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EMPLOYER COSTS FOR EMPLOYEE COMPENSATION - MARCH 1994

Employer costs for employee compensation in the United States (private industry and state
and local governments) averaged $18.43 per hour worked in March 1994, the U.S. Department
of Labor's Bureau of Labor Statistics reported today. Straight-time wages and salaries (709
percent of the costs) averaged $13.06 an hour, and benefit costs (the remaining 29.1 percent)
averaged $5.37. - . ' o L o co

Legally required benefits {e.g., social security, workers' compensation, unemployment -
insurance) averaged $1.5 9 per hour worked--the largest cost to employers among the benefit
categories. Legally required benefits accounted for 8.6 percent of total compensation costs and.
nearly one-third of all benefit costs. (Seetable 1.) - :

Other important benefit categories and their average costs per hour worked were: Insurance
($1.38), paid leave ($1.23), retirement and savings (73 cents), and supplemental pay (40 cents),
which includes premium pay for overtime, shift pay, nonproduction bonuses, and lump-sum
payments provided in lien of wage increases, ) o _ :

" In private industry, March 1994 employer compensation costs averaged $17.08 per hour -
worked, straight-time wages and salaries, $12.14.per hour, and benefit costs, $4.94 per hour.
(See table 5.) Compensation costs varied widely by industry and occupational group, union

-~ Status, part-time and full-time status, establishrient employment size, and geographic region.
Highlights for private industry follow: - - - o ’ L

Compensation costs averaged more for workers in goods-producing industries (820.85 per
hour worked)_than for those in service-producing industries ($15_.82). {See table 10.) In goods- -

This release presents, for the first time, compensation costs by occupational cate gory in
private industry health services. (See table 15.) Also, wherever feasible, data are now shown
separately for professional specialty and for technical occupations. In addition, table 9
provides information on compensation costs for full-time and part-time workers in private
industry; March 1993 data for those two groups of workers are examined in an article in the
June 1994 issue of the BLS publication. ¢ jon. i itions.
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producing industries, compensation cost levels ranged from '$18.42 in nondurable goods' .
manufacturing to $22.47 in durable goods manufacturing. Among service-producing industries,

crt)irlgpensation costs ranged from $9.17 in retail trade to $24.58 in transportation and public
utilities. : ‘ o

March 1994 compensation costs also varied within industries. In health services, for "7 .
example, where compensation costs averaged $18.01 per hour worked, those costs were $11.06
in nursing homes and $20.65 in hospitals. (See table 13.) c e

Among occupational categories, average compensation costs were higher for white-collar
occupations ($20.26) than for blue-collar occupations ($16.92) and service occupations ($8.38).
(See table 6.) The level of compensation varied considerably, however, by occupational group
within the blue-collar and white-collar categories. : : .

Benefits in private industry made up a larger proportion of compensation costs for blue-collar . .
occupations (33.2 percent) than-for white-collar: occupations (27.3 percent) and service
occupations (24.5 percent). (See table 10.) in goods-producing industries, benefits madeup |
35.3 percent of compensation costs for blue-collar occupations, compared with 30.3 percent for
white-collar occupations. The corresponding proportions in service-producing industries were °

-29.9 percent and 26.7 percent. (See table 11.) ) :

March 1994 compensation costs averaged more for union workers ($23.26) in private
industry than for nonunion workers ($16.04). (See table 13.) In addition, benefits made up a
. larger proportion of compensation costs for union workers (36.6 percent) than for nonunion .
workers (27.1 percent). Union and nonunion cost levels reflect a variety of influences, including
coverage by a collective bargaining agreement and variation in distribution of union and -
nonunion workers among occupations, industries, and establishment size groups.

Compensation costs in private industry increased with establishment employment size. (See

- table 8.) Compensation costs averaged $14.58 per hour worked in establishments of under 100
employees, $15.88 in establishments of 100 to 499 employecs, and $23.35 in establishments of _ .

500 or more employees. T , ’ ‘

March 1994 compensation costs for full-time workers were more than double those for part-
time workers. (See table 9.) Compensation costs averaged $19.28 per hour worked, for full-time
" workers, compared with $8.80 for part-time workers. Benefit costs made up 29.9 percent of total
compensation for full-time workers, and 20.8 percent for part-time workers. Employees in an
establishment are classified as full-time or part-time in accordance with the practices of th

establishment, rather than on the basis of the number of hours worked per week. = -~

Compensation costs by region ranged from $15.05 in the South to $20.03 in the Northeast.
The proportion of compensation costs made up of benefits ranged from 27.9 percent in the South -
to 30.2 percent in the Midwest. (See table 7.) ‘ . o

State and local governments

In state and local governments, March 1994 employer costs averaged $25.27 per hour
worked, straight-time wages and salaries, $17.57, and benefit costs, $7.71. (See table 4.)
Compensation costs varied widely by type of work activity and occupational group. Highlights
for state and local governments follow:




N

3 .

Among work activities, average compensation costs were higher per hour worked in services

. (e.g., health and educational services) than in public administration ($26.94 and $22.11,

respectively). Those two categories account for most state and local government employment.

e

Compensation costs in state and local governments averaged more for white-collar

- occupations ($28.60) than for blue-collar ($19.42) and service occupations ($17.71). Service

occupations include police and firefighters, as well as janitors, cooks, and nursing aides. -

The relative importance of March 1994 employer costs for employee ibcneﬁt.é also varied
among occupational categories. Benefits accounted for 28.8 percent of compensation costs for
white-collar occupations, compared with 35.7 percent for blue-collar and 36.4 percent for service
occupations. o S .

Aggregate compensation cost levels in state and local governments should not be compared
directly with those in private industry. Differences between the two sectors stem from a number
of factors, particularly the variation in work activities and occupational structures. :
Manufacturing and sales, for example, make up a large part of private industry work activities
but are rarely found in state and local governments. White-collar occupations account for two-
thirds of the state and local government workforce (largely professional eccupations including
teachers), compared with one-half in private industry. :

AL

Differences in compensation cost levels for private industry and state and local governments
are reduced as comparisons move from broad worker categories (such as white-collar workers)
to more specific occupational groups (such as administrative support including clerical).

. Occupational categories in some cases contain a substantially different mix of occupations in

private industry than in state and local governments. Service occupations in state and local
governments (including police and firefighters) had compensation costs that averaged nearly
twice as much as those in private industry (where accupations such as waiters and waitresses,
cooks, bartenders, and janitors were prevalent)--$17.7 1 an hour compared with:$8.38. '

An article examining in more detail differences in corperisation levels between private

. industry and state and local governments, "Cest of Employee pensation in Public and

Private Sectors,” was in the Ma_y_1993 issue of thq- B_I.S__p!_abli_@gi_qn, Monthly Labor Review.

The March 1994 levels of employer costs for employee compensation shown in this release
were calculated using March 1994 employment patterns. Therefore, changes in cost levels over
time reflect both changing rates of compensation and changes in relative employment among
occypations and industries with different rates of compensation. B .

A measure of the c_ﬁange in rates of compensation that is not influenced by employment shifts
among occupations and industries is provided by the Employment Cost Index (ECI), which is
published quarterly by the Bureau of Labor Statistics. o N

-




Relative importance of employer costs for employee compensation,
private industry and state and local government, March 1994
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Table 1. CIVILIAN WORKERS BY BROAD OCCUPATIONAL CAI;EGOHIES: En'iployer costs per hour worked for
employee compensation and costs as a percent of total compensation, March 1994 . . .

-

Compensation Civilian workers | Wma-collar_ B.Iue-oollar Sarvice
o Cost Parcent Cost Percent Cost Percent Cost Percent
Total CoMPENSation .reesceeeeene]  $18.43 | 1000% | $21.86 | 100.0% $17.09 | 100.0% | $1000 | 100.0%
-Wages and salanies .| 12.06 709 15.85 725 138 | 666 7.18 718
Total benefits ' 5.7 29.1 6.01 275 570 | 334 2.82 282 :
Paid leave ‘ — 123 | &7 155 | 74 1.02 6.0 . 58 58
Vacations 55 30 65 3.0 52 3.1 .26 26
Holidays 42 23 52 24 36 21 - 18 18
Sick leave ..... 20 1.1 - 28 1.3 10 6 .| . 10 10
Other leave 07 4 09 4 05 | . a3 . 03 . A
SUPPIEMENTA! PAY ceverseeec e ecrreemmoremases 40 22 a8 18 .57 33 .16 16
Premium pay A7 g 09 4 .39 23 08 8
Shitt pay .05 3 .04 2 07 4 04 4
NORPROQUCHON DONISES eoeeerr oo a7 9 25 12 ST T .03 3
tnsurance 1.38 75 1.55 7.1 1.48 87 70 7.0
LUfe insurance 05 3 06 a . 05 3 02 2
Haalth insurance 129 7.0 1.44 66 | 138 81 67 67
Sickness and accident insurance ........ o | .3 .05 o2 I, es ] 3 " )
Refirament and $aVings .vveevoomescsceeeee| 73 4.0 .88 40 57 39 a7 | oar
* Pensions ..... 64 as 76 a5 59 34 35 36
Savings and At ..o .09 5 .13 ] 08 5 H &
Legally required benefits® .1 159 86 1.60 73 191 | 112 100 | 100
Social. Security 104 | sg 122 56 . 98 57 .59 59
Federal unemployment ....evvwrsceeeeeeee. 03 1 .02 . 03 2 03 [ .3
State unemployment .......ceoveeeeemensneac, S 11 B I S 14 B 08 B
Workers' compensasion .................... .39 2.1 24 1.1 72 4.2 -t 3.0
Other benefits3 i 04 2 o | 2 - .05 3 " ('}
1 Cost per hour worked is $0.01 or less. . benafits in addition 1o those shown.

. 2 Incudes miroad retirement and supplemental retirement,

-




‘able 2. CIVIL!AN WORKERS: Employer ccsts per hour worked for employee compensation. and costsas a percent of totat compensation, by
xecupational and industry group, March 1994 .

- ‘Benefit costs
Total Wages ‘
Series compen- and s Supoi Retirement| Legally
: saton | salaries ppe- “and i Other
Total | Paid leave |mental pay | Insurance | % o "';_g;’ benefits"
Cost per hour worked
Sivillan workers . $1843 | $1306 | 537 | $123 | so40 | su38 | 3073 | s1s9 $0.04
" Oceupaticnal group - -
White-collar occupations . 21.85 15.85 8.01 155 38 155 .88 1.60 04
Professional specially and 1eehnical .. imsssmssisssson] 29.15 21.37 7.77 1.54 .37 199 | 146 1.96 o4
Professional 30.23 22.30 7.93 193 - 35 2.03 . 188 1.99 04
Nurses o 2746 19.80 7.66 204 1.08 1.51 B0 220 02
Teachers © 80.71 23.31 7.40 139 03 213 1.57 1.84 o3’
Technical 2413 17.07 706 202 AT 1.82 B2 1.82 03
Executive, administrative, and managenal .. ..—.| 3128 2244 8.84 269 71 184 121 294 N4
Administrative support including-clenical . ..cvsissens 14.90 1041 4.49 - 113 26 141 S1 1.17 02
Blue-collar occupations 1709 { 1138 } s§70 | 102 57 148 | 67 1.91 a5
Service 0CCUpations ... | 10,00 718 282 58 a6 70 a7 1.00 %)
Industry group N .
Services . 19.68 14.39 5.28 1.29 26 1.40 B4 1.49 02
Health services 1929 13.64 5.66 1.57 54 144 57 1.53 02
Hospitals 20.57 14.37 6.20 1.75 62 . 1.63 £0 1.58 02
Educationai services . 25.62 18.87 6.75 151 06 1.98 1.62 1.57 .02
Elamentary and secondary ducation ... . .ceue- 25.52 18.80 6.72 1.40 04 208 1.65 - 152 03
Higher education 28.14 20.60 7.54 1.1 11 1.97 1.83 | - 172 2y
Percant of fotal compensation
Civilian workers b 100.0% 70.9% 29.1% 6.7% 22% 7.5% 4.0% 8.6% 02%
* Qecupstional group - . .
... White-collar occupations 100.0 725 275 7.4 18 71 .40 - 7.3 .2
. Protessional specialty and technical 100.0 733 28.7 6.7 1.3 6.8 50 - 6.7 R
Professional 100.0 738 262 6.4 .12 6.7 52 6.6 B
Nursas . . 100.0 7214 279 74 39 55 29 . 8.0 A
Teachers 100.0 759 241 45 A 6.9 6.4 6.0 R
Technical - 100.0 707 . 233 84 - 18 B £ T 38 . 75 4
Exacutive, administrative, and managenial .....ccoeeeveenee. | 100.0 7.7 - 283 X 23 59 39 © 72 4
Acministrative support including clerical SUENR— . L) 69.9 30.1 76 ° 1.7 95 34 79 1
Blue-coltar ocwpaﬂms - S 100.0 €6.6 "334 6.0 ) 33 87 39 :11.2 3
Service 0CoUPANONS ... ; | e | o7ie 282 58 16 |. 70 37 100 | (2)
" Industry group )
Sarvices 100.0 73.1 26.8 €5 13 74 4.3 7.6 1
Haalth sarvices . 100.0 70.7 29.3 . 841 28 75 29 7.9 A
Hospitals : . 100.0 69.8 “802 . 8.5 3.0 79 . 29 77 |
Educational sarvices 100.0 73.7 253 59 2 7.7 6.3 6.1 ]
Elamentary and secondary education ........c..e.. reeannee]  100.0 737 26.3 55 2 82 6.5 60 2_.1
Highar education 100.0 73.2 268 6.8 4 7.0 6.5 8.1 (<)

1 Includes severance pay and supptemental unemplcmenl benafits.
2 Cost per hour worked is $0.01 or fass.




able 3. STATE AND LOCAL GOVERNMENT BY BROAD OCCUPATIONAL AND INDUSTRY CATEGORIES:
worked for employea compensation, and costs as a percent of total compensation, Marcl_1_ 1994

7

Empiofer costs per hour

includes rafiroad retirement end supplementzi retirement, railmad
unemployment isurance, and other_legally required benefits in addition fo

' . Al workers in State and . i
Compensation iocal goverrments White-collar occupations Service occupations Service industries
. Cost Percant . Cost Percent Cost Percent Cost Percent
Total compensation ......................_.._.:.... 2527 100.0% $28.60 100.0% $17.71 100.0% $26.94 100.0%
 Wages and $a118S w1757 695 2038 712 1125 63.6 18.25 715
Total benafits 7.7 305 822 288 645 36.4 7.69, 26.5
Paid laave 154 77 205 72 1.66 8.4 1.80 67
Vacations .65 26 51 21 70, 4.0 - 48 1.8
Holidays 52 25 &7 23 51 29 59 2.2
Sick leavs 50 20 57 20 .33 1.9 .54 20
Other leave . a7 7 20 7 M & .19 7
Suppiemental pay .o, 20 8 a2 4 33 22 T 5
Premium pay : a1 4 04 N 21 iz .65 2
Shift pay i " .05 2 .03 A M 6 04 2
Nonproduction BONUSESs «...o.ee.eeee e, 05 2 05 2 07 4 04 2
insurance 2.15 B85 2.31 8.1 173 98 224 8.3
Life insurance 05 2 05 2 04 2 .05 2
Health inSURANGE: e.eeeeeeee s e, 206 82 222 77 167 9.4 216 8.0
Sickness and accident insuranes .......... 04 1 04 . .02 B 04 A
Retiromant and $aVings v ...cooeeeroce..oo. 190 74 2.11 7.4 1.53 8.6 1.97 73
Pensions 1.88 74 203 743 1.52 86 1.95 7.3
Savings and thiift weeororen......... . .02 Tt .02 ] & ' 02, 1
Lagally required benefits? ..................... 149 59 1.60 56 112 6.3 1.50 56
Social Security : 1.12 4.4 128 45 .71 4.0 1.20 45
Federal u FRNSUONTERS B M " ) (') . (") h "
State tNEMPIOYeNt ..eeeeeecessr e 04 2 05 2 04 2 .04 2 -
Workers' compensation ..o <3| 1.2 27 .9 38 21 25 g
Other benefits? .03 R 03 1 o2 .1 .03 A
.} Cost per hour worked is $0.0% or ass. those shown.

3 inciudes severance pay and supplementat unempioyment benefits.




Table 4. STATE AND LOCAL GOVEFINMENT. Employer costs per hour worked for employee compunsatlon. and costs as a percent of total
compensation, by occupatlunal and Industry group, March 1994

2

Banefit costs
TJotal ~ |  Wages -
Series compen- and Sunpie- Retirament| Legally |-
saton | salaries Total | Paidleave | mental :.ay insurance | _ 8™ required | | ﬁ';T
savings | benefits €
Cost per hour worked
3tate and kocal govemment workers | §25.27 $17.57 $7.M ‘$1.94 . $0.20 $2.158 $1.90 $1.49 $0.03
Oecupational group ) .
White~collar occupations - 2880 20.38 822 205 12 231 2n 160 . .03,
Professional specialty and 1echnital .. v wrrsomens 34.04 24.90 915 2.03 .13 2.52 260 1.83 04
Professional 3531 25.93 9.38 2.04 .10 260 272 188° .05
Teachers .., 37.22 27.77 9.45 178 04 272 257 1.80 04
Execytive, administrative, and manageial ... 31.81 22.04 9.77 a.19 .15 220 - 2.37 1.85 .02
Administrative support inciuding clefical ... .o 16.10 10.52 558 1.50 09 1.94 1.01 1.02 %)y
Blue-collar ocoupations 19.42 12.49 6.93 1.78 36 1.94 S 134 1.49 .02
Service occupations 7. 11.25 6.45 1.66 .39 173 1.53 112 .02
ndustry group . :
Services 26.94 1925 7.69 1.80 W14 224 197 1.50 .03
Heatth services 2003 13.37 6.65 205 Sz - 160 .08 1.39 42
Hospitals 2028 13.64 6.64 208 50 156 1.07 1.41 02
Educational services 28.60 2067 7.83 175 07 . 2.37 217 1.54 03
Elementary and secondary education ..o - 2878 20.82 7.96 1.65 05 248 223 1.51 .05
Higher education 28,94 20.M1 8.03 203 A3 215 2.07 1.65 %)
Public administration 211 14.47 . 7.64 .18 28 1.80 1.86 1.37 02
Percent of total compensation
State and local government workers 100.0% 69.5% 30.8% TT% 0.8% 8.5% 7.5% 59% 0.1%
Decupational group . . . :
White-collar ccoupations 100.0 712 28.8 72 4 8.1 74 &8 A
Professianal specialty and t6CHNICal «oe memersermsemeeess] 3000 - 73 26.9 6.0 4 74 78 © 5.4 J
Professional ‘ : 100.0 734 266 58 3 74 77 53 3
Teachars 100.0 746 254 48 . .1 73 8.0 541 a
Exacutive, adminisirative, and managesial .—.eee. | 100.0 ‘683 | 307 10 5 69 74 5.8 ey
Administrative support Inclteding ental ocemsemneeee ]| 100.0 €54 - 346 9.3 B 12.1 6.3 63 2) -
Biue-coliar occupations 000 | 643 57 | 92 | 18 | 100 69 77 A
Sarvice occupations 100.0 636 364 954 22 8.8 86 6.3 a
r.duspy group . ’ .
Services 1000 715 285 6.7 £ 83 73 56 B
Haealth sarvices 100.0 66.8 33.2 102 26 8.0 54 7.0 A
Hospitals 100.0 67.3 327 102 25 77 53 7.0 -1
Educationat services 100.0 723 277 6.1 2 8.3 76 54 A
Hementary and secondary eucation ...}  100.0 724 276 57 2 8.6 7.8 53 2
Higher education -} 1000 72.3 277 70 4 7.4 71 57 12
“ublic administration 100.0 65.5 34.5 9.9 13 86 84 6.2 1

‘ Includes severance pay and supplemental unemployment benefits.

Gostperhourmﬁcadnssom or lass.
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able 5. PRIVATE INDUSTHY BY BROAD INDUSTRY CATEGORIES: Employer césts per hour worked for employee compensation, and
_ costs as a percent of total compensation, March 1994 ‘ .

. S S All workers in - 1 ' : i
. . [ c] L Ma N et
) asation ivate indust oods-producing Senvica-producing? nufacturing onmanufacturing
component : -
a Cost - | Percent Cast Parcent Cost Percent Cost Percent Cost Percent
Total COMPANSAION weveveerrrreeeresasesescesnmens $17.08 100.0% $20.85 100.0% $15.82 100.0% $20.72 100.0% .$1 6.19 100.0%
- Wagaes and SAlanes ..oeeis i 12.14 71.1 13.87 66.5 11.56 731 13.69 66.1 11.76 T8
Total banefits 4.94 289 6.98 a33s 426 26.9 7.03 339 4.43 27.4
Paid leave S S T 65 |~ 138 6.6 1.02 64 1.55 75| - 100 6.2
Vacation pay 54 a2 T2 3.5 A8 31 .79 - 3.8 A48 3.0
Holiday pay 38 . 2.2 .50 24 34 22 57 27 33 24
Sick leave ; 14 B 11 5 15 9 13 6 14 .9
Other leave pay 05 3 05 3 | o5 3 06 A3 o |- 3
SUPPIeMENtal PaY ool a4 26 71 | 34 3 | 22 72 | 35 38 23
Pramitum pay 19 1.1 .40 19 a2 7 40 1.9 14 8
Nonproduction BORUSES ....wwemmerervoemens 20 12 23 1.1 RE] 1.2 22 1.1 198 1.2
" Shift pay . 06 3 .08 4 05 3 10 5 04 | 3
Insurance ' 1.23 72 185 | 89 103 65 1.96 9.5 1.06 65
Life.insurance .05 A3 07 4 04 2 08 4 M ] 2
Health iNSURNGS v, 1.14 6.7 1.70 8.1 95 6.0 1.79 86 98 6.0
Sickness and accident insurance ........ 05 3 .08 4 04 2 0s 4 04 -2
Retirement and BAVINGS creeemecceeeceeeimenaes 52 3.0 .85 4.1 A1 26 81, 3.9 45 -2.8
Pensions : A1 24 .68 33 32 20 63 3.1 - 22
Savings and thifl .o eerereresns a1 6 17 .8 09 6 a7 8 .09 £
Legaily raquired benefitsS .......... ... 1.60 9.4 2.08 100 144 8.1 187 9.0 1.53 . 8.5
Social . 1.02 59 120 58 85 6.0 1.20 5.8 97 6.0
Federa! unemployment insurance ......... ML 2 03 1 03 2 o .03 1 03 -2
State unemployment insurance ............. 13 7 a7 B ’ 11 i) a6 .8 12 7
Workers' compensation w............._...... A1 24 68 32 32 20 4B 23 39 24
Othor benefits* . D4 2 . 1 5 02 B | 12 6 02 a
1 lndudasnﬁhg,construcﬁomandmnufamm ’ menploymém'hsumme.andoﬁ:lerbgaﬂquuimdhenefmhaddmontomose
2 Inciudes transportation, communication, and public utiiies; wholesale and  shown, | - .

retail tradé; finance, insurance, and real estate; and service Industries. ‘mudessenmnoapayandsupplmmmmlommlbgneﬁm.
S includes sallroad retirement and supplemental retrement, raiiroad - S
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Table 6. PRIVATE INDUSTRY BY BROAD OCCUPATIONAL CATEGORIES: Employer costs per hour worked for
_employee compensation, and costs as a percent of total compensation, March 1954

- Alt workers in . . - ’
Compensation private industry - White-coliar Blumllar_ . Sanvice.
compaonant N
: Cost Percent Cost .| Percent Cost Parcent- Cost Parcent
Total COMPERSANON veveverssmsesmemeresmenemerne | $17.08 100.0% | $2026 100.0% | $16.92 100.0% $8.38 | . 100.0%
Wages and SalAHES ....cemrermecermessesmomsens 1214 714 1472 727 11.31 66.8 6.33 75.5
Totat benefits 484 28.9 554 27.3 562 332 205 24.5
Paid leave A 6.5 1.46. 72 a7 57 36 | - 43
Vacation pay 54 3z 70 3.4 51 3.0 a7 | - 20
Huliday pay .38 22 A9 24 35 21 a2 1.4
Sick leave .. 14 ‘8 21 1.0 08 5 05 7.
Other leave pay .05 3 07 .3 .04 2 () ("
SUPPIEMENAN PRY cvooerrroenerneresrmrecsee A4 26 47 2.3 .58 34 - a2 1.4
Premium pay .19 1.1 .10 5 39 23 - 08 7
Nonproduction DONUSES .eeererrsrmmemerens 20 12 3 1.5 .12 7 02 3
Shitt pay 06 3 .05 a 07 A 03 4
INSUFANCE v 123 72 136 67 145 | 88 47 | 88
Life Insurance ... 05 3 .06 3 .05 3 " (&S
HEAHN NISURANCSE vvuveneeeerrreererorcesmsesrrenmes 1.14 67 1.25 6.2 - 135 8.0 45 54
Sickness and accident insurance ......... 05 3 .06 3 06 .3 y 1 (M
" Retiremant and savmgs rmreremseean s reamerees 52 30 .58 29 |. &3 37 a2 1.4
Pensions A1 24 A4 2.2 - .54 3.2 A0 1.2
. Savings and thiift e veerreeee R1] 6 .15 B 09 5 (" &B]
Legally required benefits? ...ee.e.| - 1.60 9.4 1.60 7.9 194 | 14 |7 =8 17
Social Security 1.02 59 120 58 88 5.8 56 6.7
Faderal unemployment insurance ... 03 2 03 2 03 -2 04 4
State unamployment INSUANGE .coceeereeeer 13 7 12 B W15 9 .09 1.1
Workers' ecmpensation ........... At 24 24 1.2 74 4.4 29 34
Other benefits3 04 2 05 2 © .05 -3 M M
: ; Cost per hour worked is $0.01 or less. ‘benefits in addition to those shown.

includes railroad retirement and supplemental reuremant,
raiimad unemployment , insurance, and other lagally required

r

. % Includes severance pay and supplemamal unamplayment
benefits. -
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48 a percent of total compensation, March 1934

J . a!:ﬂe 7. PRIVATE INDUSTRY BY REGION AND BARGAINING STATUS:

11

Employér COsts per hour worked for employee compensation, and costs

Region Bargaining status
Compensaticn y
nent Northeast South Midwest Waest Union Nonunion

Cost | Percent | Cost | Percent | Cost | Percent | Cost | Percent | Cost | Percent | Cast Percent

Total COMPENSALON v | $20.03 | 100.0% | $15.05 100.0% | $16.26 | 100.0% | $1808 | -1000% | $2326 | 100.0% | 1606 | 100.0%
Wages 8nd SRS e - 413 | 705 | 1085 | 721 | 1134 | es8 | 1301 720 | 1476 | 834 | 1170 | 720
Total benafits ' 590 | 205 420 | 279 491 | 202 506 | 280 ast. | 366 | 434 | 21
Paid laave 143 ) 74 94 63 1.08 6.4 1.12 6:2 1667 7. 102 63
Vacation pay 68 34 45 a1 .52 3.2 55 30 80 T asg -48 30
Holiday pay 49 24 a2 21 36 22 38 2.1 53 23 36 22
Sick leave- 18 9 32 8 1 7 35 8 RT 7 a4 P
Other laave pay o7 4 04 3 04 3 04 2 o8 3 04 3
Supplemental pay .| sa 26 36 24 46 28 A6 25 - 75 32 39| 24
Premium pay 18 I a7 1.1 21 13 | s 11 - 50 23 1| s

NONPIOGUCHON DOMUSES v oo 28 14 18 1.0 19 12 21 11 1 5 21 13"
Shift pay .06 3 04 3 05 4 06 3 4 5 .04 3
Insurance 148 | 74 | 104 | 69 | 129 | 79 18] 65 246 | 106 103 | 64
Life insurance 06 3 04 a3 05 1 3 R ” ¢ 2 08 a 04 3
Health insurance i ._-....| 137 | 63 | 95 63 199 | 73 1.10 6.1 228 a8 84| s9
Sickness and accidant insurance .......... T 05 3 .05 3 .05 ) 04 2 .10 4 04 2
Retirement and saving$ .. ._.| 61 30 42 28 55 3.4 52 29 123 5.3 40 25
Pensions a9 | 25 a2 22 a6 | 28 39 21 112 48 29| 18
Savingsand theity .| 12 6 10 7 09 ry 13 7 12 5 a1 7
tegally required banefits? .| 183 | 91 . 142 9.4 153 | 04 172 95 230 | o9 148 | 92
Social Securlty 116 58 91 6.0 97| s3 108 | 60 127 55 a7 6.1
. Federalunemployment insurance ......... 03 2 03 2 03 2 .03 2 03 1 .03 2
 State unemployment insurance .........| .18 r 09 I 12 8 13 7 a7 7 12 7
WOTKerS' COMPENSaton wvveuneooe| 42 | 2.1 38| 25 38| 23 48 27 s 32 35| =22
Other benefits? 03 A 02 A 06 3, 07 4 Al 5 | -3 2

1 Includes milroad retirement and supplementat retirsment, raliroad. unemployment
Insurance, and othar legally required benefits in addition to those shown. .

2 Inciudes severance pay and supplemental uriemployment benefits. -
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Table 8. PR]VATE INDUSTRY BY ESTABUSHMENT EMPLOYMENT SIZE: Empioyer costs per hour worked for employee compensation,
and costs as a percent of total compensa!lon, March 1594

2 Indudes rallroad” retitement and  supplemental retirement, raioad |
unemploymant insurance, and other legally required benefits in addition to those

3 Includes severance pay and supplemental unemployment benefits,

All workens in 1-99
privata industry workers 100 workers or more
Compensation :
component - Tatal mgrg " 500 workers or more
: Cost Percant Cost Percent
Cost Percent Cost Percent Cost Percent
Total compansation .| $17.08 100.0% $14.58 100.0% $19.45 100.0% $15.88 100.0% $23.35 100.0%
Wages and Salanes .o} 12,14 711 10.72 735 13.48 69.3 1137 716 | 1879 676
Tota! benefits 434 | 289 ‘286 | 265 597 { 307 4.51 28.4 7.6 | 324
Paid leave 1.11 65 78 54 142 73 - 59 62 1.89 81
Vacations 54 32 a7 26 70 3.6 47 3.0 85. - 4.1
Holidays 38 22 28 1.9 48 25 35 22 62 27
Sick leave 4 8 A0 -7 .17 9 12 8 .23 1.0
Other lsave 05 3 .03 2 07 3 05 3 09 4
" SUPPIEMENE! PAY v 44 26 34 2.3 54 28 4 | 25 69 3.0
Premium pay 19 14 .13 B 24 1.3 20 1.3 29 1.2
Shift pay : .06 3 &B] vy .10 5 05 | 15 5
NORDIOGUCHON DOMISES eecrsrversnemesiverenss 20 12 20 14 20 1.0 A4 9 25 1.1
Insurance 123 72 80 6.2 1.55 8.0 112 70 2m 8.6
Life insurance 05 3 03 2 .08 3 04 3 .08 3
Health iNSUFANGE ...eceerecrercrecssassrensassan 1.14 8.7 84 57 1.42 73 1.03 6.5 1.84 79
Sickness and accident insurance . 05 3 03 2 07 3 .04 3 .09 ]
Ratiromant and SaviNgs .....ecwoseaens aane 52 a0 83 23 .70 36 45 28 .86 4.1
Pensions ...... A1 24 L 27 1.9 54 28 34 2.1 78 32
Savings and thrift ... v reeerecrerrennes RN £ 05 4 .16 8 R} v 21 .9
Legally raquired ﬁenaﬁ?sz J— 1.60 9.4 1.48 10.2 1.70 87 1.50 9.5 1.91 82
Social Sacurity 1.02 59 .50 €.1 113 58 84 59 1.33 §.7
Faderal unemployment ... ceeeerereerrrre 03 2 03 2 03 2 03 2 .03 1
State unempioyment e A3 I 4 A3 9 J2 B A3 8 .12 5
Workers' compensation . 41 24 43 - 3.0 38 20. A9 2.5 37 16
Other benefits® 04 2 (") ) 07 3 05 3 0 | ‘a4
'Ct:s:perhourmﬁcadissomorles shown, :
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.nle 9, PRIVATE INDUSTRY 8Y FULL-TIME AND PART-TIME STATUS: Employer com per hour worked lor employee ccmpensatinn, and
/osts a3 a percent of total compensation, March 1934

. - . Benafit costs
T, Total Wagss
s - sation sa?:r?as Total Paid ieave mﬁgpﬁﬁle— Insurance “"“amn""""“‘ requirsl% he?uemt?:q‘
: al pay savings | benafits
Cost per hour worked
All full-time workers in private industry ... . ........| $1928 | $1352 $5.77 $1.33. | sps2 $1.48 $0.63 $1.75 | - $0.05
White-collar oc 2242 16.12 ' 6.30 1.74 54 1.59 69 172 X
. Sales occupations . 1820 13.73 4.48 .94 53 1.10 40 | - 1.49 %)
Administrativa support, including clerical w.ec..| ~ 1547 |  10.80 467 1.17 32 147 45 1.23 o2
Blue-collar occupations 17.58 11,74 5.95 1.05 62 155 - &7 2.01 05
Service occupations 10.43 7.57 2:86 £8 .18 79 A9 111 2y
i ucing industries® 16.48 13.30 5.18 1.30 A4 130 © .82 1.60 02
Retail trade 11.89 9.09 2.80 59 21 63 s 1.20 %)
Service industries 18.65 13.53 511 1.36 .37 1.28 - 83" 158 02
Alf part-time workers in private industry ......__....._..... 880 | 697 183 27 a4 a0 A1 w02 | (2 .
 White-collar occupations .| . 1098 872 227 A1 20 A0 a5 11 | )
Sales eccupations 7.40 592 1.48 23 .10 25 08 81 (%)
Administrative support, INCIUGING CleCal ...—...eeereceeerseernn: 9.90 779 2n .37 a2 44 6. 1.00 (2)
Biue-collar occupations 9.40 7.08 233 24 A7 AT 20 1.25 )
Servica occupations 6.18 5.00 1.18 1N 05 .13 02 B85 | ()

: Serviee-mﬁdudng industries? 872 6.91 1.81 26 3 29 a1 1.01 2y
Retafl trade 6.35 5.12 1.23 .4 07 16 06 © 80 (3)
Sarvice industries 11.10 879 23 38 21 .39 a3 1.20 {2)

Percent of total compeansation
All full-time workers in private industry .o} 1000% | 70.1% 29.9% 6.9% 2.7% 77% 32% 9.1% 03%
White-collar occupations 100.0 718 281 76 24 71 341 77 2
Sales occupations 100.0 . 754 246 52 29 6.0 22 82 {2y
Administrative support, including clerical 100.0 69.8 302 75 21 85 39 . 7.9 © 3
Blue-toliar occupations 100.0 65.4 336 59 a5 ‘8.8 a8 114 3
" Service ocoupations 100.0 726 274 56 17 75 19 107 2y
Setvica-prodicing industries? . 100.0 720 28,0 70 24 70 28" 86" =
Retal trade 100.0 76.4 236 48" 1.8 53 13 10.1 )
Servics industries .. 100.0 726 2r4 73 20 69 28. a4 a1
All part-time workers in private industey ... | 100.0 792 20.8 3.0 1.5 34 1.2 116 %)
White-coliar occupations . 100.0 793 207 3.7 18 36 1.4 10.1 3y
Salas occupations ... 1000 ° 80.0 200 32 13 a4 1.1 1.0 2y
Administrative support, mm denca! 100.0 87 21.3 38 12 45 16 10.1 %)
Biue-coltar accupations 1000 752 24.8 25 1.8 50 21 133 (%)
Service occupations 100.0 £0.9 19.1 19 9 t 24 5 137 %)
Sarvica-producing industrias3 100.0 792 20.8- a0 1.5 . 34 12 1.6 2)
Retall tade .. 1000 B0.6 19.4 2.1 R R 25 9 127 (2)
Service industrias’ 100.0 792 208 as 1.8 35 1.2 10.8 )
. . . +

! Inctudes severance pay and supplemental unempioymem benafits,

2 Gos(parhoufwockedisso.morless. :

3 includes transportation, communication, and public ufiities; wholesale and
retil trade; finance, insurance, and real estate; and service industries,
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Table 10, PRIVATE INDUSTRY BY OCCUPATIONAL AND INDUSTRY CATEGORIES: Employer costs per hour worked for employee .
. compensation, and costs as a percent of total compensation, March 1954, .

Benefit costs
. . - Total | Wages
Seres : saﬁmn- s?an:?es T P .} Supple- ' Hehar?\? et rem Other
. Total leave | mental pay| Insurance savings benafils benefits
_ Cost per hour worked -
All workers In private industry ] s1708 | $1214 | s404 | s199 so4s | s123 | sos2 | s1e0 | soos
Occupational group -1 o N T
White-collar cccupations 20.26 14.72 5.54 1.46 47 | 136 59 1.60 05
Professional specialty and technical 2765 20.14 752 | - 210 61 1.74 51 2.11 05
Professional | - 2925 21.40 - 785 220 87 1.75 . .97 2.2 06
Technical - 23.95 17.19 6.76 1.89 47 w7 78 189 ) 03
Executive, administrative, managenal ....mmrmmeme] 31,13 22,50 8.63 -259 .84 1.76 85 233 R 1
Sales occupations 13.82 10.56 3.26 £5 .36 - 75 27 2 | (%),
Administrative support mc!udmg CleRCAl . rmermeraramcensansrasens 14.66 10.36 4.29 1.05 29 1.32 42 1.19 02
Blue-oullar occupations 18.92 1131 5.62 a7 58 1:45 63 1.94 05
Precision production, craft, and fepair ... 21,74 1463 7.11 1.30 70 175 B4 2.46 05
Machine operators, assemblers, and inspectors . . 16.04 10.30 5.74 1.04 71 1.64 B1 1.65 .09
Transportation and matenal MOVING ........cocewersssersremmserses 17.08 1141 5.67 83 | 49 1.38 | &7 217 . 03
Handlers, equipment cleaners, helpers, and 1aborers ......| 1196 8.29 367 54 .35 93 36 148 (%)
Service occupations 8.38 6.33 205 36 Az 47 12 88| ()
Industry Qmup
Goods-producing industriess ...... . 2085 13.87 6.98 1.38 gt 1.85 B85 2.08 . b
Construction - 2053 | 1414 6.45 64 &1 1.88 o 29 )
Manufacturing indusiries 20.72 13.69 7.03 1.55 R - 1.96 81 1.87 - 12
Durables .. 2247 14,52 v.85 172 83 225 94 .01 -.18
Nondurables ...... 18.42 12.60 5.82 132 57 1.58 B4 1.70 L03 -
Service-producing industriest : 15.82 11.56 428 1.02 36 1.03 &1 1.44 o2
Transportation and public utilities 24.58 16.68 7.89. 1.86 .54 2.08 84 2.34 .03
Wholesa_le trade 18.42 13.11 531 1.20 T 4B 142 47 | 1.72 .02
Retait tride 9.17 7.14 203 a7 14 4D 1 1.01 (2
Finance, insuranca, and real kL L 21.02 15.04 5.99 1.50 81 143 68 © .52 05
Servicas .. - 16.79 12.37 4.42 1.12 33 1.06 43 1.47 02
Percant of total compensation
T AN workars in private industry 100.0% T1.1% 28.9% 6.5% - 2.6% 72% 3.0% 9.4% 0._2%
wme-comrow.xpauom e 100.0 727 . 273 | T2 23 6.7 . 29 79 2 -
Professional specialty and ladmlcal srareremassmssarmsersasmenseens | 1000 728 rz2 | 76 22 - 83 . < £ 2
Professional . y 100.0 732 26.8 .75 23 6.0 . 33 76 2
Technical . 100.0 71.8 282 79 20 7.1 33 .79 A
Executive, administrative, managenial ..vecceeceeee.| 1000 723 T ant 83 a7 57 a1 7.5 5 .
Salas occupations 100.0 76.4 236 437 26 54 20 8.8 )
anlsuatives:.tppon including clenical ceerecereereremee: | 100.0 70.7 293 72 20 ... 580 2._9 8.2 .1
. Blue-coliar oceupations . 100.0 66.8 332 57 34 86 3z - 114 3
Procision production, ¢raff, and repair e e v | 1000 67.3 327 6.0 32 KA 39 113 -2
Machine operators, assemblars, and INSPectors o 1000 642 358 6.5 45 102 38 10.3 B
Transportation and materal moving . 100.0 | 858 332 55 29 8.1 39 127 2
Handlars, equipment cleanars, halpers, and taborers \.....{ 1000 6953 307 4.5 29 7.8 3.0 124 ’ (2 )
Sarvica occupations ' 100.0 755 245 43 14 56 14- 17 (2)
Goods-producing industries® 100.0 66.5 335 66 34 8s 4.1 10.0 5
Construction - 100.0 687 31.3 31 30 6.7 a4 4.1 {2y -
Manufaceturing lndustdes 100.0 66.1 .33.9 75 .35 8.5 3.9 8.0 . 6
Dumables 100.0 646 354 7.7 37 10.0 42 8.9 k]
Nondurables . 100.0 68.4 até 72 at 8.6 34 92 R
Service-producing industries* 100.0 734 269 64 22 65 26 1. 91 1
Transportation and public utfities 100.0 67.9 321 B.0 22 8.5 3.8 9.5 1
Wholesale trade 100.0 7t.2 288 6.5 2.6 1.7 286 94 A
Retadl trade ' 1000 .| 778 221 40 1.6 44 12 11.0 )
Finance, insurance, and real 851al8 ... ovcrreemer—erms ~| 100.0 71.8 .28.5 71 ae 68 32 T2 2
Sarvices - 100.0 736 26.4 6.7 2.0 6.3 2.6 8.8 1
1 includes saverance pay and supplamental unamployrnent beneﬁts. * Includes transportation, communication, and public utilites; wholesale and
2 Cost par hour worked is 50.01 or less, retall trade; finance, insurance, and real estate; and service industries.

3 Inciudas mining, construction, and manufacturing,
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compensation, and costs as a percent of total compensation, March 1994

.

Employer costs per hour worked for employes

Bensfit costs
Total Wages -
' Saton. “ﬁ” Totat Paid feave mm‘e- Insurance Re"a';"e".' '°q“i"g’ -ba?nmf?trs‘
i | savings | benafits { VN
] ‘ . . Cost per hour worked
All workers, goods-producing Industries? ... ... s2085 | $1387 $6.98° |  $1.38 $0.71 $1.65 $0.85 $2.08 $0.11
Whits-collar cceupations 2629 18.32 7.98 216 £2 208 90 204 - a7
Protassional specialty and teChnica] ..eemummueeeese | 30.23 20.75 9.48 268 75 244 129 2.2 09
Professi . 3329 23.06 1022 295 - B4 252 143 238 oot
Technical 24.30 16.25 8.04 216 .57 229 1,00 1.95 © 06
-— Exacutiva, administrative, managersial . ...ooooorv.ooo )| 57.34 26.52 10.81 3.20 78 S 232 117 284 .50
- Administrative support including dlenical veweoee..._....| 1623 11.03 520 1.15 A4 1.73 .49 1.37 .03
Biue-collar occupations 18.75 12.14 6.62 1.08 . 75 177 .83 212 o8
Pracision production, craft, and fepair ... 23.69 15.51 B8 1.31 B4 204 113 277 .08
Machine oparators, assemblers, and INSPECIONS e reeerenn 16.98 L1075 6.22 112 79 . 180 .70 1.1 A1
Transportation and matedal moving /...ooervrrorvoorro | 18.81 12.04 677 1.01 .76 177 92 223 .08
Handiers, equipment cleaners, helpers, and laborers ........ 13.59 9.04 4,55 .58 A7 1.18 52 1.77 .03
Satvice occupations , 15.47 10.36 511 .97 A2 145 68 1.52 07
All workers, service-producing industries® ............... 15.82 11.56 426 1.02 A6 1.03 A1 1.44 02
White-coliar occupations | 1926 14.13 514 | - 1as 45 124 54 1.63 03
Profassional speciatty and technical ... ..o | 2713 20.01 7.12 1.59 .58 1.59 -84 209 .04
Professional 28.48 21.09 7.40 205° 64 1.60 .88 2.18 05
Technicat _ 23.87 17.41 646 1.82 45 157 73 1.87 .02
Executive, adminisirative, managefial ..o |- 20.26 21.29 757 249 .86 1.59 .89 217 - 08
Sales workers ; 13.44 1023 3.15 £2 .35 72 26 " 119 4
Administrative support including cierical wee.e et 14,38 i0.25 4.13 1.03 26 1.25 41 1.16 )
Blue-coliar occupations : 1470 10.30 440 B4 .38 107 38 1.72 Y
Pracision production, craft, and repair ..ooeoeoesero .| 19.10 13.44 566 128 51 1.37 A5 204 %)
Transportation and material Moving ...eeeeeoro.........|  16.98 11.15 523 90 .38 123 56 214 (%}
Handlers, equipment cleaners, helpers, and laborers ......| 11.01 7.85 3.16 52 28 79 27 1.3 {4
Service occupations 821 623 157 34 11 45 10 7| %
. : Parcant of tolal compensation
LAl workars, goods-producing Industries® ... 100.0% 66.5% 33.5% . 6.6% T 34% 8.9% 4.1% 10.0% ) 0.5‘39
White-collar occupations ; - 100.0 69.7 30.3 82" 24 79 84 7.8 7
Professional speciaity and technical 100.0 685 314 8o 25 81 | 43 74 3
Professional : 1000 69.3 30.7 83 25 76 - 4.3 72 . 3
Fechnical 100.0 65.9 331 a9 24 9.4 4.4, 8.0 3
Exscutive, administrative, managerial .| 1000 710 |, 290 .86 21 62 3.1 76 1.3
Administrative support including clencal oo | +100.0 €8.0 a0 74 27 107 3.0 84 2
Biue-collar occupations 1000 | 647 353 5y 40 8.4 44 1.3 A
production, craft, and repair 100.0 65.5 34.5 55 36 T 85 48 117 4
Machine operators, assemblers, and inspactors .........]  100.0 633 387 66 . 48 10.6 4.1 10.1 -
- Transportation and material meving v ...............| 1000 64.0 " 86.0 54 40 8.4 4.9 119 4
Handiers, aquipment cladners, helpars, and laborers .......{ 100.0 66.5 335 42 - 34 87 38 130 2
Service occupations 100.0 67.0 330 63 27 9.4 4.4 9.8 5
All workers, service-producing inclustries® ...} 1000 73.1 26.9 6.4 .22 . BS 26 g1 1
White-collar occupations 100.0 733 267 70 23 6.5 28 79 R
Prolessional speciatty and technicat ..o .o _.| 1000 73.8 26.2 73 2.1 5.9 3.1 7.7 a1
- Professional 100.0 74.0 26.0 72 22 5.6 3.1 7.6 2
Technical 100.0 729 274 78 1.9 65 30 7.8 A
Executive, administrative, managerial .oe.evo.......| 1000 72.8 272 82 29 54 30 7.4 2
Sales workers 100.0 76.6 234 4.6 28 5.4 1.9 89 (4
Administrative support including clenical v, | 1000 nas 28.7 7.2 1.8 a7 28 8.1 (4
Blue-coftar occupations 100.0 70.1 29.9 57 26 7.3 286 1.7 (:)
Precision production, craft, and mepair e —....{ 1000 70.3 29.7 67 26 72 24 wr | (3}
Transportation and material moving VIUU— N [+ X 68.1 31.9 55 23 7.5 34 13.1 : (‘ }
Handiars, equipment cleaners, helpers, and laborers —....|  100.0 71.3 28.7 47 25 7.1 24 11.9 (“)
Service occupations .. 100.0 759 24.1 42 1.3 5.4 1.2 1.8 (4y

1 includes saverance pay and supplemersal ynempioymant benafits.

2 includes mining, construction, and manufac

ng. !
3 Includes transportation, communication, and public utiites; wholesals and

ret2il trade; finance, insurance, and real estate: and sarvica Industries.
4 Cost par hour worked is $0.01 or less.
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Table 12. PRIVATE MANUFACTURING AND NONMANUFACTURING INDUSTRIES: Employer costs per hour vrarked for employee

compensation, and costs as & percent of total compensation, March 1994

- Benaefit costs
Total Wages
Serias compen- and Suppl Retiremont] Lagatly
saton | salaries | yoa1 | Paidleave |mental pay) insuranca | 200 | required f Ox:ﬁar 1
] savings | -benefis | Denefils
Cost per hour worked
All workers, manufacturing industries ........ccccee.|  $20.72 $13.69 ' $7.03 $1.55 $0.72 $1.96 $0.8t - $1.87 $0.12
Whhe-collar ocoupations 26.45 18.40 8.05 227 56 215 g0 | 188 .19
Professional specialty 2nd 16ChMHEA] .....rereeeseeeessnreresarsermeens 2946 2035 9.10 265 50 248 1.20 . 221 o7
Professional 32.23 2253 9.70 291 -48 2.56 14 235 o7
_ Technical : - 2412 1617 7.95 2.15. 55 232 T 1.94 05
Exacutive, administrative, managerial ....—oireeee.. P 39.36 27.83 11.53 3.62 87 T 245 1.26 . 268 54
Administrative support inciuding elenical ..o ] 1647 111§ 5.33 1.22 43 1.78 49 1.3 .03
Blue-collar occupations 18.21 160 | 680 128 80 188 76 | . 183 05
Precision production, craft, and r8pair . mmmenne]  24.13 15.38 8.76 1.82 104 240 108 231 10
Machine operatars, assemblars,.and inspectors - 16.98 10.75 622 113 .78 1.80 J0 171 . #
Transportation and matefial MovING ......-cacsecoees . 18.60 11.93 6.67 115 72 1.89 85 1.98 .08
Handiers, equipment cleaners, helpers, and taborers ....... 13.32 870 463 74 .53 1.37 AT 1.49 04
Service occupations 16.11 10.66 545 1.06 45 1.58 75 1.54 .08
" All workers, nonuianufacturlng industries ..ol 1619 176 443 1.00 38 1.06 45 153 02
White-collar 06CUpAtiOnS ....... 1941 | 1422 519 135 46 | 126 55 155 .03
- Professional speciaity and technical 27.32 2009 122 2.00 63 1.60 86 2.08 04
Professional 28.73 2120 - 7.82 207 a1 1.61 80 219 05
Tachnicat 23.52 17.42 6.50 183 45 1.58 : 74 1.88 02
Executive, administrative, managenat SRS, -1 §- T 21.36 8.01 237 83 161 89 225 . 06
Sales workars 13.50 10.33 3.17 £2 25 73 2 | 120 (2)
Administrative suppor including cerical ...................'.......... 14.38 1025 4.14 1.03 27 125 A1 117 (%)
Blus-collar occupations 1603 | 1110 4.3 78 42 1.15 53 2.01 02
Precision production, craft, and repair .. ... toseeiseiiiiiss 20.70 14.31 6.39 1.07 55 147. 74 2.53 03
Transportation and matefial MOVING ..vevene.. SO 16.71 11.28 543 B8 43 1.26 L2 | 222 02
Handlars, equipment claaners, helpers, and 1abOrers ....... 11.54 817 3.37 48 29 80 33 148 (%)
Servica occupations 821 623 187 234 14 A5, 10 87 (%)
Percent of tolal compensation
All workers, mrluflctt.lﬂng industries oo | 100.0% .66.1% 33.9% 75% ' 3.5% 9.5% 3.9% 9.0% 0%%
White-collar occupations 1000 | 696 .| 204 85 2.1 1| 34 75 7
Professional specialty and Iac!'ﬂcal 100.0 631 30.9 9.0 1.7 ~84 4.1 75 2
Profassional * 100.0 69.9 0.1 - 9.0 1.5 7.9 42 73 2
Technical 100.0 67.0 33.0 8.9 23 9.6 3.9 8.0 2
Exacutive, administrative, managanal .. ..o | 100.0 0.7 - 223 .92 22 62 32 6.8 16
Administrative support including Gamical ......ceeeeereeersreers *100.0 67.7 ST 33 74 26 10.8 30 8.4 2
Blue-collar occupations 100 63.7 363 6.8 4.4 10.3 42 10.1 5
. Precision production, cratt, and repalr ......... 100.0 637 363 78 43 9.9 45 2.6 4
Maching operators, assemblars, and INSpectors . 100.0 633 36.7 6.5 4.6 10.6 41" 10.1 . B
- Transportation and material 100.0 64.1 359 62 3.9 102 46 10.7 4
Handlers, aquipment cleaners, halpars, and laborers .......| 100.0 €5.3 347 55 4.0 10.3 35 12 3
Service occupations . 100.0 '66.2 338 66 28 9.8 47 9.5 5
All workers, nonmanufacturing industries ...................! 1000 726 274 62 23 . 65 28 9.5 1
White-collar occupations . 100.0 73.2 26.8 1.0 24 ‘6.5 28 8.0 A
Professional specialty and techiieal ....ceweememrsesmmsee | 100.0 73.6 264 73 23 5.8 3.1 7.7 2
- Professional 100.0 738 262 72 .25 5.6 3.1 76 2
Tachnical 100.0 728 272 76 1.9 66 a1 78 .1
Exocutive, administrative, Managoanatl .. cewrvererserees | 100.0 727 273 8.1 28 55 0 77 2
Sales workers 100.0 76.5 235 46 26 5.4 18 8.3 (%)
Adménistrative support including clencal ... 100.0 712 28.8 74 19 a7 29 8.1 *)
Blue-coliar occupations 1000 . 69.3 30.7 ‘49 26 7.2 33 125 A
Precision production, cralt, and fePAIF ..c.eeereeeceersmeseses | 1000 69.1 30.9 52 27 71 as6 12.2 2
Transportation and MAtEnal MOVING .—.wuweemmscsoesmaena | 100.0 67.5 azs 5.3 26 7.5 a7 133 2.1
Harxilers, equipment cleaners, helpers, and laborers .....| 1000 70.8 232 4.1 25 6.9 29 128 (<)
. Sarvics occupations 1000 759 | 241 42 13 54 12 118 (2)

1 Includes severanca pay and supplemental unempioyment benefits. .

2 Cost par hour worked is $0.01 or less.
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Table 13. PRIVATE INDUSTRY UNION AND NONUNION WORKERS: Employer costs per hour worked for employee compensation, end costs
as & percent of total compensation, March 1994 ) ' . :

. - " Benaefit costs
- : Total Wages - " "
T sation sa;‘".f‘des Total Paid lé;ve mv-:-:DHPl oa Insurance RB"W . requirlzi -baom:;'
' pay savings | venefits | Denefi
Cost per hour worked -
Alt union workers, private Industry ...} $23.26 | $1476 [ $8.51 $1.66 $0.75 52.46 $1.23 $2.30 $0.11
Blue-collar oecupations 24.18 14.84 9.35 1.63 02 265 1.42 2.59 - 14
Goods-producing industrias ' . 2518 15.22 9.98 162 1.01. 290 . 1.60- 264 20
Servica-producing industries , : . 21.50. 14.34 747 | 168 . 51 2.06 50 159 .03
Manutacturing ......... 2368 | 1410 | os8 1.80 110 2.88 133 | 225 | .22
Blue-collar oceupations ' 2377 14.05 9.72 1.80 113 293 1.35 228 23
Nonmanufactiring aressciearee 23.01 15.15 7.86 157 54 221 1,18 2.33 o4
All nenunION WOrkers, private IMQUSYY ........mr.|  16.04 1170 434 102 39 1.03 40 148 03 1‘
Blue-collar ccupations 13.74 9.76 3.98 - 68 A3 9 | 28 1.65 2.
Goods-producing industries 1920 | 1336 sas | 120 | se | 1as 56 167 |. .08
Sarvice-producing industries 1519 | 1125 394 .84 a4 .91 35 | 138 .02
Manufacturing : i 1959 | . 13.54 . 608 145 57 1.61 61 1.73 ]
Biue-coliar occupations _ ‘ . 14.87 10.13 473 89 £0 1.25 41 1.57 (2)
Nonmanutacturing ..... 15.34 11.33 400 .93 36 a1 ..36 1.43 02
Percent of total compensation
All unian workers, private industry ... | 1000% 634% | 266% 7.1% 3.2% 10.6% 5.3% 9.9% 0.5%
Blue-collar occupations 100.0 613 | 337 67 38 11.0 5.9 10.7 6
Goods-producing industries [ 1000 60.4 39.6 64 40 115 - 83 10.5 A
Service-producing Industries 100.0 667 333 7.8 23 9.6 42 a2 A
Manutacturing 100.0 595 | 405 | 78 48 12.2 56 9.5 9
Blue-collar cccupations : , 100.0 §9.1 40.9 76 48 123 57 9.6 1.0
Nonmarufacturing - - 100.0 65.8 M2 6.8 23 96 | 851 .| 101 -2
All nonunion workers, privateindustry ... | 1000 7238 271 ‘63 | 24 |, 64 |- 25 {1 92 1. 2
Blua-collar Gecupations . . 100.0 71.0 29.0 50 aa 67 20 120 {2y
Goods-producing industries 100.0 696 204 | 67 31 76 20 | 97 4
Service-producing incustries __. : . 000 | 741 259 62 22 6.0 23 9.1 S
Manutacturing ' 100.0 6.1 30.9 74 29 82 31 88 4
Bigse-coflar occupations B 108.0 682 31.8° 6.0 40 84 | .28 10.6 %)
Nonmanutacturing - : — .| 1000 79 26.1 6.1 23 5.9 23 9.3 R

! Includes severance pay and supplemental unermpioyment banefis,
2 Cost per hour worked is $0.01 or lass.
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Table 14. PRIVATE !NDUSTRY BY ESTABLISHMENT EMPLOYMENT SIZE. ‘Employer costs per hour worked for employee compensation, and
costs as a percent of total cumpensatlun, March 1894 .

Beriefit costs

Industry and occypational gréup, . Total Wages . ’ Reti
Jonz ] - rement| Legally
and employment size compen and ) Supple- ¢ o Other
: sation salafies | Total | Paidleave |mental pay| Insurance | . 'Iaq 'ﬁed‘s_ benefits1

Cost per hour worked
All workers in private industry $17.08 | $1214 $4.94 $111 $0.4¢ {1 $123 5052 | s180 . o4
1-89 workers 1458 10.72 3.86 78 34 80 33 149 | (%)
160 workers or more ; 19.45 1348 5.97 1.42 54 1,55 .70 1.70 07
-100-492 workers - 15.88 11.57 451 39 A0 1.12 T 45 1.50 05
500 workars or mora 2335 15.79 7.56 1.89 69 201 86 191 09
Goods-producing industries 3 . 2085 1387 6.98 1.38 - gl 1.85 85 208 { . .1
- 1-99 workers : 18.17 1260 557 B3 57 1.31 . 59 224 |- 03
- 100 workers or more 2226 1454 7.72 1.68 a7 214 98 2.00 s
100-489 workers : 18.35 12.50 5.85 115 57 157 , 63 1.82 A1
500 workers or more 26.1% 1655 9.56 219 a7 270 132 2.18 18
Service-producing industries 4 15.82 11.55 426 | . to2 36 ‘.03 41 1.44 .02
1-38 workers 13.80 10.31 349" 77 29 B 27 1.33 (%)
100 workers or more ... - 18.13 12.99 - 515 | 130 43 127 56 156 | .
100-499 workers . 14.80 10.88 392 a1 A3 .92 .37 137 - o2
500 warkers or rmore ; 21.94 15.40 6.55 1.74 55 1.67 78 1.78 .04
White-coliar occupations : 20.26 1472 554 1.46 A7 1.36 59 1.60 .05
1-99 workers : : 17.68 13.17 . 451 112 42 1.09 40 147 {2y
100 workers or mora 22,49 16.06 6.43 176 52 1.60 76 1.72 07
100-499 warkers 18.70 13.71 498 127 AQ 122 | - .50 1.50 .09
500 warkers or more 25.94 18.20 7.74 2.20 63 1.93 1.00 192 06
Blue-collar occupations 1692 11.31 5.62 87 .58 1.45 53 1.94 05
1-99 workers 1479 1037 442 - 65 A40. 1.04 41 1.91 02
100 workars of more 18.94 12.18 6.75 128 75 1.84 B84 1.96 08
100-499 workers 15.82 1072 510 50 55 131 56 176 |. (%)
500 warkers or mora 22.86 1403 883 . 1.75 1.00 2.51 1.18 2.21 .18

Percant of total compensation

Aﬂwur!mrsinprivalehdusuy ) _ 1000% | T7I1% | 2898% | 65% 26%| 7Tan| s0% 9.4%

0.2%

1-89 workers 100.0 73.5 26.5 - 54 23 § 62 | 23 w02 . (%)
100 workers of mosa 100.0 69.3 307 73 28 8.0 36 87 3
100-499 workers . : 100.0 716 284 | 62 25 - 7.0 28 9.5 3

. 500 workers or more ... 100.0 €76 324 a1 3.0 86 4.1 8.2 C4
Goods-producing industrias 3 . ; -100.0 66.5 335 6.6 34 8.9 4.1 0.0 5
1-93 workers 100.0 89.3 -30.7 4.6 32 72 32 12.3. 2
100 worksrs or more ...... . . 1000 65.2 7 75 35 26 - 4.4 8.0 7
100-432 workers . 100.0 68.1 - 318 63 31 85 35 - 8.9 £
500 workers or more . ’ . 100.00 Gad 366 84 37 10.3 5.1 84 -7

Service-praducing Industﬂes 4 . 100.0 73.1 269 64 - 22 | 65 26 a.1 a1 .
139 workars : 100.0 747 | 283 56 2.1 58 20 97 &)
100 workess of more - 100.0 . 716 28.4 t 72 24 7.0 3.r a6 2
100-498 warkers : | 100.0 735 265 62 22 . 62 25 92 R
500 workers or morne ; 100.0 702 - 298 79 2.5 76 X 81 2
White~coliar oceupations .. 100.0 727 273 7.2 23 67 2.9 T8 L2
1-99 workers 100.0 74.5 255 6.3 24 62 22 8.3 (2]
100 workers or more 100.0- 714 28.6 7.8 23 74 34 76 3
100-439 workers 100.0 73.3 26.7 6.8 21 6.5 2.7 8.0 5
500 workars of more ...... 100.0 70.2 . 20.8° 8.5 24 7.5 3.8 74 2
Blue-collar occupations 100.0 66.8 332 57 34 86 a7 114 ]
1-99 workers 100.0 70.1 29.8 - 4.4 2.7 7.0 27 129 A
100 workers or more 100.0 64.4 35.6 6.7 40 9.7 44 104 4
100-493 workers ... 100.0 67.8 322 57 as 83 35 1.1 (2)
500 workers of moe 100.0 61.4 386 7.7 44 11.0 52 9.7 - B
1 Includes severance pay and supplemental unemplomm benefits. 4 includes transportation, communication, and public utilities; wholesale and
2 Cost per hour worked is $0.01 of less. * retail trade; finance, insurance, and real estate; and sorvice industries.’

3 Inciudes mining, construction, and manutacturing.




“Table 15. PRIVATE lND!iSTHY HEALTH SERVICES BY OGOUPATIONAL CATEGORIES:
compensation, and costs as a percent of total compensation, March 1994
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Employer costs per hour worked for employee

Benefit costs
" Totat Wages -
Series compen- and Supol Retirement| Legally -
sation | salaies | v | paid teave [mental ;-a Insurance | _ 3™ requirad 5;';?&1
y| insuraf savings | bengfits
Cost per hour worked
Health services : $18.01 $13.06 $4.94 $1.31 $046 | . $1.23 $0.43 $1.51 2
Frofessional speciatty and technical occupations .............. 24.95 18.28 6.67 1.86° a7 1.43 57 202 $.02
Professional occupations 2839 -] 2086 7.53 218 7] 1.55 64 222 .03
Nurses 27.21 19.65 7.55 201 1.09 1.52 67 | 224 .02
Technical octupations 18.96 13.78 518 129 51 122 46 1.68 %)
Administrative support including clerical occupations .........|  13.90 9.76 414 99 26 1.34 46 108 | )
Servics occupations 10.81 7.76 3.05 67 25 84 .19 108 ()
Hospitals 2065 14.57 6.08 1.66 &5 1.65 47 1.63 L2
Professional specialty and technicat cccupations .............. 25.08 17.92 7-16 200 95 1.64. 55 200 02
Professional occupations 2725 1968 7.59 214 105 1.62 59 2.16 .02
Nurses 2777 19.95 7.82 .21 124 162 60 223 .02
Tachnical occupations ‘ 19.15 13.18 597 1.62 53 167 A3 1.55 o2
Agministrative support including clerical occupations ......|  14.82 10.13 4.69 1.19 29 1.67 39 1.4 02
Service occupations 13.14 8.80 -4.33 o7 .39 1.59 29 1.07 02
Nursing Homas : 11.06 8.15 291 66 23 57 10 1.34 ()
Professional specialty and technical OCCUPALioNS wuverceruas. " 17.41 12.96 .4.45 1.10 43 463 .16 212 {2)
Professional occupations 19.50 14.86 464 1.24 39 59 a7 224 ()
Technical occupations 15.68 11.38 429 .98 A6 . .66 .16 2.03 (%)
Service occupations 8.67 645 241 49 .19 .53 .08 112 (%)
Percent of total compensation
Health services - 100.0% 72.5% 27.5% 72% 25% | . 68% 2.4% 8.4% (%)
Profassional specialty and technical 0CCUPANONS .o |  100.0 733 26.7 74 31 57 23 8.1 A%
Professional occupations 100.0 735 26.5 77 32 55 23 7.8 .1
Nurses 100.0 723 27.7 74 4.0 56 24, B2 .1
Technical occupations ; 100.0 727 273 68 27 64 2.4 89 {2y
Administrative support including dlerical occupations .1  100.0 702" 29.8 - 74 1.9 96 3.3 7.8 (2}
Service occupations 100.0 .8 282 62 23 77 17 101 ()
Hospitals . : 100.0 70.6 294 8.0 32 80 23 79 A
Professional speciaity and technical occupations ...........| 100.0 71.5 285 8.0 3.8 65 22 8.0 R
" Protessional occupations 100.0 72,1 27.9 7.9 as 6.0 22 79 - 1
Nurses : 100.0 71.8 .282 76 45, 59 22 8.0 A
Techrical occupations 100.0 68.8 31.2 8.5 36 8.7 22 81 "1
Administrative support including clerical occupations .| 100:0 68.4 316 8.0 20 T2 26. 7.7 K|
Servica occupations ..., : : 100.0 67.0 33.0 7.4 30 | 121 22 8.1 2
Nursing Homes : 100.0 737 26.3 6.0 2.1 5.1 .9 121 (%)
Professional specialty and technical oecupations .......| 100.0 74.4 256 63 25 36 9 122 (%)
Profassional occupations : 1000, 762 238 64 20 30 9- 115 (%)
Technical cccupations * 100.0 726 274 63 3.0 42 1.0 129 (23
Service occupations 100:0 728 272 55 22 59 g 12.7 ()

! Includes saverance pay and suppiemental unempioyment benafits,

2 Cost per hour worked is $0.01 of less,
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Yable 16. TRANSPORTATION EQUIPMENT INDUSTRIES. Employer costs for employee compensation, and costsasa percent of total

compensation, March 1994
. Benefit costs
Tom! Wages
i and - Rati L
st | e | o Lo cnn oS | e || s |, b
otal ve | mental pay| insurance savings |. benefits -benefits!
" Cost per hour worked '
Transporistion equipment industries (SIC 37) .eererem]  $30.67 $17.78 $12.89 $248 $i1.52 $3.78 $2.17 .57 $0.38
White-collar i : 31.98 21.87 1061 2.50 73 285 1.53 ‘2.38 T
Professional specialty and technical ...-ccseoeeree- veeenens| 3229 2264 10.65 3.04 57 2.9 1.50 2.52 10
Execritive, administrative, managanial wu.rm-csessemees 38.66 26.70 11.96 3.63 54 817 1.83 2 07
Blue-collar occupations .30.43 16.12 14.01 230 1.91 445 248 265 . 51
Servica occupations 2851 1572 1279 205 1.30 4.54 2.06 2.39 A5
Alrcratt manutacturing (SIC 3721) 2934 | 1953 082 | 254 1.05 270 | 127 223 03
Write-colar occupations. ' 3033 | 2067 9.67 260 55 2.65 142 220 04
Blue-collar occupations .. 28.01 17.91 10.10 214 1.83 275 1.06 2.30 £02
Percent of total compensation
Transportation equipment industries (SIC 37) —..ceeenne|  100.0% sa.o% 42.0% 8.1% 4.9% 12.3% 7.1% 8.4% 1.2%
White-collar occupations 100.0 66.8 332 2.1 23 9.2 48 " 75 A
Professional spacialty and 1eChRICAl .....c..ccvcvmccercseransaonss 100.0 68.0 320 2.1 1.7 - 87 4.5 76 3
Executive, administrative, managerial ... 100.0 691 - 30.9 9.4 1.4 82 47 7.0 2
Blua-collar cccupations 100.0 535 48.5 76 6.3 13.8 - .82 8.8 17
" Sarvica occupations 100.0 551 | - 449 72 48 1639 72 8.4 16
Alrersft manutscturing (SIC 3721) 100 | €65 335 8.6 36 82 43 76 A
White-coltar occupations 100.0 6a.1 3.9 92 . 1.8 8.8 47 72 a
- Biye-collar occupations - 100.0 639 36.1 75 g5 98 3.8 .BE. a1

¥ includes sevarnce pay and supplemema! unemplommbenem
NOTE: SIC refers to the 1987 Standard lndustrialaasﬁﬁaﬁonsmemcodeas

defined by the U.S. Office of Managament and Budget.
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EXPLANATORY NOTES

Employer costs for employee compensation is a measuré. of the average cost per employee
hour worked to employers for wages and salaries and benefits. | o

Wages and salaries are defined as the hourly straight-time wage rate, or for workers not paid
~on an hourly basis, straight-time eamings divided by the corresponding hours. Straight-time
wage and salary rates are total éarnings before payroll deductions, excluding premium pay for .
overtime and for work:on weekends and holidays, shift differentials, nonproduction bonuses, and
lump-sum payments provided in licu of wage increases. Production bonuses, incentive earnings,
c:lmmission payments, and cost-of-living adjustments are included in straight-time wage and
salary rates. _ : S . :

Benefits covered are: Paid leave--paid vacations, holidays, sick leave, and other leave;
supplemental pay--premium pay for overtime and work on weekends and holidays, shift
differentials, nonproduction bonuses, and lurnp-sum payments provided in lieu of wage
increases; insurance benefits—-life, health, and sickness and accident insurance; retirement and
+ savings benefits--pension and other retirement plans and savings and thrift plans; legally -
required benefits--social security, railroad retirement and supplemental retirement, railroad
unemployment insurance, Federal and state unemployment insurance, workers' compensation,
and other benefits required by law, such as state temporary disability insurance; and other
benefits--severance pay and supplemental unemployment plans. - . '

The Survey

Empléyer costs for employee compensation cover all occupations in private industry,
excluding farms and households, and state and local governments. These cost levels are
published once a year with the payroll period including March 12th.as the reference period.

- The cost levels are based on compensation cost data collected for the Bureau of Labor L
Statistics Employment Cost Index (ECI), released quarterly. Cost data were collected from the
ECT's March 1994 sample which consisted of about 23,000 occupations within 4,600 sample
. establishments in private industry and 7,000 occupations within 1,000 establishments in state and
local governments. The sample establishments are classified in industry categories based on the -
1987 Standard Industrial Classification (SIC) system, as defined by the U.S. Office of
Management and Budget. Within an establishment, specific job categories are selected to
represent broader major occuipational groups such as professional specialty and technical .
occupations. '

. ___The cost levels are calculated with current employment weights each year. In contrast, the

ECI, which measures the change in employer costs for employee compensation, is calculated
with fixed employment counts from the 1980 Census to prevent employment shifts among
occupations and industries from influencing the changes. Therefore, year-to-year changes in the
cost levels will differ from those in the ECL

The March 1994 compensation cost levels were calculated with the March 1994 employment
counts from the Bureau of Labor Statistics Current Employment Statistics program benchmarked
to the 1993 universe of all private nonfarm establishments. For private industry, in most cases,
the employment counts used were total employment estimates for 2-digit major industry groups

(such as primary metal manufacturing or food stores) as defined by the SIC system. (For the
acrospace industries, employment estimates for 4-digit industries such as aircraft manufacturing
were used.) For state and local governments, the employment counts used ranged from those for
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3-digit industries such as hospitals to those for major industry divisions, such as public -
administration. '

The employment data from these 2-digit, 3-digit, or 4-digit industries were distributed to
major occupational groups (such as executives, administrators, and managers or machine
operators, assemblers, and inspectors), using the relative importance of the groups as estimated
by the ECI sample. Because the ECI establishment sample is completely replaced, industry by
industry, on a 4-year cycle, the major occupational group employment counts from the ECI are,
on average, 2 to 3 years old. However, comparisons of cost level estimates showed that
differences of a few years in the age of the occupation data within industries have a negligible
impact on the estimates. ' »

More information on the cost levels, including how the costs are calciilated, appears in the-
article "Analyzing employers' costs for wages, salaries, and benefits” in the October 1987 issue
of thf Monthly Labor Review. The published cost levels for March 1987 also appearin that
articie, - ' . : A

An annual bulletin is issued from the ECI program. The most recent bulletin, Employment
Cost Indexes and Levels--1975-93 (Bulletin 2434), provides complete historical data on ECI
indexes and levels, and measures of the precision of the two series through June 1993, It also
includes an explanation of survey methods and discussion of the published information. The
next annual bulletin, to be issued later this year, will include this material as well as complete
“historical ECT data and measures of precision through June 1994,

Relative Stan E

Because the data are based on a sample survey, the compensation cost estimates probably
differ from the figures that would be obtained from all units covered by the survey. To
determine the precision of each cost level estimate, a standard error was calcuiated.

The standard error defines a range (confidence interval) around the cost estimate. The
approximate 95-percent confidence interval is the estifnate plus or minus twice the standard
. error. The standard error can also be expressed as a percent of the cost estimate, or the relative.
standard error. For example, the 95-percent confidence interval for a cost estimate of $10 with a
- relative standard ‘error of 1.0 percent would be $10.00 plus or minus 2.0 percent (2 times 1.0
percent) or $9.80 to $10.20.- We can be 95 percent confident that the “true” cost falls within the
confidence interval. : B . S

The relative standard error is shown with the cost estimates for some series in the appendix.
Relative standard errors for all published estimates are available upon request. They also will
appear in the 1994 ECT annual bulletin to be published later this year. A fuller explanation of the
relative standard errors is provided in the article "Analyzing employers' costs for wages, salaries, -
and benefits" in the October 1987 issue of the Monthly Labor Review. S
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Appendix. Employer costs per hour worked for components of 'compensation, and relative standard errors,! by major industry and occupation categories,
March 1994 o : ’ .

-

, . Benefit costs
" Industry or Occupation Total Wages . -
Category : _ Compen- and ] Supple- Hetlarenrdnent é:g?‘m"; - Other
. '_sation salaries Totat Paid Leave | mental pay| Insurance savings benefits benelits?
Civilian workers ‘ ] .
Cost per hour worked : $18.43 $13.06 $5.37 $1.23 $0.40 $1.38 $0.73 $1.59 $0.04
Relative Emor 7% % 5% 12% 2.9% 1.1% 1.8% 7% 17.4%
State and local govemment workers E )
Cost per hour worked $25.27 $17.57 §7.71 $1.94 $.20 .$2.15 $1.80 . $1.49 $.03
Retative Error 1.0% 1.0% - 11% 1.6% 4.7% 1.4% 1.7% 1.6% 11.5%
Private indusiry workers : . : ) ’
-~ Cost per hour worked $17.08 $12.14 $4.94 $1.11. 3.44 $1.23 $.52 $1.60 $.04
Relative Emor 9% 8% 1.1% 1.6% 3.0% 1.3% 2.7% 8% 19.4%
Goods-producing industries . . ' )
Cost per hour worked $20.85 $13.87 $6.98 $1.38 Ly $1.85 $.85 $£2.08 $11
Refative Emor 4 1.5% 1.4% 2.0% 22% 4.8% 2.7% 4.1% 1.5% '28.3%
- Senvice-producing industries
Cost per hour worked $15.82 $11.56 $4.26 $1.02 $.35 $1.03 $41 | 3144 $.02
Relative Emor 1.1% 1.1% 1.3% 2.0% 3.2% 1.4% 3.8% 8% 14.7%
Manufacturing .
Cost per hour worked $20.72 $13.69 $7.03 $1585 $.72 $1.96 $.81 $1.87 .12
Ralative Emor 16% 1.5% 2.0% 2.2% 4.3% 29% | 41% 1.4% 30.9%
Nenmanufacturing . . :
Cost per hour worked $16.19 $11.76 $4.43 $1.00 $.38 $1.06 . 845 $1.53 $.02
Relative Emor 1.1% 1.0% 1.4% 2.0% 3.9% T 1.4% 3.5% 9% 18.1%
White-collar occupations '
Cost per hour worked $20.26 $14.72 $5.54 $1.46 5.47 $1.36 3.59 $1.60 $.05
Relative Emor 12% 1.2% 1.5% 2.0% 4.8% 16% | - 37% 9% 31.2% |
: . |
Bius-collar occupations . ) ‘ : |
Cost per hour worked $16.92 $11.31 $5.62 $57 $.58 $1.45 $.63. $1.84 -$.05
Relative Emor ... . 1.3% 1.1% 1.9% 21% 2.7% 2.7% 4.3%" 1.3% 17.0%
- Cost per hour worked $8.38 $633 {1 $205 $.36 $12 | $.47 $.12 se8 | (%
Relative Emror e 12% 1.1% 23% | 88% 61% |- 52% 6.6% 1.4% 3
1 The ralative eror Is the s&anﬁard arrof expressed as'a pement of the cost. We 2 includas severance pay and supplemantal unemployment banafits,
can be 95-percent confidant that the interval around the cost estimate bounded by’ L 3 Cost per hour worked is $0.01 or lass.

two times pius and two times minus the standard emor contains the ‘true’ cost






