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Dear Colleague:

I want to take this opportunity to personally welcome you to the National Center on Birth
Defects and Developmental Disabilities (NCBDDD) at the Centers for Disease Control
and Prevention (CDC). Our center (NCBDDD)—along with the National Center for
Chronic Disease Prevention and Health Promotion (NCCDPHP) and the Office of
Genomics and Disease Prevention—is part of the new Coordinating Center for Health
Promotion. I am very happy that you have elected to make NCBDDD your workplace. I
know you look forward to joining the committed group of public health professionals
here in NCBDDD as we seck ways to promote the health of babies, children, and adults,
and enhance the potential for full, productive living.

It is, indeed, an exciting time to be working in NCBDDD. CDC is in the process of
instituting a major reorganization designed to reshape the agency in the 21* century and
make it more responsive to the public health community and the people we serve.
NCBDDD, as a vital member of CDC, is poised to lead the way in the fields of birth
defects and developmental disabilities, human development and disability, and hereditary
blood disorders. As a newcomer, you will, no doubt, wish to learn more about our
programs and the vital work we are doing. To assist you in this endeavor, I recommend
that you visit our website at www.cdc.gov/ncbddd, and that you attend and participate in
our regularly scheduled center-wide meetings. In these meetings, we discuss issues and
challenges we all face at work. These discussions will help you to better understand how
your work fits into the larger goals of NCBDDD and CDC, and will provide a forum in
which you can exchange ideas with colleagues. Often these discussions reveal new
opportunities that directly relate to your work, opportunities that otherwise you might not
know about. For instance, you might find that someone else has already faced a problem
that you are now facing, and has found a solution or an approach you might not have
considered. Also, our teams present a variety of seminars that showcase our exciting
work and that present new and innovative information and insights. We are fortunate here
at CDC and NCBDDD to have many opportunities to learn. I hope you take advantage of
all available professional development opportunities.

As I’m sure you’ve surmised, NCBDDD is full of hard-working people who are
dedicated to the center’s mission and goals. Coupled with that work ethic is the belief that
quality work is the comerstone that enables us to achieve that mission and to improve the
health of our nation, especially in those fields that have been publicly entrusted to our
charge. However, as director of this extraordinary center, it is also my goal to help create
a nurturing environment that encourages opportunities not only for professional
development, but also for personal growth and development. To this end, we at
NCBDDD have worked diligently to create an atmosphere that is friendly and inviting so
that you will want to remain part of the NCBDDD family. I am certain of one thing—you



will be encountering an amazing and diverse group of hardworking, fun-loving
individuals from all over this nation and the world, who quite often will remain your
friends for years to come. So enjoy meeting and collaborating with your coworkers and
attending the social events we have throughout the year. -

Again, let me welcome you to the NCBDDD. If this office can be of any assistance or
provide any service, please don’t hesitate to ask. Additionally, please feel free (before ot
after you arrive) to contact any person on the list on page 3 in your Welcome Package. I
hope you look forward as much as I do to your future here at NCBDDD.

Sincerely,

- o~

sé F. Cordero, MD, MPH
Assistant Surgeon General
Director
National Center on Birth Defects
and Developmental Disabilities
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NATIONAL CENTER ON BIRTH DEFECTS
AND DEVELOPMENTAL DISABILITIES

The mission of the National Center on Birth Defects and Developmental Disabilities
(NCBDDD) is to improve the health of children and adults by preventing birth defects
and developmental disabilities, and complications of heredity blood disorders;
promoting optimal child development, and the health and wellness among children and
adults living with disabilities. In carrying out this mission, this organization: (1)
conducts public health research, epidemiological investigations, and program
demonstrations directed toward preventing birth defects and developmental disabilities,
and complications of hereditary blood disorders, optimal fetal, infant, and child
development, and promoting the health and wellness of people with disabilities,
including the prevention of secondary conditions; (2) plans, develops, establishes, and
maintains systems of surveillance and monitoring the population for these conditions;
(3) operates regional centers for the conduct of applied epidemiological research on
these conditions; (4) provides information and education to health care providers,
public health professionals, and the public on these conditions; (5) provides technical
assistance, consultation, capacity building through technology transfer, grants,
cooperative agreements, contracts, and other means to State, local, international, and
nonprofit organizations to prevent and control these conditions; (6) provides training in
the epidemiology of these conditions for health professionals within and outside the
United States; (7) translates scientific findings into intervention, prevention, and health
promotion strategies; (8) conducts evaluations of programs to determine effectiveness;
(9) coordinates activities with other CDC organizations and Federal and non-Federal
health agencies, as appropriate.

Office of the Director

(1) Directs, manages, and coordinates the activities of the National Center on Birth
Defects and Developmental Disabilities (NCBDDD); (2) develops goals and objectives;
provides leadership, policy formulation, scientific oversight, and guidance in program
planning and development; (3) coordinates NCBDDD program activities with other
CDC components, Federal agencies, international organizations, State and local health
agencies, business and industry, voluntary organizations, and community-based
organizations; (4) coordinates technical assistance to states, other nations and
international organizations; (5) coordinates with medical, scientific, and other
professional organizations interested in birth defects prevention, pediatric genetics,
developmental disabilities prevention, and disabilities and health, and prevention of
complications of hereditary blood disorders; (6) advises the Director, CDC, on policy
matters concerning NCBDDD activities.

Resource Management Office

(1) Plans, coordinates, and provides administrative and management advice and
guidance for NCBDDD; (2) provides and coordinates Center-wide administrative,
management, and support services in the areas of fiscal management, personnel, travel,
procurement, facility management, and other administrative services; (3) prepares
annual budget plans and budget justifications; (4) coordinates NCBDDD requirements
relating to contracts, grants, cooperative agreements, and reimbursable agreements;

(5) develops and implements administrative policies, procedures, and operations, as



appropriate, for NCBDDD, and prepares special reports and studies, as required, in the
administrative management areas; (6) maintains liaison with related staff offices and
other officials of CDC.

Division of Birth Defects and Developmental Disabilities

(1) Conducts research to determine the causes and prevention of birth defects and
developmental disabilities; (2) maintains and expands support for state-based
surveillance; (3) evaluates the effectiveness of efforts to prevent birth defects and
developmental disabilities; (4) conducts and disseminates findings of epidemiologic
research, investigations, demonstrations, and programs directed toward the prevention
of selected adverse reproductive outcomes that are environmentally related; (5)
provides assistance to State and local health departments on community exposures to
terotogenic, mutagenic, embryotoxic, other environmental agents, and genetic
influences adversely interfering with normal growth and development; (6) conducts
research and develops programs to identify women at high risk of an alcohol-exposed
pregnancy and to fund epidemiologic and clinical research studies aimed at early
identification and intervention of children affected by prenatal alcohol exposure; (7)
works closely with international organizations and entities in developing strategies and
programs for reducing the number of birth defects and developmental disabilities; (8)
develops and evaluates prevention strategies and provides training, technical
consultation, and assistance to States and localities in developing their capacity for
planning, establishing, and maintaining surveillance and prevention programs; (9)
maintains and oversees funding and technical assistance to state-based institutions (e.g.,
the Centers for Birth Defects Research and Prevention that seek causes and promotes
prevention of birth defects); (10) plans, develops, establishes, and maintains systems of
surveillance including registries for monitoring, evaluating and disseminating
information; (11) assists in increasing the capacity of States to prevent and control birth
defects and developmental disabilities through training, technology transfer, grants,
cooperative agreements, contracts, and other means; (12) provides information and
education to the public; (13) provides services, consultation, technical assistance, and
information to States, localities, other Federal agencies, international organizations, and
other public and private organizations; (14) provides training in the epidemiology to
professionals throughout the U.S. and abroad; and (15) collaborates and coordinates
activities with other CIOs and HHS agencies.

Division of Human Development and Disability

(1) Conducts, analyzes, and disseminates disability surveillance data to identify: the
distribution of disabilities in state populations; health conditions that occur with greater
frequency among people with disabilities relative to those without disability; and risk
and protective behaviors compared to people without disabilities; (2) assists States and
localities with the development, monitoring and evaluation of blood spot screening and
early hearing detection and intervention (EHDI) tracking and surveillance systems; (3)
plans, establishes, and maintains systems of surveillance, including registries, for
monitoring, evaluating, and disseminating information on disability and related

conditions and detrimental child outcomes; (4) oversees and manages grants,
cooperative agreements, contracts, and other funding instruments related to Division
programs; (5) assists States and localities in developing their capacity for serving
individuals with disabilities and secondary conditions (e.g., developing prevention
strategies, providing training and technical consultation); (6) collaborates with



universities, Federal, national, and State organizations to identify and address
knowledge and research gaps in disability, hearing and vision loss, child development,
and blood spot screening; (7) collaborates with universities and other organizations to
investigate environmental, social, and technological supports to promote social
participation and human development; (8) conducts applied research on public health
aspects of normal and abnormal child development (e.g., early childhood, behavior
problems in children); (9) conducts research on etiology of hearing loss and associated
disabilities, cost and effectiveness of EHDI programs, family issues related to the EHDI
programs and long-term benefits of early identification and intervention; (10) conducts
research on interventions to prevent adverse child developmental outcomes; (11)
conducts and disseminates research findings about people with disabilities, with special
emphasis on women, children, and older persons; (12) develops and disseminates
information on public health aspects of normal and abnormal child development (e.g.,
early childhood, hearing loss, behavior problems in children); (13) provides
information and education to the public on disabilities; and (14) develops programs that
seek to identify health risks, protective factors and measure the effectiveness of health
promotion activities for prevention of conditions related to disability.

Division of Hereditary Blood Disorders

(1) Designs and manages a surveillance system to evaluate the incidence, morbidity,
and mortality of hemophilia, blood diseases and other hereditary disorders; (2) plans,
develops, and coordinates special surveys and populations studies in selected
geographic areas to monitor and assess the complications of chronic blood diseases and
chronic hereditary disorders; (3) collects, analyzes, and prepares reports to document
the prevalence and incidence of blood diseases and chronic hereditary disorders in the
United States and provides this information to the scientific community through
reports, publications, and public access data sets; (4) designs and implements studies
using the surveillance data to identify risk factors for the complication of blood diseases
and chronic hereditary disorders, and evaluate the effectiveness of the prevention
activities; (5) conducts applied and operational research related to disease definition,
etiology, diagnosis, complications, and prevention of blood diseases and chronic
hereditary disorders: (6) conducts epidemiologic studies in persons and their families
with blood diseases and chronic hereditary disorders; (7) plans, develops, and
coordinates special surveys and populations studies in selected geographic areas to
monitor and assess the complications of blood diseases and chronic hereditary
disorders; (8) provides epidemiologic and medical consultation and technical
assistance, including epidemic aids, to State and local health departments, other
governmental agencies, and other public and private organizations in the investigation
of blood diseases and chronic hereditary disorders; (9) designs and implements studies
to evaluate the effectiveness of implemented prevention strategies in the prevention
centers; (10) conducts applied research to develop, evaluate, improve, and standardize
the methods and procedures used for the classification, surveillance, and prevention of
blood diseases and chronic hereditary disorders; (11) participates in research on the
prevention of the chronic complications of blood diseases and hereditary disorders;
(12) provides diagnostic support for epidemiologic studies and epidemic aids on
emerging blood diseases and chronic hereditary disorders; (13) determines the
mechanisms of pathogenesis and complications of blood diseases and chronic
hereditary disorders; (14) conducts research and provides reference services on
diagnostic techniques for blood diseases and other hereditary disorders; (15) maintains
the national reference laboratory for blood diseases and chronic hereditary disorders;
(16) conducts research to improve laboratory methodologies and materials.
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