Subpart K - Testing Sites, Forms, Equipment and Supplies Used in Alcohol Testing

8 40.223 What steps must be taken to protect the security of alcohol testing sites?

(@) If you are a BAT, STT, or other person operating an alcohol testing site, you must prevent
unauthorized personnel from entering the testing site.

(1) The only people you are to treat as authorized persons are employees being tested, BATS,
STTs, and other alcohol testing site workers, DERs, employee representatives authorized by the employer
(e.g., on the basis of employer policy or labor-management agreement), and DOT agency representatives.

(2) You must ensure that all persons are under the supervision of a BAT or STT at all times when
permitted into the site.

(3) You may remove any person who obstructs, interferes with, or causes unnecessary delay in the
testing process.

(b) As the BAT or STT, you must not allow any person other than you, the employee, or a DOT
agency representative to actually witness the testing process (see §840.241-40.255).

(c) If you are operating an alcohol testing site, you must ensure that when an EBT or ASD is not
being used for testing, you store it in a secure place.

(d) If you are operating an alcohol testing site, you must ensure that no one other than BATS or
other employees of the site have access to the site when an EBT is unsecured.

(e) Asa BAT or STT, to avoid distraction that could compromise security, you are limited to
conducting an alcohol test for only one employee at a time.

(1) When an EBT screening test on an employee indicates an alcohol concentration of 0.02 or
higher, and the same EBT will be used for the confirmation test, you are not allowed to use the EBT for a
test on another employee before completing the confirmation test on the first employee.

(2) As a BAT who will conduct both the screening and the confirmation test, you are to complete
the entire screening and confirmation process on one employee before starting the screening process on
another employee.

(3) You are not allowed to leave the alcohol testing site while the testing process for a given
employee is in progress, except to notify a supervisor or contact a DER for assistance in the case an
employee or other person who obstructs, interferes with, or unnecessarily delays the testing process.



