? ... 2633 | 1874 | .-9s5e| te2| 119 257 156 251 - 13
Service-producing industries® 2337 {: 1575 762 1.70- 72 1.89 1.21 204 05
Manufactunng ... 23.21 14.680 8.61 1.78- 1.29 2.3b 85 212 A7 .
Blue-coliar occupations ............ 23.06 14.38 8.68 1.72 1.36 2.30 1.00 213 A7
Nonmanufactuning ...... 25.61 17.12 8.49 1.58 -] 2.16 1.61 234 04
All nonunion wofkers, private industry .. 18.20 13.54 4.66 1.13 50 .98 T A6 - 1.57 02
Blue-collar occupations . 15.39 11.20 4.18 78 .54 82 32 1.63 (%)
Goods-producing industries? .. 2175 1555 | 620] 14| . 72 }. 137 | . &1 198" 04
Service-producing industries® .. 17.29 13.03 4.27 1.05 44 88 . 42 1.46. (*).
MBRUFAGIITIG Jerrerecs - vssssomssesssnrmesaresesestocesssensins s 2262 %017 661 1M} .78 1.55 68 1.86- 05
Biue-collar occupations — 16.99 ez |.” 516 .06 | 74 o130 . 43 - ; .02
Nenmanufactoning ... Lo 17.42 1381 0 432 1.03° .45 88 .1 420 |
] Percent of total compensanon‘ '
" Afl'union workers, private industry .. o) o0 Foess i sasi{ ez | as “ga )
. Blue-collaroccupaﬁons : . : -l 1000 B3F. . [ 363 6.4 S 9.4 .
Goods-produeung mdus;u'les2 1000 It . 364 |- 3:_'2!‘; 45 2B .
) Semce~producmg industri 100.0. . SB2E 00 T B :
" Manufactusing . s 1000 | 2ot 3m1 | 77| .58 a0l a
_' - Blue-collar occupallons ...... - 10080 | - 4 v 316 ‘75 - 100 e
Nonmanufactunng 10007 U668 332 | 6.2 2.9 R : 7. U
All nohunion workers, private mdusw - 1000 744 256 62 | . 27 ...5.4 -
Blue-collar occupanons 1_00.0 728 }..272 4.3 --35 8.0 .
. (GoodsH produc:ng industries? | .100.0 715 | 285 | 671 .34 |83 f-
Sefvice-producing mdustne&3 100.0 754 247 6.1 25 5.1 ?
Manufacturing : 1000 ] 708" | ‘292 7.6 33 69 | 30 } 2 -3
: Bluecoliar occupations . 1000 69.6 . 304 6.2 4.4 7.7 25" 8.5 A
: - Nonmanufacturing 100.0 75.3 248 5% 26 5.1 24 - 87 (%)

1 Includes severance pay and supplemental unempioyment benefits.

2 Includes mining, construction, and manufachuring.

3 Includes transporiation, communication, and public utilifies; wholesale and
retail trade; ﬁnance, insurance, and real estate; and service industries,

4 Cmtperhourwomedussom orless
5 Lessthan .05 percent.

Note: The sum of individual items may not equal tokls due o ounding.
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Table 14. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by establishment employment size, and major industry and occupational group, March 1993 :

Benefit costs
. Total Wages
'ndusgﬁg‘:ngf:;z:ﬁ?giaz'gmw' compen- ang ) Supple- Retirement) Legally Other.
sation salaries Total Paid mentat Insurance and required benelits
’ leave pay savings benefits
Cost per hour worked
All workers in private industry ...... $19.00 $13.87 $5.13 $1.20 $0.55 $1.13 30.57 $1.65 $0.03
71-99 workers . 16.27 12.29 3.98 .83 40 f. L84 b 39 . 151 . (2)
100 or more workers ¥ 21.88 15.54 6.35 1584(. M 1.44. | 76| .1.80 |} .05
100-499 WOIKEIS .vveeeccrrercaerinenrens 18.14 13.17 497 1.11 |- .58 112 | 53 01 182 |- 02 -
500 or more workers mbrtmemanmiseteneseamsnrant sreanny 26,37 1837 8.00 215 .B7 - 1.83 105 | 2.07 _ .09
Goods-producing industries® ... '22.86 1584 7.02 1.50 85 1.66 8470 211 - 06
Te89 WOTKETS oo cereeanvrreenmeres st bt et smasees mmemeemmes sren 18.98 13.79 5.19 81 52 1.14 62 - 2.0 (2 }
100 or more workers ..crvceeecvceeenne. 25.50 17.24. 8.26. C1.97 1.07 2.02 .99 o212 10
100-499 workers 21.58 14.80 679 | . 139.| .84 1.658 .75 1.99 . .02
500 or more workers ........ . 29.39 19.66 ‘873 255 119 2.38 1.19 " | 2.24 .18
Service-producing industries® ... ..o 17.82 13.26 4.55 1.11 48 .87 49 1.51 02
1-99 workers . .| 1585 11,95 371 .84 . 38 77 .34 1.38 (2)
100 or.more WOrkers ..........c....... . 20.42 14.85 5.57 143 57 1.21 - 67 1.67 03"
100-499 workers L 18.91 12.59 4.32 1.01 45 82 43 148 02
500 or more workers . 2497 17.77 7.18 197 - .71 . 1.58 ©.98. | 180 .04
White-collar occupations ... . 23.02. | 17.02 6.00: 463 1. 81 4. 128 ) .. 6%} 176 [* .. 03
1-99 workers 3 . : 1958 | 1487 471 | 1as ). .as. 1.01 48 | 154 2y
100.0r rnore workers HEPE— .- 26.39 - 1813 726 20687 ... .74 | .- 155 801 197 |- 05,
100-43% workers eemrr bt bt e e e e eenreee 21.99 1621 |. . 578 | 148 . B85 124 - . 54 174 03
500 or more workers ; . S . 30.56 2189 ¢ 867 . -261) - .82 L. 184 L 114 218 |- 08
Bluecollar occupations . | 1798 1251t 548 - 98} . 69 .1.30 o84 184 03
1-99 workers bevederans’ B . 1651 1201 449)...88] . .49 200 | .47 1.84 {2y
100 or more workers Cemmgn - 19.48 13.01 . 6847 1 T8 ). 181 e BV s 183 .06
100-499 workers : PR ] 17234, 1202 |- 532 1= . B8. 2129 f. o 80TE 175 [ 2y,
500 or more workers ... . : 12240 | 1436 805 |- 166 L. 115 |....205 | ...110 . 1985 1. - 13, -
) . Peitent of total compensation
All workers in private industry .. enrnreennant o100 P 730 270 631 . 29 4.1 859 ). a0 87 | - 02
1-99 workers feamars . 1000 75.5 245 51.{ .25 1 - 52 | 24" 93 (%)
100 or more workers ; PO : 100.0 710 200 - 72 32 BB T 35. 8.2 2
100-499 workers 100.0 726 27.4 . 51 3z . B2 .28 8.9 |
500 or mare workers 100.0 69.7 30.3 8.2 3.3 649 4.0 7.6 3
Goods-producing industries? 100.0 .§ . 69.3 30.7 ‘6.6 - 37 7.3 37 | - 982 3
1-89 workers : e} - - 100.0 727 1 273 43 (. 27. . B8O 33 | 1 (%)
100 or more workers 100.0 676 324 7.7 42 7.9 39 83 4
100-499 workers 100.0 68.6 31.5 6.4 44 7.6 - iy S 92 1
500 or more workers : 100.0 . 66.9 331 - 87 4.0 81 . 40 ¢ 7.6 5
Service-producing industries? 100.0 744 255 1 B2 26 54 . 27 85 - 3
1-99 workers 100.0 76.4 237 §. 54 24. 4.9 22 8.3 (5)
100 or more workers 100.0 727 273 7.0 28 59 8.3 B2 1
100489 workers 100.0 74.5 25.5 6.0 27 5.4 25 38 .1
500 or more workers 100.0 712 28.8 79 28 6.3 39 7.8 2
White-collar occupations . 100.0 73.9 26.1 74 26 56 3.0 76 A
1-89 workers 100.0 759 24.1 60 25 52 25 7.8 (%)
100 or more workers 100.0 725 27.5 7.8 28 59 34 7.5 2
100-499 workers 100.0 737 28.3 6.7 30 56 29 79 1
S04 or more workers 1000 76 | 284 8.5 27 6.0 37 71 3
Blue-cotlar occupations 100.0 62.6 305 55 38 - 72 2.6 102 2
1-99 workers 100.0 727 272 41 30 6.1 28 11.1 (%)
100 or more workers 1000 €68 332 6.6 45 83 4.2 9.4 3
100-493 workers 100.0 9.3 30.7 57 39 74 35 10.1 (%}
500 or more workers 100.0 4.1 35.8 7.4 5.1 92 4.9 87 B
! Includes severance pay and supplementzl unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $30.01 or less. 5 Less than .05 percent.

3 Includes mining, construction, and manufacturing.
4 Includes fransportation, communication, and public ublities; wholesale and Note: The sum of individual iterns may not equal totals due to rounding.
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Table 15, Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
health services workers, by industry and occupational group, March 1999

Benefit costs
Total Wages
Seres compeny and Suppte- Retirement| Legally Cther
sation salaries Paid mentzl and required 1
Total leave pay Insurance savings benefits benefits
Cost per hour worked
Health services 2 $19.05 | $1416 | $488} $137.|  $0.42 $1.07 - $0.47 $1.54 (23
Professional specialty and technical ... ...co.ocerveeenne 28.01 19.40 | 661 1.89 |- B9 1.356 - .5g 2.08 {2)
Professional specialty 29.44 21.97 747 222 72 147 - BB 232 (2)
Nurses 28.21 21.48 7.73 2.30 1.00 1.47 54 232 (2}
Technical 20.60 15.35- 525 1.37 52 118 | © 47 170 (%)
Administrative support, including clerical .....creeenene. 15.81 11.41 4.40 1.27 .23 1N 57 1.2% (2}
Setvice occupations . 11.40 8.81 2.80 85 .23 £5 22 1.03 (%)
Hospitals . 2275 1621 | 654 194} &7 1.60 58 1.74 {2)
Professional specialty and techmical .....oocoeeeeeeee 27.82 19.97. 785 234 8. 0 17 69 2.14 (2y -
Professional SPEsialy —.—...owoveeceereeereeeeeere oo 30.67 2217 8.49 257 1.10 1.7 74 236 (2)
Nurses 30.85 2212 | 872 262 1.30 167 13 2.3% 12)
. Technical 21.39 15.01.|. 638¢. 181 }. B4 . 1.89 .58. . 1.65 (2).
- Administrative suppon, including clericat 16.17 11.28 492 140 |- =28 1.58 B O R -3 %)
Service occupations . " 13.52 . 985 [F 427 -1.06 A43. 1.39 83 10 105 {2y
. Nursing homes ......... it 1329 | 1006 | :823{ .83 ..2zz|. .es. 5.1 130, [ee(2y s
Protessional specialty and technical ........... I 18.45 14.82.1 453 |. 118 [ 45 .| 77 22 - 182 | {2y
Professional speciaity . 2157 1674 |:- 4831 127 |.. 37 B4, ces | Tz2a0 LRy -
- Technical ... S, 1751 | 1325 )..428 | 109 |- 52. 70 a9 1T ()
" 8eMVice OCCUPANIONS oot 1057 | 781 {268 | e8] 28 s2 [ a2l o7 2y
. ' Percent of total compensation . L
-Health Services : i 1000 |:-74.3 cred o2zillse b zEi | Sean sy
‘Proféssionial spedalty and techn:cal 100.0 746 2 SIZB 27y 52 23 |7 180 13y
Professional specially ... — L1000 | 748 1 ‘vl 27 w60 ez b 7@ By
 NUFSES ..o EREANE SRS | -100.0: 735 A £ 38 (N VB 11 22k A4u 79l By
Technical 100.0 745 &7 ). 25 |. 57 28|, 83 [ ey
Admlm.strauve support, mdudmgclenca[ e} 1000 T2.2 ""'5'80 T 150 0 70 36 |- 7T '9;(:3»).'
", Servio OOCUPABONS 2errner ; ' 000 | 755 |-246 | o57.) 20.f 57 | 1a. [ g0 |3y
'Hospitals e reseesessen 100.0 713 | 287 as 29 70 25 7.6 <IN
Professional specialty and (eChAICA! wvevvooceereeee | 1000 | 718 |- 282 -84 . 35 81- |- --25 . 77 |} - (3) -
. Professional specialty ... 1000 o723 277 84 3.6 56 24 AT AR A I(a)' ’
Nurses - 2| 1000 77 | 283} .85 | - 42 54. 2.4 77 H{3)
Technical 100.0 . 702 298 . -85 30 | 7.9 - 27 TT (3}
Administrative support, mcludmgclerml eevermemmmeeee | 100.0 696 | 304 87 | . 17 . 88 27 75 (%)
Service occupauons 100.0 634 . 316 7.8 32 103 - 24 ) 7.8 {3y
Nursing homes w00 | 757 | 283 ) .2 20 51 1.1 ‘938 %)
Professional specialty and techmical ......comerissesen | 100.0 76.7 233 6.1 2.3 40 11 9.9 (%)
Professional specialty 100.0 776 | 224 5.9 17 39 12 97 (%) .
Technical 100.0 757 | 243 6.2 30 40 1.1 101 (*)
Senice nccupations 100.0 748 252 6.0 22 53 1.1 10.1 %)

¥ Includes severance pay and supplemental unempioyment benefits. . :
2 Cost per hour worked is $0.01 or less. Note: The sum of individua! items may not equal totals due to rounding.

3 Less than .05 percent.
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Table 16. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 1999

Benefit costs
Total Wages -
Series compen- and Supple- Retirement; Legally Other
sation salaries Paid mental and required el
Total leave pay Insurance savings benefits benem.s
Cost per hour worked
Transportation equipment manufacturing (SIC 37) _......| $33.21 $21.03 | $12.18 | - 3291 $182 [ 5304 $145 | 8279 | $0.37
White-coliar occupations 38.81 27.03.] 1178 | - 384 .85 2.72 1.31 2.80 . 27
Professional specialty and technical 44.07 3t.22 1285 | 436 Tl . 280 1.46 318 . 2.
Executive, administrative, and managerial _.. 43.55 30.47 13.08 4.60 1.07 | - 2.82 1.42 2.892 25
Blue-collar occupations : 30.11 17.81° | 1230 1 2.38 2.0 3.20 . 152 277 T 4D
Service occupations 34.75 19.06 15.68 -312 283 - 344 198 3.52 - .80
Aircraft manufacturing (SKC 3721} ool 35.33 24,28 11.05 3.34 1.1 2.60 87 277 .18
White-collar occupations . 38.12 26.88 11.24 ‘371 71 2.60 1.12 287 | . 24
Blue-collar occupations 30.56 19.84- 10.72 270 . 202 -2.60 .73 - 258 09
Public utilities {S5iC°s 48, 48) ., 2872 19.72 8.9% 2.52 57 2.23 1.07- 2.06 i
White-collar occupations . 28.50 19.73 8.77 245 86 217 105 2.04 . .20
Blue-collar pccupations S, 29.67 2003 | 9.63 272 1.7 24 113 215 . .05
Commﬁnicétions (SIC 48) 26.15 1818 |. 7.97 -2.18 81 1.98. 88 180 [ .12
" White-coltar occupations 2560 - 1794 7.66 ‘208 .85 -o1.87 . B2 188 |- 17
- . Blue-collar 0CCUPAONS e et e e 2811 19.14 ‘8881 .250 . 107 232 1 107 | 198 |- .04
Electric, gas, and sanitary services {SiC 49) ............... 3328 2246 10.82 343 | - 107 1 2.69. 1.40. é.36j AT
White-collar occupations : © 3500 23.76 11.24 329 87 ] 285 Co158 0 2833 (v 27
Biue-coliar occupations ... SO . - 3158 - 211142 | o288 -0 128 283 | 12 2357 - 0B
Percent of total compensation
Transportation equipment manufactusing (SIC 37) .......| 1000 |“ 62 | 367 [ 88 | - a9} "oz | 44 1.9
Whiteé-collar occupations . 100.0 - 8885 1 304 8.9 2.2 7.0 3.4 v A
Professional specialty and technical ............. . 100.0 708 | 282 ©-B.9 1.7 6.4 - - 33
Executive, administrative, and managerial .. ~| 1000 | - 700.°|-300 | 308 | 25 . . B5-4. 33 B R 2
- Bluewcoflar occupations : - R \ 100.0 591 | 4098 |79 - 67| 108 50 7 9z f 13
.. . Service occupations : 100.0 .54.8. 45.1 -9.0 81 88 L BT 10.1 > 2.3
- Aircraft manufacturing {SIC 3721) eii | 1000 887 .| 313 .95 34 {74 | 27 78 5
White-collar accupations 1000 705 } 295 ‘9.7 1.9 - 6.8 29 75 6
Blue-collar ccoupations 100.0 64.9 35.1 838 6.6 85 24 8.4 3
-Public utilities (SIC’s 48, 49} 1 10020 68.7 | 313 8.8 34 78 1 37 72 - 5 -
White-collar occupations ‘ o 100.0 632 308 1 &6 30 | 7.6 | 37 - 7.2 7
Blue-coilar occupations . 1060.0 - 67.5 325 9.2 39 B.1 38 7.2 2
' C‘ommunimﬁnns {SIC 48) ... 100.0 69.5° 0.5 83 35 76 34 73 5
- White-collar occupations 100.0 70.1 29.9 8.1 33 7.3 . 32 7.3 7
Blue-collar occupations . . 100.0 B58.1 31.9 8.9 3.8 8.3 38 - 7.0 B
Electric, gas, and sanitary services {(SIC 49) ...........i 1000 67.5 325 9.4 3.2 8.1 42 71 5
White-collar occupations 100.0 679 321 94 25 8.1 45 6.8 .B
Biue-collar occupations 100.0 67.0 33.0 9.5 4.1 8.0 3.8 7.5 2

1 Includes severance pay and supplemental unempioyment benefits.

Note: The sum of ind_ividual ftems may not equal totals due to rounding.
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EXPLANATORY NOTES

- Employer Costs for Employee Compensation measures the average cost per employee hour worked that
emp!oyers pay for wages and salaries and benefits.

* Wages and salanes are defined as the hourly straight-time wage rate. For workers not paid on an hourly
basis, straight-time earnings are divided by the hours worked. Straight-time wage and salary rates are total
earnings before payroll deductions and include productlon bonuses, incentive pay, commissions, and cost-of-
living allowances. Not included in straight-time earnings are nonproduction bonuses, such as lump-sum
payments provided in place of wage increases, shift differentials, and premium pay for overtime and weekend
work; these payments are included in the benefits component. :

Benefits include: paid leave--vacations, holidays, sick leave, and other leave; supplemental pay-—
premium pay for work in addition to the reoular work schedule (such as overtime, weekends, and holidays), -
~ shift differentials, nonproduction bonuses, and lump sum payments provided in place of wage increases;
* insurance--life, health, short-térm disability, and long-term disability; retitement and savmgs-—deﬁned beneﬁt
and defined contribution plans; legally required benefits--Social Security, Federal and State unemployment .
insurance, and workers compensatlon and other beneﬁts——severance pay and supplemental unemployment
beneﬁts ' : o

i' *"‘3'_:'-;:.The 1999 Survev S

: Employer Costs for Employee Compensanon mclude data from both pnvate :mdustry and State and: local :
: aovenunent Not included are the self-employed and farm, household, and Federal government workers Survey .

o data aré pubhshed amnuallj,r with the payroll penod that mcludes March 12 as Lhe reference penod

-The cost levels in this release are based on a sample of about 17,300 occupations within appronmately
4,200 establishments in private industry and about 4,100 occupations within appro)umately 800 establishments
.- in State and local government. Sample establishments are classified by industry categories based on the 1987 .

- Standard Industrial Classification (SIC) system, as defined by the U.S. Office of Management and Budget. .
Within a sample establishment, specific job categories are selected to represent broader major occupanonal
groups such as professional specialty and technical occupations.

~ Current employment weights are used to calculate cost levels. The March 1999 cost levels were
calculated using the March 1999 employment counts from the Burean of Labor Statistics Current Employment
Statistics (CES) program, benchmarked to the 1998 universe of all private nonfarm establishments. In most
instances, private industry employment counts were total employment estimates for 2-digit major industry
groups, such as primary metal manufacturing or food stores, as defined by the SIC system. In a few cases, 3-
and 4-digit industry employment counts were used. These include the 4-digit aircraft manufacturing industry
(3721) and the 3-digit health care and educational industries. In transportation and public utilities, Standard
Industrial Classification (SIC) coding changes that were introduced with the 1996 CES benchmark were not
incorporated into the 1997 estimates. However, they were incorporated into the 1998 and 1999 estimates. The
effect of this coding change was not analyzed for years prior to 1997, but is thought to be minimal. For more
information on the SIC coding changes, see “BLS Establishment Estimates Revised to Incorporate March 1996
Benchmarks” in the June 1997 issue of Employment and Eamnings. For State and local governments,
employment counts ranged from those for 3-digit industries, such as education and heazlth care, to those for
major industry divisions, such as public administration.
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Employment data from these 2-, 3-, and 4-digit industries were distributed to major occupational groups
(such as executives, administrators, and managers or machine operators, assemblers, and inspectors) using the
relative importance of the groups in the Employment Cost Index (ECT) sample. Because the ECI establishment
sample is completely replaced over a period of several years, major occupational group employment counts
from the ECI are affected by the age of the sample. However, a few years difference in the age of the
occupational data within industries is likely to have a small impact on the estimates.

In contrast, the ECI, which measures the change in employer costs for employee compensation, is
calculated with fixed 1990 employment counts to prevent employment shifts among occupations and industries
from influencing the changes. Therefore, year-to-year changes in Employer Costs for Employee Compensation
will differ from those in the ECL ' B

More information on the cost levels, including how costs are calculated, appears in “Analyzing-
employers’ costs for wages, salaries, and benefits,” Monthly Labor Review, October 1987.

Relative Standard Errors

Because the ECEC is a sample survey, it is subject to sampling errors. Sampling errors are differences
that occur between the results computed from a sample of observations and those computed from all __
observations in the population. The estimates derived from different samples selected using the sarmie sample -~ -
design may differ from each other. A measure of the variation among these differing estimates is the-standard.
error. It can be used to measure the precision with which an estimate from a particular sample approximates-the -
. expected result of all possible samples. The chances are about 68 out of 100 that an estimate from the survey .
differs from a complete population figure by less than the standard error. - The chances are about 90 out of 100~
that this difference would be less than 1.6'times the standard error. All the statements of comparisons-appearing
in this publication are significant at a 1.6 standard error level or better, uniess otherwise indicated. This means
that, for differences cited, the estimated difference is greater than 1.6 times the standard error of the difference.-

The relative standard error is shown with the cost estimates for some series in the appendix. For a more
detailed explanation of relative standard errors, see “Analyzing employer’s costs for wages, salaries, and
benefits,” in the October 1987 issue of the Monthly Labor Review. For a detailed explanation of how to use
standard error data to analyze differences in year-to-year changes, see "Analyzing Year-to-Year Changes in -
Employer Costs for Employee Compensation,” Compensation and Working Conditions, Spring 1998. This
article supplements two articles from the Summer 1997 issue of Compensation and Working Conditions which
focus on trends in the ECI and ECEC. "Measuring Trends in the Structure and Levels for Employer Costs for
Employee Compensation” discussed trends in the distribution of employer costs among compensation
components at different points in time. "Explaining the Differential Growth Rates of the ECI and ECEC"
examined how differences in the construction of these measures contribute to differing trends.

Standard errors relate to differences that occur from sampling errors, but not from nonsampling errors.
Sampling errors are differences between the results computed from a sample of observations and those
computed from ail observations in the population. Nonsampling errors are not measured and include survey
nonresponse and data collection and processing errors. Survey nonresponse is when sample members are
unwilling or unable to participate in the survey. Data collection errors include provision of inaccurate data by
respondents and definitional difficulties. Processing errors include errors in recording, coding, and entering
data. Although nonsampling errors are not measured, BLS quality assurance programs contain procedures for
reducing such errors. These procedures include data collection reinterviews, observed interviews, computer
data edits, and systematic review of reports on which data are recorded. Extensive field economist training also
1s conducted to maintain high data collection standards.
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Comparing private and public sector data

Aggregate compensation cost levels in State and local government should not be directly compared with
those in private industry. Differences between these sectors stem from factors such as variation in work
activities and occupational structures. Manufacturing and sales, for example, make up a large part of private
industry work activities, but are rare in State and local government. White-collar occupations (largely
professional occupations including teachers) account for two-thirds of the State and local govemment
- workforce compared Wlth one—half of pnvate industry.

A detailed cxamination of differences n compensation‘ levels between private industry and State and -
-local government imay be found in “Cost of Employee Compensation in Public and Private Sectors,” Monthly
Labor Review, May 1993

ObtaininCIr information

Articles, bulletins, and other information may be obtained by calling (202) 606-6199, sending"an e-mail
' message to _()cltinfo'@bl_s.gov, or visiting the Employment Cost Trends site (http://stats.bls.gov/ecthome.htm). . -
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Appendix. Employer costs per hour worked for components of compensational, and relative standard errors,’ by major industry and
occupational categories, March 1999

Benefit costs
Totat Wages
Industry or .
: compen- and Supple- Retirement; | Legally
occupation category sation salaries Total Paid mentaf sy and required b;':f?t;z
’ leave pay ance savings benefits
Chvilian workers . -
Cost per hour worked $20.29 $14.72. | 35538 $1.34 $0.51 $1.29 $0.76 $1.65 - 80,03
" Relative’error ............. T% T% 1.0% 1.4% 3.0% 1.2% 2.2% 8% T 11.3%
State and local government workers . : : : :
Cost per hour worked $28.00 $19.78° | $822 8217 $.24 $2.22 $1.91 C $1.54 .04
Relative 8Ior e ececrnare e 1.5% 15% -1 20% | 1.9% 7.6% 21% 3.4% 2.3% 25.2%
Private industry workers ) : :
Cost per hour worked —....eeeee e $12.00 $13.87 $5.13 $1.20. $.55 $1.13. $.57 $165 |- 3.03
Relaﬁve; eqror 8% 9% 1.2% | 1.8% 3.4% 16%. 3.0% - 8% 11.6%
Goods-producing industriess
Cost per hour worked .| %22.86 $15.84 $7.02 $1.50 $.85 $1.66 $.84 $2.11 .06
Relative emror .._...... 1.6% 1.4% 21% 2.3% 4.7% 3.0% 5.9% 1.7% 18.3% . .
Service-producing industries?
Cost per hour worked . . $17.82 | 31326 | %455 ] $1.11 346 | 887 $.49 3 =7 ‘$.02
Relative error . 1.0% 1.0% 1.3% 2.2% 4.5% - 1.8% 3._4% _ 1_.0% - 10.2%
Manufédturing . ) ] ) ._ - . . ) L
- Cost per hour worked : S ; $22.77 .| $15.66 | -§7.11. $1.73 $89 | - $1.74 375 .| $193.| - .08
Relative error S — . eenenn 1.9% 1.9%:. 2.3% 2.8% . 535% | -3.0% - 5.5% o 1.8% -'7-719.9%
- Nommanufacturing - - Caeoo SETE & : o - ; - : o R
" Cost-per hour worked .. . $1820 Bi1348 1 471 $1.09 |- %48 $1.01 $53 |- 81890 F “s02
Relative error ...... : . e 1.0% C10% | T4% | 2.2% | L .4.2% 2.0% 33% 1 1.0% . [ - 98% -
"White-collar workers - <, ., LV . D R (R - S o I
Cost per hour worked N : $23.02 $17.02:| $6.00 $163F $51 [ $1.28 - $.69. C81¥6 - %08
Relative ertor : 1.2% 12% | 1.5% 22% [ 58% .. 1.9%. 33% | 1'.0%' 1 157%
" Blue-coliarworkers ’ R I ‘ : B . .
. Cost per hour worked e - $17.98 ;] $1251:| $548B ) . $.98: $.69-f - $1.30 364 | - $1.84. - $.03
Relative emor 1.4% 12% | 21% 24% | 2.9% 3.0% 5.7% 1.5% 11.6%
Senvice workers . .
Cost per hour worked $9.58 $7.44 | $214 $.38 $.16 $.43 $.13 $1.04 (5)
Refative emor 1.8% 15% 3.2% | - 5.2% 8.3% 5.7% . 86% - 2.9% - (B}
1 The relative emor is the standard emor expressed as a percent of the cost. retail trade; finance, insurance, and real estate; and service industries.
One can be 90-percent confident that the interval around the cost estimate - 5 Cost per hour worked is $0.01 o less. . :
bounded by 1.6 times plus and 1.6 times minus the standand efror contains the $ Relative ermor is suppressed because cost per hour worked is less than
“true® cost. - 8001 ’ '
2 Includes severance pay and supplemental unemployment benefits, : :
3 Inclydes mining, construction, and manufactaring. Note: The sum of individual iterns may not equal totals due to rounding.

4 Includes transportation, communication, and public utilities; wholesale and






