
FERS
Fed eral Em ploy ees
Re tire ment Sys tem

CSRS
Civil Serv ice
Re tire ment Sys tem

Fed eral Em ploy ees’
Life In sur ance

FEGLI FEHB
Fed eral Em ploy ees
Health Bene fits

United States 
Of fice of 
Per sonel 
Man age ment

Re tire ment &
In sur ance
Serv ice

RI 84-1
Re vised No vem ber 1997

Pre vious edi tion is us able



Ad di tional re tire ment in for ma tion and all pub li ca tions of the U.S. Of fice of 
Per son nel Man age ment listed in this pam phlet are avail able on the Inter net.

OPM Web site — http://www.opm.gov/asd



Table of Contents

Page

In tro duc tion . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

What Bene fits Can Be Af fected by a Court Or der . . . . . . . . . . . . . . . . . . . 1

Do the Same Rules that Ap ply to Pri vate Sec tor Em ploy ees
Ap ply to Fed eral Em ploy ees and Re tir ees? . . . . . . . . . . . . . . . . . . . .  1

Where Does My At tor ney Find the Rules that Ap ply to
Court Or ders Af fect ing CSRS, FERS, FEHB, and
 FEGLI Bene fits? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2

When Can a Court Re quire Money to be With held from
a CSRS or FERS Bene fit? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

What Hap pens if Mili tary Serv ice is Used for Ci vil ian Re tire ment Credit,
and there is a Court Or der Award ing a For mer Spouse a Por tion
of the Re tir ing Em ploy ees’ Mili tary Re tired Pay? . . . . . . . . . . . . . . . . . 4

How Can Sur vi vor Bene fits be Pro vided for a For mer Spouse? . . . . . . . . . . . . 4

What is the Ef fect of Court- Ordered Bene fits Awarded to
a For mer Spouse on Sur vi vor Bene fits for a Cur rent Spouse?. . . . . . . . . . . 5

Re stric tions on Modi fi ca tion of Sur vi vor Bene fits af ter Re tire ment . . . . . . . . . . 5

Gar nish ment of Bene fits. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6

Health Bene fits Cov er age . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6

Life In sur ance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6

Des ig na tions of Bene fi ci ary for Life In sur ance and
Re tire ment Con tri bu tions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7

What is the Role of the Em ploy ee’s Agency . . . . . . . . . . . . . . . . . . . . . . 7

What is the Role of the U.S. Of fice of Per son nel Man age ment (OPM) . . . . . . . . . 8

Ad di tional In for ma tion. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11

Notes . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13

i



Introduction

This pam phlet is for Fed eral em ploy ees or their spouses who want gen eral in for -
ma tion about how their re tire ment and in sur ance can be af fected by a court or der
re lated to a di vorce or sepa ra tion. At tor neys who pre pare court or ders need to use
the law and regu la tions, which are avail able in an other pub li ca tion that is 
de scribed on page 2.

What Benefits Can Be Affected By a Court Order?

A court or der re lated to a di vorce or sepa ra tion can —

1. Di vide a Civil Serv ice Re tire ment Sys tem (CSRS) or Fed eral Em ploy ees 
Re tire ment Sys tem (FERS) an nu ity;

2. Di vide a re fund of CSRS or FERS em ployee re tire ment con tri bu tions;

3. Pro vide a sur vi vor an nu ity pay able upon the death of an em ployee or re tiree;

4. Per mit a former spouse to con tinue cov er age un der the Fed eral Em ploy ees
Health Bene fits (FEHB) pro gram; and

5. Re quire an em ployee or re tiree to as sign his or her Fed eral Em ploy ees’ Group
Life In sur ance (FEGLI) cov er age to a former spouse or chil dren.

In ad di tion, re tire ment bene fits may be gar nished for ali mony, child sup port, or in 
cases in volv ing child abuse.

Do the Same Rules that Apply to Private Sector
Employees Apply to Federal Employees and Retirees?

No. The rules gov ern ing Fed eral em ploy ees re tire ment bene fits are in ti tle 5 of the 
United States Code and ti tle 5, part 838, of the Code of Fed eral Regu la tions.

Court or ders that af fect pri vate sec tor pen sions are gov erned by the Em ployee 
Re tire ment In come Se cu rity Act (ERISA). How ever, CSRS and FERS are ex empted
from ERISA as gov ern men tal plans.

Court or ders that are used to di vide pri vate sec tor pen sion plans, called Quali fied
Do mes tic Re la tions Or ders or “QUAD ROS”, may not be valid un der the FERS or
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CSRS. For ex am ple, un der ERISA, the former spouse’s share of the bene fit can 
be gin when the em ployee reaches the mini mum re tire ment age, even if the 
em ployee is still work ing. How ever, this bene fit is not avail able un der the CSRS or 
FERS be cause court or ders can not af fect a re tire ment bene fit un til the bene fit is
ac tu ally pay able to the former Fed eral em ployee. This means that the em ployee
must be eli gi ble for the bene fit and must have made a proper ap pli ca tion for the
bene fit.

Be sure that the per son who is draft ing a court or der that is in tended to 
af fect a Fed eral em ployee or an nui tant’s CSRS or FERS bene fit is fa mil iar
with CSRS/FERS rules.

Where Does My Attorney Find the Rules that Apply to
Court Orders Affecting CSRS, FERS, FEHB, and FEGLI
Benefits?

The pro vi sions of law that gov ern Civil Serv ice Re tire ment Sys tem (CSRS) bene fits 
are in sec tions 8341, 8342, 8345, and 8346, of ti tle 5 of the United States Code.
The law gov ern ing Fed eral Em ploy ees Re tire ment Sys tem (FERS) bene fits is in
sec tions 8401, 8424, 8445, 8467, and 8470 of ti tle 5 of the United States Code.
The regu la tions cov er ing both CSRS and FERS bene fits are in part 838 of Ti tle 5,
Code of Fed eral Regu la tions. The regu la tions con tain ex ten sive model lan guage
that the U.S. Of fice of Per son nel Man age ment (OPM) en cour ages at tor neys to use
in pre par ing court or ders.

A former spouse may be able to con tinue Fed eral Em ploy ees Health Bene fits
(FEHB) cov er age if he or she meets the re quire ments in sec tions 8901 and 8905 of 
ti tle 5 of the United States Code con cern ing health bene fits. The regu la tions are in 
sub part H of part 890 of ti tle 5 of the Code of Fed eral Regu la tions.

As sign ments of Fed eral Em ploy ees Group Life In sur ance (FEGLI) are author ized
by sec tion 8706 of Ti tle 5, United States Code. Regu la tions are found in sub part I
of part 870 of ti tle 5 of the Code of Fed eral Regu la tions.

These pro vi sions of law, along with the re tire ment and FEHB regu la tions are con -
tained in A Hand book for At tor neys on Court- ordered Re tire ment, Health Bene fits,
and Life In sur ance Un der the Civil Serv ice Re tire ment Sys tem, Fed eral Em ploy ees
Re tire ment Sys tem, Fed eral Em ploy ees Health Bene fits Pro gram, and Fed eral 
Em ploy ees’ Group Life In sur ance Pro gram, RI 38- 116. The book let comes with a
com puter disk ette that con tains the model lan guage in three com mon word 
proc es sor for mats, as well as the printed ver sion in the text.
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This book let can be or dered from the U.S. Gov ern ment Print ing Of fice, Su per in ten -
dent of Docu ments, P.O. Box 371954, Pitts burgh, PA 15250- 7954. The or der proc -
ess ing code is 7612 and the number is S/N 006-000-01408-9. You can or der by
tele phone at 202- 512- 1800.

The Hand book also is avail able on OP M’s elec tronic bul le tin board that can be 
ac cessed by call ing (202) 606- 4800.

OP M’s regu la tions on gar nish ment may be found in parts 581 and 582 of Ti tle 5,
Code of Fed eral Regu la tions.

Please note that a dif fer ent agency, the Fed eral Re tire ment Thrift In vest ment
Board (the Board) ad min is ters the Thrift Sav ings Plan for Fed eral em ploy ees. The
Board’s regu la tions gov ern ing court or ders are in sub parts G and I of part 1650 of 
Ti tle 5, Code of Fed eral Regu la tions. A re cent pam phlet, In for ma tion About Court
Or ders, TSP BK 11 is avail able from the Thrift Sav ings Plan, 1250 H Street NW,
Wash ing ton DC 20005. The WEB Site for the Thrift Sav ings Plan is
http://www.tsp.gov

When Can a Court Require Money to be Withheld from 
a CSRS or FERS Benefit?

A court or der can ap por tion or di vide a Civil Serv ice Re tire ment Sys tem (CSRS) or
Fed eral Em ploy ees Re tire ment Sys tem (FERS) bene fit as a re sult of a di vorce, 
le gal sepa ra tion or an nul ment of mar riage.

The court or der must ex pressly di rect the U.S. Of fice of Per son nel Man age ment
(OPM) to pay a por tion of the monthly CSRS or FERS bene fits. The spouse’s share
must be stated as a fixed amount, a per cent age or a frac tion of the an nu ity, or by
a for mula whose value is read ily ap par ent from the face of the or der and in for ma -
tion in our files. The amount can not ex ceed the amount pay able to the re tiree 
af ter de duc tions for taxes and in sur ance.

Pay ments to a former spouse from a re tiree’s an nu ity end with the re tiree’s death. 
For the former spouse to re ceive pay ments af ter the re tiree’s death, the re tiree
must elect, or the court or der must pro vide for, a sur vi vor an nu ity.

A court or der may pro vide for all or part of a re fund of em ployee re tire ment con -
tri bu tions to be paid to the former spouse.

A court or der also may block pay ment of a re fund, but only if the or der di rects
OPM not to pay the re fund and the or der also grants a sur vi vor an nu ity or a por -
tion of a re tiree an nu ity to a le gally sepa rated or former spouse.
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In for ma tion about send ing a court or der to OPM and ap ply ing for bene fits as a
former spouse is pro vided on page 8 of this pam phlet.

What Happens if Military Service is Used for Civilian
Retirement Credit, and There is a Court Order
Awarding a Former Spouse a Portion of the 
Retiring Employee’s Military Retired Pay?

Re ceipt of mili tary re tired pay of ten bars credit for the mili tary serv ice for Civil
Serv ice Re tire ment or Fed eral Em ploy ees Re tire ment un less the re tir ing em ployee
elects to waive the mili tary re tired pay, and have the mili tary serv ice added to 
ci vil ian serv ice in com put ing their ci vil ian an nu ity.

If the em ploy ee’s mili tary re tired pay is sub ject to a court or der award ing a former 
spouse a por tion of the mili tary re tired pay, the re tir ing em ployee can not 
re ceive credit for the mili tary serv ice for Civil Serv ice Re tire ment or Fed eral 
Em ploy ees Re tire ment with out first con sent ing for us to con tinue pay ment to 
the former spouse, in the amount the mili tary pay cen ter would pay the former
spouse if mili tary re tired pay con tin ued.

How Can Survivor Benefits be Provided for a Former
Spouse?

A monthly sur vi vor an nu ity may be pay able to a former spouse af ter the death of
the em ployee or an nui tant if pro vided by court or der. In ad di tion, a re tir ing 
em ployee may vol un tar ily elect a fully or par tially re duced an nu ity to pro vide a
former spouse sur vi vor an nu ity. How ever, if the em ployee has re mar ried, this 
elec tion may only be made if the cur rent spouse con sents to it.

A court- ordered sur vi vor an nu ity is not avail able un less the mar riage lasted at
least 9 months.

A former spouse sur vi vor an nu ity ends if the former spouse re mar ries bef ore
be com ing age 55.

If death oc curs as an em ployee, a court- ordered sur vi vor bene fit is pay able to a
former spouse if the em ployee com pleted at least 18 months of cred it able ci vil ian
serv ice, and dies while un der the Civil Serv ice Re tire ment Sys tem (CSRS) or Fed -
eral Em ploy ees Re tire ment Sys tem (FERS) re tire ment cov er age.
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Un der CSRS, a sur vi vor an nu ity is pay able.

Un der FERS, a lump sum death bene fit is pay able, and a sur vi vor an nu ity is
also pay able if the em ployee has 10 years of cred it able serv ice.

If a sepa rated former em ployee dies bef ore re tire ment un der CSRS, no sur vi vor 
an nu ity can be paid to a former spouse, de spite the terms of the court or der. In
cer tain lim ited cir cum stances, un der FERS, a sur vi vor an nu ity for a former spouse 
may be pay able if a sepa rated former em ployee dies bef ore re tire ment.

What is the Effect of Court-Ordered Benefits Awarded
to a Former Spouse on Survivor Benefits for a Current
Spouse?

The maxi mum pos si ble com bined to tal of all cur rent and former spouse sur vi vor
an nui ties equals 55 per cent of the rate of a self- only an nu ity un der the Civil Serv -
ice Re tire ment Sys tem. The maxi mum pos si ble an nu ity is 50 per cent un der the
Fed eral Em ploy ees Re tire ment Sys tem. A court or der award ing a sur vi vor an nu ity
to a former spouse re duces the maxi mum that can be paid to the spouse mar ried
to the an nui tant at the time of death. An in sur able in ter est elec tion can be made
at re tire ment to pro vide a cur rent spouse with ad di tional sur vi vor bene fits if the
re tiree is in good health.

Restrictions on Modification of Survivor Benefits after
Retirement

It is very im por tant that pro vi sions in tended to award a sur vi vor an nu ity both 
re flect the in tent of the par ties and con form to law and regu la tions. While 
or ders can be changed bef ore the em ployee re tires or dies, in gen eral they can not
be modi fied to af fect sur vi vor bene fits af ter the em ployee re tires or dies.
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Garnishment of Benefits

Gar nish ment is a le gal pro cess un der State law for en forc ing ex ist ing le gal ob li ga -
tions. Bene fits un der the Civil Serv ice Re tire ment Sys tem or the Fed eral Em ploy -
ees Re tire ment Sys tem can be gar nished only for ali mony, child sup port, or in
cases of child abuse. The gar nish ment must con form to all State law re quire ments 
for gar nish ment ac tions in volv ing pri vate em ploy ers, and is sub ject to the limi ta -
tions in Ti tle 5, Code of Fed eral Regu la tions, sec tion 581.

Health Benefits Coverage

A former spouse who is awarded a por tion of a Civil Serv ice Re tire ment Sys tem or
Fed eral Em ploy ees Re tire ment Sys tem an nu ity or a sur vi vor an nu ity by a quali fy -
ing court or der, even though the bene fit is not yet pay able, may be eli gi ble to 
en roll for health bene fits cov er age un der the Fed eral Em ploy ees Health Bene fits
(FEHB) Pro gram un der cer tain con di tions. Note that the former spouse is not eli -
gi ble to re tain cov er age un der the em ploy ee’s fam ily en roll ment.

The former spouse or his or her at tor ney should re view the FEHB in for ma tion in
the At tor neys Hand book de scribed ear lier in this pam phlet, and con tact the 
em ploy ee’s per son nel of fice con cern ing in for ma tion about a former spouse health
bene fits en roll ment.

FEHB cov er age may also be tem po rar ily con tin ued un der the tem po rary con tinua -
tion of cov er age author ity. For in for ma tion, you or your rep re sen ta tive should
read Tem po rary Con tinua tion of Cov er age (TCC) un der the Fed eral Em ploy ees
Health Bene fits Pro gram, RI 79- 27.

Life Insurance

Ef fec tive Oc to ber 3, 1994, Pub li c Law 103- 336 al lows an em ployee or re tiree who
is en rolled in the Fed eral Em ploy ees’ Group Life In sur ance (FEGLI) pro gram, to 
as sign in sur ance to an other per son, a firm or a trust (an “as signee”). As sign ing
bene fits trans fers own er ship of FEGLI cov er age to the as signee. The in di vid ual
who makes the as sign ment no longer has con trol over the in sur ance cov er age and 
can no longer des ig nate bene fi ci ar ies. As sign ment is ir revo ca ble, and ap plies to
Ba sic, Op tion A, and Op tion B in sur ance.

A court or der may re quire as sign ment of FEGLI bene fits to a former spouse or 
chil dren — but the in di vid ual, not the em ploy ing agency or OPM, must exe cute
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the proper form. The form for mak ing an as sign ment is RI 76- 10, As sign ment of
Fed eral Em ploy ees’ Group Life In sur ance. It is avail able from agency per son nel 
of fices.

Designations of Beneficiary for Life Insurance and
Retirement Contributions

A di vorce does not af fect a des ig na tion of bene fi ci ary that was filed at some ear -
lier time. An em ployee or re tiree who has des ig nated a now former spouse to 
re ceive life in sur ance or re tire ment lump sum bene fits must file new des ig na tions
in or der for any bene fits that be come pay able to go to some one else. Des ig na tions 
of bene fi ci ary may be changed at any time.

The in sur ance des ig na tion form is an Stan dard Form (SF) 2823. For Civil Serv ice
Re tire ment Sys tem re tire ment mo nies, the form is an SF 2808. For Fed eral 
Em ploy ees Re tire ment Sys tem, this form is an SF 3102. Em ploy ees may ob tain
these forms from their serv ic ing per son nel of fice. Re tir ees may ob tain them from
the U.S. Of fice of Per son nel Man age ment by call ing (202) 606- 0500 [TDD (202)
606- 0551].

What is the Role of the Employee’s Agency?

The em ploy ing agency is the proper source of em ploy ment and pay in for ma tion
about serv ice with that agency, if needed dur ing di vorce. The U.S. Of fice of Per -
son nel Man age ment (OPM) does not re ceive rec ords un til af ter an em ployee leaves 
em ploy ment. How ever, if the em ployee had a pre vious em ploy ment in a dif fer ent
Fed eral agency, in for ma tion about con tri bu tions to the Re tire ment Fund dur ing
ear lier serv ice is avail able from OPM. The em ploy ing agency han dles health in sur -
ance en roll ments for former spouses, and re ceives pre mi ums as well as as sign -
ments of life in sur ance that an em ployee may make.

Re quested in for ma tion that the agency can pro vide in re sponse to a sub poena
signed by a judge, or a re lease signed by the em ployee, in cludes a state ment of 
re tire ment sys tem cov er age, the amount of money with held by the agency to the
em ploy ee’s credit in the re tire ment fund, and an an nu ity es ti mate us ing serv ice to 
date.

Agen cies can pre pare es ti mates of bene fits that the em ployee has al ready earned.
How ever, an em ploy ing agency can not de ter mine the proper di vi sion of bene fits 
be tween spouses, or the “pres ent value” of em ployee an nu ity (which must be 
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de ter mined by a pri vate ac tu ary). Also agen cies do not pro vide es ti mates that 
in volve specu la tion, or at tempt to ad vise an em ployee, spouse, or at tor ney about
how to draft a court or der.

What is the Role of the U.S. Office of Personnel
Management (OPM)?

OPM author izes pay ments in ac cor dance with clear, spe cific, and ex press pro vi -
sions of court or ders ac cept able for proc ess ing un der the ap pli ca ble pro vi sions of
law and regu la tion. If the or der is not ac cept able, the par ties must re turn to State
court to seek any nec es sary modi fi ca tions.

To claim court- ordered bene fits from OPM, the former spouse or le gal rep re sen ta -
tive is re spon si ble for-

• Fil ing a cer ti fied copy of the court or der and all other re quired sup port ing
 in for ma tion with OPM;

• Keep ing OPM ad vised of cur rent mail ing ad dresses of both the former spouse
who is claim ing bene fits and the Fed eral em ployee/re tiree whose bene fits are
be ing af fected;

• No ti fy ing OPM of any changes in cir cum stances that could af fect en ti tle ment to 
bene fits; and

• Sub mit ting all dis putes with the em ployee/re tiree to the ap pro pri ate State court 
for reso lu tion.

Upon de ter min ing that an or der is ac cept able, OPM will —

• In form the former spouse that the court or der is ac cept able, of the date 
spousal bene fits be gin to ac crue (if known), of the monthly bene fit and 
for mula used to com pute it, and that if he or she dis agrees, a clari fy ing court
or der must be ob tained.

• In form the em ployee, re tiree, or other in ter ested party that the former spouse
has ap plied for bene fits, that the court or der is ac cept able for proc ess ing, the
date pay ment will com mence (if ap pro pri ate), amount, and for mula. If some -
one con tests the va lid ity or amount, he or she must sub mit a court or der 
in vali dat ing or amend ing the one sub mit ted by the former spouse.
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The former spouse should file the above in for ma tion as soon as pos si ble. Do not
wait for the em ployee to re tire, even if the spousal bene fit be gins years in the
fu ture. The former spouse and em ployee will be no ti fied of the above in for ma tion
af ter the or der is re viewed.

Applications
1. A former spouse must per son ally (or through a rep re sen ta tive) ap ply in writ -

ing to be eli gi ble for a court awarded por tion of an em ployee an nu ity. No spe -
cial form is re quired.

2. Un less a court or der is al ready on file at OPM, the ap pli ca tion let ter must be
ac com pa nied by a court cer ti fied copy of the court or der di rect ing pay ment
from the em ploy ee’s or re tiree’s re tire ment bene fit, as well as any other docu -
ments is sued as part of the court ac tion. In cluded with this must be a cer ti fi -
ca tion from the former spouse or his/her rep re sen ta tive that the or der is
cur rently in force and has not been amended, su per seded, or set aside.

3. There must be suf fi cient in for ma tion to iden tify the em ployee or re tiree, 
in clud ing full name, re tire ment claim number (if known), date of birth, and
so cial se cu rity number. OPM also needs the ap pli cant’s cur rent ad dress and
that of the em ployee if he/she has not re tired or died.

4. When a court or der is sub ject to ter mi na tion upon re mar riage no pay ment can 
be made with out a fur ther state ment that re mar riage has not oc curred.

These ma te ri als should be sent to the

U.S. Of fice of Per son nel Man age ment
Of fice of Re tire ment Pro grams
Court Or dered Bene fits Branch
Post Of fice Box 17
Wash ing ton, DC  20044- 0017.

9



Additional Information

You may ob tain cop ies of the pam phlets listed be low from your per son nel of fice,
from OP M’s Web site (http:\\www.opm.gov\asd), or from OPM ON LINE (OP M’s elec -
tronic bul le tin board) at (202) 606- 4800. To ac cess OPM ON LINE, your com mu ni -
ca tions soft ware should be set to the fol low ing:

Baud: Up to 28,800
Par ity: None
Data bits: 8
Stop bit: 1

Pam phlets ap pli ca ble to em ploy ees in both the Civil Serv ice Re tire ment Sys tem
(CSRS) and Fed eral Em ploy ees Re tire ment Sys tem (FERS) are:

• Court- Ordered Bene fits for For mer Spouses (RI 84-1)

• Work- Related In ju ries and Fa tali ties — What You and Your Fam ily Need to
Know About Your Bene fits (RI 84-2)

• Life Events and Your Re tire ment and In sur ance Bene fits (For Em ploy ees) 
(RI 84-3)

• Think ing About Re tire ment? (RI 83- 11)

The pam phlets in the Civil Serv ice Re tire ment Sys tem Re tire ment Facts Se ries are:

• Re tire ment Facts #1 - The Civil Serv ice Re tire ment Sys tem (RI 83-1)

• Re tire ment Facts #2 - Mili tary Serv ice Credit Un der the Civil Serv ice 
Re tire ment Sys tem (RI 83-2)

• Re tire ment Facts #3 - De pos its and Re de pos its Un der the Civil Serv ice 
Re tire ment Sys tem (RI 83-3)

• Re tire ment Facts #4 - Dis abil ity Re tire ment Un der the Civil Serv ice
Re tire ment Sys tem (RI 83-4)

• Re tire ment Facts #5 - Sur vi vor Bene fits Un der the Civil Serv ice Re tire ment 
Sys tem (RI 83-5)
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• Re tire ment Facts #6 - Early Re tire ment Un der the Civil Serv ice Re tire ment 
Sys tem (RI 83-6)

• Re tire ment Facts #7 - Com put ing Re tire ment Bene fits Un der the Civil Serv ice
Re tire ment Sys tem (RI 83-7)

• Re tire ment Facts #8 - Credit for Un used Sick Leave Un der the Civil Serv ice 
Re tire ment Sys tem (RI 83-8)

• Re tire ment Facts #9 - Re funds Un der the Civil Serv ice Re tire ment Sys tem
(RI 83-9)

• Re tire ment Facts #10 - Vol un tary Con tri bu tions Un der the Civil Serv ice 
Re tire ment Sys tem (RI 83- 10)

• Re tire ment Facts #11 - In for ma tion for Sepa rat ing CSRS Em ploy ees Who Are
Not Eli gi ble for an Im me di ate An nu ity (RI 83- 11)

• Re tire ment Facts #12 - In for ma tion About Re em ploy ment for CSRS An nui -
tants (RI 83- 18)

• Re tire ment Facts #13 - CSRS Off set Re tire ment (RI 83- 19)

• Re tire ment Facts #14 - Law En force ment and Fire fighter CSRS Re tire ment 
(RI 83- 20)

Pub li ca tions for em ploy ees who are un der the Fed eral Em ploy ees Re tire ment
Sys tem (FERS) are:

• FERS Bro chure (An Over view of Your Bene fits) (RI 90-1)

• FERS Facts #1 - In for ma tion for Sepa rat ing FERS Em ploy ees Who Are Not 
Eli gi ble for an Im me di ate An nu ity (RI 90- 11)

• FERS Facts #2 - In for ma tion About Re em ploy ment for FERS An nui tants 
(RI 90- 18)
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For em ploy ees who are eli gi ble to trans fer to FERS:

• FERS Trans fer Hand book (A Guide to Mak ing Your De ci sion) (RI 90-3)

Pam phlets on the Fed eral Em ploy ees Health and Life In sur ance Pro grams are:

• Fed eral Em ploy ees Health Bene fits Guide (RI 70-1)

• Tem po rary Con tinua tion of Cov er age (TCC) un der the Fed eral Em ploy ees Health 
Bene fits Pro gram (RI 79- 27)

• Fed eral Em ploy ees Group Life In sur ance Book let (RI 76- 21)
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Re tire ment & In sur ance Serv ice

Serv ing over 10 mil lion cus tom ers, Fed eral em ploy ees,
an nui tants, and their fami lies


